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As part of the course we were asked to take part in a thirty minute micro teaching lesson on a subject which either was close to our  hearts, or something that  interested  us.  After much deliberation I decided to tackle the topic of old age and the impacts of falls and exercise.  The reason for this is due to my employment at Morriston Hospital as a physiotherapy practitioner, at an elderly care based ward. Here I was recently asked to hold drop in sessions for patients in order to prevent falls. I have been struggling to implement this effectively therefore welcomed the micro teaching opportunity, in order to understand what I need to do?, how can I capture the concentration and imagination of my audience, and what I can do to improve in areas that I may go wrong in. 
My aim  to achieve this was by designing a lesson plan, which included details such as: 
· Date, time, duration, venue and number of learners. 
· A aim of what I think the students will learn.
· The context of the session, references to what physiotherapy will bring. 
· A group profile e.g. age, gender, experience, particular needs, behaviour concerns. 
· Realistic objectives and outcomes, at an appropriate level for the learners. 
· Teaching, learning and assessment activities with allocated timings for each a activity. 
· Resources to be used , minimum core.  (Gravels and Simpson, 2014, P.74)
Ideally I  wanted to achieve this by implementing the minimum core which consists of the following four elements: Literacy:  relevant physiotherapy information relating to old age and falls, by making notes regarding what will be assessed and delivered. Language: speaking to learners about individual needs, gain information to prior knowledge and listen to their responses in an appropriate manner. Numeracy: calculate how long each activity and learning  will take. ICT: prepare materials and upload them to virtual learning environment. Also use word processor to create hand out and resources, for exercise plans and fall prevention and further information. (Gravels and Simpson, 2014, P.78)
Initially I had planned to only discuss the benefits of exercise, however I felt this was inappropriate primarily because my fellow PCET students may or may not be aware of the nature of physiotherapy, fully. Additionally with the thirty minute time limit I felt it was too low of a time scale in order to discuss all elements appropriately. With this in mind I eventually decided to concentrate on the topic “Old age: falls and exercise” 
To begin with I decided to start the session off by discussing the following:
· What old age is? 
· Three stages of ageing 
· Benefits of exercise 
· Sarcopenia
· Am I at risk of falls?
· Getting up from a fall
· Getting help
· What can I do?
· Useful information 

As the day of the of the micro teaching approached I became extremely anxious of what the outcome of my session would be, to the extent that I seriously considered rearranging the micro teaching lesson for another day. Thankfully I decided against this and was determined to deal with the situation with an open mind. With all the unusual feelings developing within my head I decided that I should not be the first person to present the micro teaching lesson, I in turn decided to be third in line. As I reflect on this I can understand that maybe this was not the best course of action. The reason being I became more anxious and started to mumble words. I became overwhelmed with the situation I had put my self in, and contemplated leaving without completing my lesson plan.  I nervously went to the front of the classroom in order to begin my teaching session, however it did not start well due technical difficulties. I was unable to log into  my email account in order to access my PowerPoint presentation as it was asking for a password, which I did not have. After several unsuccessful attempts I asked the course coordinator if  she would be able to open the PowerPoint presentation  in her account, if I send it to her via email, which she agreed to without hesitation.  
As I started to load my presentation I realised that my audience were starting to lose  interest due to the delay, particularly my fellow peers who were in the front of the room. They started to talk very loudly which in turn meant that the rest of the group decided join in. Here I realised that noise was affecting all forms of communication, and it was diverting the learners attention from  what I was trying to say and achieve. It took me several attempts before I was able to gain  their attention by asking the classroom to “ quiet down” as I wanted to begin with the micro teaching. All I could think about here was how certain peoples behaviour was affecting the session, which in turn  was making me even more nervous and anxious to present my lesson plan. 
Behaviour is all about how learners interact with one another  in an acceptable manner. It is not only the way that they treat fellow students but also the way they treat their tutor. This is achieved by giving and receiving respect, which is all about  accepting ground rules in order to ensure that there is an appropriate learning environment. Learners need to know what is acceptable and what is not. (Gravels and Simpson, 2014)
I can understand that disruption sometimes happens because learners become bored and are unable to understand what the tutor is saying, as their attention span may differ individually. However I should have been prepared for this and arranged for another way to start the lesson without such disruptions. Whatever the disruption may be my main concern was to handle it professionally, by trying not to become too emotional with the situation, concentrating solely on teaching and learning. Although in the future I must remember to address these issues immediately rather than just dwell on what has happened, with time and experience however  I will probably realise that some things can be ignored as long as it does not affect the safety of the learners. (Coles,2004)
Another point I need to remember is that the learners who were present for the micro teaching may not be attending voluntarily. They may only be  there due to work or social reasons rather than having an interest in achieving something. I therefore need to understand that students may not always be as keen as I  would like them to be,  I therefore will need to find ways to keep them continuously interested and motivated.  One needs to understand that most people learn in different ways which is known as learning preferences ; what suits one person might not suit another. (Coles, 2004, P.60) 
Here I realise I probably should have asked my peers  to complete  a learning preference questionnaire, before the micro teaching session. With this I could have created a fun interesting discussion in order to plan my teaching approaches effectively. I in turn could have determined what type of learners they are. My audience could be any one of the following:  Activist which are learners who like to deal with new problems and experiences by learning through trial and error. These particular learners  enjoy a hands on approach by enjoying challenges that they face. Pragmatist:  learner like to apply what they have learnt to practical situations, they prefer logical reasons to do something. Reflector learners are ones that  think deeply about what they are learning. They like to be told about things in order to be able to think it through, then try and implement it and then think it through again. ( Gravels and Simpson, 2014, P.61)
 However with this in mind if I was to label my micro teaching students I would say they are  theorist learners who need time to process information. They probably require and prefer to read  lots of information before they try or listen to new things . While analysing my fellow peers and students the impression I received was that they would have preferred to  engage in a topic they were familiar with, by  the reassurance  that it would work for them.  This was evident in their reluctance to participate in chair exercise’s, as they probably did not see them selves as requiring or needing physiotherapy, or falls prevention tips. It took several attempts before I could persuade the learners to stand up and copy what was on the sheets I had handed out at the beginning of the session. 
I would like to mention here the mistake I made with my handouts. I miscalculated the amount of copies that I would need and therefore  completely forgetting to make extra copies for my self. Embarrassingly after handing the sheets out I realised that I needed to ask for some back. I found that this  agitated the learners even more, as some had handouts whereas as others did not, which meant that  learners had to share with the people next to them. In order to avoid this in the future I will aim to use resources on the internet so that everyone can see the information on the screen. However the downside to this is connection issues. Which I had experienced at the beginning of my micro teaching when I could  not upload the presentation  . The solution here would be to have a number of resources ready as precaution if one does not work. (Hillier,2012)
Additionally when I asked if they knew how they could prevent falls , certain individuals were  simply shrugging to imply a no. This in turn reinforced the nervousness that I was feeling inside, as I could not help but feel that learners had, had enough and wanted to be left alone. Therefore causing several pauses as I did not know how to react to what was occurring. Even though this was happening I knew I had  to snap out of it by trying to ask if they had any questions to ask me. However I was disappointed again as the learners did not react, or say a single thing, leaving me to end the session by giving out important information of where to get help if they or someone they  knew needs help with the issues discussed. (Hillier,2012)
 It needs to be said that the silence made me uncomfortable, I did  not know how to make use of the silence. I now realise it is really important “not to jump in as soon as you ask a question, if students do not reply” (Gravels and Simpson, 2014, P.164)
I need to understand that learners may not have responded as they my have needed time to think about what had been said before asking or answering questions . On the other hand I  need to remember that if there was no silence I would have needed to manage the “answering process". If everyone talked at once I would not have been able to hear what was being said and neither would the students. Therefore rules need to be put in place encouraging one person to speak at a time. 
In the future I will try to relate the subject to their interests,  by setting individual learning goals. I will attempt to ensure that learners have every opportunity to contribute to the successful outcome of their learning by encouraging learners to be involved in decision making. This is most effective when targets are set. When agreeing to  targets it is important to always be SMART, which is an acronym for:          
· Specific - are the targets clearly defined.
· Measurable - can the targets be achieved? 
· Achievable – can the targets be met by all learners? 
· Relevant – are the targets realistic? 
· Time bound – can the agreed targets dates be met? 
(Gravels and Simpson,2014, P.61)
Being SMART is all about being clear and precise with what you expect your learners to achieve. Smart targets should always aim to be at the right level for learners. As a tutor you should know your students and  their capabilities. Information should be challenging enough to ensure that learning is progressive yet be suitable for all learning abilities. ( Gravels and Simpson,2014, P.62)
In order to overcome further issues in future lessons it may be useful to use the problem solving strategy: 
· Find out what the problem is? 
· Compare this to other experiences I may have or had. 
· How did you resolve the issues? 
· Do you need further information? (Coles,2004, P.168)
I feel that I have learnt a great deal from this micro teaching experience. It has allowed me to understand where I had gone wrong  and what I need to do in order to improve. As I evaluate on what was good and bad about the experience I am able to determine why issues arose in the first place. My aim is to progress as a tutor and continuously learn throughout this teaching process, by not dwelling on what has happened but focusing on the future.
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