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[bookmark: _Toc48121815]INTRODUCTION
From the past many years, job culture is booming at a high pace. The three important phases in a student's life are school life, college and job. The only source of income nowadays is getting employment. But many times, a scholar student is not able to get the deserving job. In some cases, they might feel under-employed (Anglia Ruskin University, 2020). Whereas developed countries have different work cultures, they need to take care of their jobs with their studies. This report is going to cover four to five articles that show how one can enhance the employability and deserve their admiring job. 
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[bookmark: _Toc48121817]Article 1-Employability skills: A review
Gaining employability is the work of art.  People who have efficient skills and knowledge can get job easily as compare to those who do not know what their strengths are. Everyone has skills but some people get to know it later and some earlier. This article shows some ideas of how to trace skills and works on it. Some studies show why employability skills are required in workplaces. In 2011, Blom and Saeki addressed that during the time of interviews skills like soft skills and communication skills are two major attributes to finalize a candidate for a job. This skill makes impression on interviewers to further select the candidate for their company. Such skills are lacked by engineering students. Later a teaching-learning program is processed in the engineering institutions to encourage speaking skills. One more research stated by Mathew in 2016 shows that apart from speaking skills, teamwork skills and emotional intelligence are equally important (Mishra and Mishra 2018). 
The researches mostly found out the loophole come with the language barrier.  English is the standard language that is been used by every country around the globe to establish a common path of communication but at the time of interview out of total interviewee, only 30% of the crack that job interview. To increase these numbers, it is important to find the error and work for the betterment to increase the graph of job takers (Nisha et al. 2018). 
[bookmark: _Toc48121818]Article 2- Should Employers Invest in Employability? Examining Employability as a Mediator in the HRM – Commitment Relationship
Sometimes new firms like startups hire employees with minimum employability with an agenda of giving training that enhances their employability skills. Employability shows one of the strong attributes i.e. commitment relationship. Human resource management in a company always admires those candidates who commit their work for an organization. This is a perspective of social exchange theory which implied that an organization run with mutual understanding between employers and employees. Decisions taken by anyone will be affected by everyone in the company. That is why the company against all the odds wants its employees to be committed. Commitment comes only when a person has a disciplined and clean life. For example- If a person has a disciplined life of performing daily works those persons will turn out to be an asset for the organization because they show employability in terms of commitment.  
 A concept named "Volitional Psychological bond reflecting dedication to and responsibility for a particular Target".  As the name suggests this study track human attributes and aspects to understand the behavior and possibility of commitment an employee can give to the organization. The study works are examining the performance of an individual in an organization, team or department. Organizations are seeking to put human investment by giving training to their employees. If an employee is not giving the expected results the firm needed it is of no use that shows the incapability of commitment. They will not hire anyone without seeing the profit and at the same time, a firm never let anyone down until and unless employees are giving their best shot to achieve the given target. In this way, this theory works and show effective results (Mansour and Dean, 2016). 
[bookmark: _Toc48121819]Article 3- Employer’s perception of the employability skills of new graduates
The concept of employability and graduates employability is one of the same things because of no matter what the definition wouldn't get changed by adding terms to it. Employability is an umbrella under which different personality traits are present whether it is the commitment towards organization, excellent communication skill, proficient English but most importantly these two factors are as important as the others which are Technical and discipline competencies.
A student started to look for a job after graduation or the post-graduation but in the end, they required a job to earn money. But that too is not an easy task to accomplish. Organizations are profit-oriented so they demand those skills that can easily be fitted in the organization. To enhance the employability, students are advised to do internships so that they can train for some employability the employer looking for. It becomes more important for graduates to have at least an internship to experience how actual workplaces are running (O’Connor and Bodicoat 2017). 
They might attend some of the seminars, training, conferences to figure out their strength and weaknesses and how they will enhance it. The chance becomes more when a student is a fresher because they already want an eager personality who approaches them for a job. Eagerness leads to efficiency and effectiveness of an organization. The thing is a student is going to get a job at any point of time, but it is important to make sure by the students that, are they good enough for the job? Do they have to work more for it? These questions might give trouble to most of the graduates and postgraduates because of the lack of employability.
If they profoundly work on their abilities of employability, they might perform well during their college placements, work field and workplaces. Priorities are always given to those who work on self-first. So, instead of walking blank start preparing for the fight where every organization could count on the abilities that very less have.
Employability is nothing but a full package of abilities, capabilities, confidence, motivation and discipline that makes students different from each other. Employer's need those who shine out from the crowd (Tejan and Sabi, 2019). 
[bookmark: _Toc48121820]Article 4: Graduate careers: the importance of employability skills
`Employability skills and soft skills is one of the same things. The relieving factor is many of the soft skills are inherent, differs only when it comes to personal behaviour like an introvert, extrovert and ambivert. For extrovert personas, there is nothing to worry about they will achieve whatever they think to admire, ambivert they manage to achieve these skills but for introvert personas, it is a bit difficult because these personalities are not social at all.  But time being they will learn if they want to achieve something in life. From past some years, the trend of soft skills is increasing. If a student's CV shows some soft skills in it they are in good hands if not they need to work hard on it.
A finding from The Chartered Institute of Personnel and Development (CIPD) surveyed more than 1000 HR professionals. Most of the HRs said that they need more workers with efficient soft skills and they also like to hire young employees. 
This is amazing that graduates have a lot of doors open for them. The only demand that every company does is to build up soft skills by polishing it. If employees working under a particular team, they have to be presentable respect the team efforts, working with a team, having good terms with them. If an employee is working in business development, they have to nurture their abilities to speak, avoid unwanted barriers of communication, don't talk around the bush, and be specific (Clark, 2018). 
These activities are important in the long run. Initially, everyone faces problems but some fights back. Employability never questions your ability, but they do make employees questionable and accountable for their work task and commitment. Companies and organizations are really smart, not some entities to take for granted. They will go to judge and pass judgments on their liking and disliking (Chadha, V. and Sachdeva, 2019).
Always be grateful for an organization who gave jobs to many unemployed people. Because having a job and gives the best outcome is to different scenarios. If an employee wants to survive throughout, they need to come up with some extraordinary factors which are known as employability skills.  The key importance of having soft skills is that it gives employee confidence to become a personal brand. The brand never sells them, Customer comes and purchases it. Same happens with a deserving candidate. If a company is approaching an employee, it is good news. But it does not happen overnight (Lim, et al. (2016). 
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I intend to reflect my employability skills with the help of Gibbs’ reflective cycle or model. This model is invented by Graham Gibbs in 1988. In this model, attributes and skills are divided into five parts viz. Description, Feeling, Evaluation, Analysis, Conclusion, and Action Plan (Markkanen, et al. 2020).
· Description:
This article made me realize that even if someone has a job they can lose it any point of time some of my employability skills are I can lead employees working under me; I can motivate people, I advise them to listen instead of counter-attacking. I also learn how to speak, when to speak and how much to speak. So that, I should avoid future risks. All the articles have a thing in common that gives focus on the soft skills or communication skills. After I know the importance of employability skills, I get to know about it is not easy to talk to people (Clarke, 2018). Clients and customers are asset to every company and their existence is very much important. To maintain a proper decency, it is important to have a proper interaction and convincing skill. Having a good conversation skill always promote the work and taken into consideration. Without soft skills no matter what someone is good at they will not be eligible for any future goals. 
· Feelings:
I possess motivational, inspirational, positive and optimistic, and commitment skills for my desired organization. The skills I would focus on are inheriting some professional skills. Employability skills are the part of job that must be shown up when it is required the most. It questions anyone’s ability of decision making. 
· Evaluation:
As the article stated that some of the soft skills are inherent. I agree with it as I can create a good public relation by establishing proper communication. I can encourage people to do their part of the job. My evaluation says that I need to work on many technical skills to make it better. 
· Analysis- 
This is one of the crucial parts where I find difficulty to analyze my skills and skills that I need to work. But rather I manage to do it that shows my managerial skills even when I find difficulty to the task completion. I conducted a SWOT analysis to identify my strong and weak points and work upon them to gain efficiency (Kaushal, 2018).
· Conclusion and Action Plan: 
My action plan for future perspective is to enhance my strengths as well as provide full concentration on my weaknesses. I would appreciate for every upcoming project and feels grateful that I am part of it. This feeling is always positive and makes me learn something more worthy (The University of Edinburgh, 2019). 
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This report develops a great understanding by giving the importance, the employer's perception of employability skills, and employee’s perception of employability skills. After that, the reflection suggests the different personality traits of an individual. No one can go against the trend especially when the talks cost your career. Employability is as important as the first impression. It all depends on a graduate who someday becomes an employee. Employability judges whether an employee is going to thrive or become stagnant as water. Stagnant water stinks. That is why employability skills are required and it is also the demand of time. This report shows the beauty of employability skills and how it is important in any graduate’s life. 
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