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                 Mention and discuss some of the identified initiatives towards raising workplace health and wellbeing awareness

‘For most humans work is an important fact and something that is necessary for survival and individual wellbeing. However, the circumstances under which we work may vary considerably and are, in part, contingent on geographical location, governmental regulation, design of social welfare systems, production systems and human resources management strategies. In many industrialized countries, demographic developments entailing an ageing workforce increase the importance of developing sustainable employments.
 The goal may be obtained by ensuring the employees wellbeing at workplace through several types of health promotion initiatives at the workplace.
At my workplace we struggle with promoting wellbeing. Myself I am struggling with mental health issues. My workplace does not really understand what depression, or an anxiety is, they want us to work as robots and to not ask questions. Is a wonderful place to work but they do not know how to keep employees at the workplace. I do believe that here they need to educate the employers about wellbeing and health at workplace.
On the other side of story at my partner workplace they have a wellbeing department which if you struggle with debts or mental healt issue or any issue they can help you. They invest every year 1 million pounds in the department. My partner and I, asked for help and they were extremely helpful, and they advise us and guide us in the wright direction, they even help us with clearing a part of our debts.
Another workplace that is focussed on wellbeing is Amazon, they have a recreation room, when every time that you are feeling stressed, you can go there and you can play, watch tv or even relaxing on a sofa. 
These two companies really know how to promote wellbeing at workplace.
Use of the wellness service appears to be driven by a complex configuration of factors that resist easy translation into practical advice. Increasing the number, quality and types of health promotion programs remain an important public health goal. This means creating an environment that actively promotes a state of contentment, benefiting both employees and the organisation. Investing in employee's wellbeing can lead to increase resilience, better employees' engagement, reduced sickness absence and higher performance and productivity. However, wellbeing initiatives often fall short of their potential because they stand alone, isolated from the everyday business. To gain real benefit, employee wellbeing priorities must be integrated through an organisation, embedded in its culture, leadership, and people management. 
The people profession is in a unique position to drive forward this agenda, to convince senior managers to make it a priority, and ensure that line managers accept and uphold its importance.
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