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                   The Employee Lifecycle

The six stages of the employee lifecycle are attraction, recruitment, onboarding, development, retention, and separation.  Through each of these stages it is HR’s responsibility to ensure that employees have everything they need to succeed.
My job is based in hospitality industry, working in different restaurants as a waiter, actual job is in Turkish restaurant.
I love being a waiter because it allows me to interact with people, and each day I can learn one new way to deliver better service. I love seeing customers smile and enjoy themselves.  I love staying busy and there are always a million things to do when you are a server.
I know so many ways to find a job, indeed, LinkedIn, but in fact my experience is different. A friend of mine passed my phone number to the owner of the restaurant and in the same day I had a phone call to arrange an interview. It was a wonderful opportunity and a new challenge for me.
Next day I had the chance to show my skills, I had few minutes to look around, checking tables and the menu. The manager and the other waiters have been impressed about me and I got the job after the first day.
During my time there I gained new skills and experience, all my colleagues are so helpful is showing me everything that I need to know about the service for a five stars restaurant.
We are an exceptionally good team, working together is a real pleasure, helping each other, knowing each other rules and work style, we do not need so many words as we know what the next step is to follow the person ahead. 
I am not thinking to leave this job as we are a family there and I love what I am doing day by day. Working with customers is the best job ever.  

 
