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[bookmark: _GoBack]  APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

Delete the Guidance Notes at the end of the form BEFORE submitting your application


SECTION A: About You (Principal Researcher)
	Full Name:
	Amy Liouse Mellin

	Tick all boxes which apply:

	Member of staff:
	☐
	Honorary research fellow:
	☐

	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐


	Faculty/School/Centre:
	
Yr Athrofa, Discipline of Psychology and Counselling 

	Campus:
	
SA1

	E-mail address:
	
1705191@student.uwtsd.ac.uk

	Contact Telephone Number:
	
07759161877

	For students:

	Student Number:
	
1705191

	Programme of Study:
	
BA Counselling Studies and Psychology

	Director of Studies/Supervisor:
	
Dr Paul Hutchings






SECTION B: Approval for Research Activity
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒	NO
	☐
	
	Date

	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐	

	
	Faculty Research Committee
	☐	

	
	Other – (Write in) Supervisor (Dr Paul Hutchings)

	☒	11/12/19



SECTION C:  Internal and External Ethical Guidance Materials
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	
UWTSD Research Ethics & Integrity Code of Practice
	☒
	
UWTSD Research Data Management Policy
	☒

	
BPS code of ethics (2018)
	☒



SECTION D: External Collaborative Research Activity
	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person and confirmation this person has consented to their personal data being shared.as part of this collaboration.

	Institution
	


	Contact person name
	


	Contact person e-mail address

	

	Has this individual consented to sharing their details on this form?
	YES
	☐
	NO
	☐

	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☐

	Is your research externally funded
	YES
	☐
	NO
	☐

	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☐

	
	Employed
	YES
	☐
	NO
	☐

	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☐

	Permission to undertake the research has been provided by the partner organisation
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☐




Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☐

	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation




SECTION E: Details of Research Activity
	Indicative title:
	Tradition or Prejudice? An investigation into whether gender stereotyping and ambivalent sexism creates biases in hiring decisions within university settings.  

	Proposed start date:
	Jan 2019
	Proposed end date:
	March 2020

	Introduction to the Research (maximum 300 words)
Ensure that you write for a Non-Specialist Audience when outlining your response to the three points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	Aims of Research Activity
Prejudice means to pre-judge, Glick and Fiske (1996, 1999) argue that ambivalent sexism or prejudice differs from other types of prejudice due to the dyadic interdependence between men and women. According to this research gender prejudices are characterised by ambivalent attitudes, for example, both valences of hostile and benevolent sexism, and causes a unique in-group out-group dynamic. Within an occupational setting, the group dynamic is altered with the justification of the need to compete for resources and power. 

Divine (1986) states within her model that people with both high and low prejudice unconsciously draw on stereotypes, however, the difference between these two groups is socialisation experiences, and personal beliefs. Stereotypes activate both the conscious and unconscious processes and associations, and even though people from both groups may hold a similar stereotype, within this sequence individuals with low prejudice consciously decide the stereotype is inappropriate and not in line with their personal belief. 

Allport (1954) suggested within his research that a persons’ prejudice is not just an attitude towards a specific group, but is more likely to be a reflection of the way an individual views the world. Whilst there has been decades of research on gender prejudices between the sexes (Glick & Fiske, 1999; Glick et al., 2004; Coleman, 2008; Sibley, Overall, & Duckitt, 2007) It remains unclear to what degree sexism can be attributed at a group level and an individual level. One particular area of interest and further research is the Sciences, Technology, Engineering and Mathematic (STEM). 
   
Even though previous work illuminates the increase of equality between men and women within the workplace, during 2016-2017 the number of individuals employed within the UK in an academic contract were 206,870, of those only 94,475 were women. Furthermore, those described as professor level were 20,550, of those only 5,050 were women, moreover, other senior academic staff within contract were 6,050 of those 2,175 were female (Mantle, 2018). Indicating, that women are still not being employed at the same rate within the higher level of jobs in comparison to men, (Madera, Hebl, & Martin, 2009).
 
Interestingly, the number of female and male students studying psychology within the UK in 2014 was more than 100,000 students (Study International news, 2016). However, what is concerning is that in other litrature, female undergraduates have been judged to be less competent and less worthy of being hired than an identical male applicant. The British Psychological Society (BPS, 2019) state that on average there is a £13,000 wage gap between men and women, and male psychologists are 9% more likely to hold senior positions and management roles. Women were also offered a smaller salary and less career mentoring (Moss-Racusin, et al, 2012), and this would indicate that gender biases are affecting womens career opportunities and choices.

Gender prejudice is particularly prevalent within job roles and employment selection (Cristofaro, 2017; Hakan, & Yilmaz,  2017; Heilman, Manzi, & Braun, 2015), this bias is also seen cross-culturally (Ruffle & Shtudiner, 2015). However, there seemed to be a lack of studies within the sciences, more specifically, within psychology on hiring decisions and stereotypes. 

One study by Rubini and Menegatti, (2014) found within their study that male selectors resulted in more abstract negative language used towards women in the hiring selections of candidates applying for positions in academia. Language is often linked to the emotive responses of individuals and may indicate a more subtle form of prejudice. Reilly, Rackley, and Awad, (2017) explored mentoring within the field of Science, Technology, Engineering and Mathematics (STEM), however, this particular study was in technology. The issues that the interns experienced showed that particular levels of the individual hostile and benevolent sexism affected mentoring and career choices and this was attributed to the sexes differently, but was displayed by both men and women within the profession towards their opposite and same gender. 

This evidence would suggest that further investigations into how individuals view gender stereotypes, and how these may influence hiring selections, should be beneficial and add to existing research. Evidence suggests that gender stereotypes are shifting, however contradictory evidence suggests otherwise, that gender stereotypes have not shifted greatly in the last 50 years (Kehn & Ruthig, 2013). 

Furthermore, to obtain data on gender stereotypes, in this current study, the Ambivolent Sexism Inventory (Glick & Fiske, 1996), the Zero-Sum Sexism Scale (Ruthig, Kehn, Gamblin & Vanderzanden, 2017) and the Ambivalent Sexism Scale towards men (Rollero, Glick, & Tartaglia, 2014) will be used as a lens for examining potential differences between students studying in different areas of STEM (e.g. psychology and engineering). This is to distinguish between hostile (negative) and benevolent (positive) sexist attitudes as these form parts of the gender stereotypes, and whether different stereotypes moderates the link between gender prejudice for job selections.  


(this box should expand as you type)

	Research Question

An experimental study exploring two independent variables, the prejudice of gender stereotypes, and ambivalent sexism attitudes, and the effect this has on the dependant variable, the hiring decision. 


(this box should expand as you type)

	Objectives of Research Activity

The objectives of this research:- 
1.  To investigate whether current societal gender stereotypes affect hiring decisions. 
2. To examine whether differences in stereotypes exist between students on different programmes of study (e.g. Psychology and Engineering).
  
This exploration will be conducted using undergraduate psychology students and engineering students, as this will give a real world sample of individuals within the fields of STEM and attempt to add to the current literature surrounding stereotypes. Eagly’s (1987) social role theory states that gender stereotyping and sex-differences within society portrays that men and women have different sets of skills, behaviours, and personalities. Even though these have varied a lot within the last 50 years, gender stereotypes are still present (Kehn & Ruthig, 2013). Additionally, current investigations in gender inequality within careers have focused in on choice as a persistent element of disparities amongst men and women in achieving top jobs within academia (Rivera, 2017). Most contemporary research within hiring decisions has identified gender discrimination assessments of competence and suggested that career is secondary priority to family life for women (Rivera, 2017). 

This study will firstly present a job description and ask participants to base their decision on which gender they feel is more suited to the role. Then secondly, asking individual’s to complete three shortened versions of ambivalent sexism scales, and examining the data to investigate their hiring choices. This will identify the individuals’ gender stereotype held, as the job description should be classed as gender neutral. Finding out this information should allow the researcher to divide participants into two groups, the first group which are most likely to appoint the male to the head of department position which would suggest they hold more traditional gender stereotypes, and the second group, which are those with non-traditional gender stereotypes, and may appoint the female more. If both applicants (male and female) are equal in qualifications and experience, this hiring selection seems unjustified based purely on gender. However, if an internal factor such as the stereotype a person holds, may provide evidence that even though there is legislation in place to prevent this from happening, then prejudice may still be occurring in a more modern form, and confirm the harmful effects of hostile and benevolent attitudes. This information may offer an explanation as to why the number of females at the top level jobs within psychology are still so low, in comparison to men. 


(this box should expand as you type)

	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed.

	
This experiment will allow the exploration of gender stereotypes held by students in different programmes of study (psychology and engineering), by investigating two independent variables, gender and ambivalent sexism. With four conditions, students will be asked to read a job description for either a university lecturer, or a head of department position, and will be asked to make a decision on the most appropriate candidate for that position. The applicants will have identical qualifications and experience but will be either a male or female. Participants will then have to complete three shortened ambivalent sexism scales questionnaires. These questionnaires will identify hostile (negative) or benevolent (positive) sexism stereotypes of the participant, as positive or negative stereotypes held may affect the dependant variable, the hiring decision. 
The design of the study is an experimental design, using a parametric test, between subjects, using 2 x 2 x 2 Anova. The first independent variable will be gender, the second independent variable is score on ambivalent sexism (high or low), and the third independent variable is type of study (psychology or engineering) which may affect the dependant variable, the hiring selection decision.

The evaluation method:

The experiment will be conducted using a university computer within a psychology lab, as this will allow the best conditions for controlling of the environment, experiment and all participants will be subject to the same conditions. 

The experiment will collect the following data:
1. Demographic data (age, gender, degree studied). 
2. Whether the participant chose the male or female for whichever job description given.
3. Scales capturing data: Zero-sum sexism, ambivalent sexism, and gender stereotypes. 

First, participants will be presented a consent form (see appendix A). The consent form will be given as a hard copy to sign and give written consent allowing students to understand what they are taking part in. Deception by omission in the initial consent form  is essential so as not to alert participants of the true nature of the study relating to ambivalent sexism, as this may influence the answers given, due to current legislation and sexist attitudes being socially unacceptable.

Next, before starting the study on the computer within the psychology lab, all participants will be provided with a hard copy of written instructions of what is required of them before continuing with the experiment (see Appendix B). Once this is read, participants will be asked for some basic demographic data upon the computer screen, their age, gender and programme of study, once this is complete, they will be asked to press the space bar upon the computer keyboard to begin the experiment. 

There will be three shortened versions of sexism questionnaires used, the ambivalent sexism scale towards women by Glick and Fiske (1996; see Appendix C), The Zero-sum sexism scale by Ruthig, Kehn, Gamblin and Vanderzanden (2017; see Appendix D) and the ambivalent sexism scale towards men by Rollero, Glick, and Tartaglia (2014; see Appendix E). These scales have a high reliability and have good psychometric properties which are consistent with the longer versions of these questionnaires, and showed invariance across gender and age of the respondents, χ 2 (53) = 287.53, p < .01; CFI = .94; TLI = .93; RMSEA = .068 (90% CL = .060, .076). Given that the significance of χ2 depends on the sample size and the sample used was large (N = 960), this was considered a satisfactory outcome (Rollero, et al, 2014). Furthermore, having been used within various studies including Hutchings and Sullivan’s (2019) recent research into Gender equality. 
The scales mentioned in Appendix C, D and E, will be presented one question at a time upon the computer screen, and each response recoded, as this allows a friendlier user format. These measure whether the participants have stronger hostile or benevolent gender sexism using 12-item shortened versions of the Ambivalent Sexism Inventory (ASI) and Ambivalent towards Men Inventory (AMI) (six items each for Hostile Sexism, and Benevolent Sexism) and The Zero-sum sexism scale (7 questions). The participants indicate their agreement or disagreement with each statement on a Likert-type scale of 1 (strongly disagree) to 5 (strongly agree).  

As an example:
“Every man ought to have a women whom he adores”
1- Strongly disagree   2- disagree   3 -neither agree nor disagree   4 – agree   5 – strongly agree
“Women exaggerate problems they have at work”,
1- Strongly disagree   2- disagree   3 -neither agree nor disagree   4 – agree   5 – strongly agree

This will allow the examination of whether the participant has hostile (negative) sexism attitudes or benevolent (positive) sexism attitudes of gender stereotypes. This will also allow the investigation into whether differences exist between students on different programmes of study within STEM subjects.

In line with the BPS Code of Human Research Ethics (2018) participants will be given the choice to omit answers by skipping questions, they do not wish to answer. Additionally, participants will be informed during initial consent that they have the right to withdraw at any point up until the end of the experiment, as the data will be allocated randomly to a number to ensure anonymity after that point.


An example of the job description is provided and will not be amended apart from the title (highlighted in yellow in appendix F) to either contain the university lecturer position or the head of the department position (see Appendix F), and an example of the two CVs, one for a male (see Appendix G) and one for a female (see Appendix H). Again, the CVs will not be amended to suit the job description the participant is given, both CVs contain similar qualifications and experience, the only factor to influence the decision should therefore be the gender. 

This is an important section of the experiment, as it will prompt individuals to make a conscious/unconscious hiring selection which will potentially be based on their true personal or cultural beliefs held about gender stereotypes, then the ambivalent scales will allow further investigation into the affect that hostile and benevolent sexism attitudes reflect on that hiring result. The job descriptions were based upon real job descriptions taken from various job advertising websites, and university websites so as to make it as authentic as possible. The CVs were also based upon real qualifications and experience relevant to those roles being advertised, also to feel as authentic as possible to the participant. 

All data collection will be anonymised at the end of each experiment by allocating a random number in place of name. The analysis of the data will be conducted using university software SPSS, however any data collected will be stored on an encrypted memory stick, restricting access to the principal researcher and supervisor only. 

All participants will be given a debrief form (see Appendix I), at the end of the experiment which will explain the true intent of the study, and allow participants the right to withdraw without consequences up to that point, as thereafter they will be unidentifiable due to allocation of a number to allow anonymity. Any further questions or concerns of the participants can be addresses via email, which will be within the debrief sheet. This will hopefully minimise any unforeseen ethical issues, and participants will be thanked for giving their time, and taking part in the study.

Prior to the data collection part of the study a pilot study will be carried out using approximately 10 fellow third year students, where five shall take part in the study with the job descriptions and hiring selection first, then the sexism scales questionnaires second, and five will partake the study with the sexism questionnaires first, followed by the job description and hiring selection second. This is to examine if there are any discrepancies in data produced, to ensure the ease of comprehension for participants, to pre-test that participants in all conditions required the same amount of time to read the information presented, and to ensure that the study will not take more than 15-20 mins to complete.


(this box should expand as you type)



	Location of research activity
Identify all locations where research activity will take place.

	The research activity will take place within the lab 211K of the SA1 building allowing individuals to participate via a computer within a controlled environment to minimise potential outside influences. 

(this box should expand as you type)

	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants.

	
N/A

(this box should expand as you type)


	Use of documentation not in the public domain: Are any documents NOT publicly available?   

	NO
	☒

	
	YES
	☐

	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with prevailing data protection law of the country in question and England and Wales.


(this box should expand as you type)




SECTION F: Scope of Research Activity
	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☒
	☐

	Use of interviews?
	☐
	☒

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☐
	☒

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☐
	☒

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒

	Use of procedures that involve deception?
	☒
	☐

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box
For example, ‘focus groups’. Please indicate the type of data collection method(s) in this box and tick the accompany box.
	☐
	☐

	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 



SECTION G: Intended Participants
	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☒
	☐

	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	Vulnerable adults?
	☐
	☒

	Children and Young People under the age of 8? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify specifically any group who may be unable to give consent) please indicate here and tick the appropriate box.

	☐
	☒

	Other – please indicate here:



(this box should expand as you type)
	
	



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	How many participants are expected?

	
The number of participants required due to three IV’s and one DV is approx. 120. This figure was calculated by each variable requiring 20 participants per condition to ensure that enough viable data can be collected and used for analysis.

(this box should expand as you type)

	Who will the participants be?

	
The participants will be undergraduates studying at UWTSD. 

(this box should expand as you type)

	How will you identify the participants?
	
The participants shall be assigned a random number in place of their name to ensure anonymity, and all data recoded shall be under that number. 

(this box should expand as you type)





	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☒
	☐
	☐

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☒
	☐

	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☒
	☐
	☐

	If YES to any question, please provide full details 

	The principle researcher has an awareness that the subject is socially sensitive, and there is legislation in place to protect people from this occurring, therefore not deemed appropriate for participants to be seen to have a gender bias. 
The consent form will not explain the true aims of the experiment, as this would cause priming of the participants and may affect the data recorded. Therefore, deception by omission of information is required within the consent stage, due to participants being less likely to answer honestly resulting in less genuine data. 
However, all participants will be given a full debrief at the end of the study with an explanation as to why the study was conducted and what the experiment was investigating along with the disclosure of deception due to looking for explicit gender bias within hiring selections. 



(this box should expand as you type)





SECTION H: Anticipated Risks
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

	Yes 
	☐

	
	No
	☒

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Risk to Participant:
The subject topic is socially sensitive and there is legislation in place, therefore this may have the potential to cause people to become emotionally distressed, however, the likelihood of this is relatively low.





(this box should expand as you type)
	How will you mitigate the Risk to Participant
The participants will be given anonymity, and an informative debrief sheet stating the full extent of the research and why deception was necessary. Within the debrief form it will contain the experimenters contact details along with the supervisors contact details should any participant wish to withdraw or have any further questions or want to request the final report of the data. 


(this box should expand as you type)

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	Should any participant become upset they will be advised to contact the experimenter or supervisor via the contact information given on the debrief sheet. If the participant becomes upset within the lab setting, the experimenter has been advised to contact the supervisor immediately to gain supervision and advice. 


(this box should expand as you type)

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Risk to Investigator:
It would appear to be a low risk experiment due to being conducted on computers, and only asking the minimal number of relevant questions, however, the possibility of a participant becoming upset afterwards and contacting the experimenter via email to discuss any grievances is possible. 


(this box should expand as you type)
	How will you mitigate the Risk to Investigator:
The experimenter will only give their student email address as a point of contact, and should any adversity arise, will contact the supervisor (Dr Paul Hutchings) for advice and supervision.





(this box should expand as you type)

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	Risk to University:
As with all experiments conducted within the university setting, the universities ethics and integrity code of conduct will be adhered to hopefully to minimise any potential risks to the institution. Students should behave in a respectful, professional and appropriate manner whilst conducting the experiment and collecting data. The correct protection of data is paramount due to the data protection laws in place in accordance to GDPR guidelines (2018). 

(this box should expand as you type)
	How will you mitigate the Risk to  University:
To adhere to the data collection laws, with use of correct storage of the data, this will be encrypted onto a memory stick and all data once complete shall be handed over to the supervisor for safe keeping, along with restricted access to the data by only those within this form. (researcher, Amy Mellin and supervisor, Dr Paul Hutchings). 




(this box should expand as you type)



	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	Does your research require you to hold a current DBS Certificate?
	☐
	☒
	☐





SECTION I: Feedback, Consent and Confidentiality
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	The participant’s will be given a debrief form at the end of the experiment with an explanation as to why the study was conducted, what the experiment was investigating, what the data collected will be analysed for, along with the disclosure of deception due to looking for gender biases within hiring selections. If the participant wishes their data to be withdrawn from the study this can be done at this point by deleting the computer file at that time.

Should the participants wish to request the study outcomes, have any further questions or wish to withdraw, the experimenters student email will be provided, as individual feedback is not given. The supervisors contact details will also be included.

(this box should expand as you type)

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	The participants will be given a consent form in hard copy, which will instruct them of what is required of them, along with a sheet that will contain clear instructions of what is required of each participant during the experiment. Participants will be informed of the right to withdraw at any time up to the end of the experiment, which is in line with BPS Code Of Ethics and Research guidelines (2018), as thereafter the participants will be allocated to a random number, so identification of data will not be possible.


(this box should expand as you type)

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
Each participant that agrees to take part within the study and signs a consent form, will be stored in a safe file, and locked within the cabinets within the psychology labs, and at the end of the experiment will be handed over to the supervisor to store (GDPR, 2016; DPA, 2018). Any data collected of individuals answers will be stored at the end of the experiment as a number, there will be no identifiable information such as name or university number to link the data recorded to the individual. The only demographic data that will be collected, age, gender and programme of study, will allow me to compare the sample of students within the two fields of psychology and engineering for differences in stereotypes. Each student will be entered into data analysis software programme SPSS, in the same way, as a number. 

(this box should expand as you type)





SECTION J: Data Protection and Storage
In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person.
	x
	☐

	If YES, provide a description of the data and explain why this data needs to be collected:

	Some demographic data will be collected including age, gender and degree studied, for the purposes of the discussion section within study. However, all participants will not be identifiable due to the data being allocated to a random number upon completion of the experiment. 

(this box should expand as you type)

	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	
☐
	
x

	If YES, provide a description of the special category data and explain why this data needs to be collected:

	


(this box should expand as you type)


	
Will the research activity involve storing personal data and/or special category data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☒
	☐

	University computers?
	☒
	☐

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☒
	☐

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☒
	☐

	“Cloud” storage or websites?
	☒
	☐

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of password protection, encryption, anonymisation and pseudonymisation:

	Each participant that agrees to take part within the study, and the collection of their data will be stored on an encrypted memory stick, as a random number, there will be no identifiable information such as name or university number to link the data recorded to the individual. The only demographic data that will be collected will allow me to compare the sample of students used. Each student will be entered into data analysis programme SPSS on the universities computer using the same method, each participant as a number only. 

The university programmes can only be gained access via passwords, and identity numbers of students and members of staff, but access to the data will be restricted to Paul Hutchings and the principal researcher. All data stored on memory stick will be within an encrypted file, and all hard copies of consent forms will be kept within the labs under a lock and key only accessible by permitted individuals. 

(this box should expand as you type)

	All Data Storage

	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☒
	☐

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☒
	☐

	Data archiving?
	☒
	☐

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and DPA (and/or any international equivalent):

	The participants will have to give their signature in order to ensure informed consent. These forms will be stored in line with university data policy, the GDPR and DPA guidelines, hard copies will be locked within a secure location within the labs. All data collected will be stored on memory stick which will be within an encrypted file, and all hard copies of consent forms will be kept within the labs under a lock and key only accessible by permitted individuals, which will be restricted to the supervisor and the principal researcher.


(this box should expand as you type)

	List all who will have access to the data generated by the research activity:

	Amy Mellin (researcher) and Dr Paul Hutchings (supervisor). 


(this box should expand as you type)

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	Amy Mellin (researcher) and Dr Paul Hutchings (supervisor)


 (this box should expand as you type)

	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	In line with the Universities Data Management Policy, Data Protection Act (1998) and GDRP (2018) guidelines, any research conducted and data collected in hard copy such as consent forms, will be kept securely stored within a locked cabinet within the psychology laboratory located in SA1 IQ building. A signature is required upon the consent form in order to ensure informed consent of all participants.  

And any data collected up until the end of the experiment, at which point all files relevant to this research will be given to the supervisor ( Dr Paul Hutchings) for correct storage in accordance to the GDPR (2018) and the UWTSD data research protocols. 



(this box should expand as you type)

	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	Not to my knowledge. As this research is not funded. 


(this box should expand as you type)

	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)

	YES
	☒

	
	NO
	☐

	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒

	
	NO
	☐





SECTION K: Declaration
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice

	Signature of applicant:
	
	Date:




For STUDENT Submissions:
	Director of Studies/Supervisor:
	Dr Paul B. Hutchings
	Date: 06/01/20

	Signature:
	
[image: cid:image001.jpg@01D51191.1AC25090]
	



For STAFF Submissions:
	Head of School/Assistant Dean:
	
	Date:

	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Head of School.

	☒

	I have deleted the guidance notes before submitting the PG2 for consideration
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Study Consent Form



I understand that this research study is being carried out by a 3rd year Psychology Student for their dissertation, and that taking part in this study will involve reading a job description, two CV’s and selecting one which you feel is most suitable for the job description. Once this is complete, a short survey about gender traits will complete this study. This will all be completed via computer. 

This study will take approximately 15-20 minutes to complete. 

I understand that participation in this study is voluntary and I am free to withdraw at any point during or at the end of the study without giving a reason. I understand that once I leave the study, I will not be able to withdraw my data, as it will be anonymized. I am aware that if I have concerns about the study, I can discuss these concerns with the researcher at any time during or after the study. I understand that I will be provided with the contact details of the research supervisor at the end of the study, should I have any concerns.
I understand that the information provided by me will be held confidentially, with a code assigned in place of my name. Any data will be stored indefinitely in accordance with the Data Protection Act.
I also understand that at the end of the study I will be provided with a debrief form and the opportunity to discuss any issues with the researcher.





I, ___________________________________(NAME) consent to participate in the study conducted by Amy Mellin, Academic Discipline of Psychology and Counselling, University of Wales Trinity Saint David, Swansea under the supervision of Dr Paul Hutchings.



Participant Signature:________________________________________________
Date:___________________
Name and signature of researcher taking consent.


















Appendix B






Instructions

Thank you for consenting to participate in this study, if you do not understand what is required of you please inform the experimenter now, however, there will be computer screen prompts and a list of instructions are presented below. 


1) Please read the job description provided on the screen.

2) Please read both CV’s presented on the screen.

3) Select the applicant that you think is most suitable for the job position by pressing either number 1 or 2, on the keyboard. 

4) Once this section of the task is completed, please press the space bar to continue. 

5) Please read the statements on the computer screen and select the number response on the keyboard which you identify with the most. 

6) Upon completion, please notify the researcher. 



Thank you for your time and taking part in this study. 
















Appendix C

*These are not the questionnaire forms, these are a list of the questions included within the study in a more user friendly format as stated above. 

Ambivalent Sexism Inventory – Shortened scale 


1. Many women have a quality of purity that few men possess
2. Women should be cherished and protected by men
3. Women seek to gain power by getting control over men  
4. Every man ought to have a woman whom he adores 
5. Men are incomplete without women  
6. Women exaggerate problems they have at work 
7. Once a woman gets a man to commit to her, she usually tries to put him on a tight leash 
8. When women lose to men in a fair competition, they typically complain about being discriminated against 
9. Many women get a kick out of teasing men by seeming sexually available and then refusing male advances 
10. Women, compared to men, tend to have a superior moral sensibility 
11. Men should be willing to sacrifice their own well-being in order to provide financially for the women in their lives 
12. Feminists are making unreasonable demands of men 


All questions are scaled using numbers 1 - strongly disagree, 2 - disagree, 3 - neither agree nor disagree, 4 – agree, 5 – strongly agree. 



Scoring: Hostile Sexism = average of items 3, 6, 7, 8, 9, 12 Benevolent Sexism = average of items 1, 2, 4, 5, 10, 11. Note. The appropriate citation for the ASI scale (whether in the short or original version) is Glick and Fiske (1996).



Appendix D


*These are not the questionnaire forms, these are a list of the questions included within the study in a more user friendly format as stated above.  



Zero-sum perspective scale 


1. More good jobs for women mean fewer good jobs for men.


2. The more power women gain, the less power men have.

 
3. Women’s economic gains translate into men’s economic losses.

 
4. The more influence women have in politics, the less influence men have in politics.

 
5. As women gain more social status, men lose social status.

 
6. More family-related decision making for women means less family-related decision making for men.

 
7. Declines in discrimination against women are directly related to increased discrimination against men.





All questions are scaled using numbers 1 - strongly disagree, 2 - disagree, 3 - neither agree nor disagree, 4 – agree, 5 – strongly agree. 















Appendix E


*These are not the questionnaire forms, these are a list of the questions included within the study in a more user friendly format. 



Ambivalence towards Men Inventory -  shortened scale 


1. Even if both members of a couple work, the woman ought to be more attentive to taking care of her man at home 
2. When men act to “help” women, they are often trying to prove they are better than women
3. Every woman needs a male partner who will cherish her
4. A woman will never be truly fulfilled in life if she doesn’t have a committed, long-term relationship with a man 
5. Men act like babies when they are sick 
6. Men will always fight to have greater control in society than women 
7. Men are mainly useful to provide financial security for women 
8. Even men who claim to be sensitive to women’s rights really want a traditional relationship at home, with the woman performing most of the housekeeping and child care 
9. Men are more willing to put themselves in danger to protect others 
10. When it comes down to it, most men are really like children 
11. Men are more willing to take risks than women
12. Most men sexually harass women, even if only in subtle ways, once they are in a position of power over them 


All questions are scaled using numbers 1 - strongly disagree, 2 - disagree, 3 - neither agree nor disagree, 4 – agree, 5 – strongly agree. 


Scoring: Hostility toward men = average of items 2, 5, 6, 8, 10, 12 Benevolence toward men = average of items 1, 3, 4, 7, 9, 11. 
Note. The appropriate citation for the AMI scale (whether in the short or original version) is Glick and Fiske (1999).



Appendix F

Job description: University Lecturer/Head of Department in Education

	College/School:
	Institute of Educational Excellence

	Department/Subject:
	Education

	Hours of work:
	Full-time (applications for part time work will be considered)

	Contract:
	Permanent





We are currently accepting applications for a lecturer/head of department in Education at the UK’s number one Institute of Educational Excellence. We are looking to recruit a candidate who is able to contribute to our excellent teaching portfolio and can share our passion to add to our internationally-competitive research portfolio.
Applicants should be able to provide evidence of high-quality research, as well as excellent teaching and supervision. The position will be offered to the candidate who is able to engage the interest and enthusiasm of our students and inspire them to learn. This role provides an excellent opportunity to help shape the direction of Education at the university and across the Education sector in the UK. We are particularly interested in candidates with the potential to assume leadership roles in the future, including programme leadership.
The post is open to applicants from all branches of psychology. As the UK’s top Institute in the field of Education, we welcome applications from UK, European, and international candidates. 

Successful candidates will be expected to possess the following qualifications, personal skills and attributes:
1. A Masters level qualification in an Education related subject, or the equivalent of a recognised qualification that is not a Master’s degree (this cannot be a PGCE)
2. A Post-compulsory education and training related teaching qualification that has either provided you with Fellow status of the Higher Education Academy, or allows you to gain Fellowship within the Higher Education Academy.

3. Successful completion of high-quality research and funded research projects, evidenced in high-quality research publications and conference attendance
4. Teaching skills appropriate to higher education at both undergraduate and postgraduate levels
5. Excellent interpersonal, presentation, and communication skills
6. A drive to take the university Institute of Educational Excellence forward
7. An empathetic approach to identifying the needs of teachers and the initiative to drive forward ideas
Applications from candidates who can contribute to the teaching of research methods are particularly welcomed. Please send all enquiries and applications to Dr Jones, Head of Institute of Educational Excellence (c.jones@IEE.ac.uk)
As a lecturer/Head of department with us, you will 
· Undertake a leading role in the development and implementation of individual and/or joint research projects, participating actively in the development of the Institute,
· Develop, deliver, and assess excellent teaching and learning materials in a variety of settings across a range of modules, and contribute to core teaching on the Undergraduate and MSc Education programmes
· Take a lead in major funding bids and related activities in the aim of developing modern studies in the field of Education and contributing to our recognition of excellence
· Supervise individual student projects at both undergraduate and postgraduate level to ensure their effective development and assisting with difficulties. 
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Study Debrief Sheet
An investigation into gender prejudice, levels of sexism and hiring decisions.
 “Tradition or prejudice?” – Gender bias in hiring selections within Higher education.  


Thank you for taking part in this study.  

The aim of this study was to explore gender stereotypes and any potential bias that these may have on hiring decisions within higher education. As part of our culture and socialisation we draw upon stereotypes to help us navigate the world. We all draw on previously held stereotypes which can lead to different levels of hostile and benevolent sexism, which in turn can affect hiring selections amongst individuals, and we specifically wanted to find out with this data, whether hostile or benevolent sexism stereotypes and beliefs held about different genders affect hiring selections, as this may provide information on gender disparities within higher/managerial job positions within education.  


If you wish to withdraw your data from the study, you must tell the researcher now.  After this point, all of your data will be anonymised and we will not be able to trace it back to you.


If taking part in this study has raised any questions, please speak to the researcher on Amy Mellin, 1705191@student.uwtsd.ac.uk or contact the academic supervisor Dr Paul Hutchings, paul.hutchings@uwtsd.ac.uk .



Thank you once again for taking time to participate in this study.




Amy Mellin (1705191)

BA Honours Psychology and Counselling Studies

University of Wales Trinity Saint David, Swansea 


May 2019	30	Ethical Approval Form
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CV1 — Male

PROFILE

Acounseling psychologist with
extensive experience in both dlinical
and academical settings. Broad
knowledge of frameworks within the.
mental health industry and education
sector. With specific inferest in PTSD.
and complex developmental frauma
and research.

coNTACT

PHONE:
678-555-0103

Email
H.Davies@gmail.co.uk

HOBBIES

Rock climbing
White water rafting

guitar

Psychologist and Senior Lecturer

EDUCATION

University of London
2000 - 2003
M.Se. Counselling and psychology

London metropolitan University
2003 — 2006

Advanced Practitioner Diploma: Counselling psychology
FGDip: Cognitive Behavior Therapy.

Swansea University
2008 — 2010
Learning and teaching in higher education: PGCE

PROFESSIONAL EXPERIENCE
CBT therapist

Set 2006 — 2008

Assessment. formulation and CBT infervention. Supensing the infake
patients. Clinical supervision and line management of rainee CBT
therapists

Lecturer in psychology

2010-2013

Lecturing. running reflective practice groups. module leading. markir
of student assignments. worked with both post graduate and
Undergraduate programs. Participation of research

Counselling psychologist
2014 — present

Assessment. formulation of reatment plans. organizing clinic staff
training and running of private therapy clinic.
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CV2 - Female
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EDUCATION

Brunel Universiy of London
Oct2001 - 2004

B.A Psychology

University of Wales
2008- 2010

PGCE I Higher Edusoton
University of swansea
20082010

PR i Cognitive psychology

WORK EXPERIENCE

Research Assistant
20052008

Universty of London

Aziing Dr. Riehard Servat Wi anxay ressareh praest. AEstng w
analysi video tape sessons and dssemination o fndngs

Serior Lecturerin Paychology
2010-2014
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Assistant Psychologst
2015- present
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