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Task 1 – Personal Brand
Introduction
I’m going to discuss about my own brand in employment context and how going to improve in my skills in future.  
According to Blackett (2004) the word brand derived from old Norse and translated into Anglo Saxon to Burn”. Ealy men burn to claim ownership over livestock
A brand means a promise to consumers, Distinguishes from other services or goods (Competitors) (Yakup and Sevil, 2011).
I’m Augustine Ajayi I have finish my level 4 and currently in level 5 and 6 in health and social care. I have four years’ experience as health care support worker in Warrick and Coventry hospital. I’m seeking for the job as assistant manager in your hospital. 
I’m very competent in good communication, compassionate and empathy, teamworking, time management, problem-solving, emotional intelligence, active listening and passion caring for people. Because I have chosen this part way I’m going to work on my communication skill, IT skills. I have learnt about social networking, and I realized that am lacking digital networking e.g. Linkin, PubMed. So am going to have several training and curses to develop or improve me in the future and be able to achieve my aim and goals.
Conclusion 
However, I am ethical, highly motivated, positive thinking and fully aware of the multicultural work environment. i hope that on consideration of my CV, you will be persuaded of my potential, motivation, and aspiration to make a real contribution as member of the successful, forward thinking and professional organization.









Task 2 - Network Map and Rationale



I can see that my social network is very limited to Family, Education work place and social
network in future, I want to focus more develop my digital connections such as I want to become a social worker in future so I’m looking Forword to create my own portfolio on LinkedIn  so I can connect with people in the same profession at the moment I’m lacking it. But my network have improved from level 4 to level 5 I have more communication on my university and work as well 
one more thing I believe I’m missing is going to different conferences, workshop, IT digital course  and training which is my future plan and my current network.
I my past I did not have much stronger community connection or my career connection because I was out of education now I have improved a lot. My network has elevated I was very limited to family and friends but now I have my family friends Education institute and work as well. I  Believe a lot of positive things happen and they have supported me in my life the main stronger role play by my wife inspiration.
However in my future role I’m going to implement the knowledge I acquirer from this module according to Phillips and Ellinas (2014,p.1) simply explain that networking is nothing more than the development of relationships which can be measured by the number and quality of relationships one has.

Task 3- Blog
Heart disease
Introduction
More than half a billion people across the world continue to be affected by cardiovascular diseases. This research addressed the effective necessitates on the research on cardiovascular diseases to get reduced risks of CVD. The majority of the CVDs, such as, the stroke and the cardiac arrest are caused by preventable various risk factors which include poor diet, lack of physical activity, usage of tobacco, excessive consumption of alcohol etc. However, the widespread adoption of healthy lifestyles remains a significant challenge in today’s scenarios (Münzel et al. 2022).  As per the below image approximately 100,000 death happens in UK due to cardiac arrest. 
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Image 2: Death happens due to CVDs in UK up to 2023 
(British Heart Foundation, 2025) 

Main body
[image: ]Collaborative action between education, healthcare, and social services can substitute inclusion, reduce inequalities, and ensure that young carers receive consistent, accessible, and empathetic support tailored to their unique challenges and developmental needs. Diabetes is pointed out as another highly prevailing factor, which accelerates the risk of heart diseases or malfunctioning among patients in an adverse way. In accordance with the comment of Seidu et al. (2023), individuals suffering from Diabetes are likely to encounter two or three times more risks of “heart attacks” as compared to non-diabetic care seekers. As a result, people might need to put stress on controlling the increase of Diabetes and further prevent the threat of heart disorders in a successful manner. Hereby, Diabetes acts as a catalyst among patients in relevance to fostering higher chances of facing “heart attacks”, which might ultimately lead to death. Hereafter, Diabetes and obesity are highly prevailing causes that are maximizing the rate of “heart diseases” across the globe.
Conclusion
Human heart cardiovascular disease causes a health burden among European countries, mainly in the UK. It is the most common health disease that causes severe injury to death, among the population of the UK. The inequalities that measure the morbidity, mortality and treatment within the continent. The development and implementation of the evidence-based treatments and the strategies must be supported by consistent monitoring, such that it can quantify the health burden of the CVD as well as specified interventions that provide severe health concern in the UK.












Task 4- NHS Equality, Diversity and Inclusion Quiz
What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
(Improve health and care outcome.)



How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
(create action plan and monitor their progress)


What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
(the acknowledgement that everyone have their own unique experiences discrimination oppression.)



Why is it important for the NHS to create a psychologically safe work environment?
(to reduce harm to patient, lean from errors and continuously improve care.)



How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
(create comprehensive onboarding programs for international recruits, drawing on best practice.)  



What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
(Demonstrate leadership commitment and accountability.)



Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
(Improving the quality of patient data.)



Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
(review data by protected characteristic on bulling, harassment, discrimination and violence.)



Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
(improve inclusion, diversity, and efficiency while also increasing engagement and performance.)



What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
(create an environment that eliminate the conditions in which bullying, discrimination, harassment and physical violence occur at work.)





Task 5- A Letter to Yourself
Dear Augustine,
I’m glad writing you this letter to inform you about my journey in my Education. I have been in Uk for four years and it was not easy for me to coup with the united kingdom system after living in Italy for Tweety-one year where they speak Italian no English. Coming to Uk and thinking about starting my education is very difficult for me. When I started level four, I started hearing different academic words like references, citation, website to make academic research example google scholar, LinkedIn at this point I started asking my self-question can I do this? At a point I almost give up but my resilience in me keep on putting smile on my face and saying I can do this. The first time I heard the word Strength, weaknesses, Opportunity and Treat (SWOT ANALICY) I begin to imagine what is this but after when my lecturer finish the module I realize how important is swot in our lives and businesses. Initially I thought health and social care is a small course, not until I started and I discover how wide and interesting is the course.
I almost concluded my level five and looking forward for level six by January I’m very happy knowing the important of education and how is going to elevate my life in future however with my education I now have a good personal development skills for example learn a new skill, develop public speaking, enhance emotional intelligence, improve active listening. I’m going to impart my knowledge back in Nigeria where I came from.
Conclusively education transforming lives and the key to success. 

Thanks your sincerely
Augustine junior.  
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Task 7- Making Changes- Report
As a manager of a care home I want to implement digital care planning software. Transitioning from traditional paper-based care planning to digital care planning software. It is necessary because the world have gone global digital system that help to save time, secure patient data and reduce cost. I’m involve my staff informing them why and important of the change example to make planning easier, quicker and safer using  Kotter’s eight step (1995).
Key skills as a manager going to use are leadership skills, effective communication, conflict resolution and time management. 
Barriers are resistance for change, initial cost, training requirement ,data security and system integration.
Solution
Resistance for change among staff. Many carers and office staff will be comfortable with a paper-based system and might find the shift to digital methods intimidating or unnecessary. This resistance can slow down the adoption process and affect the overall efficiency of the transition. To mitigate this, it’s essential to involve staff early in the process, provide comprehensive training, and clearly communicate the benefits of the new system.
Initial cost associated with implementing digital care planning software. While the long-term savings and efficiency gains are substantial, the upfront investment in software, hardware, and training can be daunting for some organizations. It’s important to view this as an investment in the future of your care services, rather than just an expense, and to consider options such as phased implementation or financing plans to manage the costs.
Training requirements Introducing new software requires that all users be adequately trained not only to use the system but also to understand how it integrates into their daily workflows. Inadequate training can lead to improper use of the system, reducing the expected benefits and potentially leading to errors in care delivery. It’s crucial to allocate sufficient time and resources to training programs, including ongoing support to address any issues that arise as staff become accustomed to the new system.
Data security  With the digitization of sensitive patient information, organizations must ensure that they are compliant with general data protection regulations such as GDPR. There is also the risk of cyber threats, which requires robust security measures to protect patient data. Implementing strong encryption, regular security audits, and strict access controls are necessary steps to safeguard information and maintain trust with patients and their families.
System integration Digital care planning software needs to seamlessly integrate with existing healthcare systems, such as electronic health records (EHR) and billing systems. If the new software does not integrate well with these systems, it can lead to workflow disruptions, data silos, and frustration among staff. It’s essential to choose a platform that offers compatibility and easy integration with the tools your organization already uses.

Task 8- Self-Reflection 
On this module personal brand had an impact in which I going to reflect on using Gibbs reflective cycle. A personal brand is how people perceive you. It's a combination of your skills, experience, personality, and how you present yourself to the world. Building a strong personal brand can help you stand out, attract opportunities, and build trust in your professional and personal life.
Feeling
I feel motivated and I think I still need more skills and experience to build my brand.
Evaluate learning
I need to attend more conference, seminars  digital training sessions and networking.
Analyses my development
A strong personal brand can enhance my reputation and credibility, making me a more attractive candidate for promotions or leadership roles. It demonstrates a commitment to professional growth and a clear understanding of my value proposition. 
Action plan In academic settings, a strong personal brand can help me attract funding for research projects or gain support for innovative ideas. It can also facilitate collaborations with other researchers or institutions. 
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Cardiovascular disease (CVD) is a major global health concern, responsible for over 20.5  million deaths annually and significantly impacting the UK population.   A report estimates that  in the United Kingdom, there are 39,000 known  young   carers   (Childrenssociety, 2025) . The  report   explores causes such as autoimmune disorders, obesity, diabetes, and smoking,  emphasizing prevention through lifestyle changes, healthy diets, and early detection to  reduce CVD risks effectively . This information interprets school a ged carers and young aged  carers in the UK for development of their mental health.     Figure 1: Global Mental Health Report   (Source: Thebusinessresearchcompany, 2025)   These responsibilities often begin early in life and can negatively affect a young carer’s  learning, social development, and emotional wellbeing. Balancing school and caregiving  duties can lead to stress, anxiety, and isolation. Therefore, strengthening health and social  care support is essential to improve their quality of life and ensure equitable access to  necessary services across education, family, and healthcare systems.    
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