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Introduction 
The purpose of this essay is to reflect on the role play referring to Gibbs model of reflection. This 

model is analysing what was good and what could be better. Also, I will reflect on my career 

development, planning and demonstrating an understanding of the skills and knowledges which 

contribute toward working effectively and my reediness for employment. I will analyse my personal 

strengths and weaknesses, about self-motivation referring to the quiz attached on Appendix. Although 

I will explain Jahary Window theory and how can I apply it to myself. I will establish my employment 

goals and to create a personal development plan for improving employability skills and knowledges. 

In the end I will attach all the documents required.  
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Reflection on the role play (Gibbs) 
Reflective writing – is usually when you reflect on a situation that happen in the past. The 

person reflects on the importance and the impact of this experience. Is like a feedback that 

you analyse reflecting on how this affected your and how  you could do to change the 

outcomes or what lessons you drowned  from that experience. 

The most appropriate mode of reflection is Gibbs model that has the intention to learn from previous 

experience. This model is formed of six stages: description, feelings, evaluation, analysis, conclusion 

and action plan. 

Description. In the second term I had to prepare a role play with one of my colleagues and for that we 

had to arrange a job interview as a worker in Health and Social Care. Everyone had to have a job 

description and a job application. The role play was in pair but in a group of six people. When the pair 

was presenting the other four people must give a feedback for those who were presenting. Our 

teacher was present as well observing all the process. Everyone was well prepared, and I think we all 

did well this task. The job I have chosen was a healthcare assistant in a hospital. 

 Feelings. In the day of the role play I was so nervous because I never had a kind of interview and I did 

not know how to control my fears and emotions event was a role play. I was trembling with emotions 

not because I was not ready for that but the simple thing that all the attention was focused on me and 

my friend. We were the second pair on our group and was easier after we sow an example before us. 

Before role play everyone was stressed but after that all felt relaxed and happy with the results. 

Evaluation. I think that everything went well, everyone was well prepared. We had enough time to do 

the question and the answers and to practice before the day of the presentation. The only thing that 

I think I need to improve is to control the time was given and body language. In the moment of the 

interview I was not controlling my gestures and that, in a real interview, matters. 

Analysis. This role play was a good experience for me because I never had a real interview before, and 

this gave me an idea how I need to act and to talk. I have learned from this experience that in an 

interview you need to be well prepared and to act naturally. You need to speak about your previous 

experience and about your skills. For the future job interview this will be an example how to prepare 

for it and how to act in similar situation. It is very important to do research about the company you 

want to work and to know how much possible about the job you are applying for. If you are well 

informed, then you have a good chance to be accepted for the job you are applying for.  

Conclusion. In conclusion this role play was a benefit for us, and this gave us un idea about job 

interviews and the steps necessary for the preparation for it. I have learned a lot of useful things from 

this experience beginning with the search of a job, how to field a job application, how to understand 

a job description, how to act and how to speak in an interview. All my colleagues did well with this 

task. Is always place for a better result but because was for the first time, I can say that it was good 

but not perfect.  

Action plan. If I will have the chance to repeat this kind of experience, I would be happy because in 

the end was a good exercise.  What I could to do to have a better outcome? Maybe to practice more 

to speak in public and to gain confidence because you could fill in my voice that I was stressed, and 

my emotions were obvious. Another aspect that I need to improve is to control my body language 

because 90% in communication is non-verbal communication. A good outcome depend of the 
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audience you have, the place where is taking place the action, the background of your partner in a 

interview and other things that you cannot change, and for that you need to be well prepared for this 

kind of situation and to find a way to evolve. Every exercise has the objective to develop employability 

skills and academic skills. I intend to learn harder for achieving more knowledge’s and to develop my 

employability skills so when I will want to find a job to be a good candidate and to apply for the job I 

want. 

Personal development and learning 
When I applied for university, I was motivated to do that for improving my skills and to achieve 

knowledges for my future jobs and for myself. I was not sure if I will succeed because of my lacking 

academic skills and because English was not my first language. I struggled a lot because of that but I 

had my family and my fried support, and this motivated me to came to university. 

University life delivers to students both a social and an educational experience and it tries to enable 

you to develop appropriate skills (Morgan, 2017). 

Is not enough to do a university but you need to be motivated and to make big efforts to achieve your 

goals and to gain knowledge’s.  

Self-motivation is the ability to do what needs to be done without influence from other people or 

situations ( www.byssinesdictionairy.com, 2020). Self-motivation is like a force that keeps to pushing 

us to go on to achieve, to develop and to move forward. For find how motivated I am I have done a 

self-motivation quiz that will be attached on the appendix. From that quiz I found that I am doing ok 

with on self-motivation but certainly I could achieve much more. For achieving what I want I must try 

to increase the motivation factors in all areas of my life. I need to prioritise my goals and to be more 

confident in all I do. 

Johari window – sometimes we hide what we do not like about ourselves – and sometimes people do 

not tell us what we are really like because they do not want to offend us (Morgan, 2017). 

 This model reveals information according to what we know about ourselves and what other people 

know about us. In certain situations, and certain places, we act differently, and people might see you 

in different way. For example, at workpeople might see a different person from our family and friends 

because we keep some part of who we are hidden from others for different reasons. Is difficult to 

know what people think about you. You can ask them what they think but they might say something 

in generally in the feedback they give, or they might refuse to say something. For example, when I had 

a group presentation, I was so stressed and nervous but one of my colleague, after presentation said 

that I was calm, and my speech was naturally. Only a feedback from your co-workers or colleagues 

can reveal your true qualities or minuses. 

A SWOT analysis is usually used to analyse yourself, to make a comparation between yourself with 

your colleagues  and is good to find career growth chances. Making a SWOT analyse you can realise 

what goals you need to achieve comparing yourself with others. You can define what are your 

strengths and what opportunities you have. In this country we have a lot of opportunities to develop 

and to grow in our career, for that we just need motivation and desire. 

My strengths are the ability to learn, responsible, discipline, patient, motivated and able to work under 

pressure. Weaknesses that struggling me to achieve my goals are my lack of confidence as a result of 

poor English skills, lack of experience because this is a new country were everting is different from my 

country. IT skills is another aspect that I need to improve because is difficult to write my assessments 

in an academic style. My personal fears now are time management, is difficult for me to manage my 

http://www.byssinesdictionairy.com/
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time being busy at work and taking care of my kids I need to find time and for my assessment and 

studies. Another political fear is the Brexit and the changes that can happen after that. Because of my 

English lacking skills, I have the fear that finding a job will be a provocation me. 

Employability goals and Personal Development plan. 
Employability skills are the skills necessaire for the workplace, but every job has a specific skill required 

for succeed well. There are some examples of employability skills: leadership, IT skills, communication, 

problem solving and decision making, team working and good personal qualities. For finding a good 

job is not enough just employability skills but and personal transferable skills. This are behaviours that 

can occur and can develop in different situations in order to perform well (Morgan, 2017). 

I still need to develop my employability skills and for achieving knowledges I will continue to study 

harder. First at all I need to continue to learn English, because this can a barrier of communication at 

the workplace and for that I do ESOL classes for improving my communication and my English skills. 

The communication ia an very important skill that employers are expecting from an employee. 

Nowadays employers are looking for people with a high level of IT knowledges because technology is 

evolving day by day and their employers need to be well prepared. I am still working on developing 

my IT skills at university we have a module that has the intention to give us the knowledge’s needed. 

Another skill I need to improve is team working because sometimes I prefer to work individually 

because of different reasons. Everyone is different and all have a different point of view and therefore 

the team fail. I prefer a success individually then a fail in a team. I still need to work on decision making 

skills as sometimes because of the lack of confidence I can hesitate to make the right decisions, and 

this can affect my employability.  

For analysing and to define the employability goals is good to make a professional development plan 

where you can prioritise what goals you want to achieve and how do you intend to do that. 

Professional development plan are the plans intended to develop those skills that are important for 

working place (Morgan, 2017). When you make plans, you can find the gap between where you are 

and where you want to be. There are several steps in developing a skill, first you need to identify the 

skill lacking in you, then you need to plan how you will achieve that and what resources or support 

you will need for that. You need to think what outcomes you will achieve and to select a time in 

achieving that. In the end you will have a clear idea what are your future steps in your career growth. 

Conclusion 
In conclusion this essay has the intention to reflect on the role play that was o job interview working 

in pairs and on the skills, we have and those that need to improve for a future career. I have used 

Gibbs model of reflection because this was easier for me to understand. Also, I found how motivated 

I am and what I know about my self and what the others think about me using Johary window. I have 

found the employability goals and I made a professional development plan in achieving the skills I 

need for the workplace. 
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