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Introduction 
     My vision
       Hi, my name is Ioana, and I have the pleasure to prove that all this day at University was not useless, and I have with me now a full baggage with much knowledge to make my plans enough brighten. My vision now on this moment is way bigger than I could imagine and I do not regret that I go on this road. Every single human bean on this planet have a purpose, and to keep them growing, we need a bit of help from school or University to push us a bit more from behind. By Discovering and achieve our vision is the way of learning about yourself, making your relationship growing more and more and never been late to realize that you are never a finished product.
   My background, professional aims and future goals
    My background contains ascents and descents, and I will never regret days when someone teach me in the time when mistakes happened. Like an ordinary girl, I finish my study and find a job, yes is thru that far away from home, but opportunities come, and I did not have to miss it. Working in 5 Stars Hotels, I can say that my English has been improved day by day and now finding myself at this University. Communicating with costumer’s problem solving, are just a part of the topics which I polish them at University and seeing them now very easy and coming out very naturally.
    I want to be an health and safety inspector manager in different places, so I became an assistant manager, because they are allowed to ask questions, and to simply go and find out how the world works, and besides, to do those thing I needed to write and to write well, and I was being paid to learn how to be better, sometimes under adverse condition, and on time.
  I have moderate future goals, so that’s way I go straight to the point and on what I know for sure what is easy for me. Starting my first job in Hotel domain I was getting attract by details in the room and finding easy way to do it better. I was fast upgraded as a supervisor role and office coordinator in main time when I was off at work. So, people supporting me in doing what I love by giving me those chance to try something new.
  I stay and I observed the way how one manager should act, and how much he needs to help the rest and give then a lot of support. Combining this role with inspector position I can help people more and not only by giving advises, now I can put the resolving in practice. Search for mistakes and wrong actions to offer solution for employers at work place. 
Why is so important SWOT analysis in each person life actually? By reducing the chance of failure in the future job.  According to my SWOT analysis and dividing it, I find out few key topics and skills perfect for my future career. 
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    Each of us have strengths, more or less we born with all of these, well mine is first of all adaptability. No matter which situation I faced with, I try to follow other and get everything well done. Communication at the moment is my strong point after my online lessons at home, I do remember the days at school when I was struggle speaking a lot.
  Problem solving and time keeping it seems to be easy but actually is a big deal to be fast and effective in unexpected situation such as DR ABC know as first aid. Never miss a chance to learn more as much as I have the capability. Passionate and caring when I do something most of the time I do it with care and patience but never forgot to be professional.
  My one and only weaknesses is Emotional when I get panicked about an unpredictable situation at which I lose control. I strongly work on it to make it disappear from my professional life.
  Opportunities never end up coming and I see if I can say on my own skin, because each job for me was a good opportunity to learn English and to know how to treat the people surround me. Being part of the big American company in just one month not help me only on speaking and focusing on the shop details like cleaning, presenting of what we were selling and coming up with brilliant ideas. It helped me to be one of the best baristas in the shop and in the future.  
  I want to be an Environmental health inspector (EHP) and the strengths which I need the most is protective, analyzing the problems, patience and professional in any environmental place. The weaknesses on my side can be the experience as well next to panicked cause on my previous jobs in hotel they did not give you the specific power to do it properly. 
  A plus for me is definitely adaptability and flexibility at any circumstance as I said before. The communication of course may be different from job to job with the specific terms but is nothing to worry. I know that I’m good as Stone keeper because is a work under pressure and I have to be tuff sometimes to reach the target.
  I know that humans are different and I can meet numerous grumpy, temper and arrogance ones. So, I work a lot in adding more strengths in my bucket-list such as respectful, tolerance and patience, even if I clearly sometimes I’m struggle dealing with them. The founding of all objectives should be created by using philosophy of S.M.A.R.T, which word once divided purposes is to measure the goals. 
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  Specific is generated to the question “what is to be done?” or “how will you know it is done?” and describe the result of the end product. In the management domain I need to know a set of strict rules so as long as I will go forward, I will find them easy to understand and apply.
   Measurable is generated to the question “how will you know it meets expectations?” is referring to evaluating something up to some standards. I can meet few expectations even if is a strict job and my role as an inspector manager is to help other to do it better second time and safe.
  Achievable answer to the question “can the person do it?” and finding out if the person can achieve the measurable objects. Does the person have enough experience, knowledge, and capability? Offering trials to employers I have to keep in my mind if the person is enough capable to achieve the task require.
  Relevant answer to the questions “should it be done?” or “why and what will be the impact?”. Do the employers must do that specific task without causing any other queries.
  Time-orient give the answer to the question “when will it be done?” because in facts some jobs or objective have some dead points or deadlines. I can be the best if I do not respect the time and the schedule. Is very important to be fast but effective. 
   I have a wide PDP (personal development plan) and I know I have to put on a paper and divided to see which one should be the first and if I should do it. Knowing my experience in customers service I hope that I will open my own small hotel on my country and showing at what I’m good at by putting in practice my brilliants ideas. So, by achieving this goal I will be in the same time inspector manager in my own place. 
    I have my own little bagpack loaded with full of experience and knowledge about keeping a place up to standards without failing. And I can try to be an interviewer for my own future employers after the in-class interview which helps me a lot.  
  I remember the interview day when I was so ready like never in my life. I wake up with so much positivity and being sure that I will pass it. Trying with the teacher one week before I listen the advices for the final one and I start preparing more my English and speed. Practicing with my colleague Lenuta, I help her as well to be more secure at what is she doing even if her struggle was the speed. 
  When the class start with the teacher, I was having my paper with all my thoughts ready next to my computer so I could not lose any idea. We play the role of interviewer and employer by changing between us not even realizing that we finish before the time scheduled. We get very good feedbacks about our work. 
  Teamwork is essential to provide high quality and patient care. Measurement is the key of understanding guideline performance and assessing whatever teamwork is improving. So as a final conclusion what involves a group of more than one agent who decide to do something together is called a team. And some attitudes cannot be done individual as a one person.
  I chose this set of specific questions because those are the one which I was feeling way more prepared for as along my experience I hear those questions on the interviews. 
· Tell me about yourself? 
· Why do you want to work with us? 
· What can you tell about the company?
· Why should we hire you?
· What hours you can work?
· Are you looking for full or part time job?
· Where do you see yourself in five years?
· Do you have criminal record?
· Which are your weaknesses and strengths?
   Conclusions
  I will summaries some key point from my work such as going along the trimesters and about the experience from the class and online one. Reflecting on the first-trimester, I can see the way how he changes me. Now I can easily express myself and not being afraid of dealing conversations with colleagues or people surround me. Going along the lessons aims it was easier for me to do it online even if they were very complex. Each week on each module I was getting well prepared for my future careers. 
  I know that in those days everything goes around virtual learning and even at some jobs Is a must to have knowledge about smartphones to see the pay slips and schedules or in some cases to interact with the company to discuss about future changes, products or news. 
  Another good example as well is to find a job in those days is that I need to use different apps for hearing like indeed, total jobs, monster and there I can go very easy to ask for the role and apply the cv online just with one click. Following the pandemic even the interviews was change completely, I’m saying that because I have the opportunity by meeting my interviewer thought the computer or laptop.
  So, in all this time I avoid the contact with other people on this hard period of time and being more secure of what you are saying and having a lot of confidentiality, finding myself in my own habit. Why I’m telling this is because I can be well prepared if I get lost and unfortunately, I cannot go further on finishing the interview.
  Questioners can be delivered between two or more people in different ways such as factual, behavioral, opinion, attitude or beliefs and depends of the mood it can be good or poor design. Especially on my interview knowing that is important for my marks I’ve done all the best for the question to have consistency and very clear so everyone can understand me even it was done thought the laptop.
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