Is there a difference in self – esteem levels between “masculine” and “feminine” individuals?

Abstract
Gender differences have always been a matter of curiosity and extensive research. One such difference is the link between gender and the level of self-esteem. As such we conducted a study involving both men and women completing Bem’s sex role inventory and Rosenburg’s self-esteem scale. Our findings suggested that there was a significant correlation between the two variables, with both genders possessing similar levels of self-esteem with men ranking slightly lower than women. A link could be made to socio-economic factors, such as job opportunity and traditional gender roles. It is with this mind that a suggestion could be made that the lower level in self-esteem may possess a correlation to the decline of the patriarchal society within our own country, thus providing a possibility as to why men’s self-esteem levels have levelled out to the levels reported by our female participants. 

Introduction
Gender is a significant factor which contributes to the foundation of both the identity of an individual, and society as a whole. It is with this in mind, that there is no wonder as to why such an important variable within our world would spark a plethora of questions. Chief among them, being whether there is a correlation between gender allocation and levels of self – esteem. To begin with, it was first believed that perceiving oneself as neither gender was the most secure means for improving one’s levels of self – esteem (Bem, 1974). In his work, Bem (1974) claimed that androgynous people were far more likely to possess a healthier mental well – being than those who strictly adhered to more traditional gender standards, due to their ability to not succumb to outward societal pressures. However, using further empirical study, it was found that instead of refusing to fit into a single social mould, one must adopt a more masculine approach. (Burnett, Anderson, & Heppner, 1995). Due to this theory, a Masculinity model was developed, which held implications that in order to maintain a strong adaptation to one’s world, they must adopt a more masculine way of life (Adams & Sherer, 1985). The fundamental belief of this, stems from the trending results of previous studies, in which it was a norm for feminine women to mark lower than androgynous women, and masculine men marking higher than both in terms of self – esteem levels. It is thus inferred that Adams & Sherer’s (1985) model holds some weight. However, is this still the case within the current era? Afterall much has happened since 1985, the rise in the feminist movement being chief among them. It is therefore imperative that this study also utilises research conducted from more recent outlets, such as Rong, Jiang, Liuqin, Chan, & Kwan (2016), who conducted a study comparing the levels of self - esteem between Chinese men and women working in a company. Although despite the development of time, the original correlation of self – esteem and gender has not much changed, as the researchers found that the female workers were far more likely to experience lower self – esteem and temperamentality compared to their male counterparts. Thus, the question must be raised. Does masculinity influence the level of self – esteem that one possesses? It is therefore apparent from the previous literature, that during the occurrence of this study, we hypothesise that this so far, continuous trend of masculine self – esteem will continue into the current year.
Methods
Participants – We conducted this study with the aid of a small sample consisting of eighteen men and sixteen women. Their ages spanned from eighteen – thirty – eight (M = 18.8).
Design – Wanted to see if there was a correlation between gender and levels of self-esteem by asking participants to take part in an online study. We designed this study as a means of finding out whether the levels of self – esteem within an individual and their gender correlated within their day-to-day lives.
Materials – In order to conduct this experiment, we used Bem’s Sex role inventory to garner the participants’ degree/extremity of their gender identity. In addition to this, we utilised Rosenberg’s Self Esteem Scale as a means of measuring the participants’ levels of self-esteem.
Procedure – The first objective was to brief the participants and inform them of what activities awaited them. This was accomplished through both an information sheet and a consent form. They were then asked to provide their demographical information. After that, they were then asked to complete Rosenberg’s Self Esteem Scale as a mean of garnering their overall levels of self - esteem. Following, the participants were requested to complete Bem’s Sex Role Inventory in order to measure the extent of their gender identity. After both activities had been completed, the participants were then debriefed, in which, they were each given the opportunity to withdraw their data from the study. Once all data had been collected, we conducted an independent t – test in order to measure the extent of which a correlation could be made between one’s gender and their level of self -esteem.

Results
It is evident from our findings that women produce a higher level of self-esteem (M = 23.00, SD = 5.79) compared to men who instilled a slightly lower level of self-esteem (M = 27.72, SD = 5.19) T 32 = 2.505, P < 0.05. It is therefore within the interest of the researchers involved in this study to reject our original hypothesis that men have higher levels of self-esteem.
Discussion
Relate findings back to hypothesis and previous literature first. Include an outline of the limitations of your study (if any) including design, materials used etc. Finish the section with an appropriate conclusion.
It is apparent that, despite the perceptually long – lasting trend, the results garnered during this study do not correlate with our initial hypothesis. We first sought out our findings with the idea in mind that men would score higher than women. However, as we processed our data, we now have cause that our results do not solidify this approach. But why is this the case? Well, in order to understand this, we must first reflect on the previous literature. For example, Burnett, Anderson, & Heppner’s (1995) study was conducted precisely twenty – eight years ago. Bem’s (1974) androgyny theory was conceived prior to that. This is important because it clearly points out the conditions in which western society had been functioning during the time that these studies were being conducted in. That being, even with the rise of the feminist movements, much of the workforce was dominated by men, and therefore were provided the means to look after, not only themselves but also their families and homes. In other words, during the time of Adams & Sherer’s (1985) Masculine model, the socioeconomical structure of the world, merely required strong male identities in order to fulfil their roles in providing for their family without any fear or needs for competition, and would therefore possess higher levels of self - esteem, compared to feminine women of the time, who would have been expected to remain at home, cut off from the rest of the world. (Burnett, Anderson & Heppner, 1995). In addition to this, it was also found that within more recent years, the same socio-economic conditions yield the same results in other parts of the world. As Rong, Jiang, Liuqin, Chan, & Kwan (2016), found that Chinese men were far more likely to not only possess higher levels of self-esteem, but also feel more secure within their workplaces despite being bullied by their supervisor. The researchers reported that this may have been due to the fact that China’s workforce is heavily dominated by men, as they are perceived to be more capable workers, and thus women are typically found to struggle acquiring the necessary recognition compared to their male counterparts, therefore lowering the overall levels of self – esteem. It is with these factors in mind that we may now infer that the reason behind the lower levels of self esteem reported by our male participants, may be due to the shift in socioeconomic conditions within our society. As Twenge and Campbell stipulate, that the perception of self and society’s perception of them are both significant factor’s one’s level of self – esteem. Therefore, it can be inferred that as the decline in patriarchal society became more apparent, the level of overall self – esteem within the traditionally masculine men began to level out. In terms of our participants, it should be mentioned that other factors may have played a part in the extraction of our data. For instance, our study was conducted online, and therefore it is possible that perhaps without the guidance of a researcher within the room, a question may have been misinterpreted by one or more participant, which may severely limit the fundamental resoluteness of our study. In addition to this, our participant pool is admittedly rather limited in terms of size, with only thirty – four participants in total. It is therefore apparent that a general assumption about the rest of the population cannot be made. Moreover, it is possible that personal factors may also have played a significant role in the acquisition of results, as it was possible that many of our female participants, or perhaps the male participants may have possessed characteristics which had a mild effect to their overall levels of self – esteem.
In conclusion it is apparent that throughout time, the level of self – esteem has been linked to masculinity. Moreover, the same can be said in today’s day in age, particularly within patriarchal societies within the eastern hemisphere (Rong, Jiang, Liuqin, Chan, & Kwan, 2016). It is with this in mind, that within our own society such high levels of self – esteem appear to no longer seem evident. Twenge & Campbell (2002) believed that there was a significant correlation between socio-economic factors and levels of self-esteem, which may provide a reason as to why our results suggest that male self – esteem has lowered within our sample group.
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Appendices
1) Bem Sex Role Inventory
Rate yourself on each item presented below:

	Item
	Almost never true
	Rarely true
	Less than half the times true
	Neutral
	More than half the times true
	Often true
	Almost always true

	1. Yielding
	
	
	
	
	
	
	

	1. Cheerful
	
	
	
	
	
	
	

	1. Shy
	
	
	
	
	
	
	

	1. Affectionate
	
	
	
	
	
	
	

	1. Flatterable
	
	
	
	
	
	
	

	1. Loyal
	
	
	
	
	
	
	

	1. Feminine
	
	
	
	
	
	
	

	1. Sympathetic
	
	
	
	
	
	
	

	1. Sensitive to others needs
	
	
	
	
	
	
	

	1. Understanding
	
	
	
	
	
	
	

	1. Compassionate
	
	
	
	
	
	
	

	1. Eager to soothe hurt feelings
	
	
	
	
	
	
	

	1. Soft spoken
	
	
	
	
	
	
	

	1. Warm
	
	
	
	
	
	
	

	1. Tender
	
	
	
	
	
	
	

	1. Gullible
	
	
	
	
	
	
	

	1. Childlike
	
	
	
	
	
	
	

	1. Does not use harsh language
	
	
	
	
	
	
	

	1. Loves children
	
	
	
	
	
	
	

	1. Gentle
	
	
	
	
	
	
	

	1. Self-reliant
	
	
	
	
	
	
	

	1. Defends own beliefs
	
	
	
	
	
	
	

	1. Independent
	
	
	
	
	
	
	

	1. Athletic
	
	
	
	
	
	
	

	1. Assertive
	
	
	
	
	
	
	

	1. Strong personality
	
	
	
	
	
	
	

	1. Forceful
	
	
	
	
	
	
	

	1. Analytical
	
	
	
	
	
	
	

	1. Leadership ability
	
	
	
	
	
	
	

	1. Willing to take risks
	
	
	
	
	
	
	

	1. Makes decisions easily
	
	
	
	
	
	
	

	1. Self-sufficient
	
	
	
	
	
	
	

	1. Dominant
	
	
	
	
	
	
	

	1. Masculine
	
	
	
	
	
	
	

	1. Willing to take a stand
	
	
	
	
	
	
	

	1. Aggressive
	
	
	
	
	
	
	

	1. Acts as a leader
	
	
	
	
	
	
	

	1. Individualistic
	
	
	
	
	
	
	

	1. Competitive
	
	
	
	
	
	
	

	1. Ambitious
	
	
	
	
	
	
	

	1. Helpful
	
	
	
	
	
	
	

	1. Moody
	
	
	
	
	
	
	

	1. Conscientious
	
	
	
	
	
	
	

	1. Theatrical
	
	
	
	
	
	
	

	1. Happy
	
	
	
	
	
	
	

	1. Unpredictable
	
	
	
	
	
	
	

	1. Reliable
	
	
	
	
	
	
	

	1. Jealous
	
	
	
	
	
	
	

	1. Truthful
	
	
	
	
	
	
	

	1. Secretive
	
	
	
	
	
	
	

	1. Sincere
	
	
	
	
	
	
	

	1. Conceited
	
	
	
	
	
	
	

	1. Likeable
	
	
	
	
	
	
	

	1. Solemn
	
	
	
	
	
	
	

	1. Friendly
	
	
	
	
	
	
	

	1. Inefficient
	
	
	
	
	
	
	

	1. Adaptable
	
	
	
	
	
	
	

	1. Unsystematic
	
	
	
	
	
	
	

	1. Tactful
	
	
	
	
	
	
	

	1. Conventional
	
	
	
	
	
	
	



Scoring key:
Items 1 through 20 = feminine
Items 21 through 40 = masculine
Items 41 through 60 = neutral


2) Rosenburg’s Self-Esteem Scale
Instructions
Below is a list of statements dealing with your general feelings about yourself. Please indicate how strongly you agree or disagree with each statement.

1. On the whole, I am satisfied with myself.
Strongly Agree 	Agree 		Disagree 	Strongly Disagree

2. At times I think I am no good at all.
Strongly Agree 	Agree 		Disagree 	Strongly Disagree

3. I feel that I have a number of good qualities.
Strongly Agree 	Agree 		Disagree 	Strongly Disagree

4. I am able to do things as well as most other people.
Strongly Agree 	Agree 		Disagree 	Strongly Disagree

5. I feel I do not have much to be proud of.
Strongly Agree 	Agree 		Disagree 	Strongly Disagree

6. I certainly feel useless at times. 
Strongly Agree 	Agree 		Disagree 	Strongly Disagree

7. I feel that I'm a person of worth, at least on an equal plane with others.
Strongly Agree 	Agree 		Disagree 	Strongly Disagree

8. I wish I could have more respect for myself.
Strongly Agree 	Agree 		Disagree 	Strongly Disagree



9. All in all, I am inclined to feel that I am a failure.
Strongly Agree 	Agree 		Disagree 	Strongly Disagree

10. I take a positive attitude toward myself.
Strongly Agree 	Agree 		Disagree 	Strongly Disagree

Scoring:
Strongly agree = 1, agree = 2, disagree = 3, strongly disagree = 4
Items 2, 5, 6, 8, 9 are reverse scored. Give “Strongly Disagree” 1 point, “Disagree” 2 points, “Agree” 3 points, and “Strongly Agree” 4 points. Sum scores for all ten items. Keep scores on a continuous scale. Higher scores indicate higher self-esteem.



3)   Study Consent Form
I understand that this research study is being carried out by an academic member of staff for the purpose of a module assessment, and that taking part in this study will involve providing details about my age and gender and completing two questionnaires assessing levels of self-esteem and sex role characteristics. 
This study will take approximately 20 minutes to complete. 
I understand that my participation in this study is voluntary, and I am free to withdraw my participation at any time during or before the end of the study without giving a reason and without penalty by closing the computer browser. 
I understand that once I complete the study, I will not be able to withdraw my data, as it will be anonymised and the researcher will be unable to trace my data back to me. 
I am aware that if I have any questions or concerns about the study, I can contact the researcher supervisor, Stacey Coleman at any time before, during, or after the study on stacey.coleman@uwtsd.ac.uk  
I understand that the information provided by me will be held confidentially, with a code assigned in place of my name. These data will be stored indefinitely in accordance with the Data Protection Act.
I also understand that at the end of the study I will be provided with a debrief form.
You can download a copy of this consent form by clicking here: Consent Form
Please tick all boxes below to confirm your consent into participating in this study: 

 I am 18 years of age or over 

 I understand I can withdraw at any time without penalty by closing the browser  

 I understand my data will be held confidentially and my identity will remain anonymous 

 I understand all the above information on this consent form

 I consent to taking part in this study 




4) Study Debrief Form
An exploration into the differences in levels of self-esteem between individuals who are classified as ‘masculine’ and ‘feminine’

Thank you for taking part in this study.
The main aim of this study was to explore whether there is a difference in self-esteem levels in individuals who are predominately ‘masculine’ or predominantly ‘feminine’. It was specifically hypothesised that individuals who were categorised as having more ‘masculinity’ would score significantly higher on the Rosenburg Self-Esteem Scale.
If you wish to withdraw your data from the study, you must close your browser before clicking the final submit button below After this point, your data will become anonymous and we will be unable to trace it back to you. 
If taking part in this study has raised any concerns or if you have any questions about the study, please speak to the lead researcher on Stacey.coleman@uwtsd.ac.uk.
You can download a copy of this debrief sheet for your records by clicking here: Debrief

If you are happy for your data to be included in this study, please click the button below to confirm.  
Thank you once again for taking time to participate in this study.
Stacey Coleman
Psychology and Counselling; University of Wales Trinity Saint David, Swansea.
5) SPSS Data




6) SPSS Output
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Gender Age Fem.Scor Mas.Scor Group Slf-Esteem score

1 24 4.1 4.7 1 34

1 21 5.1 3.4 2 32

2 19 4.9 4 2 36

2 41 4.2 3.9 2 26

2 38 3.4 5.2 1 27

2 27 4.2 4.6 1 32

2 29 4.7 4.6 2 20

1 20 5 3.8 2 14

1 26 3.9 4.9 1 29

1 30 4.9 2.6 2 22

2 18 5.2 4.8 2 23

1 28 4.3 4.4 1 31

2 29 4.1 5 1 24


Microsoft_Excel_Worksheet.xlsx
Sheet1

		Gender		Age		Fem.Scor		Mas.Scor		Group		Slf-Esteem score

		1		24		4.1		4.7		1		34

		1		21		5.1		3.4		2		32

		2		19		4.9		4		2		36

		2		41		4.2		3.9		2		26

		2		38		3.4		5.2		1		27

		2		27		4.2		4.6		1		32

		2		29		4.7		4.6		2		20

		1		20		5		3.8		2		14

		1		26		3.9		4.9		1		29

		1		30		4.9		2.6		2		22

		2		18		5.2		4.8		2		23

		1		28		4.3		4.4		1		31

		2		29		4.1		5		1		24

		2		24		5.3		3.9		2		19

		2		23		3.6		4.8		1		25

		2		23		5.7		4.5		2		28

		1		20		4.1		5.6		1		39

		1		27		2.3		6.1		1		25

		2		45		6.2		3.4		2		19

		1		37		4.9		5.6		1		32

		1		18		3.6		4.4		1		28

		2		33		5.2		1.6		2		19

		2		31		3.5		3.7		1		19

		1		28		2.9		4.9		1		32

		1		24		3.6		3.2		2		21

		1		27		1.2		5.7		1		25

		1		30		3.9		4.2		1		21

		2		51		4.9		3.1		2		23

		1		32		3.6		3.8		1		26

		2		29		3.6		4		1		20

		2		30		5		4.2		2		26

		2		42		4.2		4.1		2		15

		2		36		3.2		3.6		1		30

		1		34		4		2		2		25
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Group statistics
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Independent Samples Effect Sizes
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