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Today I will be using a case study titled Support mental health at work to help answer the question does mental health affect the way one functions in their job?
The short answer to the question is yes, those with good mental health will tend to function better in the workplace than those with poor mental health. The workplace in general is a stressful place with targets, responsibilities and team dynamics been just a few reasons to note. It is important that workplaces become environments where people feel safe to be themselves. Mental health is the way we think and feel and our ability to deal with ups and downs. Mental health is something we all have. When we enjoy good mental health, we have a sense of purpose and direction, the energy to do the things we want to do, and the ability to deal with the challenges that happen in our lives. Good mental health at work and good management go hand in hand and there is strong evidence that workplaces with high levels of mental wellbeing are more productive. Addressing wellbeing at work increases productivity by as much as 12%. The pressure to succeed and progress can also be a factor that may not always be pressures from external sources but from ourselves. Often the pressures we place on ourselves lead us to place which puts our mental health in jeopardy. Noticing signs of mental health issues early is essential, they may be:
•	Preventing you from getting on with life 
•	Impacting on the people you live or work with 
•	Affecting your mood over several weeks 
•	Causing suicidal thoughts 
At work, we might notice that we are more tired than usual. We might make uncharacteristic mistakes, find it hard to motivate ourselves, our timekeeping might slip, or we may be short tempered.
We should try to do things that promote positive mental health such as:
•	Make the most of your potential – Always believing in yourself
•	Cope with what life throws at you – Dusting yourself off after knocks and setbacks
•	Play a full part in your relationships, your workplace, and your community 
It is important to remember that our mental health doesn’t always stay the same. It can fluctuate as circumstances change and as you move through different stages in our lives. 
Fear of discrimination and feelings of shame are among the top reasons people give for not telling their colleagues about their mental health problems but those suffering with mental health issues should not be made to feel the workplace is not an environment for them as people working with mental health contribute as much as £225 billion to the national economy which is 12% of the UK’s GDP. Workplaces need to become a place where people can be themselves, it is easier for people to speak about mental health concerns without fear, and easier for them to reach out for help when they need it.
When showings signs of our mental health declining it is important we look to rectify the problem as soon as possible. Mental health affects the way we will function as a whole and in in the workplace this will influence our ability to perform tasks efficiently. Talking to those in charge at work is important as they may be able to give additional help and support. So to summarise our mental health will directly affect your ability to function in your job so maintaining positive mental health is vital.
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