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1. Introduction
This report delves into Manchester's strategic alignment and progress towards achieving key Sustainable Development Goals (SDGs) as set by the United Nations in 2015—specifically, Good Health and Well-being, Climate Action, Gender Equality, and Quality Education (United Nations Development Programme, 2024). These goals aim to address critical global challenges by 2030, fostering prosperity and protecting our planet. Through an analysis of local policies, initiatives, and statistical data, the report evaluates Manchester's contributions and identifies areas of strength and improvement. Furthermore, it provides tailored recommendations to bolster efforts in these critical areas, aligning with broader global objectives to ensure sustainable and inclusive growth. This approach highlights Manchester’s potential as a leader in urban sustainable development while addressing the urgent needs of its diverse population.

2. 17 Sustainable Development Goals
The 17 Sustainable Development Goals (SDGs) are a set of global objectives established by the United Nations in 2015, intended to address the world's most pressing environmental, social, and economic challenges by the year 2030 (United Nations, 2024). Each goal targets specific issues, with the overarching aim of promoting prosperity while protecting the planet. Here’s a brief overview of each:

1. No Poverty: End poverty in all its forms everywhere.
2. Zero Hunger: End hunger, achieve food security and improved nutrition, and promote sustainable agriculture.
3. Good Health and Well-being: Ensure healthy lives and promote well-being for all at all ages.
4. Quality Education: Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all.
5. Gender Equality: Achieve gender equality and empower all women and girls.
6. Clean Water and Sanitation: Ensure availability and sustainable management of water and sanitation for all.
7. Affordable and Clean Energy: Ensure access to affordable, reliable, sustainable, and modern energy for all.
8. Decent Work and Economic Growth: Promote sustained, inclusive, and sustainable economic growth, full and productive employment, and decent work for all.
9. Industry, Innovation, and Infrastructure: Build resilient infrastructure, promote inclusive and sustainable industrialization, and foster innovation.
10. Reduced Inequality: Reduce inequality within and among countries.
11. Sustainable Cities and Communities: Make cities and human settlements inclusive, safe, resilient, and sustainable.
12. Responsible Consumption and Production: Ensure sustainable consumption and production patterns.
13. Climate Action: Take urgent action to combat climate change and its impacts.
14. Life Below Water: Conserve and sustainably use the oceans, seas, and marine resources for sustainable development.
15. Life on Land: Protect, restore, and promote sustainable use of terrestrial ecosystems, manage forests sustainably, combat desertification, and halt and reverse land degradation and halt biodiversity loss.
16. Peace, Justice, and Strong Institutions: Promote peaceful and inclusive societies for sustainable development, provide access to justice for all, and build effective, accountable, and inclusive institutions at all levels.
17. Partnerships for the Goals: Strengthen the means of implementation and revitalize the Global Partnership for Sustainable Development (United Nations, 2024). (From 1 to 17)
Collectively, these goals are designed not only to tackle immediate challenges but also to foster long-term sustainability and equity on a global scale. They require the collaboration of governments, private sectors, civil society, and individuals everywhere to be successful.
3. Three selected SDGs
Good Health and Well-being
The objective of Good Health and Well-being is to ensure that people of all ages live healthy lives and experience well-being. This goal covers a broad spectrum of health issues, including lowering maternal and child death rates, eradicating epidemics of major diseases like AIDS, tuberculosis, and malaria, and addressing hepatitis and other transmissible diseases (United Nations, 2022). It also emphasises the importance of universal health coverage and access to affordable and quality healthcare services (Unicef, 2022). Challenges remain significant, particularly in providing adequate healthcare in low-resource settings, combating non-communicable diseases, and addressing emerging health issues linked to environmental factors (Unicef, 2022).
To address these challenges, innovative and scalable solutions are being pursued globally. Initiatives such as digital health technologies and telemedicine are expanding access to healthcare, especially in underserved areas. Moreover, international partnerships are strengthening global health systems by facilitating the exchange of knowledge and resources (WHO, 2021). Efforts are also being intensified to improve health literacy among populations, which empowers individuals to make informed health choices, enhancing preventive measures and early detection of diseases (WHO, 2021). Additionally, there is a growing emphasis on integrating mental health services with primary healthcare, recognising the critical role of mental well-being in achieving overall health and resilience. These concerted actions underscore a comprehensive approach to enhancing health outcomes and achieving the Sustainable Development Goal of Good Health and Well-being for all (WHO, 2021).
Climate Action
Climate Action focuses on taking immediate steps to address climate change and its effects. This objective emphasizes enhancing resilience and the ability to adapt to climate-related risks and natural disasters (United Nations, 2024). Additionally, it underlines the importance of incorporating climate change initiatives into national policies, strategies, and planning. Educating people, increasing awareness, and strengthening both human and institutional capacities in climate change mitigation, adaptation, and the development of early warning systems are essential components (Rana, 2016). The overarching challenge is the need for substantial financial investments and a collaborative approach across nations, sectors, and communities to minimise the adverse effects of climate change (Rana, 2016).
Gender Equality
Gender Equality aims to establish and promote equal rights and empowerment for all women and girls. This objective is dedicated to eliminating every type of discrimination and violence against women and girls in both public and private settings. (United Nations, 2024). This goal seeks to eradicate damaging practices directed at women, including child marriage, early marriage, and forced marriage, as well as female genital mutilation (United Nations, 2023). Additionally, it supports the complete and active involvement of women, and equal chances for leadership in all areas of political, economic, and public decision-making (Birdthistle and Hales, 2023). Achieving this goal is essential for sustainable development, yet it requires addressing deep-seated gender norms and inequalities and ensuring enforcement of legal rights in different cultural contexts (Birdthistle and Hales, 2023).
Each of these goals not only addresses specific issues but is also interconnected, influencing and enhancing various aspects of human and environmental well-being. Effective implementation of these goals relies on global partnerships, innovative solutions, and inclusive policies (United Nations, 2024).
4. Initiatives adopted by UK government to meet these three goals
To meet the Sustainable Development Goals (SDGs) of Good Health and Well-being, Climate Action, and Gender Equality, the UK government has adopted several policies and initiatives: 
Good Health and Well-being
NHS Long Term Plan: Introduced in 2019, this plan focuses on making the National Health Service (NHS) fit for the future, improving the quality of patient care and health outcomes (NHS, 2019). It emphasises increased funding, integrating mental and physical health services, and enhancing community and primary care services to prevent diseases and manage chronic conditions more effectively (NHS, 2019).
Tobacco Control Plan: The UK government has implemented stringent tobacco control policies aimed at reducing smoking rates among adults and children. These include taxation, plain packaging, and smoking bans in public areas, which contribute significantly to reducing health issues associated with smoking (Barber, 2017).
Climate Action
Net Zero Strategy: Launched as part of the commitment to reach net zero carbon emissions by 2050, this strategy outlines the government's approach to reducing greenhouse gas emissions (Barnett and Edwards, 2021). It includes significant investments in green technologies, promotion of renewable energy sources, and funding for sustainable public transport solutions (Barnett and Edwards, 2021).
Green Finance Strategy: This initiative aims to increase investment in sustainable projects and infrastructure. It focuses on greening finance through the integration of climate-related issues into financial decision-making processes, supporting the transition to a green and resilient economy (HM Government, 2023).
Gender Equality
Domestic Abuse Act 2021: This act provides further protections to the victims of domestic violence, a majority of whom are women. It introduces measures that make the legal process more straightforward for victims and ensures greater protections against abuse (Britain, 2021).
Women’s Health Strategy: Launched to address the significant health disparities that affect women, this strategy aims to improve health outcomes for women across England. It involves better access to healthcare services, improvements in women's health conditions treatments, and increased research on women's health (Department of Health, 2010).
In addition to these targeted policies, the UK government is fostering intersectoral collaboration and public engagement to further the progress on these SDGs. There are educational campaigns and community outreach initiatives designed to raise awareness about these critical issues among the public (Department of Health, 2010). The government also supports numerous research and innovation grants aimed at developing new technologies and methodologies that align with these goals (Anon, 2022). For instance, partnerships with academic institutions and private sector stakeholders are being strengthened to explore and scale up innovative solutions in areas like renewable energy, healthcare delivery, and gender-responsive policies (Anon, 2022). By encouraging an inclusive approach and leveraging the strengths of diverse sectors, the UK aims to ensure a holistic and effective implementation of these strategic initiatives, laying a robust foundation for sustainable development nationwide (Anon, 2022). These policies and initiatives demonstrate the UK government's commitment to addressing these three critical areas, supporting the broader goals of sustainable development, public health, equity, and environmental responsibility (Anon, 2022).
5. Chosen: Manchester
Manchester: Good Health and Well-being
Manchester Health and Care Commissioning (MHCC) MHCC is a partnership between Manchester City Council and the local NHS. It is responsible for the commissioning of health and social care services to ensure that Manchester residents receive comprehensive health services tailored to their needs (CCG, 2022).
Statistics: As of recent reports, Manchester has had challenges with health inequalities, with life expectancy at birth in Manchester being lower than the national average — approximately 77 years for men and 81 years for women. Manchester also struggles with high rates of smoking-related deaths and obesity, indicating a significant need for robust health initiatives (Regan, Ofori and Bendel, 2021).
In response to these health challenges, Manchester Health and Care Commissioning (MHCC) is actively developing targeted interventions to address the specific needs of its diverse population. Key initiatives include community-based health promotion programs that focus on preventive measures and lifestyle changes to combat obesity and reduce smoking rates (MHCC, 2022). Additionally, MHCC is investing in mental health services by expanding access to counselling and support groups, recognising the profound impact of mental health on overall well-being. Efforts to reduce health disparities are further supported through partnerships with local organisations and the implementation of culturally sensitive health education campaigns (MHCC,2022). These comprehensive strategies are designed to not only improve health outcomes but also to reduce the socioeconomic burden of disease, contributing to greater equality and enhanced quality of life across the city (MHCC, 2022).
In response to significant health challenges, Manchester Health and Care Commissioning (MHCC) is leveraging a holistic strategy to improve community health and reduce disparities across the city. Key initiatives include enhancing access to primary care, integrating innovative digital health technologies, and addressing social determinants like housing, education, and employment. Through these efforts, supported by data-driven analytics to optimize resource allocation and intervention effectiveness, MHCC aims to boost life expectancy and quality of life, making a substantial impact on both individual and community health outcomes in Manchester (MHCC 2022).
Manchester: Climate Action
Policy: Manchester Climate Change Framework 2020-2025 This framework sets out Manchester’s commitment to become a zero-carbon city by 2038, which is 12 years ahead of the UK’s national target. The strategy includes reducing direct emissions from homes, workplaces, transport, and waste disposal through improved energy efficiency, renewable energy installations, and promoting sustainable transport methods (Manchester City Council, 2023).
Statistics: Manchester’s direct CO2 emissions have fallen significantly, with a reduction of 50% from 2005 to 2019. The city aims to further reduce its CO2 emissions by at least 50% between 2018 and 2025, keeping it on track to meet its ambitious zero-carbon goal by 2038 (Manchester City Council, 2023).  
In addition to these efforts, Manchester is actively engaging the community and businesses in its climate action initiatives (Manchester City Council, 2023). The city has launched several programs to boost public awareness and participation in sustainability practices. This includes educational campaigns that focus on the benefits of reducing carbon footprints and workshops that help residents and local businesses implement practical, eco-friendly solutions (Manchester City Council, 2023). Furthermore, Manchester collaborates with universities and research institutions to develop new technologies and approaches to environmental challenges, ensuring that the city remains at the forefront of innovation in combating climate change. This holistic approach not only enhances Manchester’s resilience to climate-related impacts but also positions it as a leader in urban sustainability efforts globally (Manchester City Council, 2023).
Manchester's strategy for achieving its zero-carbon goal also emphasises the importance of transitioning to renewable energy sources and enhancing energy efficiency across all sectors. The city is actively promoting the installation of solar panels on residential and commercial buildings and is working to upgrade public transport to electric and hydrogen-powered options. This shift not only aims to reduce emissions but also to decrease the city's dependency on fossil fuels. Additionally, Manchester is investing in green infrastructure projects such as expanding urban green spaces and developing green roofs, which contribute to carbon sequestration while improving air quality and biodiversity. By integrating these environmental initiatives with strong community engagement and technological innovation, Manchester is striving to create a sustainable urban environment that could serve as a model for cities worldwide facing similar environmental challenges (Manchester City Council, 2023).
Manchester: Gender Equality
Policy: The Greater Manchester Strategy – Our People, Our Place This strategy includes specific objectives to improve the lives of women and girls in Manchester. Initiatives under this strategy focus on reducing gender disparities in employment and income, tackling gender-based violence, and improving access to educational opportunities and leadership positions for women.
Statistics: Manchester is focused on addressing the gender pay gap, which reflects national trends. For instance, the UK Office for National Statistics in recent reports has highlighted a persistent gender pay gap, which the city aims to address through various local employment and training programs designed to promote gender equality in the workplace.
Manchester is also committed to enhancing support systems for women and girls facing social and economic challenges. The city is implementing programs that provide comprehensive health services, legal assistance, and social support to those affected by domestic abuse and other forms of gender-based violence (GMCA,2023). Additionally, Manchester is fostering networks and partnerships among local businesses, community groups, and governmental bodies to amplify the impact of gender equality initiatives. These efforts are complemented by campaigns aimed at raising public awareness about the importance of gender equality and encouraging community-wide engagement in creating a more inclusive society (GMCA,2023).These integrated approaches reflect Manchester’s dedication to creating an environment where all women and girls can thrive, contributing to the overall health and prosperity of the city (GMCA,2023).
6.Critical examination – Education
Manchester: Quality Education
Status and Progress: Manchester has a dynamic educational landscape with several reputable universities and a broad range of primary and secondary schools. The city is also known for its commitment to educational reform and innovation, including a strong focus on improving outcomes for disadvantaged students.
However, Manchester faces several challenges in achieving SDG 4. Education outcomes have historically varied significantly across different parts of the city, with students from disadvantaged backgrounds often performing below their counterparts (Manchester City Council, 2023. In recent reports, such as those from the Department for Education, Manchester has shown variability in attainment levels at GCSEs compared to the national average. Although there has been progress, gaps in educational attainment are evident (Manchester City Council, 2023).
Socio-Economic Factors: One of the main reasons behind the variability in educational attainment in Manchester is socio-economic disparity (Manchester City Council, 2020). Areas of higher deprivation in Manchester tend to have lower educational outcomes. Socio-economic disadvantages affect educational access and quality, as schools in poorer areas might struggle with fewer resources, higher student-to-teacher ratios, and lower overall investment in educational infrastructure (Manchester City Council, 2020).
Funding Inequalities: Funding is another significant challenge. Although the UK government provides funding through mechanisms like the Pupil Premium (additional funding for publicly funded schools in England to raise the attainment of disadvantaged pupils), there can be disparities in how effectively these funds are utilised. Schools in Manchester may face challenges in deploying these resources effectively due to varying levels of support and expertise in dealing with complex issues of deprivation and diversity (Greener Schools. 2020).
Educational Engagement and Aspirations: Educational engagement and aspirations can also be lower in some communities within Manchester, influenced by cultural factors and historical underachievement. This can lead to a cycle where education is not seen as a priority, affecting student performance and long-term educational outcomes (Greener Schools, 2020).
Comparison with Other UK Locations: Manchester, despite its significant urban advantages like access to cultural institutions and higher education, compares variably with other UK cities. Places like London, although also dealing with significant diversity and socio-economic disparities, have seen improvements in school outcomes through targeted initiatives like the London Challenge. Manchester may benefit from adopting similar bespoke, area-specific strategies that address its unique challenges (Greener Schools, 2020).
While Manchester has made strides in improving educational access and outcomes, achieving SDG 4 requires ongoing efforts tailored to the specific needs of its diverse population. To effectively bridge the educational gaps, Manchester needs to focus on equitable funding, targeted educational programs, and community engagement initiatives that raise educational aspirations across all socioeconomic groups. By addressing these critical areas, Manchester can work towards providing quality education for all its residents, setting a foundation for broader social and economic improvements in line with the Sustainable Development Goals (Manchester City Council, 2020).
7.Recommendations
Strengthen Community Health Initiatives
Manchester should enhance its community-based health programs by focusing on preventive care and addressing health disparities specific to underprivileged areas. The city can invest in mobile health clinics, mental health services, and public health education campaigns that are tailored to meet the diverse needs of its communities. By improving access to preventive and primary health care services in underserved areas, Manchester can work towards reducing health inequalities and enhancing overall community well-being.
Accelerate Green Infrastructure Development
It is recommended that Manchester increase its investment in green infrastructure, such as sustainable public transport, energy-efficient buildings, and expanded urban green spaces. The city should prioritize the retrofitting of existing buildings and the development of new constructions to meet green standards. This strategy would not only help Manchester reduce its carbon footprint but also improve air quality and enhance the quality of life for its residents, thus contributing positively towards Climate Action (Manchester City Council, 2020).
Implement Targeted Educational Programs
Manchester should develop targeted educational programs that focus on raising aspirations and improving outcomes among disadvantaged groups. This could include implementing mentoring schemes, after-school support programs, and partnerships with local businesses and universities to provide practical learning opportunities. By addressing educational disparities and supporting students from disadvantaged backgrounds, Manchester can create a more equitable educational landscape, contributing to long-term socioeconomic stability.
Foster Inclusive Policies and Practices
The city should create and enforce more inclusive policies that support the advancement of women in various sectors, including politics, education, and business. Establishing clear benchmarks and monitoring systems to ensure progress in achieving gender equality is crucial. Promoting gender equality through proactive policies and supportive practices can lead to a more balanced representation of women in decision-making roles and better economic growth outcomes.
These recommendations are designed to address the immediate needs of Manchester in relation to the selected SDGs and ensure sustainable and inclusive growth for the future. By focusing on community-specific health initiatives, accelerating the transition to a green economy, targeting educational inequalities, and promoting gender equality, Manchester can make significant strides towards fulfilling its commitments to the Sustainable Development Goals.
8.Conclusion
This comprehensive report has examined Manchester's progress and challenges in achieving select Sustainable Development Goals (SDGs)—Good Health and Well-being, Climate Action, Gender Equality, and Quality Education—highlighting both the achievements and areas requiring further attention. The recommendations provided aim to strengthen Manchester’s approach towards these goals by advocating for community-specific health initiatives, accelerating green infrastructure, targeting educational disparities, and enforcing inclusive policies. By implementing these strategies, Manchester not only has the opportunity to address the immediate needs of its residents but also to set a precedent for sustainable and inclusive urban development, ultimately contributing to global efforts in achieving the SDGs by 2030. This proactive approach can enhance the quality of life for all residents and establish Manchester as a leading city in sustainable and equitable development.
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