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I am going to use Graham Gibbs’ Reflective Cycle to reflect on and evaluate my contributions and personal development throughout the process of making the group video. Gibbs’ Reflective Cycle is a theoretical model that he developed in 1988. It is termed ‘cycle’ as opposed to a linear one to reinforce the value of regularly revisiting experiences and analysing them gaining understanding to determine future actions and improve decision- making, (McLeod, PhD 2025).  
When our group was formed, I felt mostly comfortable as I already knew one-member well and got to know the other member relatively well too. I did have concerns at the time that member would feel ostracised and attempted to make them feel included, fostering a sense of belonging to the group. The additional concern I had at the time was the other member being able to meet in person as this is my preferred way of working. We quickly established between us that this was acceptable to the group and my concern was abated with relief. In my opinion we skipped the forming and storming stage, (Tuckman, 1954). During our first meeting we established a timeframe for completing our video as each of us had other commitments. We brainstormed ideas on what topic of ‘Wicked Issues’ we were going to research and present. We narrowed it down to two, poverty and wellbeing, we decided to research both to determine the following week which one would be our preference. During our second meeting it was clear which ‘Wicked Problem’ to proceed with, poverty was the obvious choice as wellbeing could be linked to poverty. Each of our research determined naturally the structure of our presentation. My research determined that I would complete the introduction of the presentation. After discussions with the group, they suggested my historical inequality slide should be split into two, at the time I did not agree, but did maintain I would consider it, (Norming stage) (Tuckman, 1954).  Following much collaboration and discussion on poverty, we realised the magnitude of this issue and were appalled by the statistics in the United Kingdom alone. We empathised with this which enthused us to ideate a concept Simon, (1969) to assist people in poverty in a sustainable way in a real-life context. All members of our group contributed enthusiastically to the idea, (Performing stage) (Tuckman, 1954) and the Sustainable Swap Shop was born! This idea is to be implemented in our own schools, by way of swapping good quality items that are no longer needed by families with other items that they now require but are unaffordable to them, such as clothing, toys, games, and other household items. We felt that this is a sustainable practice in more ways than one, not only helping families who are feeling the effects of poverty but also recycling these items to prevent them going to landfill. Reflecting on that session I felt excited and eager to implement our proposal, our collaboration and concerted action were working well. Our target by the next group meeting was to finish our own element of the presentation and to amalgamate it on completion. Even though we all agreed to a specific timeframe, this in my opinion was a big ask, my anxiety gradually became noticeable. I was worried that I would not complete my element of the presentation in time, consequently letting the group down. Schon, (1983) proposed two types of reflection, ‘Reflection-in-Action', and ‘Reflection-on-Action'. To practically apply Schons’ ‘Reflection-on Action,’ I should have discussed this with the group instead of withholding it as this impeded my process and possibly caused unnecessary anxiety. Next time I will communicate my feelings to avoid this. Subsequently, using ‘time management’ strategies I succeeded in finishing my part of the presentation on schedule. When comparing slides, it became clear that my style did not match that of the others and had to rework them to make them more coherent. What we did not consider at the time was the recording element of the presentation, so the amalgamation of the video would have to be completed later. Our next meeting generated for me feelings of inadequacy. I felt nervous to share my work with the group, exposing self-doubt if my work was not to the same standard. After analysing this I realised these thoughts were based on assumptions and were hindering my approach, I noticed through reflection this was a fixed mindset approach and see this as a learning opportunity to embrace change and pursue a growth mindset attitude. According to Bolton (2014) ‘reflexivity is finding strategies to question our own attitudes, theories-in-use, values, assumptions and prejudices’. This process has helped me identify and value the work and research I invest in a project and to have more confidence but, also recognising the limits of my knowledge and by participating in group discussions can enhance my own learning, Dewey (1938). This has given me a better clarity and control over my emotional response to group situations and how to apply this in future. As previously mentioned, there was a slight disagreement about my historical inequality slide, introspectively, I concluded the other members of the group were correct and established that listening to the perspective of others is beneficial to my own gain and to the group objective enhancing efficacity. Due to the time pressure, I stayed late after our group meeting to record my element of the presentation, even in the knowledge that I was already tired and hungry, going against my metacognitive knowledge that I work better after food and when rested. I did have concerns at the time that this would have an impact on my performance but proceeded anyway. Reflecting on this I wish I did not do that. Next time to achieve a better outcome I will listen to myself and work when I am at my best to achieve the optimum outcome for myself and the group. 
To conclude, my experience of working as a group overall was positive. To my mind we worked effectively together, and our combined efforts were productive. Interaction between the group were good, we were able to coordinate and share information effectively in person during group meetings and digitally. To utilize Schons’ ‘reflection-on-action' I have gained more of an understanding on the way I work as part of a team and individually. My strengths would include dedication; I work well collaboratively and can contribute ideas effectively. I am now more aware of the importance of considering other opinions to gain a better understanding.  A weakness I have identified would be communicating my anxieties to preserve my own wellbeing. In future I would address this by voicing my feelings to avoid unnecessary apprehension. Tuckman, (1965) suggested “slow thinking is best, it’s conscious, and rational.” He stated that slow thinking helps take out the emotional heat and understand what is going on. I can relate to Tuckman's statement, feeling overwhelmed by time pressure. Rationally speaking about this in future projects would help to avoid any unnecessary potential conflict. After analysing my thoughts, it has helped me recognise the value of increased self-awareness and emotional intelligence as this will help to improve group relationships and social situations. It has made me realise that emotional intelligence can have an impact on improved mental health. 
When working on a group project in future I will tell the group if I have any concerns to eliminate further anxieties. I believe that talking about certain styles beforehand will avoid any extra work. I propose that having difficult conversations is sometimes needed to achieve a desired outcome. Going forward I intend to use Schons’ ‘reflection-in-action' more effectively, leading to better decision making. 
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