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The report was requested by the evaluation committee of University of Wales Trinity Saint David Cardiff on 19 of June 2020. 
The purpose of the report is to talk about employability skills. Definition of employability skills. Why employability skills are important? What are the benefits of employability skills? What changes have taken place over time? 
 
The report was compiled by Alexandru-George Ghita, student of University of Wales Trinity Saint David in Cardiff.























[bookmark: _Toc43108774]Introduction

In this report I will talk about employability skills. Definition of employability skills. Why employability skills are important? What are the benefits of employability skills? What changes have taken place over time? 
Employability skills are those abilities which will help you to prosper as an employee and which will assist with progress in your career.
This set of abilities is relevant for my journey in the development of my professional career developing my abilities, enhancing my knowledge, understanding and performance at the workplace and additionally how to examine a situation and perform a solution. 
Employability refers not just about those unemployed seeking work and those in employment seeking better jobs with their current or different employer, it is more about the set of skills and personal attributes that improve the probability of an individual gaining employment and being successful in their chosen occupation.

In this report I will talk about the following employability skills: communication and interpersonal abilities, time management abilities, adaptability, IT and digital abilities, adaptability, problem-solving, working under pressure and teamworking. 
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Employability skills are those abilities which will help you to prosper as an employee and which will assist with progress in your career.
This set of abilities is relevant for my journey in the development of my professional career developing my abilities, enhancing my knowledge, understanding and performance at the workplace and additionally how to examine a situation and perform a solution.
Before diving into listing what are the key employability skills every employer is looking to find in their employees it is important to ask the question of why employability skills are so important.
 One point of view that I think is worthwhile is that ideas or views on employability skills can change constantly such as employers, future employees or community in general. Also, the requirements required by employers may have a different combination of skills, knowledge and personal qualities, depending on the professional career chosen by each person.
From the employee’s perspective employability is incredibly important because it affects one’s ability to realise their potential both in the present and future as they progress through education into their preferred profession. 
Employability abilities are those characteristics which will help you to thrive and to climb in the professional career. Employability is also widely considered to be associated with the individual’s wellbeing, as people are more likely to spend considerably more time with their co-workers than with their families in the immediate term. 
A compendium of factsheets published by the Department of Health states that work is a key determinant of people’s wellbeing and the relationship between the two is complex. 
From the employer’s perspective, employability skills are important because an employee adds value to the organisation if they have the abilities and qualities to help organisations move on in the face of continuous and rapid economic and technological change. 
This set of characteristics is more solicited, being the factor that has the most impact when employers recruit graduates, another factor being the qualification. During my research, I found that a few decades ago employers in the UK valued general skills rather than characteristics based on discipline and understanding. Over time, less appreciated characteristics such as knowledge and disciplinary understanding became vital. 
Some employers prefer higher education certificates in addition to employability skills, while other employers are not demanding.

There is a vast literature listing different employability characteristics as regarded important by industry, government and individuals. 
However, it becomes apparent that a few common themes emerge, and these emphasise the following: communication and interpersonal abilities, time management abilities, adaptability, IT and digital abilities, adaptability, problem-solving, working under pressure and teamworking. 
Communication and interpersonal abilities thus relate to the capability to communicate with others in an explicit and to the point way through written and spoken means; good listening and relating with other people and acting on key information and instructions.
Time management characteristic refers to the ability to use time in organising and planning time between activities.
Adaptability characteristic refers to how responsive one is to new information, flexibility and ability to adapt to changing conditions and circumstances that may occur.
IT and digital characteristic refer to the capability to use computers and software for tasks like word processing, presenting, research, retrieval and storage of information and for communicating. 
Problem-solving characteristic refers to the ability to understand a problem by breaking it down into smaller parts, and identifying the key issues, implications and identifying solutions; applying knowledge from different domains with the aim to complete a task. 
The ability to work under pressure refers to the ability to complete a task with a deadline, the ability to work in a short time with a new team and or with a new team. 
Effective planning and time-management capabilities help you organise a team and a plan that is more efficient and beneficial, resulting in completing the task within the deadline.
Teamwork refers to the ability to interact and cooperate with a group of people to achieve a goal. This characteristic plays an important role, team workers are an asset to the team, help each team member, maintain a good atmosphere, are flexible, active and committed.
These skills, however, have been subject to change during the past decade due to different changes in the technological, political and economic aspect. Globalisation, rapid digitalisation, changing lifestyles and new consumer preferences suggests jobs and careers are being changed. 
The world of employment has changed significantly, technology is impacting practices and experiences, and societies are becoming more global and multicultural, creating new jobs. 
Employability skills have become an increasingly hot topic and are universally becoming more important for education, business and society. In recent decades, the British government in an attempt to improve the economy, have tried to promote vocational education.
In order to tackle this economic challenge, different government departments have been focusing on finding a solution to this labour demand and supply problem, among them, are the department for education, the department for work and pensions and the department for business, innovation and skills. 
The department for work and pensions helps people that are unemployed to get back to work, while the department for business, innovation and skills helps people to develop new abilities and reducing the unemployment rate.
Various government-funded programmes have therefore motivating universities to prioritise initiatives aimed at enhancing their graduate's employability skills. 
In addition, universities are being encouraged to engage more with employers and facilitate their greater involvement in curricular design and development, with a view to better prepare students for the world of work. 
For the past decade, universities have therefore highlighted the importance of placements, internships and work-based learning opportunities as an effective way of providing university students with relevant employment skills, knowledge and awareness of employer culture.
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The conclusion I drawn from the report shows me that in order to have a better-paid job and a better position in the workplace we must develop our skills at the workplace.
The Academic and Employability skills module helps me improve my skills, helping me to become a competent employee.
This will help me later when I open my own business.
It will help me to understand the requirements on the labour market, thus it will help me to better understand the requirements and how I can improve my services in order to have a successful business. 
In the last decades, the world of employment has changed significantly, focusing on employability skills and creating new jobs.
Resulting in a continuous attempt over the last two decades by the British government to encourage today's young people to pursue vocational education, with the aim of improving the economy and covering all areas.
Various government-funded programmes have therefore motivating universities to prioritise initiatives aimed at enhancing their graduate's employability skills. 
In addition, universities are being encouraged to engage more with employers and facilitate their greater involvement in curricular design and development, with a view to better prepare students for the world of work. 
For the past decade, universities have therefore highlighted the importance of placements, internships and work-based learning opportunities as an effective way of providing university students with relevant employment skills, knowledge and awareness of employer culture.
Technology has also lowered the cost of international communication between businesses and workforces, allowing for production processes to be offshored to the most cost-effective location. This has enabled employees to realise that learning does not stop with college or university and that lifelong learning is essential to remain relevant and successful in today’s world of work.
In this way, employability skills become the safety of the workplace,
allowing job seekers to have more options.
Skills can also quickly become outdated and outmoded.
Therefore, individuals need to think of employability skills as those abilities and qualities required to ensure they remain and succeed in the labour market. 
Some skills remain unchanged, for example, teamwork, communication and conflict management; while others can change more quickly, for example, technological skills.
There are eight essential jobs, they are as follows: entrepreneurial, time management, teamwork, communication, leadership, digital competency, emotional intelligence and resilience, and analytical skills.
It thus becomes apparent that most of the abilities, such as soft skills have remained the same over the past decade. However, there are new skills which require more attention nowadays compared to a decade ago, skills such as emotional intelligence and resilience, digital competency and effective time management. 
Emotional intelligence can be described as the understanding of emotions and tactics to deal with emotional situations.
Digital competency is being seen as a vital skill in today’s times in light of the advances in technology foundation. 
These refer to the certain and decisive usage of the digital technologies for information, communication and basic problem-solving in every aspect at the workplace. 
The importance of time management skills has not changed in recent years, this skill is vital to succeeding in a fast working environment.
Employees need to develop their employability skills to excel in the workplace and to be able to hold another position.
While the focus on employability skills and their development has gained increasing attention, it remains a complex area that requires a multitude of approaches to develop the skills.
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