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1.0. Introduction
This course-work documented in study of neo-natal nurse as a career and the motivation towards this career which is neo-natal is mainly to support parent and the premature new born to contribute and reduce the stress level among the parents and the families also a future career work that appears pathetically before the service user. When preterm infant is hospitalized, Parent experience stress, neonatal nurse job is to help and support both the infant and parent to reliefs their stress. Despite the fact am making mine livelihood survival in addition to these it also add to mine value in my personal development child upbringing.
1.1. Neonatal
Neo-natal-it implies new conceived, unit that deal with children brought into the world ahead of schedule with an ailment or low weight which requires unique therapy and consideration for the prosperity of the infant. There are diverse level and a few units which are: 

· -Intensive consideration the infants in the emergency unit the ones with genuine clinical medical issue.
· High reliance the ones in this unit are with less genuine ailments. 

· Low reliance the ones in these units don't need persistent perception any longer once they are in the low reliance unit. 

· Transition-these units accommodates children who need some clinical treatment however who are alright to be consideration by their moms.

1.2. Motivation

My motivation towards neo-natal nurse is a lot because I know the babies in that situation are vulnerable so am willing to help and have impact in other people lives, taking care of small vulnerable human and helping them get stronger is parts of the benefit and motivation of being a neo-natal nurse.
Similarly, in supporting the families in their time of Trier it’s also what I like because they are overwhelmed with fear, guilt, anxiety, and some with depression. Some family actually need someone to lean or assist them because they struggle to handle or cope with the situation at that point so been a neo-natal nurse work along with the parent and families to support so they can ease them when it’s needed. Personally for me i like to encourage and make person beside me feel good and let they know how to handle difficult situation so that I can build their confident. That they can actually do it because I have been in such before so I understand how they feel and have promise myself to build others in such situation.  
1.3. Model of reflection-gibbs model of reflection.
This study adopt Gibbs reflection(1988) to analyse my chosen career as it has something to do with my motivation, which is about learning from  personal self–reflection and personal experience. Therefore, in analyse and try to form a Description-Taking to the parent of the new baby giving them assurance that the baby will be fine. Also, 
Feeling-To talk to parent about their new born to know how they feel about the situation and to know where to support them to ease their fear or anxiety also listening to them empathically so you can connect with them emotionally. In addition by state of Evaluation- this is to encourage the parent to stay strong and focus without fear and uncertainty on the recovery into a good health.
In Conclusion- we try to evaluate the situation and the team should conclude about what happen. Therefore, at the end, Action should be taken by the team members on how to deal with the situation for future purposes, (Gibb. G., 1988).  

Gibb Reflective Cycle.

1.4.  Skill and knowledge for the career

To be a neo-natal nurse you must be flexible because you might be responsible for different babies with different health issues, so you need to be organised and prioritisation will be vital. This will help to well plan in dealing with any medical situation prompt attention. In addition, you need to be highly observant and maintain a good understanding of the physiological and psychological needs of the new born in order to sustain Competent to work in a highly technical area. So that is able to work effectively with multidisplinary teams (Grenville. F., etal, 2017). Another important tool is Interview-An interview is an essential   conversation where one participant ask a question that they which to know about the other participant and the other answer the question. Interview can be said to be one to one conversation between an interviewer and an interviewee. It’s to evaluate the inbuilt knowledge, personal knowledge, learning required in a particular subject matter in other to actualized area of improvement and achievement. For example
We had an interview in class for a practise with my colleague in class these are the possible question that can be asked in an interview.
· Tell us about yourself?
· How would you handle a patient who struggle with pain management?
· How would you handle a disagreement with a colleague?
· What do you know about our company?
· Why should we hire you?

It stands as a class role play to interview ourselves so we will be building for future interview questions, 
1.5. Job description
Neo-natal attendant to join our clinical group in thinking about and assessing patients in emergency unit (neo-natal medical caretaker duties incorporates: Going to births, estimating, and gauging baby, thinking about and checking the wellbeing of newborn children straightforwardly after birth, and teaching new parent about breastfeeding and the consideration of their youngster. An effective neo-natal attendant is mindful and quiet, ready to manage seeing births, however newborn child passing also. You ought to stay exceptional on the most recent innovation, techniques, and examination on neonatal consideration, in order to effectively play out the obligations of neonatal attendant. Correspondence with parent or gatekeepers about the consideration and operations identified with their baby. 
Neonatal medical attendant necessity 

· A four year college education in nursing.
· A enlisted nursing permit.
· A least of 2years experience in NICU. 
· Up-to-date information on NICU hardware, for example, a ventilator, hatchery, and taking care of siphons
· Good verbal and composed relational abilities.
· A mindful and merciful demeanour towards new parent and their newborn children. 

Http/www.betterteams.com>neonatal nurture. 

1.5- SWOT ANALYSIS- 

Long lasting learning is a persistent learning attempted by people to impact its expert credits. There are different approaches to get to person's long lasting adapting subsequently utilizing (SWOT examination) to investigate their qualities, shortcomings, openings and dangers. A portion of my qualities are natural cognizance, neighbourly, keen and curious. Shortcomings are; lacklustre showing under tension, absence of investment in social capacities. Openings are; scholastic exploration with additional investigations and the essential danger is cash and medical care (Alan S., 2012).
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1.6. Personal Development Plan:
The pith of self-awareness plan is to empower the individual draw up an arrangement that will manage him/her in future both actually and expertly. An individual necessity to persistently which refresh the records to achieve the expert and vocation advancement in future. Arranging educational program vitae is the first step taken in quite a while of my schooling capability and aptitudes expected to accomplish a momentary goal. An activity plan is additionally set with date to survey what should be accomplished inside the following four years. For proficient advancement to be accomplished, the time taken to reach and secure all the learning programs is estimated for future individual and expert accomplishment (Cottrell, S., 2010).
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	What are my development objective
	priority
	What activities do I need to undertake to achieve my objectives
	What support /resources do I need to achieve my objectives
	Target date for achieving my objectives
	Actual date of achieving my objectives

	 To acquire the higher certificate in health and social care.
	To become a neonatal nurse.
	To acquire full certificates b sc in health and social care.  
	The support needs to be within the teamwork, presentation, communication, with addition to interviews, voluntary work to enquire experience.
	6 months to 2years
	4 years
With the submission of evaluation and course work
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1.7.
Processes and exercises needed to execute the improvement plan. 

· Usage of advancement plan is subject to a given framework, plan or system being bought in. Without a doubt various different advances could be utilized to encourage a usage cycle. 
· Commencement: this is to learn the primary vital targets of the usage plan
· Recognize task: there are different assignments that should be done under new cycles however the need to finish each errand to accomplish the essential goals are required, break down the dangers characteristic in the cycles and expert arrangement.
· Activity ventures: there are singular sub-task that should be taken to accomplish simple usage and core interest
· Key cycles or exercises: this is to recognize the key cycles and exercises required. It is to underline the current circumstance and afterward audit the ideal circumstance expected to be met. Notwithstanding, the requirement for new cycles as respects change in wellbeing and social consideration.
· Organize: this is to organize the main errand to be executed by need before different undertakings can be attempted. Assignments are organized in corresponding to lessen the general time. 
· Dole out duty: dispensing obligation regarding each sub-errand to explicit inner or outer human asset. The obligation is to administer that the best individual equipped for finishing the assignment takes the errand and the group make up is significant for a hitch free usage.
· Timetable: each errand should be distributed with a specific reference on the assessed time for the undertaking. There should be an estimate on the time needed for the assignment yet adaptability is needed in the event of vulnerability during the errand period. The complete venture time is aggregate of time needed to execute the undertakings.
· Cost and spending plan: the expense of executing the errand is assessed well early and the absolute spending plan allocated for the usage time. Expenses additionally incorporate the devices and assets needed during the usage period.
· Do it: Following the laid out execution plan is a key to effective undertaking finish
· Survey and assess: execution plan requires consistent observing and management to guarantee the advancement of the undertakings, (Cottrell, S., 2010).

1.8 Conclusion

In this work Gibbs model of reflection was use to analysis the work frame. We look at several things about me and what motivate me to want to be a neonatal nurse. An interview was also done has a role play to practice our ability for a job role, job description, short and long term goal to achieve what I wanted for myself in my career .we also analysis the SWOT analysis and PDP to help create for myself to do list as to prioritise what to do and also my strength and weakness was also analysis so also as the threat and goal and the time scale for what, how, when it should be done. 
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