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[bookmark: _heading=h.bib3j8xotzg][bookmark: _Toc233832682]Task 1 - Personal Brand
My personal brand has been based on multiple qualities such as being generous, well-organized, as well as reliability that can help to get easily engaged with children. I have the innate eagerness to see every child grow in happiness and gain the ability to give them support as well as assistance. I mostly consider that one of the things that I am really strong at building is the positive relationships with my surrounding people. I have taken significant steps in helping children to learn, behave well and develop key skills that ultimately leads to better physical and psychological development. One of my key goals has been to gain a higher level of patience as dealing with children requires a greater patience level. As identified by Pan et al. (2022) that emotional intelligence as well as problem solving skills tends to act as the primary strength while working with children. I am required to continue to develop my professional skills and knowledge of child development as I'm on a career path to be a Childminder or a Teaching Assistant. I am seeking for effective work placement at a school or childcare facility that would help me to be more employable as well as gaining confidence in my present skillsets. According to Ghaltakhchyan (2025), personal branding mostly involves the process of identifying along with promoting one's unique attributes as well as convictions. Thus, my personal branding is dependent on demonstrating compassion, patience, reliability as well as strong interpersonal skills while continuously boosting my professional competencies or potentials. 
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Figure 1: Personal Network Map
(Source: Self-developed)
My network map in figure 1 has effectively illustrated the kind of relationships that support my personal, academic as well as professional growth. It comprises four major dimensions such as career, support, social and community networks. I have identified that each of these networks has a different role in aiding me to accomplish my future goal of becoming a Childminder or Teaching Assistant. The career network consists of university lecturers, childcare professionals, local schools and future employers. This network has largely offered me access to crucial guides on what qualifications I have to get, what to expect in the profession as well as the job market through different sources, like letters of employment or advertisement of job vacancies. As identified by Henriksen et al. (2025) and that building of professional contacts can play a major role in development of significant job opportunities. As a result, I tend to believe that if I expand my professional circle by doing some volunteering as well as work placements it would be highly fruitful in increasing my chances of getting a job in the childcare and education sector. Development of multiple network ties is crucial for offering information that shape job seeker perceptions as well as behaviours throughout the job search process (Porter et al. 2023). I also have a key strength of volunteering with the British Heart Foundation that allowed me to be able to meet different kinds of people. This opportunity has given me a sense of thinking as well as expressing myself in a more mature and professional manner and confidence. 
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Topic: Supporting Children's Mental Health: A Responsibility We All Share 
A key priority topic in the health and social care sector in the UK has been mental health in children. It is really evident from various statistics that show a significant development in the prevalence of emotionally as well as psychologically disturbed children and young people including anxiety, stress, depression and low self-esteem. This has largely created a greater need to promote mental wellbeing among children for parents, carers, educators as well as health practitioners. A child's mental health has been an integral part of his or her overall development as it mostly impacts on children's thinking, their feelings, their learning capacity as well as their social skills. Students having a positive mental state have been likely to have good interpersonal skills, self-esteem as well a s academic performance. The most major identified issue has been related to considering children's mental health as most of them fail to feel comfortable in expressing their emotions in a direct way. As a consequence, the majority of the children refrain from talking about their feelings, as a result, they tend to exhibit behaviours that might give indications about their emotional state such as withdrawal from social activities, growing more irritable, increasing difficulty concentrating, suffering from sleeplessness or a poor academic performance. These behaviours are mostly overlooked or even misinterpreted by adults. Based on the most recent statistics, it has been estimated that around 20.3% of children aged 8 to 16 years can be considered as having a probable mental disorder, 12.0% possible mental disorder, as well as 67.7% is unlikely to have a mental disorder (NHS England, 2023). There are also several factors that contribute to poor mental health among children such as increasing academic pressure, family difficulties, social media influences as well as constant financial hardship. In addition, the children belonging from financially disadvantaged households have been considerably more likely to experience mental health difficulties than financially advantageous backgrounds (Jones Harden and Slopen, 2022). Raising awareness has been highly crucial as early intervention could really change the course of a child's progress. Educational institutions, childcare facilities as well as health services that should be helpful in collaborating largely so that children get the helping hand as per their need. Teacher Assistants as well as childminders due to their closer proximity to children have been the frequently the first ones to detect any behavioural changes. Hence, it is highly important for teachers, guides, care takers as well as parents helping in advancing emotional wellbeing acting as very important.
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1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan? - The main objective of the NHS EDI Improvement Plan has been basically to establish a working environment which acts as fair, inclusive as well as respectful that helps all staff members to be given equal opportunities irrespective of their backgrounds, identities along with personal characteristics.
2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap? - The NHS EDI Improvement Plan could help in aiming to lower the gender pay gap through higher levels of promotion of fair recruitment, transparent promotion processes as well as equal access to leadership along with career development opportunities for all employees.
3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan? - Intersectionality could be effectively referred to as the way multiple characteristics, such as gender, ethnicity, age, disability or sexual orientation, could effectively combine for impacting an individual's experiences of discrimination or disadvantage. 
4. Why is it important for the NHS to create a psychologically safe work environment? - A psychologically safe workplace would help to allow staff to speak openly, raise concerns as well as share ideas even without fear of discrimination, bullying as well as any other negative consequences, 
5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff? - NHS EDI Improvement plan has been crucial in recommending the comprehensive induction programmes, mentorship, cultural support as well as fair career progression opportunities to help recruited staff feel highly valued (NHS Employers, 2023). 
6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan? - Leaders play an active role in promoting inclusive behaviours, challenging discrimination as well as greatly ensuring embedment of equality, diversity and inclusion principles within organisational culture 
7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce. - The NHS EDI Improvement plan could help to ensure equitable access to health and wellbeing services for all employees mostly from underrepresented or disadvantaged groups. 
8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics? - Ensuring greater levels of collection and analysing workforce data mostly helps in identifying inequalities, monitoring progress as well as developing evidence-based strategies for making improvement in fairness and inclusion across the NHS. 
9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce - Flexible working arrangements are largely helpful for employees to ensure balancing of work and personal responsibilities that make it easier for people involved with caring duties. 
10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace? - One strategy mentioned in the NHS EDI Improvement Plan has been to strengthen reporting mechanisms and ensure that all negative incidents are addressed promptly, fairly as well as effectively (NHS England, 2023). 
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[bookmark: _Toc233832686]Task 5 - A Letter to Yourself
Dear Myself,
I know what it actually feels like to be so physically as well as mentally exhausted mostly at the times of those turbulent times. I remember that on several occasions I have spent a sleepless night, fearing what's ahead as well as wondering if there's a way to improve. I have genuinely carried all the responsibility as well as did everything that had to be done. But, at times, I extremely felt lonely, overwhelmed as well as insecure. Each time I failed a little bit, it was like my self-image was being destroyed. Every negative comment just fuelled my doubts that in turn fuelled even more doubts. At times I even felt like, "I think that some people's lives were better than mine and I'm going to the same spot. At that moment you didn't realize that I had more power inside me than I realized.
If I had had the opportunity to meet you at that time, here is how I would have quite advised myself related to Emotional intelligence's meaning as well as its function. I would have told myself that the negative emotions such as sadness, anxiety and frustration are all normal. Even if these are indicators of our weaknesses, they are also indicators of our humanness. So, I didn't have to deny my own emotions and instead accepted them with full heart. 
I have also found that resilience is about getting back on my feet each time the difficulties come my way, finding the motivation to take each step forward when everything looks hopeless. Hence, I want to celebrate the small victories, forgive my mistakes as well as trust that difficult chapters do not last forever. 

With love and pride,
My Future Self
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	Tasks 
	Week 1-2
	Week 3-4
	Week 5-6
	Week 6-8

	Improve Academic Skills 
	
	
	
	

	Complete Safeguarding Training 
	
	
	
	

	Develop Communication and Childcare Skills 
	
	
	
	

	Attend Interviews and Professional Development Activities 
	
	
	
	



Table: Gantt Chart
(Source: self-developed)
The Gantt chart has been helpful for presenting a structured plan for achieving future employment goals primarily within the childcare as well as education sector. During Weeks 1–2, the primary focus has been related to making improvement in academic skills by attending lectures, completing coursework as well as strengthening knowledge related to child development and education. On the other hand, Weeks 3–4, helps to ensure training that will be completed as it offers the knowledge and skills needed to protect children as well as ensure their wellbeing. In Weeks 5–6, attention would be focused for developing communication as well as childcare skills. Finally, at the time of Weeks 6–8 that would help in focusing on attending interviews as well as participating in professional development activities.
[bookmark: _heading=h.bx11s0fqs35c][bookmark: _Toc233832688]Task 7 - Making Changes- Report
Introduction
Person-centred care has been helpful in focusing on respecting residents' individual preferences, needs as well as values even at the time of encouraging individual’s active involvement in decisions regarding their care. 
Implementation of the Change 
The implementation process of bringing changes in healthcare settings would begin by providing training sessions for all teachers on the principles and benefits of person-centred care to the students. Later, Individual care plans would then be reviewed as well as updated to ensure that personal preferences, cultural backgrounds and specific needs are highly valued. Regular meetings with staff and their families would be also conducted for gathering feedback as well as encouraging participation in care planning.
Lewin's Three-Step Change Model would be applied for supporting the change implementation process in health care settings. The three identified steps of Lewin’s change management model are unfreezing, change, refreezing stage (Ellis, 2023; Adam et al. 2022).  For example, during the unfreezing stage, staff would be informed about the requirement for change along with the benefits associated with implemented changes. In addition, the change stage would consist of training, policy updates as well as the introduction of new working practices. Finally, the refreezing stage would help to assure that person-centred care becomes embedded within the daily operations of the healthcare setting. However, the potential barrier to implement change has been the greater level of resistance to change from employees who might be feeling uncomfortable while adopting new working practices (Hubbart, 2023). As a result, overcoming these barriers are possible through involving staff in decision-making as well as communicating the benefits of new change in a clear way.
Thus, effective leadership as well as application of Lewin's Change Model could help to overcome potential barriers and enhance a patient's overall wellbeing. 
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