				Legal Process – Assignment 1

Introduction
This essay is all about diversity in the judiciary and if it is of little importance. There will be a statement that will be referred to, and then it will be stated to what extent is the agreement with that statement. 
Main Body
It is evident that a high majority of judges are white males as The Guardian states that ‘progress on diversity too slow as only 7% of court judges are BAME and one-third female’ (Murphy, 2020) and unfortunately that is way the judiciary is and has been for years but if by skill they are better than people of colour then it is appropriate for them to be made a judge. 
One of the key aspects that a judge needs is to always show unbiased reasoning in the court and if they cannot do that then they are not fit to be a part of the judiciary. ‘It is vitally important in a democracy that individual judges and the judiciary as a whole are impartial and independent of all external pressures’ (Judiciary UK, n.d.)  Judges should not use their gender or ethnicity cloud their better judgement when making a decision because judges must not bring personal feelings into consideration when making a decision and gender or ethnicity can impact personal feelings when dealing with a case but as a judge it is their duty to put personal feelings aside and act in a way any judge would and should act. If there is bias then there is no true justice, decisions are being made from personal feelings which may mean that the criminal is serving too harsh a punishment or not harsh enough and that will ruin the whole justice system entirely. To ensure that criminals are given the best suited sentence the decisions made must be done with impartiality. But the supreme court does also hear appeals from civil cases, and it is their duty to listen to both sides of the argument and make a decision based on that, as the whole point of diversity is to hear opinions from different people regardless of what colour or gender they are or identify as. Even Lord Reed states that they should also employ people in the judiciary based on their talent ‘regardless of their gender or ethnicity’ (Reed, 2021, p.3.)
As of the 5th of November 2020, a judicial diversity and inclusion strategy has been published and what this includes is the aims of the judiciary for over the next five years. One of the aims the judiciary are implementing and hoping to have accomplished by 2025 is ‘Creating an environment in which there is greater responsibility for and reporting on progress in achieving diversity and inclusion’ (Judiciary, 2020). What this aim tells me is that they are genuinely trying to change the way that diversity is in the judiciary and that they care about showing that it does not matter what race they are. Recently diversity has been getting a lot of attention and the word of equal opportunities for all is getting more and more popular as time goes on. As there have been months dedicated to people of colour and people who have different sexualities, people have finally noticed that people aren’t getting treated the same purely because of how they look, and it is a good thing that people have noticed because business in general will be getting a range of diverse staff, and this includes the judiciary. ‘Providing equality of opportunity and treating people without prejudice and without discrimination is of fundamental importance in life’ (Clements, 2009). 
One thing that has been done to tackle this problem is that it seems to be getting resolved as courts are slowly recruiting more female judges. Recently the supreme court has had another female judge making her the second female judge in the entirety of the supreme court. It is not a huge difference but certainly showing more diversity and regardless of anything this is a step towards more diversity in the judiciary. The female judge who joined the supreme court is named Lady Justice Rose and ‘will join Lady Arden as the only women on the supreme court bench’ (Siddique, 2021). In that article it also tells me that Lady Justice Rose has joined however also replacing Lady Black who retired earlier in the year. What this tells me is that technically they have not increased the number of female judges but at the same time they are showing that females can be judges and that they are not against adding them to the roster of judges in the supreme court, though it is not as big of a climb towards diversity as it perhaps should have been. Even currently there is only one female court justice. Another thing that has been done to tackle this problem is that during the selection process it is justified that the commission can have a preference of applicant purely to increase diversity in the judiciary, so to say that the selection process does not consider diversity is false. 
It is evident that people in the judiciary do care about increasing diversity because even the President, Lord Reed stated that he wants ‘to demonstrate our commitment to increasing diversity at every level of the legal profession and the judiciary’ (Reed, 2020)
The supreme court is a court that hears appeals of criminal and civil cases, it hears the most serious of these cases and ‘cannot consider a case unless a relevant order has been made in a lower court’ (Supreme Court, n.d). It can hear civil cases from all of the United Kingdom but as with criminal cases they will only hear from England, Wales and Northern Ireland and they have been doing this since 2009. The supreme court is also considered the leader of the world of common law.
Looking at the biographies of the supreme court justices, it is clear that there are no young court justices in fact even now all, but one has grey hair. The reason why all the supreme court justices are in their older age is purely because it takes that long to become a court justice. There is a certain number of qualifications and life accomplishments required to even be considered for the role of a supreme court justice and no person in their youth even come close to having achieved as much as a court justice has. 
The selection process for supreme court justices starts with discussing with the Lord Chancellor on the topic of advertising the position for the world to take notice of and to make them aware of what the selection process will entail then the advertisement is put out there which includes a list of the criteria needed for the position. Then the statute must have been discussed with the First Minister of Wales, Scotland and the entirety of the United Kingdom’s senior judges and finally the Judicial Appointments Commission in Northern Ireland all have to be consulted for the selection process to be done correctly. Then once the applicants are brought in to be interviewed, they are chosen based on simply who they prefer which as stated previously can be to increase diversity or because they are a good fit for the supreme court. There is a report that is then given to the Lord Chancellor and then they consult with senior judges once again until the Lord Chancellor has decided on whether reject or accept the recommendation for the supreme court justice or the Chancellor can ask the commission to question their thoughts again and suggest someone else for the role. Once the Lord Chancellor has decided, the applicant is told whether they have the job or not. Finally, if the applicant has been chosen to be a supreme court justice someone from the prime minister’s office will make an official announcement, thus concluding the selection process. 
Even when Lady Hale was the supreme court president, she wanted diversity as an article from the guardian states that the ‘Supreme court president wants to see more progress in diversity of senior benches’ (Bowcott, 2019). Lady Hale’s opinion on having diversity in the supreme court is valid because she herself is in the minority of female judges and she goes on to state that she wants people to “look at the judges and say, ‘They are our judges’,” rather than seeing them as “beings from another planet” (Hale, 2019). What she means by this is that she wants people to see beyond the colour of their skin and beyond their gender and just see them as their judges and nothing else which is the way all judges should be seen as it means no difference to the public. 
Conclusion 
From the research done it has been found that in the eyes of the supreme court, diversity is of some importance because for them to have preference of someone because of their gender or ethnicity then they do care about having diversity in the judiciary and as said by the Lord Chief Justice is that what they want is to ‘encourage the best people from diverse backgrounds to apply for and secure judicial appointment’ (Burnett, 2020, p.4.).
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