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1. [bookmark: _Toc100556665]Title:  Report on Behavioural Assessment of Mason Kabee
This report details the possible causes of 17-year-old Mason Kabee’s behaviour post 18-month custodial sentence submitted to the Youth Offending Team by Addis on 10th April 2022.

2. [bookmark: _Toc100556666]Introduction
This report focuses on applying three models namely social identity theory (SIT), theory of planned behaviour (TPB) and frustration aggression hypothesis (FAH) to assess what motivates/influences the behaviour of a person especially youth. It is instructive to note that people behave in certain ways after a series of considerations before performing the act or implementing those considerations. It could be social identity, what they think they know, what they see people do and what they think they have control over among other reasons which may have either positive or negative outcomes. Upon consideration, individuals also attach themselves to a particular group they deem relevant or superior to other groups.
 
3. [bookmark: _Toc100556667]Body 
[bookmark: _Toc100556668]3.1 Social Identity Theory
SIT is based on the idea that people establish their own identities in relation to social groupings, and that these identifications help to safeguard and strengthen self-identity (Tajfel, 1978; Tajfel & Turner, 1979). The classification of one's "in-group" in relation to an "out-group" and the inclination to perceive one's own group with a positive bias vis-à-vis the out-group are both involved in the formation of group identities. As a result, people identify with a collective, depersonalised identity that is based on group participation and has positive characteristics (e.g., Turner, Hogg, Oakes, Reicher, & Wetherell, 1987).
SIT as a classic social psychological theory tries to describe intergroup conﬂict as an act of group-based self-deﬁnitions. SIT emanated from Henri Tajfel’s early work, which aimed to apply cognitive grouping and shape phenomena to social groups (Hogg & Williams, 2000). Cognitive grouping involves "judgmental accentuation," in which cognitive categories cause distinguishing aspects across categories to become more salient, magnifying category differences. This theory could be used to explain skewed and exaggerated perceptions of difference between groups when applied to social groups. 
Tajfel (Tajfel 1970; Tajfel, Flament, Billig, & Bundy, 1971; Tajfel & Turner, 1979) used a minimal group paradigm to test this effect. They separated people into two groups based on arbitrary criteria and demonstrated that even this "simple" grouping resulted to psychological groupings, with participants exaggerating the positive features of their own group while exaggerated the negative qualities of the out-group. Following studies have sought to highlight the wide range of socially significant phenomena that come from such categorization, such as unfavourable out-group assessments (Dovidio, Gaertner, & Validzic, 1998), stereotyping (Smith, 1999), and failure to allocate resources to out-group members (Sidanius, Pratto, & Mitchell, 1994). 
Positive in-group bias can be explained because the in-group comes to take on self-relevant role, where the person deﬁnes him/herself through the group. Thus, comparisons between groups are emotionally laden and equivalent to self-other comparisons, with group threats interpreted as threats to the self (Smith, 1999). 
Case Specific: 
Mason Kabee has identified himself with his former associates because he feels a sense of belonging and also sees the group as relevant compared to the college course mates. As long as the former associates keep doing what they do Mason Kabee will be attracted to the group.

[bookmark: _Toc100556669]3.2 Theory of Planned Behaviour (TPB)
This theory is a cognitive theory by Azjen (1985) that proposes that an individual’s decision to engage in a certain behaviour can be predicted by their intention to engage in that behaviour. 'Intentions are thought to capture the motivating variables that impact a behaviour; they are signs of how hard people are willing to try, and how much effort they intend to put in to complete the behaviour. As a rule, the stronger a person's desire to engage in a behaviour, the more likely that behaviour will be carried out' (Ajzen, 1991 p. 181).

The TPB is primarily concerned with the prediction of intentions. Behavioural, normative, and control beliefs, as well as attitudes, subjective norms, and behavioural control perceptions, are thought to influence and explain behavioural intents. The strength of the intention-behaviour relationship is controlled by actual control over the behaviour. A low intention–behaviour link, barring methodological flaws, is a warning indicator that we may be approaching the boundaries of reasoned action.

According to TPB intentions are determined by three variables:
a. [bookmark: _Toc100556670]Personal attitudes - This is our personal reaction to a certain activity. When we evaluate behaviour, we consider the sum of all our information, attitudes, prejudices, etc., both positive and negative. Alcohol, for example, is soothing and makes someone feels good, but it makes one misbehaves, costs a lot of money, and stinks horrible.
b. [bookmark: _Toc100556671]Subjective norms - This takes into account how we perceive other people's views on a given conduct, and how that influences one behaviour based on what he sees for instance, smoking. This could be due to the smoking attitudes of family, friends, and coworkers. It's not so much what other people think as it is how we perceive others' views.
c. [bookmark: _Toc100556672]Perceived behavioral control - This is how much we believe we have control over our actions. This is dependent on how we perceive internal elements like our own skill and determination, as well as external aspects like the resources and assistance we have. According to the hypothesis, our notion of behavioural control has two consequences: It has an impact on our intents to behave in a certain way, i.e. the stronger our intention to do the behaviour, the more control we believe we have over our behaviour. It also has a direct impact on our behaviour; if we believe we have a high level of control, we will work harder and longer to achieve our goals. 

Case specific: Mason Kabee still has not changed his attitude towards the drug related business and by mingling with old associates means that he does not want to pursue college anymore. After the sentence and coming back to see his associates he been convinced because he thinks now, he may have control of his behaviour.

[image: ]
Figure 1 Theory of Planned Behaviour


[bookmark: _Toc100556673]3.3 Frustration aggression hypothesis
The frustration-aggression hypothesis states that aggression is a result of frustration. Frustration is any event or stimulus that prevents an individual from attaining a goal and its accompanying reinforcement quality (Dollard & Miller, 1939).
When our drive to reach a goal is blocked by external factors we experience frustration which, in turn, creates an aggressive drive and this can lead to aggressive behavior. When we express this aggression physically, verbally or by fantasizing we experience catharsis, and our emotional tension is reduced.
The first to formulate the frustration-aggression hypothesis were the Yale University researchers John Dollard, Leonard Doob, Neal Miller, O. H. Mowrer, and Robert Sears (1939). The group attempted to account for virtually all of human aggression with a few basic ideas in their book, Frustration and Aggression.
Dollard et al. define frustration as an event instead of an affective state (Breuer and Elson, 2017). John Dollard thought about frustration as an unexpected blockage of a goal that someone anticipated attaining.
Berkowitz (1989) hypothesized, albeit controversially, that aggressive cues such as violent media content can be a moderator for the relationship between frustration and aggression. Whitaker et al. (2013) suggested that frustration can be a motivator for people to engage in violent video games, as they allow the player to act aggressively in a virtual environment. Researchers such as Haner and Brown (1955) have also found that the closer a person is to achieving a goal, the more intense the effects of a frustration will be on the subsequent aggressive behaviour of the person (Harris, 1974; Breuer and Elson, 2017).

Case specific: Mason Kabee exhibited frustration and aggression hypothesis
by becoming verbally aggressive and storming out of the meeting when approached by the team during a probation visit.  

4. [bookmark: _Toc100556674]Conclusion
Based on the discussion above, it is evident that Mason Kabee has not been reformed as he demonstrated during the parole board meeting and therefore continuing his previous behaviour. He also been convinced to stop college having joined his former associates. He has renewed his identity with his previous mates based on his knowledge and what they do to point that he has become frustrated and aggressive.

5. [bookmark: _Toc100556675]Recommendation

a. He needs counselling to continue college
b. He must be constantly supervised to ensure that he abides the rules and regulations
c. Mason Kabee former associates must also be pursued to ensure that nobody misbehaves or acts contrary to the rules and regulations.
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