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This essay consists of an upholding of judicial fairness, which is generally upheld by lay people. Efficient information is collected for the recruitment of magistrates, and the demographics of their composition are identified. The characteristic features of the people part of the judiciary system are determined, and accordingly decisions are made based on the qualification for Jury services. The issues which are determined in the justice system are addressed, and gradually solutions are determined. Moreover, the restrictions are determined, where the jury undertakes decisions, based on the justice being done. A fair trial is pursued after the selection of jury members efficiently. 
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Magistrates are a very important part of the justice system in the UK. They are individuals from every aspect of life who give their time voluntarily in making a positive difference in their local communities (Johannesson 2022). The recruitment process of magistrates depends on an understanding and communication of the regulations carried out, along with social awareness. The individuals should have a commitment to undertaking the right decisions, and they are engaged in providing the right judgement. The candidates should consider every aspect, and if they can commit enough time and can be highly flexible to undertake efficient decisions in the future. They should have sufficient information about the changes occurring in the legislation processes.    
The legislation demonstrated in the Federal Act 1979 defines the recruitment and selection processes of magistrates. It states that the candidates should have sufficient knowledge about the most efficient decisions to be carried out in the initial judgement process. Moreover, it demonstrates that the candidate cannot challenge the selection process after taking part in the interview process (Huchhanavar 2022). The first round of the selection process should be carried out by the advisory committee, where they take decisions to recruit the most suited candidates through an application interview, and background check, along with speculative applications are received accordingly. The appointment of people other than district judges is carried out according to the speculative applications received, as stated by the legislation.
Across all non-legal exercises in the 2020/21 era, nearly 70% of the recommendations have been women and 27% have been from Black, Asian, and minority ethnic backgrounds (Stirk 2022). Moreover, almost 56% of sitting magistrates have been women, and 13% were black, Asian, and minority ethnic backgrounds. Nearly 82% of the people are aged 50 and above, formed by the legal system of magistrates. Classifications are conducted based on the judicial magistrates of first class, along with metropolitan areas. Also, there are judicial magistrates of the second class and executives. The High Court is composed of a Chief Justice and a number of other judges, where the number varies state-wise.    
The candidate should hold the post of a Judge, or Advocate of a High Court in succession for at least 5 years. The individual should be a distinguished jurist in the opinion of the President (Khoury and Whyte, 2022). They should have a bachelor’s degree in law, almost seven years of legal practice, and pass the state judiciary exams. They should practice as an Advocate, Attorney, or Pleader in the High Court or as Courts Subordinates. They should possess a quality character and have enough experience in this aspect. Mandatory training of nearly four days is needed for the candidate so that they can take part in the judicial process in the future. 
Is the accusation that they are too male, too white, too middle class and too old still stand?
Women selected are often too old and worn out to be selected as magistrates. Apart from the political cases, there are many instances where they fail to deliver a significant judgement which carries inefficient consequences. In most cases, people have insufficient experiences which imposes problems on their career as magistrates (Bárd 2021). When there is a male judge, there are no such judgements usually. It is believed that they take the right judgement and decisions about any issue and provide significant information about the requirements in the future. Thus, women face lots of problems while applying for the post of magistrate, and in many instances, they fail to hold the post. 
Not much has been done to address the problem, where discrimination is done based on qualifications. A man, aged 50 and above, having standard qualifications, can become a judge. Any woman has to go through several stages before making it to the top, and several restrictions are detected (Kuchinski 2020). Thus, a man can provide significant judgement laws based on any situation, while it is imposing issues for a woman. Racism plays an important role in this aspect also, where the selection is made based on class, background, and other features. Thus, the selection process is a major problem for some people.
Jury lists are compiled from voter registrations and licenses or renewals. From those lists, the candidates are selected. A panel of jurors are assigned to a courtroom, and they are randomly selected to sit in the jury box. At this stage, they are questioned in court by the judge and attorneys in the UK. Depending on the judgement, they can have chances for raising arguments or a number of judgemental challenges (Shope 2021). Capital punishments are detected in a few aspects, where the jury can be highly qualified to remove them qualifying for the death penalty. The selection processes are conducted efficiently, for teaching the law students for using expert assistance. 
The right to trial by jury can be limited by the law itself, along with prosecutorial discretion. Various mechanisms are adopted for restricting the number of jury trials, which are generally regarded as legitimate (Kirby 2020). It can be used in the context of mechanisms which are challenged, and a proposal is further drafted for addressing the number of jury trials. On short notice, it is hardly possible to identifythe mechanisms which are challenged. These aspects generally address the issues which maintain the legitimacy of the drawbacks to addressing the people accused of a crime. The right to trial by the jury can be limited by the law itself and the defence wavier.   
Every district court randomly selects the names of people from the list of registered voters and individuals having licenses residing in the district. The selected candidates complete a survey form to help determine if they are qualified to serve on a jury. The people qualified are randomly selected to proceed to jury duty (Daly 2020). This selection process helps to ensure that jurors represent a cross-section of the community, without considering the demographic factors to ensure that a person is serving on a jury box. When a jury is needed for a trial, a group of qualified people is taken to the courtroom, and they are asked questions to determine their level of knowledge, and their suitability to serve on the jury.
Medical reasons, undue hardship, dependent care, and military conflict represent a few reasons for being disqualified for Jury services (Shope 2021). The applicant should submit a letter from the employer which states that they cannot be released from their duties, which should be signed by the person and the manager. For excuses, a student should submit the present school schedule or admission paperwork with their name printed on it in the workplace. Jury duty within the past year should need an attendance sheet for verifying jury service, and a letter from a senior person is needed. For all excuses, every complaint should be emailed to the jury administration to ensure efficient services are provided.  
The jurors are charged with the responsibility of deciding if a person is found guilty of the offence for which they are charged based on the core facts. The jury should present the verdict by considering only the evidence introduced in the court, and according to the directions of the judge. However, a jury may not be needed in every legal case, and their presence can be determined in assaults and defamation cases (Shope 2021). The jury consists of almost 12 members who provide legal judgement on the cases presented, and ensure that they undertake efficient decisions. They try hard to provide fair judgement on the cases which are provided, and they can last for a longer period. 
A fair trial means a judgement prior to an impartial judge, a fair prosecutor, and an atmosphere judicial claim. It determines the bias or prejudice against the accused, and the cause in the course of the trial follows a fair procedure of summoning can be got away with. A judge is accountable to conduct a fair trial and should act impersonal towards cases presented at the court. They should follow an efficient process of summoning any witness to ensure that the report development is carried out efficiently under the protection of the judge.
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The essay has provided information about the significance of judicial fairness, and by which specific processes are carried out to present the cases in the courtroom. The selection of juries and magistrates is done according to the qualifications of the individuals, and significant methods are chosen by the selection panel efficiently. The trial and judgement processes are carried forward by the people according to the fair judgement carried out, and they can last for a longer period. The judicial claim follows a fair trial and the judgement process can be significant for the people to ensure a fair procedure of judgement is carried out in the future.   
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