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Introduction
The professional career development report and role play report uses a reflective cycle to present a personal reflection on role play and career development planning. This report will show that student needs to possess employment goals, develops a personal action plan, understands specific skills and knowledge that will contribute to effective working, be ready for employment, and understands individual strengths and professional development. The report includes the recruitment and selection section that presents the role-play in class under task 1. This assignment deliveries mainly on a personal view of students' skills, skills gaps, career goals and experience, with few empirical works.
[bookmark: _Hlk91813979]Reflection on Role Play and Career Development Planning
Jasper and Rolfe (2011) define reflection as a conscious and systematic approach to thinking about experiences to learn and change behaviours. Reflection is expected to challenge my understanding of myself, my attitudes and behaviours so that any biases are unearthed, thus becoming more critical about my views of the practice and the world. Reflection can be viewed as a method of learning from practice (Jasper & Rolfe, 2011). Reflection is an integral part that develops deep learning. It seems integrally related and mutually enhancing with a deep approach to learning (Mann, Gordon & MacLeod, 2009). This personal reflection on role-playing has undoubtedly helped in my career development.
[bookmark: _Hlk91915968]There are several reflective models available in the literature, every one of them has its benefits and limitations. All these reflective models encourage more profound levels of practical reflection (Mann et al., 2009). For this report, Gibbs’ model of 1988 has been chosen to illustrate different approaches to critical thinking on role play and career development planning as it is commonly used by health care practitioners (Rolfe, 2011). The 1988 reflective cycle of Gibbs’ model consists of six stages of reflection and action following an experience. Gibbs’ model was built on Kolb’s (1984) reflective cycle model by suggesting a comprehensive process for exploring and analysing the situation.
'It is not sufficient to have the experience to learn. Without reflecting upon this experience, it may quickly be forgotten, or its learning potential lost. It is from the feelings and thoughts emerging from this reflection that generalisations or concepts can be generated, and it is generalisations that allow new situations to be tackled effectively.' (Gibbs, 1988).
Figure 1 below displays the reflective cycle of Gibbs’ model. Gibbs developed the reflective cycle model, which comprises six stages, in 1988. The six stages are Description, Feelings; Evaluation; Analysis; Conclusion; and Action Plan. 

Figure 1: The Reflective Cycle of Gibbs’ Model
Gibbs ' model's six boxes reflective cycle may help reflective structure writing. One of the good things about Gibb’s reflective cycle is that it helps to learn and plan from things that either went well or did not go well. The models can be used for expedience or more profound reflections at different times. It features the need to consult the literature and discuss the situation with others, such as colleagues, service users, managers or family and friends. The model enables the development of reflection (Mann et al., 2009).
As a student and a potential health care practitioner, reflection is critical, so if I can get a good understanding and start developing my reflective skills now, I will be in great stead to progress and build on this. It will help me know what I have done well and what I did not do well in my career development. How Gibbs’ reflective cycle model assists my career development planning as a potential health care practitioner are presented below under the model’s six stages.
Description: This first stage of Gibbs' reflective cycle briefly describes the experience or event to set the scene and give context. This stage allows the student to explain the situation or her expertise. This is not the stage to draw conclusions but to know what has happened. The student focuses on the relevant information to provide a factual description of the situation. This first stage helps to create a suitable background for understanding the incident. It describes the experience of what happened, like when and where the affair occurred, people present, what you and the other people did, the outcome of the situation, why you were there and what you wanted to happen. As a potential health care professional, this first stage has equipped me with skills and knowledge to develop a personal action plan and identify healthcare professionals as my career. This I have been working to achieve by enrolling on this programme.
Feelings: This second stage of Gibbs' reflective cycle considers what the student was thinking and how she felt before the experience. It describes her thoughts feelings and how it has shown an impact on her experiences. This stage is meant to explore her thoughts about the situation and ask herself some important questions like: how did she feel during the experience? How did she feel before the incident? How did she feel after the experience? What do you think about the situation now? What do you think other people will think about this situation now? This feeling stage is another short descriptive step, rather than being analytical. This stage has equipped me with skills and knowledge that contribute to establishing my career goal and developing a personal action plan as a potential health care practitioner. Before this time, I had little knowledge about health care, my learning during my programme has increased, and after this time, I am expected to be a health care professional.
Evaluation: This third stage of the Gibbs’ looks objectively at positive and negative aspects of the experience. It describes key elements that went exceptionally well. If anything did not work well, the student can include what others did or did not do well. At this stage, the student is objective and understands what worked in her favour and what did not. This stage is meant to enable the student to know about the situation and evaluate by asking questions like what was optimistic about her condition? What was pessimistic about her situation? What went well in her case? What did not do so well in her situation? What positive or negative things did she do to contribute to her problem? What did other people do to contribute to her position? This stage has equipped me to put my career goal down as potential health care. I evaluate areas for further development, my career's strength and weaknesses.
[bookmark: _Hlk91930335]Analysis: This fourth and most crucial stage of Gibbs' reflective cycle is where a student thinks, feels and tries to make sense of the situation and understand what happened. At this stage, the student focuses on details but now is the chance to think and extract meaning from the position and experience. The student includes academic literature at this analysis stage. This is the stage where she learns what went well and helps the situation or the cause of the trip-up. This stage enables the student to analyse by asking questions like: why did things go well? Why did not things go well? What sense can a student make of her situation? What knowledge can help to understand her concern? What understanding of other people can help to understand her situation? This stage has made me work effectively on establishing my employment goals. As a potential health care professional, the analysis stage has laid down the procedure to achieve a career goal.
Conclusion: This fifth stage of Gibbs' reflective cycle is where the student thinks about what she has learnt and what could have been done differently. This is the section to come to conclusions by understanding and concluding the actions that could have improved the result in the future. At this stage, the student summarises what happened briefly, and most importantly, a chance to state what she had gained and learned from the experience. This stage is meant to enable the student to conclude by asking questions like: are there any skills that I have developed from the experience? How would I apply them in future situations? What did I learn from this situation? How could it have been a more favourable situation for everyone? This stage has prepared me for employment as a potential healthcare professional; the conclusion stage is essential for my statement writing.
Action Plan: This sixth and last stage of Gibbs' reflective cycle is student describes how she deals with similar situations in future and how to do better next time. This is the stage to make changes and develop a plan to do things differently in the future. This last stage allows me to perfect my action plan's development on how I will create the required skills and make sure that I will act the next time differently in similar situations.
Recruitment and Selection 
This section evaluates the personal reflection on the role play in a class task. This role play enables students to act as interviewers and interviewers for a position linked to my career ambition as a potential health care practitioner. This role play allows me to complete an application form based on my career ambition as a possible health care practitioner. It also gives me another opportunity to experience practical job interview sessions.
The practical role play in the class under task 1 exposed me to relevant skills and knowledge needed to work effectively in any organization. Practical experience in the role-play taught some employability skills and areas to develop relevant in the labour market. With the skills and knowledge that I have derived, I intend to become a health care practitioner. As a potential health care practitioner, practical role play in the class had solved issues that I used to think of in establishing employment goals and developing a personal action plan.
According to the role play, the job description, health care assistance and senior health care assistance opened my eyes to several skills and knowledge gaps that I need to cover to become a professional flight attendant. Some of these skill gaps are presented below.
As a potential health care professional, I need to be primarily responsible for delivering the highest possible standard of care to our service users. I need to provide all personal care and attention for each service user. (Dix, 2015) submitted that heath care assistance includes health promotion, preventive health, counselling, health education and diagnosis and treatment of illnesses, be it acute or chronic.
I have also developed skills in following activities of daily living by planned care from the practical role play in the class. Some of the challenging activities are to ensure that service user’s physical needs, comfort and dignity are met, to allow service users freedom of choice and to abide by the quality assurance standard, to assist qualified Nurses in the performance of their duties as requested, to encourage and assist service users in leisure pursuits and ensure that their social and emotional needs are met.
Dix (2015) found out that the assistant practitioner role was intended to free up nurses to better use their professional skills and improve patient outcomes. However, it can be perceived as a threat to nurses because it involves handing over clinical aspects of their work to unregistered and unregulated support workers.
This professional career development report and role play report was presented with little empirical literature, primarily on a personal view of students' skills, skills gaps, career goals, and experience. The information has been successfully used in Gibbs' reflective model of the cycle of experiential learning to present a personal reflection on role play and career development planning. It showed that student is expected to possess employment goals, develops a personal action plan, understands specific skills and knowledge that will contribute toward effective working, be ready for employment, understands individual strengths and professional development. Lastly, the report had a section under recruitment and selection that presented the role-play in class under task 1.
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Description
What happened?


Feelings
What were you thinking and feeling?


Evaluation
What was good and bad about the experience?


Analysis
What sense can you make of the situation?


Conclusion
What else could you have done?


Action Plan
If it arose again what would you do?















1

image1.jpeg




image2.jpeg
b 8
Find b.dwp.gov.uk) \

Job details

Eind a job - Search results
t and Senior Health

Health Care Assistan
Care Assistant

08 November 2021

Posting date:
£8.95 to £11.00 per hour

Salary:
Additional salary information: Bonuses and work place pensions contributions

Hours: Full time
Closing date: 08 December 2021
Location: Basildon, Essex
Company: AMS Care Limited
Job type: Permanent

Job reference: GH HCA & SHCA

Apply for this job

Summary

The care assistant is primari
standard of care to our service users.

ly responsible for delivering the highest possible

Specific tasks:





image3.jpeg




