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This report is Professional Career Development case study on Workplace and Wellbeing. Discuss the consequences of going of sick from to individual business of society 
Sickness absence is one of the biggest challenges UK government and private organisations are facing in market workforce. The sickness absence rates of workers in the UK labour market are increasingly growing with musculo-skeletal disorders and mental health conditions. This is usually an unavoidable but when this skivvying is prolonged or badly managed, it is damaging and very cost to whoever pays for the sickness absence which can lead employees losing their jobs. 
According to Department Work and Pension (2016), a UK paper policy, ill-health among working age population cost the economy round £100 billion whereas other indirect costs are estimated at £9 billion in a year. This renders weaknesses in the current employment system and therefore needs changes or an implementation of fresh functional assessment and occupational health advice service. In some circumstance, mindful programmes are helpful to encourage these absentees to get them back to work. 
Therefore, the EU governments have implemented legislation in regard with social security payments for period of sickness absence and also the EU government have introduced mindful programmes to reduce absenteeism.  This solution encourages absentees getting back in to work, prevents stress of doing too much which leads to burnout and disengagement and ensures strict medical standards requirement for an early retirement on the bottom of ill health. 
Also, the EU governments recognised health and wellbeing workplace agenda and therefore have developed European Agency Health & Safety at workplace campaigns to raise more awareness of workplace Health & Safety issues and activity. This promotes employee’s practical guidance and helps develop good practice at work. In 1994, when the Dutch government have passed legislation which requires employers to engage certified occupational health services in order to help them manage sickness absence better, the UK the government has taken additional steps to try to reduce absence from work by, for example, setting targets to reduce sickness absence in public sector workers by 30% and by integrating targets for reducing sickness absence by 30% as part of a public health agenda.
Another positive approach to tackling absence is the occupational health professionals. Those professionals have broad understanding of every factor other than disease that affect sickness absence. They communicate effectively with managers and work with individuals offering them comprehensive advice on their absence management policies in the wake of short and long time away from work and possible procedures on supporting an early intervention which can help them get back to work. This reduces absenteeism and improves effectiveness in management and efficiency in considerable saving.  The CIPD suggests that on average sickness absence costs employers £692 per employee every year with 7.4 working days lost per employee per year. This represents 3.3% of working time.



