Essay one – Maintaining Professional Standards 
Critically examine policing policies and procedures (e.g. PACE, Code of Ethics, NDM, use of BWV) aimed at reducing misconduct and malpractice by police officers. How might these increase public confidence in police? 
Support your answer with relevant evidence drawn from academic sources. 
NB – to critically examine is to give a balanced answer that points out weaknesses as well as favourable aspects of the topic in question. 
Word limit: 1000 words.

Maintaining professional standards

In this essay I am going to critically examine the policing policy and procedure of PACE otherwise known as ‘The Police and Criminal Evidence Act 1984’. Why was PACE introduced? ‘’The Police and Criminal Evidence Act 1984 (PACE) was introduced as a response to a growing perception that the public had lost all confidence in the British criminal justice system’’. The loss in confidence was a result of various high-profile cases such as the ‘Birmingham six’ and ‘The Brixton Riots’. Thus unveiling unacceptable police behaviour and revealing huge failings in the justice system and the trials surrounding the cases. 
The Birmingham six has been deemed one of the worst miscarriages of justice, that saw six males wrongly convicted of the murders of twenty-one people in two pub bombings in 1974. The very played down summary of this event has been branded ‘Wrong place, wrong time’. The six men were travelling from Birmingham to Belfast to attend a funeral the night the pubs were bombed and were arrested at Heysham as they waited for the ferry. While in police custody the treatment of the six men was nothing less than despicable. During the reopening of the case many years later, one of the major breakthroughs came through none other than an ex-Police Constable who "confirmed many of the violent tactics the six claimed were used by the now defunct West Midlands Serious Crime Squad to secure confessions’’. It was also alleged that the ‘’tactics included bringing dogs and shot guns into the cells and conducting mock executions". This behaviour and the tactics used are a clear result of when methods go ungoverned and are not constantly monitored. 
In March 1991 the six men were released after the British Court of Appeals overturned their sentences, ‘’citing serious doubts about the legitimacy of the police evidence and the treatment of the suspects during their interrogation’’. 
The Brixton riots is another prolific example of fallout by appalling police conduct. This incident took place in 1981 where the disproportionate stop searches on young black males had a negative impact on the other black residents and lacked local support. Subsequently for three days riots broke out in the area, ‘’predominately involving young black men who fought police, attacked buildings, and set fire to vehicles. More than 300 people were injured and the damage caused came to an estimated value of £7.5m’’. Again, the result when behaviour and methods go ungoverned.
On the 25th of November 1981 the Scarman report was published. This report was put together by Lord Scarman which identified ‘’failures in police community liaison, confidence and trust in the police, police training, and in the representation of ethnic minorities in the police force’’. Following the Scarman report, the Police and Criminal Evidence Act otherwise known as PACE was introduced in 1984. This act consists of ‘’nine main codes of practice A through to I’’. One of the main objectives of PACE is to ‘’establish a balance between the powers of the police and the rights of the public’.
Code A of PACE is the ‘’Code of practice for statutory powers of stop and search and requirements to record public encounters by police officers and staff’’. In relation to the Brixton riots it is evident that the stop and search policy then was abused massively, as there were no repercussions on how unethical and racially targeted they were. This also shows that the code of ethics that officers presently must adhere to, were non-existent back then. Recent stats from the year 20201/22 show that across England and Wales the rate of stop searches for black people were ‘’27.2 per 1,000’’. The previous year 2020/21, the stats show that across England and Wales the rate of stop searches for black people was ‘’40.5 per 1,000’’. This shows as time progresses, PACE and the code of ethics are continuously being applied, more so the fairness, accountability, and respect. Demonstrating these ethics in public will boost public perception, confidence, and trust within the police. 
Code C of PACE is the ‘’Requirements for the detention, treatment and questioning of suspects in police custody by police officers. Includes the requirement to explain a person’s rights while they are detained, and the requirement to explain the rights of a person who has not been arrested that apply to a voluntary interview’’. This code applies especially in relation to the Birmingham Six as if PACE was created and used then. The six men involved would have not been subject to the treatment they received ultimately leading to false confessions and false imprisonment. 

To conclude this essay, it is evident that public perception and confidence has grown since the creation of PACE and the code of ethics. Accountability also playing a key factor in this by police officers being responsible for their decision making and actions. Accountability is defined as ‘’A situation in which someone is responsible for things that happen, and can give a satisfactory reason for them’’. Throughout this essay there have been positive stats and references made but it is also important and necessary to highlight negative areas as there is always room for improvement in any workplace. The high-profile case as recent as 2023 involving MPS officer David Carrick who was sentenced to 36 life terms after admitting 49 charges, including 24 counts of rape and is still under investigation of further allegations. Or the sad case of DS Steve Fulcher whereby he breached code C of PACE to do what he thought was morally right given the circumstances of the investigation he was involved in. There are many other cases of gross misconduct documented where PACE and the code of ethics have been breached that leave the public in disarray, which then has a detrimental effect on the trust and confidence in the police force. This also reinforces the need for ongoing training within police forces, to learn from past mistakes and to imbed the knowledge of PACE, the code of ethics and other values to move forward as a team to maintain and increase public confidence.

Word count - 1009


 

 
