	
	
	



[bookmark: _GoBack]Personal reflections report
Task 2
 
Module name: Professional career development 
 
Module code: BMSW4005
Module lecturer: Dr. Isaiah Oino
 
Student: Luminita Pintilie 
Student ID: 1905709
 
 
 
 
 
 
 











 
 
Table of contents:
 
1. Introduction________________________________ 3
1.1 Lifeline exercise _______________________ 3
1.2 Reflection on the Role play ______________ 3
 
2. Discussion and analysis_______________________ 4
 
2.1 Reflection models _____________________ 4
2.2 Personal reflection ____________________ 6
 
3. Conclusion ________________________________ 7
Personal development plan ________________ 7

Reference list ________________________________ 8
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1. Introduction 
This paper is a personal reflections report on career development. The objective of the report is to demonstrate how skills and knowledge can contribute to working effectively. It includes my readiness for employment, personal strengths and area to develop more. Toward the end of the report, will present an action plan and plans for future employment and career goals.  
1.1 Lifeline exercise
I remember, my first in-class exercise, where we were asked to fill in a lifecycle outline with good things that happened in our life or bad things, from birth up until now. At that moment, I had no idea what to write in the lifecycle exercise. Now, after having a wider understanding of the topic I can say that there are a few highlight points that have influenced the person I am today. Below there is an updated example:
My high points are as follow:
· Start school – dad helping and influencing study mode
· Confident student
· Pass exams
· Early jobs
· Meet husband to be
And my low point are:
· Debts
· Unsatisfying job
· Move to another country (leave my family)
· Personal illness
These can be considered facts that have influenced the person I am today. This lifeline can be further discussed, but due to a wide range of models to be discussed, I will resume in saying that every aspect of life is a learning lesson and the people around us influence the person we are today. As a conclusion of my lifecycle, I can say that I possess a high amount of my fathers’ characteristics. And this is a good thing, because he is a successful businesman.
1.2 Reflection on the role play.

Reflection is defined as “ the process of considering what we do and how we do it, with a view to seeing if there is a way to improve” (Morgan, 2017, p. 33). In my opinion it involves a lot of critical thinking because it can “provide a strong argument for a particular view and taking a particular course of action” (Morgan, 2017, p. 69). Below in an example of reflection on the interview role play and further in the report, I will explain how learning from this exercise can help me evaluate myself and enter the employment life. 
The role play was a interesting task to complete. I realised I did not have enough knowledge about the interviewing process, as for the jobs I applied in the past, there was not so many requirements and it was more like a discussion. But it did help me realise that a interview is a more serious thing and should be treated with high importance. While reading and studying other interviews, I saw the complexity of the answers that should be given. And only then I realised, that not only the previous experience is important, but also individual characteristics and strengths. I never took time to really think of how I am, or how I am seen by the employer as a person. That’s why, this exercise and the module lessons in general have helped me look at myself as a person and have a clear image of what I am today, and why. 
 
2. Discussion and analysis
This chapter includes firstly a literature review on reflective models, learning style frameworks and tools for personal development. And the second section a personal experience, knowledge and understanding on them. 
2.1 Reflection models
 
Kolb’s Experimental Learning Cycle 
The literature concerned with learning and development is citing frequently the Kolb experimental model of learning (1984). It is also used to develop training techniques and development programs. The model is based on the idea that when we are learning new skills, we are following a cycle of four steps. The process of learning can start with any of the following steps: Experience, Reflection, Theorising and Planning. 
“The theory has a vast range of application, including helping students realise themselves, helping teachers become reflexive teachers, identifying learning styles of students, and development of key teacher’s skills”(Sharlanova, 2004, p 36). It also helps in rationalising the learning styles combination to learn more effectively. 
VAK learning styles 
This model of learning styles was developed by Fleming and Mills in 1992 and has the basic idea that individuals learn in differently ways. Some learn through hearing (Auditory) for example, when the hearing the lecture in class; others through visual sensory, as when they see the slides. And others (Kinaesthetic) learn through actively touching or experiencing. The later model, VA(R)K introduced reading and writing as another learning style (Morgan, 2017). 

Career planning
When planning for a career, it is important, firstly to have a self-assessment and to think of what you are looking for and what skills it requires. Things to be considered are education, training, employment, voluntary work and self-development. The cases are that you can find yourself in employment and be driven by your employer to plan a next step in career or you can be personally driven and chose a self-employment where you can manage your work in any way you want, or do the things that you are passionate about. When planning and finding the right career, it helps in planning for job application. To narrow down the list, thing like family, location, part-time of full-time, travel and financial aspects can help in the process. At any stage of the career or career planning, short term or long-term goals should be set, and always have a focus on success and career development (Module slides).
Throughout my learning from the module and my preparation for the role play, I now have an idea of what employers want, and based on that I will focus and perfect each of those skills. Honesty, integrity, the ability to listen to other and to integrate quickly into team, verbal and written communication, detail orientation and the ability to manage time efficiently are some of the most required qualities employers look in their staff (Module slides).

SMART
Smart goal setting is a tool used in helping to set the nature of good goals. The longer-term the goal is, the more likely is that it will change, or it will be harder to achieve; the tool uses acronyms to define SMART as: Specific, Measurable, Achievable, Realistic and time-based (Morgan, 2017).
JoHari window is a model that helps in own personal development and build trust in working with teams. The four areas in the JoHari model represent all the information about a person classified in these categories: Open area – which represent the information that we and the people that knows us, hold on ourselves. For example, I am a friendly person. I know that about myself and other know that too because I show it to them. The Blind area represents information that I do not know about myself, but others do. I am curious to find out, too! Hidden area contains information that we want to keep secret from others and the unknown area where information is not yet discovered nor by the individual or by the people around them. 





2.2 Personal reflection 

The Kolb's learning cycle is a useful tool for skill development. To give an example of my understanding of the model I will use this assignment and the role play as the experience. For both tasks, I set my goal to do well, and not to get just a pass mark. So, for that, I did a lot of reading, plan, organise my notes and did an intensive internet search. My reflection on the role play was that even though there could be more rehearsal to better deliver the presentation, the overall content was really good and well researched. This made me realise that no matter how good the content is, the way you deliver it to the audience, is equally important. On theorising stage, I can add that the division of tasks was not well managed, and we had poor time keeping. More time was spent on researching and putting together the role play than on practicing in performing the role play. Next time, I will probably focus on both angles equally, and present a good content in a professional manner. 
 In terms if career planning, I do not have a certain goal. I think I am still trying to find my path. However, I am passionate about fashion and I know I want a career to do with that. Probably, because my objective is not SMART, I find it very difficult to form a goal. In terms of specific, I can say that I am far from that. Fashion industry is huge and there are a lot of particularities to it. Measurable, maybe, as my goal is to enter full time employment after graduation. It is Actionable, however, the exact steps to plan in achieving it are still not discovered. More learning is needed. Thus, this module and the university studies will help in planning for action. Relevance: I tend to have high value goals and I put low level of effort into achieving it. Time-bound is set for three years. 
Honestly, I do not have a definite learning style. I have never used any of the tools or models to determine what type of learner I am. However, reflecting on this now, I believe I am a combination of Auditory and Kinaesthetic. I do assimilate better when someone is explaining, and I also learn from doing things on my own, like assignments, for example. I say both because if I would have only auditory style, I would benefit more from using the information taught in class and apply them to the task. 
I need to perfect the ability to work on my own. I am a motivated person when I am given a task to do. However, when I set goals for myself to achieve, the problem lies on the fact that I am not confident in my aptitudes. I can even say that I have low self-esteem, and this is a barrier in setting high goals. This information should fall onto Hidden area, on JoHari window. I also have less determination and ambition to do things that I am not passionate about. On the other hand, I did find myself in situations where I discovered and learned interesting things, even though at beginning I was having conflictual feeling towards (Unknown area).




 Swot analysis:
	Strengths
	Weaknesses

	· Attention to detail
· Organized
· Honest
· Planning in advance
· Friendly and outgoing
 
	· Introvert personality
· Witten communication
· Listening 
· Critical thinking
· Prioritisation 

	Opportunities
	Threats

	· Undergraduate degree
· Previous experience
· Always updated with the lasted fashion trends
	· Competition 
· Nationality
· Low self-esteem and lack of confidence


 

3. Conclusion 
 Personal development plan: 
	Skills/ behaviour
	Action needed
	Resources needed
	Date(s) for action
	Date for review
	Aspirational goal (SMART)

	Fashion knowledge and passion
	Buy plane tickets
	Invitation
Money for travel, accommodation and food
	28 Sept.
 to 6 Oct.
	
	Go to Paris Fashion week.

	Self confidence
motivation
	Learning Reading Research
	Library resources
Module slides
Attention and focus
Time management
	Until 2020
	Every term dates
	Graduate from university.
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