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Introduction 
Equality and diversity ensure a free circulation of ideas and equal treatment within the legal profession. Diversity creates an opportunity to get more clients from varied sections of society that gain the trust of the business community through an inclusive approach and equality. Therefore the importance of diversity, equality and inclusive approach need to be acknowledged for an effective work environment developing within the legal profession. Therefore, this essay will be conducted with the aim of understanding the key principles of professional practice. The importance of equality and diversity within the legal profession will be highlighted through effective discussion too. Moreover, the key ethical requirements within SRA Principles of Regulation and the important Code of Conduct will be discussed in detail to get detailed insight into the topic.   


Discussion
Professional practice includes several norms and ethical practices that ensure a healthy environment and interrelationship within the professional sector. There are a few necessary principles that need to be followed including respect for the law, honesty and transparency respect for interrelationships and many more. Legislations provide detailed criteria and guidelines for the professional sector to perform their action effectively making their action legal and responsible in the eye of the law. The professional activity of the organisation is designed based on the legislation and sets the organisation's policy and regulations that guide the employees effectively. Paying proper respect and following the policy and regulations ensures ethical performance and avoids any legal hazards within the professional sector. Honesty and transparency help to create a judicious practice within the professional sector and thereby promote acts of honesty within the organisation (rec. uk, 2023). Handling the clients and employees with an unbiased and honest approach builds trust and thereby strong interrelationships are developed. Mishandling of the data of clients and providing inaccurate statements to project false promises on behalf of the company should be avoided. The hidden things related to charges and other valid actions within the professional functioning must be avoided to create transparency within the organisation. Respect for each other's culture to build a healthy workplace must be ensured by all the professional employees and the management of the organisation. A healthy and competitive environment within the professional sector can be built through fair and lawful practice. Diversity within the workplace needs to be promoted to develop cultural awareness and thereby create a chance to include people from varied sections of society. All the activities within the organisation should ensure the health and safety of both employees and the client to reflect high responsibility towards society. There are many more principles like maintaining proper privacy of the data and healthy financial transactions and many more within the professional sector that ensure the legal performance of the organisation (Erez, 2019).   
The three key factors are very crucial within the workplace to develop the work efficiency and motivation of the employees. Diversity within the workplace means variation of population based on the cross-section of society. Diversity can be segregated into many kinds like gender diversity, age diversity, physical ability and ethnic diversity. The composition of the total number of employees that have a healthy proportion of the population from various sections of the society as above mentioned makes the workplace diverse (Sánchez et al., 2020). Equality mentions a fair practice with all the employees and other staff involved with the organisation that creates an equal opportunity for them to perform and flourish as per organisation norms and regulations. The above-mentioned factors are implemented within the organisation through an effective inclusive approach. Thereby inclusion highlights the experience of the employees within the organisation and the opportunity they can avail to contribute their ability and ideas in the production process of the organisation (McKinsey, 2022). Inclusion creates a judicious and fair platform for the employees within the organisation to flourish their diverse character and free circulation of new ideas to develop their skills and high-performance ability.  
The legal profession of the UK is classified into two parts solicitors and barristers. The professional practice of the solicitors and the barristers needs high requirements of equality and diversity within it. The Equality Act 2010 of the UK clearly directs the various actions that need to be performed within the legal profession to maintain equality and diversity (Kele and Cassell, 2023). The rights of people to receive equal opportunity and avoid discrimination are safeguarded through the law. The legal professional receives a clear framework through the Equality Act 2010 to develop their performance of effectively dealing with the disabled person. This helps to avoid discrimination and harassment both directly and indirectly within the legal profession. The judicial functions must eradicate any practice of discrimination and that can be ensured through proper monitoring and training, and conducting managerial committees to create accountability as per the Equality Act 2010 within the legal profession. 
Practice of equality and diversity within the legal profession helps to relate the clients from varied backgrounds of society and feel more confident to consult their problems with the legal firm and seek help from them. The legal firm gets a strong client base through a diverse and equal approach and enhances trust and a strong image within the society. New ideas and innovation can be initiated through the practice of diversity and equality within the legal profession. The employers get motivated and feel free to exhibit their innovative ideas that will benefit the legal firm's growth. High employee retention, as well as client retention, can be achieved by the law firm as well as individual legal professionals through equality and diversity. Developing a strong legal team to handle critical cases and perform proper research analysis can be achieved through a diverse approach within the legal profession (Cesario, 2023). An effective diverse and equality approach within the legal firm can be developed through effective leadership. Constant training and providing effective education to grow the employee’s inclusive approach need to be performed periodically. Reflecting the value of diversity and setting a goal by the leader to develop the legal performance effectively ensures the target that employees need to meet through their efficient performance. Conversation to understand the changes and problems faced by the employees and the clients within the legal profession helps to make necessary developments. 
SRA principles provide a detailed code of conduct to the solicitors, lawyers and other legal firms to provide appropriate legal services. Ethical performance and accountability are created through the SRA principles of Regulation that help to monitor the behaviour of legal professionals (UK solicitors, 2023). The code of conduct reflects the crucial factors that need to be maintained by the legal professional while providing legal services. The legal professional must maintain trust and act fairly to ensure the proper handling of the legal service. The personal view of the solicitor must not reflect on the legal service and avoid any kind of biased approach. Utilising the power of the position no unfair action should be performed by a legal professional to take undue advantage from the client. The intentionally misleading attempt of the legal practitioner is considered as a crime towards the client and thereby proper guidance with the case needs to be ensured. Legal professionals must not tamper with the evidence and present it in a wrong way before the courts. Persuading the available evidence and presenting false evidence is considered to be an unethical practice within the legal practice according to SRA principles. Court time is very precious and therefore the legal practitioner must present all the relatable evidence and witnesses to ensure proper utilisation of the time. The legal service provided must be conducted according to the instruction of the client or the legal authorisation on behalf of the client. Illegal authority instruction on behalf of the client can hamper the case and client interest can get vulnerable. Proper accountability and transparency must be created within the client and the legal professionals this helps to check the case processing and lead it in the right direction. It is the duty of the legal professional to safeguard the client’s assets and money if they are entrusted by the client to protect those (Clark et al., 2019). The stakeholders involved in legal services like employees, managers and others must be acknowledged with the legal knowledge and necessary requirements to ensure quality performance. The solicitor must have a proper certification of their service like REL or RFL and annual returns must be paid accordingly as per the guidance of SRA principles and regulations (Blackwell, 2019). Thereby the SRA board of the UK has framed a proper code of conduct that ensures equality and diverse approach within the legal service as well as accountability, transparency, client interest safety and ethical performance through it. The SRA Code of Conduct (2019) has been a strict guideline for legal professionals to lead their functioning in an effective and ethical way.    


Conclusion 
Legal professionals provide legal services to their clients who need to be bonded with a proper legal framework. Thereby, the above-conducted essay has given a detailed insight into the principle of professional practice. Paying respect towards legal regulation and developing strong interrelationships with the employee through proper cultural awareness helps to create a healthy work environment. The importance of equality and diversity within the legal profession has been highlighted in the essay. The equality, diversity and inclusion approach according to the Equality Act 2010 helps the legal firm to develop its functioning and understand the client's needs properly. Clients feel relatable with the positive approach of the legal professional and build strong trust with them.  SRA Code of Conduct (2019) has reflected the code of conduct of the legal profession like maintaining trust and unbiased action of the solicitors towards their client and many more.  
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