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AI Statement
I confirm that I have not used any AI tools in the research and creation of this assignment. I confirm that I have not presented any AI generated materials as my own work. I confirm I have copies of my drafts, notes, and other resources I used, which I may be asked to provide in evidence.
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Reflective Commentary
The placement I undertook at ACT/Jobs Growth Wales (JGW+) was as classroom teacher, focused on increasing engagement of a cohort of pupils identified as struggling with mental health and wellbeing in ways which have compromised their remaining in mainstream education. I was certain that this would be an environment where developing counselling skills could be of great value. The role required a pastoral focused approach centred on building rapport, relationships and enthusiasm for growth among young people who have often felt disillusioned and marginalised.
 This role operated in coordination with the centre manager and the wellbeing-lead to help students experience a safe pastoral base between their vocational courses and apprenticeships. The young people were between 16-19 and daily attendance ranged from 3 to 16 students. I focused on developing engaging lessons around discussion-based topics. My counselling skills supported me in developing a strong rapport with the students and they grew in confidence to share information about their lives, opinions, and concerns in ways more conducive to building lasting and/or professional relationships.
My feelings prior to placement were confronting as I considered the responsibility of teaching a class of pupils and holding their engagement without a formal teaching qualification. I felt a sense of incongruence (Rogers, 2020/1951), concerned about the differentiated provision afforded to young people outside of mainstream setting, feeling concern that I would be part of a short-changing system, not allocating skilled teachers to those most in need of them. 
I leant on my counselling training to consider how to bracket and boundary any feeling that I should not be in the role. I focused on the opportunity for horizontalism (Joyce & Sills, 2018) afforded by not being a teacher attached to the mainstream system which was not working for these young people. I spoke with my personal counsellor and formed a determination to focus upon empathy, unconditional positive regard and congruence (Rogers, 1957) to develop an environment of growth in the classroom, rather than feeling I should be disclosing myself as an imposter. 
Young people showed curiosity in my different route into the classroom and engaged strongly with the principles I was modelling. They saw and showed me value in different voices contributing to education. I began to understand their frustration at the more prescriptive and less emotionally aware (as I interpreted it) approaches of many teachers and I began to reflect these feelings and hold them myself. Hearing the students speak openly about their experiences in education, I felt concern about the systemic issues related to power dynamics (Foucault, 2019/1978) experienced by young people as damaging to their wellbeing. 
During this placement I felt strong compassion for young people and the challenges they faced. When told young people were stealing snacks, I was upset and made food more available in our classroom. When young people shared their worries or experiences, I held space and experienced strong empathic reactions which contributed to a therapeutic relationship (Hough, 2021) held between us. 
The ‘way of being’ (Rogers, 1980) I worked to model for the young people was highly successful and in line with their own valuing system. Congruence was interpreted by young people as being real and authentic. This was more challenging when many voiced open dissatisfactions with the school operations. Times where I openly encouraged enthusiasm for parts of school processes were called out as inauthentic by young people and this at times challenged the relationship.
Empathy demonstrated in motivational interviewing skills (Cooper, 2024), taking care to show young people I was listening and engaged with their experiencing was hugely effective. Young people sought me out in their own time to share space with me and be open about their feelings and show curiosity about my own life and experiences. Both I and they contributed to this emerging relational depth (Mearns & Cooper, 2017) built upon respect, safety and open communication.
At times, this challenged me to set boundaries (McLeod, 2013) around my own time and consistently I struggled to feel like I should ringfence time for myself. I recognise boundaries as important in the development of the therapeutic frame (Gray, 2013) and this was a learning point for me. 
A challenge in the placement setting was navigating prejudice. Unfortunately, not all interactions followed the respectful and empathetic model and there was discrimination that made its way into the room. I struggled to keep arguments civil as anti-traveller rhetoric was used against the Irish Travellers in the class. I was able to build relationships with them away from everyone else, but they did not benefit from the wider emotional safety that everyone else did and they never integrated with their classmates. Misogynistic and homophobic views espoused by many also needed to be challenged to champion equality as the BACP ethics (BACP, 2020) include. I found my counselling theory beneficial as I could discuss gender performativity (Butler, 2006/1990) and the discourses of prejudice (Foucault, 2019/1978) with more confidence than before.
Following my placement, I consider that bringing counselling skills and specifically the core conditions of person-centred therapy (Cooper, 2024; Rogers, 1957) to the pastoral relationships with the young people in placement was impactful. Working without the pedagogical responsibilities to cover curriculum or assess and measure attainment I was able to focus on the listening and motivational interviewing skills (Cooper, 2024) which made up my skills practice. I was able to work on providing features of the therapeutic relationship such as the forming of alliance (Finlay, 2022), empathic attunement (Freire & Di Malta, 2024), horizontalism (Joyce & Sills, 2018), parts work (Schwartz, 2023) and use the ‘here and now’ (Yalom, 2010), to contribute to attempting to meet young people at relational depth (Mearns & Cooper, 2017). The young people noted and showed appreciation for the “realness” of the interactions and demonstrated their desire that more teaching staff approached communicating with them in that way.
Taking this individual therapy skillset to a dynamic group environment with changing classes each day and a responsibility to challenge prejudice and maintain equality and safety in the room was challenging. Our counselling skills have not incorporated group settings and so I feel I have much growth to do before I can effectively hold the therapeutic frame in such a dynamic setting.
More work on my part to understand the intersectionality of the students, their specific backgrounds, their ways of seeing the world, their cultural specificity, while reflexively understanding my own (Wright, 2018), might allow me to feel more congruent in challenging moments of aggression or prejudice. Continuing my theory work to consider discourse analysis (Willig, 2024) or specific approaches to group facilitation might be helpful here. 
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The therapeutic environment of the classroom is best evidenced by the completed work of the young people. These are young people who have historically disengaged from activities in the classroom and have a history of behaviours that mediate their fear of ‘getting it wrong’. By providing psychological safety with the core conditions, on days without added outside distress, like this day pictured, they all completed a creative anatomy map. 
This work formed part of an overarching body of work relating to harmony with, and care for, self and the body.

Additional Evidence: Examples of Work Completed
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This is an example of one of the sheets I created using Canva for the ‘Student Handbook Packs’ mentioned in my reflexive log (see Appendix G). These were filled out by students every week to get them used to reflecting on their week through journalling. The basis of this was to ensure there would be a structured space every week held for contemplation and goal setting for the week ahead.




Additional Evidence: Organisation mission or value statements
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Policies and procedures around what it means to be suitable to help young people learn and grow with integrity. There are many points at which this document and the BACP Counselling Skills Competency Framework line up and demonstrate why this placement aligns with counselling ethics. The emphasis on improving your practice by seeking up to date awareness and knowledge and demonstrating dignity and respect aligns with the BACP model of working, however, in practice these could be difficult due to the added pressures of reporting and performance indicators.
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Appendix D- Placement Information Form
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Appendix E-UWTSD Email Confirming Placement
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Appendix F- Time Sheet
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Appendix G- Reflexive Log
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Education Workforce Council (EWC)
Registration
Whatis EWC?

The EWC is the independent regulator in Wales for teachers in maintained schoals,
Further Education teachers and learning support staf n both school and FE settings,
a5 well a5 youth workers and people involved in work-based learning.

“The princpal aims of Coundil ae to:

+ contribute to improving the standards of teaching and the quaity of learning
in Wales;

« maintain and improve standards of professional conduct amangst teachers
and persons who support teaching and leaming in Wales;

« safeguard the interests of learers, parents and the public and maintain
public trust and confidence in the education workforce.

Who should be registered?
Regulations stipulate that work based learning providers should ensure every WBL
practitoner who provides education or training in a work based learning
environment i registered vith the Counci before they commence work.

A work based learning practitioner is:

'a person, who provides (or wishes to provide) work based learning practtioner

Work based learning practitioner services are defined as:
(2) The co-ordination and delvery of work based learming;

(b) The assessment of the knowledge and skils of 2 person receiving (or about to
receive) wark based learing.

In terms of ACT staff, tis includes:
“Assessors

“TrainersTutors

-I0As

~Qualtty Assurance taff

“Delvery Managers

-attendance and Wellbeing Officers
-Opportunties Advisors

~Care, Support & Guidance Staff
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Fitness to practise means having the skils, knowledge and character to carry out the
duties required of your profession safely and effectively.

What i Fitness to Practise?

Practitioners registered with the EWC are expected to adhere to the EWC's
Code of Professional Conduct and Practice. and any serious breaches of the
code may be referred to the EWC and result in a Fitness to Practice hearing.

Professional Standards for Work-Based
Learning Practitioners in Wales

‘The 2017 professional standards aim to promote the professionalism of practitioners
in WBL, provide a framework for continuing professional leaming, promoting
improved practice through self-refiecion and collaboration, and so ensure high-
qualty teaching, learning and assessment. Their primary purpose i to support
indviduals in making the most o their personal professional earming and as a basis
toinform professional learning needs anaysis

Knowledge

“The professional standards for Wales are expressed i the form of 2 series of
personal commitments — I my practice and with others, ...

Demonstrate commitment to learners, their learning, safety and well-
being

Dinspiting, supporting and stretching leaners, taking account of their sarting
points and progression options

iworking with others to ensure leamers are full supported
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Value and promote diversity, equality of opportunity and inclusion
Dembracng diversity and advocating incusion
Cichallenging discrimination in alforms

Understand the importance of the Welsh culture and language as a
bilingual nation

Dtaking opportunities to celebrate the culture of Wales and its place in the world
Dipursuing opportuniies for my own Welsh language development and promoting
its importance to others

Demonstrate dignity, courtesy and respect towards others
Dlistening to and respecting other peoples’views, opinions and ideas.
Diacting a5 a role model for far courteous and respectfl behaviours

Maintain and update knowledge of my subject(s) and how best to teach
and assess them

keeping abreast of my subject or vocational area and of effective teaching and
assessment methods

lusing assessment of and for eaming to support leamer progress

Know how to use evidence and research to improve my practice
Diaccessing and experimenting with research from a range of sources

Dreflecting on the ltest theories and research vith collsagues and exploring their
relevance to my teaching and learning context

Plan and deliver effective learning, teaching and assessment
Didentifying, preparing, delivering and assessing learning programmes
lusing a range of media, including digital, effecively to enhance the learning
process

Build positive and collaborative relationships
Ciworking to buld and maintain relationships with learners, colleagues, employers
and others as appropriate

Diexercising leadership through all aspects of professional practice and particpating
in and contrbuting to professional learming networks

Enable learners to share responsibility for their own learning and
assessment

ivorking with alllearners to empower the to set challenging goals and targets
and to evaluate their own progess against these.

Cicommunicating effectively with al leamers, employers and others as appropriate

Critically reflect on own values, knowledge and skills to improve learning
ideveloping my own lteracy, numeracy and digital iteracy kil along with other
appropriate professional kil

Deriiclly appraising my own practice and adapting t i the light of reflecton and

feedback, induding feedback from learners. =
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X | Placement (% Summarise this email >
From: Tegan Cartlidge <tegancartlidge@hotmail.co.uk>
Sent: 22 May 2025 13:58
To: Leon Patnett <leonpatnett@acttraining.org.uk>
Subject: Placement
Good afternoon Leon,

Hope this email finds you well.

| know we have our meeting planned for the first week of July to organise my summer work, but | wanted to confirm something with
you beforehand.

My course needs placement hours (60 hours in total) and my summer work with ACT would cover this. I've been told that | have to get
confirmation before July 1st in order to count anything before September.

From your end it would entail replying to an email from my lecturer (Stacey Coleman) to confirm you would be happy to have me
complete my hours with ACT. And then just a second response with hours to fill in in May 2026 to confirm | have actually finished

those 60 hours.

If that is ok, would you be happy for me to pass your email onto my lecturer so she can get your response before July 1st?

Apologies for the wall of text.
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Placement L:’: Summarise this email

Kind regards,

Tegan

From: Leon Patnett <leonpatnett@acttraining.org.uk>
Sent: Thursday, May 22, 2025 2:24:09 PM

To: Tegan Cartlidge <tegancartlidge@hotmail.co.uk>
Subject: Re: Placement

Hiya Tegan

That is fine, please pass on my details.

Gct.

Leon Patnett
Pennaeth Ymrwymiad a Hyfforddiant leuenctid
Head of Youth Engagement & Training

Ffon/Tel

Ffén Symudol/Mobile Phone 07841 776863
Llinell Uniongyrchol/Direct Line

We/Web acttraining.org.uk

ollapse conversation @ Zoom & Light Reading Pane  C Sync

(D Layout v D Folder pane v

Density v

.
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03 3uly 2025

Dear Tegan,

With reference to your recent iterview, 1 am delighted t offr you the postion with ACT Ltd
25 2 Thi i a part tme temporary positon. Your sart date is provisional st or 147 Juy 2025
i the 12% September 2025.

‘Your basic working week will b ane of 225 hours working 8.30am to 4.30pm Tuesday to
“Trursday. Your basic starting salary wil be £ SR per annuen, which il be paid on 2
monthly basis on the 247 of each month.

You areaiso entfed to 22 days holday every year pro rata in addition o UK bark and public
holdays.

Your normal place of work il be:

Ocean Park House
East Tyndoll Stret.
o, Cr24 5ET

You may be asked to travel o our Hadfeld Road cente to support learners.

T ffe of employment s subject to  successfl probtionary periodof 26 weeks s wel s
‘Satisfactory pe-employment checks, Plase arrange to Vit the People & Development
Department at ur Head Office (Ocean Park House, Cardi)for a pe-employment check meeting
s 5000 as possile, deally withn the next 5 working doys. The pre-employment checks we wil
need to carry out and the documentation you wil need o bring with you ae detaied below:

o atthe check

Valld Passport/Bith Certicate/Adoption Certicate/ID Card
An official document confirming National Insurance Number

Twoletters confirming proo of adrss (Utiy Bil, Bank Statement, P4S/PE0)
Relevant qualfications - ncluding assessor qualfcaton f achieved

Driving lcense (f applcabe)

Right to work in the UK:

We wil need to vertfy your identifcaton to confirm your right to work i the UK. The documents.
You wil need o bring with you ae:

: . O i
Sk





image10.png
@ canzoisarzr
O peopledeveiopmanteam @scttraing org ik

act. als: =5

Prvate & Confidentisl
Tegan Cartdge
10 Cosmeston Sreet

Catnays
Caratt

e

Fiday 12 September 2025

DearTegan,

ResEnd of Faed Term Contract

25 peryourconrac f employment an following discusson between yourself and your e manager, |
g o confi thatyour fiecterm cotrac il end 55 panne n iy 12° estember 2025
‘an your st working dte wilbe Thursday 11° September 2025

1 have looked nt yourannual eave entlement, and you ave 2.2 daysaccrued untaken leave.Th wil
be paid 1o you n yourinal pay.

Yourinalpay wil e aid on the 24°“September 2025 and your P wil be ssued 0 your home
poiey

1 can confirm that we have rceived all your company equipment.
1 would ket ake thisapportunty t thank youfor alyou hard work dring your tme with ACT and
wish you 3 thebest for the uture.

K regards,

Sophie ole
People Operations Mansger

T A . e otk . o i e, N A
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University of Wales

Placement Information Form

Name of student.

Proposed placement setting.
and address:

Proposed dates of placement:

Name and positon of contact:

Email address:

Tegan Cortidge

ACT Schools/iobs Growth Wales 16+ Summer
Provision;

skills Academy, Unit 4a, Hadfield Rd, Cardiff
cFi18aQ

Ocean Park House, East Tyndall Street, Cardif,

cr2a sET
(Please note-these are for 2025; the date of
placement has passed)

15917 buly

22424 iy

29031 July

(Break for Jury Duty)

129 14 August

19% 21 August

26%-28" August
244" September
°-11% September

(Alldays are Sam-4:300m unless specified in
timesheet)

Leon Patnett
Head of Youth Engagement and Training

Charlotte Sims
Site Manoger
leonpatnett@actiraining org.uk (placement
arranged with]
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Telephone number:

15 8 DBS required for you o
attend this placement:

Explain how your role in tis.
organisationyon this placement
mees the critera for the
‘assessment for the module

5. uror suesroste il you v
unserating o ore

e ossesmers)

charlottesims@actiraining.org.uk (site
manager)

07719150940 (Leon Potnett’s work number)

0292072 9018 (Hadfeld Road)
029 2046 4727 (Ocean Pork House)

0 No

1f Yes, have you applied for this?
O Yes appliedon

0 Ne

I already hold an active and valid DBS with
this company/education provider, as well as
the necessary EWC registrations

Original Placement sent to Stacey Coleman:

1will be supporting learners over the age of 16
to take part in and complete, to the best of
their ability, the courses/activities that they are
taking part in at Hadfield Road over the
summer (e.g. Animal Care, Mechanic, Hair and
Beauty etc ). While 1 will not be delivering any
sessions, | il be differentiating material when
learners are struggling. | wil also be providing
emotional support as needed, such as time.
away from class, gving them space to talk and
working with al involved to advocate for the
needs of the learners as necessary.

This is irect contact with vulnerable 16+
persons who are engaging in education, usually
after they have been removed from/struggled
with mainstream education. The description of
the Education setting and Care setting
suggested during the Placement setting
briefing match with this setting
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Update to original Placement information
given-

~The placement changed somenwhat due to site
need; | was tasked with taking over the
‘engagement class whilstalso being available
for the above-mentioned role for the students
in my care. This expanded my role to more
direct classroom management and to teaching
‘and lesson planning directly

The centre in which | was based was also
changed from Hadfield Road to Ocean Park,
House.

ALL information must be provided. Incomplete forms il be eturmed o he stucent.

Plesse retum this form via the Moodis e toggl entited Placement nformtor toggle under the
Vahuntary or Work Placement saction. n lterthan Frdey. 13" February 2025,
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Confirmation of placement Summarise this email
\ Stacey Coleman O S« ~ -
\
® To: @ Tegan Cartlidge (1400899) Tue 27/05/2025 17:27

@ You replied on Wed 28/05/2025 08:53
Hi Tegan,
Leon has confirmed that you are good to go with your placement activity.
Please confirm any activity via him/the organisation but if there is anything you
need from me throughout the duration of your placement then please just get in

touch.

Stacey.

If 1 have sent this email during the evening or at the weekend, it is because this fits with my work schedule
this week. I do not expect you to read or respond to this email outside of your working hours.

Stacey Coleman CPsychol
BA(Hons), MSc, PGCE (PCET), FHEA
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Time Sheet—Summer 2025
«  Days worked (hours worked)

«  Days notworked (reason if needed)

15/07 16/07 17/07 15
(08:30-16:30) MHFA Training/ BSL Exam (08:30-16:30)

22/07 23/07 24107 19
(08:30-15:30) (08:30-14:30) (08:30-16:00)

29/07 30/07 31/07 225
(08:30-16:30) (08:30-16:30) (08:30-16:30)

05/08 06/08 07/08 0

Jury Duty Jury Duty Jury Duty

12/08 13/08 14/08 22
(08:30-16:30) (08:30-16:30) (08:30-16:00)

19/08 20/08 21/08 225
(08:30-16:30) (08:30-16:30) (08:30-16:30)

26/08 27/08 28/08 225
(08:30-16:30) (08:30-16:30) (08:30-16:30)

02/09 03/09 04/09 225
(08:30-16:30) (08:30-16:30) (08:30-16:30)

09/09 10/09 11709 225

30)

30 minutes taken for lunch each day
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Do Zo7E
Taske + Setup o
complaedt + Conversaton abou safeguarding concer with Chris
+ Virta MyGoncern’and sent o Ssteguarding Lead
+ Lesson wes Business Project
+ 1 support
+ Classroom mansgement
& Classroom dissussions
Refecion 7o sxced 1o get oing on e Business Profect Ges, was Fappy.
Rl ntarastdine Sugent n wars sout it Fad Som resly goal
Conversstions with i young people. One s stayed berind atlnch
3 alk Sbout aving autem. e realy go0d o know sha i i 15
{alkto me sboutt Listering toher snd rying o give her space was
Specil On reiection. reaise that a It of th staf boundary teir
T brasks beter but | naven ek hat neas
‘Spoke o hris about a ssfegusrsing concam sbout s young person.
have passd Svenyihing on e e réporing prosess. waitg for any
scilons tobe given. Fedis sky ot being able > send MARFS myself
‘snd eava most o ssfegusraing procedures o ohers. Is thatack of
sontroltaling”
Do Z07E
Taske + Setup dassrsor
compistac + Checked MyConcerforany actons
+ Respondedto emais
+ Taught s postericountries scvy lesson
+ Facifated student ed tscussions
+ Introduced theories (Violence Trisngle)
+ Led s dtviefand mads helpine numbers availsble snd
reminded everyone whare Chis (welbsing) wes- doun the hal
+ Tidied claseroom
+_Detrised witn Chis
Refecion Todey el mporter. an sl-gil cassroom dsoussng el 31
feaings snd axperiences around misogyny. 1 was challengng o keep
the conversstion sgelexperisnce sppropists whist sl not sncing
the vloas n he raom. A few Emes mere wa & dalice balance
needd to brdge thet gap. but everyone responded well and | fesl hst
we kept evaryining e and spproprate.
‘Chacked in with Chis st case afer the lesson o et her know that
e Spoke sround VANDASY fopcs in case that anyon might want o
ik more on f with her s hey shen go & ner t et
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Do

Ez

Taske
compistac

- sepa
Received a No Ackor! response to MyConcer report

Introduoed sl the new studerts o the space

Gave outstdent handiook packe

Interacive tak lesson on HistoricalFigures

Led class discussion on our prejdioes towards the ictres of

the pistorcal people we matched with scrievements

+ Classroom mansgement nesded more foday

+ Tidied up classroom

+_Spoke wih Chi sbout MyConoerm concems

Refecion

Dissgreements e happening, mosly cented sgansf some Toh
raveler g, eals incradiby uncormfortable whnessing
disciminaton n the cassroom betwaen young people. Im going fo put
fogether s esson plan for ‘Prejusios snd Discrminatin’ and see  that
helps us have som haalver conversstons.

Wihen w did the isory task tney seem t love histor. wil do more
of tht) | coude tal nem dbout Maris Cure | shoud lesr more
‘sbout her | was surprised tha the young people couldn denty
Staphen Hawking snd ragrt scting i hock. Havig refeced on my.
‘oun priviege and where my expaciaton was footed. | can see hat
Was 5 g misstep. | need to e more aware of my raspanses & | ot
Ko st could bing ug for e

Felt annoyed it MyCancer ws loggd but not slicn sken, Chris
Iet e kni tht S woula 561 be taken & e CASF fr the young
persan. and that No Acton idn't masn not passed on. Thi mada me
e bltar,but sl rbbed e the urong way. | ft it best practios
Wes t repor every concen, no matir how sml a5t was.
immsiate. but smfryin 1o remind mysel ra | have (o sbide by e
‘Satequaring Poliey of s sie.
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Do Bz
Taske - setupaEs
compistac + Changed ciass set up with & row of tables st te back
+ Impromptu Engish lesson
+ Faciistes ‘g game’
+ Taugnt Business Project
+ Tidied clsseroom
Refecion T goos sbout gfing e Shagents e oy lass and keeping e
‘angaged un hei teacher srived, kep el stendance up and | got
o meet more students snd hear sbou iheir experiences
Do oS
Taske - setpaEs
compistac + Facifated cass disoussion
+ Lesson was complting work instudent packs
+ inormalaheck in with Chariate (Manager) nd Chris
+ Tidid up classroom
+_Lesson plonning
Refecion Trere was only & students. T Rores ey Taaght e 50 meh aBout
Rom cfure and thlr exparience in school and averydsy
‘expariances. They hd s ot o 52y sbout discriminstion and prejudice,
Xplines my a8 about s lessen on § and ssked tnar apmion. Thay
e thirdoubts trat  would make an impact and dd fe tha hey
Waniedto 52y anyihing on he dy but were happy we would be talking
Shout . fek e | gotta sten 1o new perspeciues iocay and
understand he poeline of dscriminaion snd oppeorunity Ioss.
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Do TGS
Taske - setpaEs
compistac + Checked smais
+ “Mking Movis' Lesson foday
+ Led lscs discussion
+_Classroom msnsgement
Refecion TFeal e | ned o be more mndhlof how T srng T taderts
Work snd want 0 be kept more secure. 5o ey kncw | e pride n
2nd 50 should they. T going o 8 can g soma exarcise 500k
fomarron:
Do TS
Taske - setupaEs
compistac + Taugnt Suboultures & denity
+ Spoke wih Charate st hunch sbout arderng books
+ Emaiied finanoe (CC'd in Gnarltte o order axercise bocks)
+ Prefusios & Disciminatin Lesson n the sfemoon
+ Itrodued he Sophie Lancaster Gase.
+ Class discussion on the Ecualy Act 2010
+ Students fled out Weakly Joumals
+ Tided clsssroom
+ Lesson Piamed
Refecion xcellent cscussons today, e vary s Ty my Slemert and 551

Some rll good conversstions gang. The rish Traveler gis had
never met an siheit before. or knew it on was, 0 tat was
intresting for e snd them’ They sayea behind n resk snd lunch
‘and had 5o mary questions. We spoke sbout wnst blief mean (o
them an they e to undarstand wnst nf baeing wes. It wes
challenging spesking Sbout my own views whist bang hyper sware
not o overstep sny boundaries
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Do oS
Taske + Collected deivery rom recepion (Exeress bosks]
compistac + Organised class oupbosrd sgain
+ ook alwork out and put i piles n middie tsbles
+ Gave out exeroise books.
+ Facitted sicking inthe previous work
+Taugnt rom Values & Beiets JGW+ Presentstion
Refecion “Srlless 52 today. It was elssing o ust et everyone o=t on Wil
he task and than have discussions together. Learmt sbout heir
‘eoucation fourays up unl now. On relection not veryday has o be
S plannad, somaimes just eting he day happen ok o3
Do Z0a
Taske + setupaEs
compistac + Taught The Body (Focus on 8 organs)
+ Class Tosk - 30 Organ Miap
4 Class Tosk. Resasrch wha! diferent rgans need
+ Class Task.Find whatfoods give whst organs ned
+ Class mansgament
+ Tided clase
+ Rearanged tsbes o aditonsl classroom rows.
+_Spoke wih Charete sbout At Supples
Refecion Tseems 1 be o big Wi, Pave spoken to Chariote snd wil buy 37
Suppies on the weekend snd do an expense repor on Tuesdsy. Had
Some dissgraements smongst some ofthe class, have resructured
Sl sgain tosee f hat helps.
Do T
Taske - setupaEs
compistac + “Stoking i Lasson for sveryons nat n before
+ Lesson on Parsussive langusge
+ Heid clase debate
+ Facitates cass discussion
+_Tidied up clsssroom.
Refecion ey T no reference paint for WUTEIT ik T gang 1o 42 8 WAZ

day? 1 Shouldn't have sssumed i efaranoe Pors n my planming
The studentsresly ivough tnemselves in fodsyl The debata was.
amazing and they sl dacide ha # wil be ceose club every Thursday
Sftemacn. They were refacing on why it wes a good debete and souks
pinpoint that having urn tsking and raspec was i, | tid tham how
proud ofthem  was and impressed st how wall ey can rink and
Scton their toughts

They nearly made me ory. sudsenly.they stared sling sbout he

clsce they said s Ioceh hinge 15 me 2 & sess and relcted e
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Work T4 pu - 5ock o e 17 pviged 1 share & space i these
young pcple snd want f keap making s s valusble space for ham.
T gad | et sy away fom taling them how muoh that meart bt
e od st they Gon' have igh expactatons fo teschers/sduls in
theirspace.

Do

ZoaE

Taske
compistac

- setupaEs
Drew up some Storyboard Pictures'

Class Task- Stryboard buking

‘Class Discussion- Wit s Fantasy Fiton?

Whitaboard Mindmap- ol slemens of & fantasy sory

Class Task- Wrte own fantasy tle

lass DD game.

Tided clssroom

Refecion

O refasion, today went esly wellbesetss of ow ruch erihusiasm
1 ut bahind wanting tnem to know sbout Fartasy uriing. | nad 5o
e fun playing DnD with ther, &nd thy wers ériled o best he
aragon

Do

T

Taske
compistac

+ o sisdants 7+ Today- Treet sy
+ New Lokdown Procedure’slarms and drl are baing fested on
st

Watehed Loskcown Procedur video

Leszon Flanming

Lockdown 1 Dl

Lockdown 2 0l

+_Lesson Planning

Refecion

oy  lockaown proosaurs T8 o having 2 Ganaier e roam and
‘where Lo stey idden. | was rying {0 imaging how | coud keep.
veryona ceim i anyining happenc ke tha, m gled the students
Sont have 1o o thieyet
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Do

Z0E

Taske
compistac

“Sefup assroom
Viw2 Day Lesson

Class Task. Evacuee lttertask
Class Task. Dissuss videos
Claseroom mansgament
Bridge buking Team actvty
Desite Gt

Tidid up dlsssroom

Leszon Plaming

Refecion

Very Trprassed wih he Debate Score 5 ioe > se= someone
ustally S0 et geting up n fron of the clsss and being 50 confdent
New student wha foines ineclass s taking over videos and paying
on ther phons. which sed 1> Some.sopping and Sterting.

No shouting. 8 promised,Just auistly waling snd conversaton. | coud
o6 how St | wae sar i i work | put i, ot | 8 i vt
iher studanis wera poling the om 85 el siso ot by shoutng
Tt felt good, it ke modaling of behaviour was coming Trough
i they were responding f the energy of the room.

On furthe rfiacton | worry et some ofhe students polising te
iturbance were ming 12 rescus’or take sae of he atuation. | hope
they don'fes thatway, | want he cassroom o be soe ortham and
Somanners they an e and not have to manage o control .

Do

T

Taske
compistac

=0
Expansed new art supslies

Free rign ArtDay (Mostly done on i squsres)
Facitated Discussions

Tided up lassroom

+_Lesson Plamning

Refecion

We stung together il v it st worke done by 2veryane odey and
mac buning fo he clese. | pu  p before. | 1ef | feel excied hat
they can ook s t and see nair work up Listaned 1o 3 g el me
ot why ahe wanld 1o do chidcars. uch an empatheio young
persan. she ' seem t have had that acknowtedged before and |
Hspe she hears it mere often
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Do [
Taske - setupaes
compistac + Class Task. Resaarch given famous artist
+ Class Task. Winte Profe for said st
+ Gie it go sesson - Jouraling (desgn not werds)
+ Tided clazeroom
+_Lesson Plamning
Refecion et paople wanted o say ourmaling, an o7 told e she Thes
becaiee 2he et ke She couIS Grest toc &2 she G fal e was
good st art Tl mak sure s is an opton fr those who donthave.
Soniidanca wit art going forward
Do T
Taske - setupaEs
compistac + Lezson on Dulutr ineel & Consent
+ Lunch time- Took upsat learner to Grarotie
+ Lesson on imessaging & Hesihy Reltionships
+ Grean fagiRe i game
+ Faciisted ciscussions odsy
+ Detste b
+_Weskdy Joumal
Refecion Diring lnch a laamer wha T Fad mat whis Shadawing o et waek
Sama t ind me i ears. e Said Sne s worried Sbout her exarn
5nd it kow wha t do- Spent some tma halping her e doun
Rer womes an what She neees, hen 100k ner (&nd he pece of
paper) o Chariote. Stayed with her i the masting untl she was
Savocsting for hersel, reafimed she was doing gt and IR her vith
Chriots i get i essan. | wan | nad Stayed longer. but ther was no-
e to cover my lesson and | wes sireasy ote
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Do

Sa0a

Taske
compistac

Setup cese
Lesson Business Project
11 help mstof oy
Claseroom mansgament
Tided lazaroom

Lesson Planring

Refecion

e stucents reshised | wes leavig red wesk ody, ey were sskng
‘sbout why | was in niversity snd what | was doing. Trey warled o
know evaryining and were tying t negotiste more wasks out o me.

I esly going t miss tnem

Do

TG

Taske
compistac

Setup e
Leszon on Victorens

Lotsof lssroom management
Wellbeing Support

Haid cass commites

Tided dssroom

Refecion

Todey wes e

Two o the students stayed berind afer the commitee mesting and
sked f was ok they Said that hey tought | loked sad that o-one
wes isteing e 50 much guit that ey fl they had o look outfor
me. naniked tham for thar hecking on oa snd poined out what
empathetic young pasple they were. But reassurad them that t wasrit
theirresponsibity to look afer me, but that dossn' man | wasnt
aratefl ot i showing of Kindness snd hd them both get some food.
S had some e slons st unch,
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Do

T

Taske
compistac

Setup s
Fun Day’ scvies

Clazeroom mansgament

Played cords.

Tided dasercom

Sent amais

Handed back equipment to T

Gave n D baige

Said goosye and thank you to sveryons.

Refecion

"D oF e oy came end fld et the. tart of Fanch rat e vy
ke my assons and that | was whst be wenied s fascher 0 be
Another student came in snd sgreed with i The threa of s sat i
e cioss snd alked sboul how endings can ba hard And | rid realy
nerd o reming fhem natthey should expect il the aduls 1 show up
for tham.

(On refiecion, 1 wish | nedritpushed 50 herd forthem o understand
wht hey Shold expect | Shawld heve saoepted what they sed an
let e, tink | felt 5o desperstefor them ot o Pt me on a pedesisl
nto 328 hai valus that | nermin hei Sxprecsion of rettuGe.

‘Chariote bought me  leaving present and thankad me, | et reslly ssd
1 be lesing but | sso feal realy ratefl trt | got 1o xperience silof
hat with hose faniasic young pecple snd the siof too
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