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Executive summary
The employers have given employability skills such as time management, digital competency, emotional intelligence and resilience in order to hire an employee. In this report, the importance of employability skills has been discussed which is followed by the changes that have been noticed since the last decades. The report finally ends with what skills employers expect to see among the employees.
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It is seen that employers often look for the skill that goes beyond the qualification and experiences of the individual employee. In order to be successful, it is necessary to acquire the skills that have been developed over time. There are specific jobs that require soft skills that can be used in any profession or employment sector. The study aims to discuss the importance of acquiring employability skills such as time management, digital competency, emotional intelligence and resilience. Moreover, the study will also cover the major areas where the employers in the skill have found the changes.
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Employability skills are important as the labor market is intensely competitive and the employees are looking for flexible people. They can take the initiative and they also have the ability to undertake a variety in a different environment. The most important employability skills are- 
· Problem-solving
Companies are faced with many kinds of obstacles. Every employee should increase their responsibility in problem-solving. Analyzing the facts and trying to solve it, defining all the challenges, assessing the process, devising the contingency plans, implementing and creating solutions these all are the steps of problem-solving. 
· Adaptability
The employees should adopt a new kind of conceptions and technologies for the new business model. Adaptability is also indicated the willingness to learn. This a very important quality a employee should have. 
· Communication
Communication skill is a very important part of employee abilities. The employees should be good in their communication. They should listen properly and draw logical conclusions for the organization. Employees should empathize things properly, They also should adapt the language to the audience. Always act according to the information which they gathered. 
· Organizational skills
Organizational skills are similar to time management skills. Employees should motivated and focused on being self, They should have the effective use of physical space, capacity and also have the ability to managing people and tasks. Each and every term are equally important for the employees. 
· Technology use
Using the latest technologies is very important for the employees. They should learn to find the right information in any medium, organized everything in a meaningful way. Analyze it and draw proper conclusions, Communicate to others about the new technologies is also very important. 
· Time management
Time management is a key issue for employees. Employees are planning to use of available resources, Established track and projected a proper time frame. Set a proper schedule and milestones to manage the works in the organization (Azmi., et al 2018).

[bookmark: _Toc26383225]Changes that have been seen in the employability skills and how
Although the great recession has impacted on the average worker as it has been noticed during the last ten years the changes have begun the more technological and societal shift. It has mostly changed the people who used to continue business both as a consumer and as a worker. According to the literature, it has been noticed that the employers are mostly looking for the graduate and the proactive employees with the higher level of skill that might include the following such as analysis critique, synthesis, multi-layered communication that would have helped the employees to communicate with the other team members within the organisation. However, it has been seen that during the last few decades The National Institute of Adult Continuing Education has contradicted the belief (Hanapiet al. 2018). They stated that employability is mostly understood as a social construct as well as stress that mostly specify that it is an individual issue (Sankar and Rajan, 2016). Therefore, the institute have shared that employability is a responsibility that needs to be undertaken by the individuals. They have also stated that:
· The individual needs to be responsible for the decision that has been made by them and its consequences
· The employers are also responsible for developing the employability skills among its employees for the business reason and order to attract the target customer 
However, it has been evident from a survey that the education sector has also helped in developing the skills among the students that used to lace in the previous decades. Moreover, the skill was not given much importance the earlier time as compared to the (Abbasiet al. 2018). It has been seen that almost 90% of educators believe that the top five employability skills that are most needed to be developed during the school days hence, it can be said that the changes have been noticed since the last few decades have proved to be changing in the near future.
Changes in the employability skill during the last decade
Along with the changing trends in the labour market, demand for change in the employability skill has also been evident. Industries like commerce industry, public industry; private industry is mostly operating for changes (Ismail and Mohammed, 2015). Change is not constant within the company therefore if it is compared with the previous decade there would be found several changes. There are several changes that have been noticed during the present year are:
· Government initiatives as well as the intervention in order to create the employability skills among the unemployed youths
· The performance and accountability have been improved due to the reason of public sector reform. Thus it  makes sure that the employees are selected according to the soft skills which are also known to be the employability skills
However, the changes in the employability skills have been noticed due to the digitization, which used to lack in the last decades by the company. Previously people used to be appointed because of the knowledge, which has changed with the innovation and change (Arnedillo-Sánchez et al. 2017). The employers mostly look for reliable and dependable employees who can eventually achieve the work on time as described the management.
On the contrary learning skill is a crucial part of the company due to the rapid changes, which have mostly been caused due to the change in technology and information. Therefore, manual work has mostly transformed with the help of the skill that has been selected by the employers (Nisha and Rajasekaran, 2018). Moreover, people are aware of that skill is the most important part of life irrespective of the chosen career and chosen job. ten years ago it has been seen that only 66% of the employers believed in the employability skill however during the past few days it has increased to 70% which represent that employability skills are essential (Azmiet al. 2018). They have also stated that employability skills will help the employee to make a decision on time, it will eventually help to manage time without and minimise wasting resources.
Cause of such change
Employability skills have been termed to be the necessity as an employee and it has become a great concern by the employers until date. Presently the employers are looking forward to training the employees in order to get the job done in the right manner to acquire the goal. This was supposed to be lacking in the days before which also resulted in the low productivity of the company. These days the employers are the most concern to bridge a gap in between the skills that are most essential to perform a particular job. As discussed earlier the reason or the cause of such change has been noticed because of the technological innovation (Aggarwal, 2016). People are much aware of the skill and the knowledge that require before sitting for an interview. It has been evident that the employees acquire skills through the training and development program during academic life. People have become much more advanced which has eventually helped them to access the change. With improvised management, employers are ready to accept or hire employees with skills like time management skills, emotional intelligence (Gowsalya and Kumar, 2015). The cause of change in the employability skill is due to the change in the following factors:
· Increased in persistence
In order to deal with the dynamic change within the working environment, adaptability plays a major role, which mostly deals with the new challenges that the industry had to face
· Goal-oriented
Employers have become more goal-oriented hence; they are not ready to compromise any crisis due to the lack of skill that the employee needs to have to run the business
· Developed confidence
People are much more confident than earlier, for instance, the employers were unable to share their opinions to the management however,and it has been evident that with the organisational change employees has gained confidence (Sehgal and Nasim, 2017). They eventually take part in the decision-making process and share opinions that they might have on a particular project.
Is the employability skills as important as they are once were?
With the personal circumstances and the appropriate level of qualification are crucial in order to make transactions from the school to work. Therefore, the necessity of employability skills and the competence level has gradually increased in order to make people employable. However, while discussion on the importance of employability skill it has been noticed that the importance has been increased these days. Employers have highlighted it more in order to seek employees for the organisation (Aithal and Kumari, 2015). With the growing number of employment opportunities, the sense of employability skills is gradually increasing. However, there has been an argument, which states that the employability skills are more difficult to implement within the organisation and thus developing skills is not an easy process. In order to value the change, the organisation arranges seminars or workshops so that the skills can be developed while performing the job.Therefore, it has been noticed in the UK that job advertisement the employer's monthly emphasis on job responsibility, employees working experience, leadership skills, personal attributes. It has also been evident from the sources that the employability skills have been rated to the utmost importance then generic competence among the employees (Jackson, 2015). Therefore, it can be said that employability skills are as important as the used to be before or it can be said that they have acquired furthermore importance during these days. Employability skills are all about the development and building confidence in order to encourage lifelong learning as stated by the employers.  
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The poor skills of the employee have a negative impact on organization performance. Therefore, the manager or leader always searches for employees who will meet the basic skills of management (Kulkarni et al. 2017). The basic skills which an employer always searches in an employee are:
Time Management
If an employee is not able to complete the desired task timely, it will cause organizational loss. Therefore, the employer wants an employee to be perfect in completing the desired work within the time frame. For example in a football team, all the players must work together along within the same timeframe. If any of the players will miss the chance within the given time, it will result in the loss of the game. Therefore, like the football team gain success, if the goal is done timely, same goes for each employee and as well for the organization also (Osmanie et al. 2019). If each employee in a team is working according to the period it will result in business success. The employer of the organization is having the ability to check which employees are lacking behind in completing the work.  Therefore, the manager wants at least a basic level of time management skill within an employee.
Digital Competency
This particular factor has now become compulsory for every employee to carry. It is not the demand of the employer; actually, it has become necessary for each individual to have constant learning about the latest technologies. In this digital era, technologies are changing every day. Therefore, an individual needs to enhance their skills according to the latest technologies and needs to be fast when dealing with it (Devi, 2018). For example, a company has started new projects which work on the latest coding language. The company has given opportunities to the existing staff to switch to that project. As the employees didn't have any knowledge about the latest language. The employee did not get promoted. Therefore, the employee needs to continue enhancing the latest coding languages and needs to adopt how to operate a particular technology.
Emotional Intelligence
The role of emotional intelligence has become vital in almost every industry. If an employee is having this quality it can be tech-savvy, will be more focused in the employment role (Yang et al. 2015). As the employer wants that every employee should be emotionally intelligent so that it enhances the growth of the organization. Following are the benefits of this quality in the workplace-
· Employees will be financial stable
· Employee personal accomplishment
· It will enhance the organizational growth
Resilience
People with this type of quality will perform well in the workplace. According to the employer, resilient people can achieve more in a career than a normal person. This type of person shows the quality of leaders. Resilient people are considered as productive employees. Therefore developing such kind of skills has become essential. A resilient person can manage the stress factor and also knows how to solve it (Kintu et al. 2019). Ultimately, this kind of employee is living happier and considered as an important part of the organization. This is the most important skill; an employee needs to have within a workplace.


[bookmark: _Toc26383227]Conclusion
Enhancing the employability skill has changed the perception of within the employers, as they mostly believe that the employability skill can be the reason for the positive change within the organisation. Therefore, the skills are required to employ talented people has been discussed in the context in brief. The employability skill helps the employer to be more organised, which will eventually help them to gain a positive attitude towards the work. The five employability skills will help the organisation to respond to the customer appropriately, accomplish the task on time.
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