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Personal Development Plan: 
	 
 
	 
SKILL
	 
CURRENT
ABILITY
	 
TARGET
ABILITY
	 
DEVELOPMENT
OPPORTUNITY
	 
CRITERIA TO JUDGE SUCCESS
	 
TIME FRAME
	 
EVIDENCE

	 
1st PRIORITY
 
 
 
	 Time management
	Teachable
	 Flexibility in challenging situations
	 Continuous Training and Education
	 
Follow up checks Monthly
	 
[bookmark: OLE_LINK1][bookmark: OLE_LINK2] 3-6 Months
	 Yield result

	2nd PRIORITY 
 
	 Attention to detail
	 Continuos Education and training
	 Resilience
	 Continuous Training and Education
	  
Follow up checks Monthly
	 3-6 Months
	 Self test

	3rd PRIORITY 
 
	 Adaptability
	 Effective communicatio
	 Compassion
	 Continuous Training and Education
	  
Follow up checks Monthly
	 3-6 Months
	 Self test
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U1/T2/S1 Being in the zone
by Tami Biban - Saturday, 19 October 2024, 9:32 PM

Being "in the zone" is described by Mihaly Csikszentmihalyi as a state of heightened focus and immersion in activities, whether they be work, play, or art. This flow state often
leads to feelings of accomplishment, satisfaction, and engagement.

Three activities that bring me into this state of flow include:

Work activities: When engaged in a particularly meaningful project or task that challenges my skills, | find myself fully immersed. This often happens when I'm working on
problem-solving tasks that require deep focus and creativity.

Reading activities: Reading a compelling book or researching a topic of personal interest also transports me into this flow state. It's a moment where time seems to slip away, and
I'm absorbed in the world of ideas and stories.

Family activities: Spending time with loved ones in enjoyable and interactive activities, like playing games or engaging in meaningful conversations, can also evoke this sense of
presence and connection, where distractions fade, and the focus is purely on the shared experience.

This flow state is important because it can drive personal fulfilment and productivity, making it a key element in achieving a balanced and satisfying lfe. Csikszentmihalyi's
research shows that being in the zone not only boosts performance but also contributes to long-term happiness (Csikszentmihalyi, 1990).

Permalink  Reply
Re: U1/T2/S1 Being in the zone
by Liselothe Kandinda - Friday, 1 November 2024, 9:34 PM

Your insight on "being in the zone" closely aligns with Mihaly Csikszentmialyi's idea of flow, which describes moments when we become so absorbed in an activity that we
lose track of time and experience fulfilment. By engaging fully in tasks, exploring a captivating book, or conversing with family members, we genuinely enter a flow state
characterised by challenge, enjoyment, and deeper engagement. Research supports your point by demonstrating that participating in flow-inducing activities enhances
quality of Iife, intelligence, and talent development (Nakamura & Csikszentminalyi, 2002). Additionally, in group settings, flow has been shown to foster stronger
relationships among members and increase overall satisfaction (Walker, 201). Thus, when you refer to flow as essential for achieving a well-rounded and fulfilling lfe, it
suggests that its significance extends beyond individual growth to encompass the strengthening of interpersonal relationships.

Permalink ~ Show parent ~ Edit  Delete  Reply  Export to portfolio
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@ You have completed Section 1!

You should now be able to reflect upon the main

benefits of career mentoring for your future career
planning.
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@ You have completed Section 2!

You should now be able to identify a route to finding a
suitable mentor.
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® You have completed Section 3!

Now you have completed this topic, it is important
that you take some time to reflect on what you have
learnt in relation to planning and preparing to deal
with change in your future career.

You should now be able to reflect on a goal you did
not achieve and consider how you might have
produced a different outcome.
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@ You have completed Section 1!

You should now be able to:
« Examine your job aspirations by looking inwards

« Cultivate trust in future employers with career
conversations

« List potential professional career contacts.
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@ You have completed Section 1!

You should now be able to:
« Analyse the concept of blind and active luck

« Appreciate that the same scenario can conjure
different realities

« Develop an appreciation of curiosity.
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v Unit 3 Topic 2 completed!

You should now be able to:

E . ‘ob irati by looking i d d cultivat If you have taken notes using the in-
xamine your job aspirations by looking inwards and cultivate BUiltnotebooklyoulcannow]export

trust in future employers with career conversations. dEm,

« Debate the different approaches to job searching in the 21st

century and create a list of chosen employers that match your

« Create a list of five companies for whom you can spend time

developing a trust-based relationship.
Here are listed the references that are

used in this topic.

References 0
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@ You have completed Section 3!

You should now be able to create a list of five
companies for whom you can spend time developing
a trust-based relationship.
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@ You have completed Section 2!

You should now be able to:

+ Debate the different approaches to job
searching in the 21st century

« Create a list of chosen employers that match
your values.

Q

8- Wed300ct 23:21

Q 2u~T00 ERV




image14.png
®%) T Q B Wed300ct 23:10

® © 0

oo moodie.uwtsd.ac.uk/mod/scorm/player.php?a=5700&currentorg=GAMs2022_5.2.4.2_ORG&scoid=1: 13Cm73xesFadisplay=| &mode=normal

& Chrome File Edit View History Bookmarks Profiles Tab Window Help

2 moodle.uwtsd.ac.uk/modjscorm/player.php?a=5700&currentorg=GAMs2022_5.2.4.2_ORG&scoid=12389&sesskey=13Cm73xcsF&display=popup&mode=normal

Review mode

@ You have completed Section 2!

You should now be able to describe positive
psychological approaches to dealing with failure and
demonstrate sagacity with your own meme.
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@ You have completed Section 1!

You should now have developed a greater
understanding of your learning journey and the way
you approach your studies.
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Review mode

@ You have completed Section 3!

You should now have applied the four 'S' resilience
plan within your own life.
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Holiadur Adborth Modiwl /
Module Feedback

Unit 1 Forum [ Uned 1 Fforwm Questionnaire

Forum  RSS feed of posts

< Hard and soft skills Boundaryless careers
Display replies in nested form s Settings
Ambition is critical Module Search
by Liselothe Kandinda - Friday, 1 November 2024, 1:14 PM :-

Ambition is the desire to achieve accomplishment or distinction, which drives one beyond one's comfort zone to soar. Being ambitious is
really important in healthcare if you want to bring in new ideas, improve patient care, and advance medical knowledge.

The medical professionals who explore new treatments, tend to discover innovative technologies, and support patient-centred care are Reading Lists

the true leaders in the field. The first successful organ transplant resulted from ambitious medical professionals pushing boundaries.
Without ambition, progress pauses, and the essential developments required to address complex health issues would be significantly
hampered. In healthcare, ambition benefits not just professions but lives are saved and it improves the quality of ife for many people.
According to a study by Grant and Gino (2010), ambition and intrinsic motivation among healthcare professionals are key drivers for

improved patient care and innovative practices (Grant & Gino, 2010) Last updated about 7 months ago

BMHP5015 - Changemakers: Building
a Personal Brand for Sustainable
Employment (19 items)

Permalink ~ Reply  Export to portfolio

< Hard and soft skills Boundaryless careers » Microsoft
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Unit 1 Forum [ Uned 1 Fforwm Questionnaire

Forum  RSS feed of posts

What drives you
< Boundaryless skills No one is an Island »
Display replies in nested form s Settings
6 What drives you Module Search
by Liselothe Kandinda - Friday, 1 November 2024, 1:58 PM :-

My primary motivation comes from a strong desire to enhance patient care and make a positive impact on public health. I'm fascinated
by how complex human health is and how fast medicine keeps evolving. It excites me to think about the chance to learn all this and use it

in real-life situations! The opportunity to make a meaningful difference in the lives of others, offering compassionate care and innovative Reading Lists
treatments, inspires my passion each day. According to a study by Carnegie Foundation for the Advancement of Teaching, ‘healthcare

professionals who exhibit strong intrinsic motivation tend to achieve better patient care outcomes and personal job satisfaction’ (Benner, BMHP5015 - Changemakers: Building
2000). a Personal Brand for Sustainable

Employment (19 items)
Permalink  Reply  Export to portfolio
Last updated about 7 months ago

< Boundaryless skills No one is an Island »

Microsoft
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Boundaryless careers

< Ambition is critical Boundaryless skills »

Display replies in nested form B Settings ~
Boundaryless careers Module Search
by Liselothe Kandinda - Friday, 1 November 2024, 1:41PM [so)

Boundaryless careers are career paths that extend beyond the usual limits of a job, including where you work and what you do. They
emphasize personal growth, flexibility, and exploring various opportunities in different sectors.
Reading Lists

BMHP5015 - Changemakers: Building
a Personal Brand for Sustainable
Employment (19 items)

One of the great things about boundaryless careers is that they offer a lot of flexibility and adaptability. This way of working encourages
life-long learning and gives you a chance to develop a wide range of skills by exploring different environments. It's a wonderful
opportunity to grow and try new things along your career journey! They allow individuals to pursue passions and interests, which leads
to greater job satisfaction, and create a more resilient career by not being tied to a single organisation. In healthcare, this can mean Last updated about 7 months ago
experiencing different medical specialities and global health perspectives. According to Arthur & Rousseau (1996), ‘boundaryless

careers promote professional growth and innovation by encouraging employees to seek new experiences and challenges beyond

conventional organisational confines' (Arthur & Rousseau, 1996). This approach can also lead to greater networking opportunities and

collaboration within the healthcare community Microsoft
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Re: Gig Economy x
by Paul Cojocaru - Tuesday, 29 October 2024, 10:23 AM

The gig economy has opportunities and challenges for healthcare workers in the United Kingdom. Many are drawn to gig roles Holiadur Adborth Modiwl /
because of their flexibility and independence, but there are serious worries about the support and stability that gig healthcare Module Feedback
workers have. Martindale, Wood, and Burchell (2019) state that gig workers often miss out on traditional job benefits like pensions Questionnaire

and paid time off, which can negatively affect their long-term financial health. This is particularly important in healthcare, where job
security and access to health benefits are crucial for maintaining a stable workforce. According to Wu and Huang (2024), while
independence in gig positions can lead to greater job satisfaction, it can also result in feelings of professional isolation and fewer
chances for career advancement, especially for healthcare workers who depend on team interactions for learning and support. This
lack of structured assistance can reduce job satisfaction and affect patient care since gig workers often have limited opportunities
for skill development and peer engagement (Banik and Padalkar, 2021). Reflecting on my career, | see the draw of gig work flexibility.
still, | worry that the absence of long-term benefits and professional support in these roles could restrain my advancement. Creating
policies that tackle these challenges is vital to ensure gig work can thrive in healthcare,

Permalink ~ Show parent  Reply

Module Search
Re: Gig Economy
by Liselothe Kandinda - Friday, 1 November 2024, 9:17 PM -

Indeed, it is true that people need a lot of experiences in life; therefore, it's necessary that they are encouraged to go through many
things. This means that you always have to keep on changing your life experiences, thus making it more fun as opposed to boring

existence with no variation at all Reading Lists
The concepts of it can make for an enriching career in health care. This is a platform used by professionals within the sector to
diversify in their careers by engaging in various biomedical studies within different medical spheres while they are also updated on
all new effects related to their profession, improve patients' quality of life and prevent occupational burnout through taking up
additional disciplines in the health facility while at the same time using this technique. Nurses can expand their understanding of
medicine by stepping outside their areas of specialisation, where some aspects may be more appealing than others. Cappelli (2001)
conducted research on employees’ career paths within organisations and discovered that employees who were satisfied with their
jobs and had life experiences that were less dull compared to others were the most motivated ones. (King, 2021).
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Forum  RSS feed of posts

Boundaryless skills

<« Boundaryless careers What drives you »

Display replies in nested form B Settings ~
Boundaryless skills Module Search
by Liselothe Kandinda - Friday, 1 November 2024, 1:43 PM [so)

Boundaryless careers are career paths that extend beyond the usual limits of a job, including where you work and what you do. They
emphasize personal growth, flexibility, and exploring various opportunities in different sectors.
Reading Lists

BMHP5015 - Changemakers: Building
a Personal Brand for Sustainable
Employment (19 items)

One of the great things about boundaryless careers is that they offer a lot of flexibility and adaptability. This way of working encourages
life-long learning and gives you a chance to develop a wide range of skills by exploring different environments. It's a wonderful
opportunity to grow and try new things along your career journey! They allow individuals to pursue passions and interests, which leads
to greater job satisfaction, and create a more resilient career by not being tied to a single organisation. In healthcare, this can mean Last updated about 7 months ago
experiencing different medical specialities and global health perspectives. According to Arthur & Rousseau (1996), ‘boundaryless

careers promote professional growth and innovation by encouraging employees to seek new experiences and challenges beyond

conventional organisational confines' (Arthur & Rousseau, 1996). This approach can also lead to greater networking opportunities and

collaboration within the healthcare community Microsoft
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No one is an Island

<« What drives you Plan, Prepare, Perform »

Display replies in nested form B Settings ~
No one s an Istand Module Search
by Liselothe Kandinda - Friday, 1 November 2024, 2:08 PM [so)

My primary motivation comes from a strong desire to enhance patient care and make a positive impact on public health. I'm fascinated
by how complex human health is and how fast medicine keeps evolving. It excites me to think about the chance to learn all this and use it

in real-life situations! The opportunity to make a meaningful difference in the lives of others, offering compassionate care and innovative Reading Lists
treatments, inspires my passion each day. According to a study by Carnegie Foundation for the Advancement of Teaching, ‘healthcare

professionals who exhibit strong intrinsic motivation tend to achieve better patient care outcomes and personal job satisfaction’ (Benner, BMHP5015 - Changemakers: Building
2000). a Personal Brand for Sustainable

Employment (19 items)

Permalink ~ Reply ~ Export to portfolio
Last updated about 7 months ago
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Display replies in nested form :

The Impact of technology on personal networks

by Sarah Davies - Wednesday, 30 October 2024, 6:07 PM
Holiadur Adborth Mo
Module Feedback

Technology is truly changing how we connect with each other, which affects how we talk to each other and how relationships grow. Questionnaire

People from all over the world can easily connect with each other through the internet, which adds a wide range of ideas and cultures to

their networks.

While technology makes it easier to connect quickly, it may also lead to shallow exchanges because people tend to talk more than they
think they should.

Alot of internet conversations don't have the emotional depth that comes with face-to-face conversations, which makes it harder to
make deep relationships. To conclude, technology has made it easier for us to connect with each other, it also introduces challenges
that may impact the depth and quality of our relationships.

Permalink  Reply Module Search

6 Re: The Impact of technology on personal networks :.

by Liselothe Kandinda - Friday, 1 November 2024, 10:54 PM

Sadly enough... Technology has significantly altered the way people communicate by becoming an extension of our minds or a part
of it tself. The ability to reach out to anyone anywhere, in the world at any given moment feels almost unreal. Things have evolved
today ; nowadays expanding our circles involves tapping into interactions and customs thanks, to the internet. It's amazing how my
closest friend lives away in another state. We still manage to stay connected through Twitter and Facebook. It's great that despite
the distance our bond remains strong and it really boosts our well being now (Turkle, 2015)
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Gig Economy
by Liselothe Kandinda - Friday, 1 November 2024, 7:05 PM

A gig economy is a job market where people work on short-term contracts or as freelancers instead of having permanent jobs. The
phenomenon often encompasses individuals engaging in temporary and flexible employment opportunities made possible through
various digital platforms. These platforms, such as Uber for ride-sharing, AirBnb for accommodation/hotel services, and Fiver for
freelance work, connect workers with clients seeking their skills or services as needed. This arrangement allows workers to choose when
and how much they want to work, providing autonomy that traditional jobs may not offer. This model provides workers with greater
flexibility but also comes with challenges like job insecurity and lack of conventional employment benefits. According to Kalleberg
(2009), the gig economy reflects broader shifts in labour market trends towards more precarious forms of employment (Kalleberg,
2009).
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Re: Discovering My Dream Job
by Lorraine Lewis - Friday, 25 October 2024, 8:46 PM

Your reasoning for choosing a career as an IT WordPress site developer shows a strong alignment of your skills, interests, and
professional aspirations. It's impressive that you recognise the significance of being adaptable in a rapidly evolving field that merges
creativity with technology.
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Re: Discovering My Dream Job
by Ana Tanase - Wednesday, 30 October 2024, 1:01 PM

Dan, your decision to follow a career as an IT WordPress site developer demonstrates a careful alignment of your abilities,
principles, and the requirements of the changing digital environment. Itis great that you recognise how this career route offers
chances for both creative expression and technical skills—which are becoming more essential in the current technological
environment (Fields, Bucher and Weller, 2019). Job satisfaction is generally most significant when an individual's role allows him to
leverage his own strengths and align with his values. This is particularly true in fields such as technology, where ongoing leaning is
essential to the job (Ghosh et al,, 2022).
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Re: Discovering My Dream Job
by Liselothe Kandinda - Friday, 1 November 2024, 11:13 PM

Your reflection on choosing a career as a WordPress web developer demonstrates a clear understanding of how personal values,
abilities, and job market trends shape fulfilling career paths.

I appreciate how you emphasise the importance of ongoing learning and adaptability in web development. It's understandable to
seek flexibility and growth in your career. Developing skills in WordPress and digital design could enhance your expertise and open
new opportunities in a competitive job market. Every step you take toward expanding your skillset is important, and you're not alone
in this journey!
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by Liselothe Kandinda - Friday, 1 November 2024, 2:32 PM :-

Using "Plan, Prepare, Perform" in healthcare can really boost your effectiveness! By planning ahead, getting ready, and putting your
plans into action, work is more efficiently done and also help achieve better patient outcomes. It's a great way to enhance care for

everyonel Reading Lists

Plan: Develop a clear strategy for patient care by setting achievable goals, outlining steps, and ensuring resources are available. For BMHP5015 - Changemakers: Bullding
instance, creating treatment plans tailored to individual patient needs. Prepare: Get the right knowledge, skills, and tools for the job. = Personal Brand for Sustainable
Keep learning and stay on top of the latest medical research, and make sure you have all your equipment and resources in check. It can Employment (19 tems)

also help to practice procedures or run through simulations to boost your performance. Perform: Execute the plan with confidence,

adaptability, and professionalism. We're committed to delivering exceptional patient care, continually monitoring outcomes, and Last updated about 7 months ago

implementing necessary adjustments to ensure success. According to Schmutz & Eppich (2019), effective planning, preparation, and
performance are critical components for enhancing teamwork and patient safety in healthcare settings (Schmutz & Eppich, 2019). This

approach ensures a systematic and proactive method to deliver exceptional healthcare services.
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@ You have completed Section 1!

You should now have formed an idea of authentic
choice and freedom and consider them in relation
to your own personal development.
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@ You have completed Section 2!

You should now have identified how to ‘goal set’ and
‘goal through'’ in relation to ambitions.
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@ You have completed Section 3!

You should now have conceptualised yourself as a
person that is able to ‘do well’ for yourself despite the
unpredictable nature of life.
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