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I have done a SWOT analysis of the NHS hospital where in the strongest position I have observed and I have mentioned that the doctors of the hospital have the capability to decide the better decisions to take care f the patients with the help of the records which are present with them. From this, I have come to realize that the decision-making process in the hospital is very important as decision-making process is an essential part of every hospital's operations. It involves identifying problems, analyzing available data and options, and ultimately making informed choices that affect patient care and outcomes. Without an effective decision-making system in place, hospitals may struggle to meet the needs of their patients or may even compromise patient safety (Currie, et.al, 2020). 
While on the other hand, I have also observed that the organization also used the advanced technology which helps them to maintain efficiency in the organization. It is also another essential improvement for the company as technology has increased the speed of communication between hospital staff, promoting teamwork and collaboration. The use of electronic health records (EHRs) allows healthcare professionals to have access to patient data in real time, making it easier to provide accurate diagnoses and treatment (Rusli, et.al, 2021). Finally, the organization or the hospital has another most important strength which is that they utilize IT to operate both its clinical and administrative system and thus through this I have come to realize that the organization copes up with the new technology to maintain the efficiency as well as communication in the organization. 
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In the weakness section, I have observed that the hospital does not have some services or even the pieces of equipment to treat the patients and thus which creates an effect on the efficiency of the hospital and thus creates a negative impact on the brand value among the patients. Effective decision-making processes are paramount in the healthcare industry. It not only ensures the smooth functioning of the hospitals but also has a direct impact on the brand reputation. Inefficient decision-making can lead to negative outcomes, such as increased waiting times, poor resource allocation, and delayed diagnoses. Patients are more likely to switch to hospitals with better efficiency, resulting in negative brand value for the hospital (Alsalem, et.al, 2022).
Thigh the hospital has implemented the new technology but still there are lots of new technology which are arrived in the market that the organization does not implement due to high cost. So I believe that the organization should raise some funds to implement these technologies otherwise they are unable to prove the best services to their patients. The consequences of bad services in hospitals can be devastating for patients. Patients may experience prolonged hospital stays or complications that arise due to inadequate care. Furthermore, there are significantly emotional and mental implications, with patients feeling ignored or undervalued by healthcare professionals. It is crucial for hospitals to invest in resources that enable them to deliver quality healthcare services to their patients (Waithaka, et.al, 2020).
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The main opportunity which the NHS hospital can utilize that is the government has to provide the findings regarding the technology implementation. So they can utilize these funds and implement the technology in their organization. I think this is the best option as through this they can be able to provide the best services which help them to regard their brand image and also they can be able to provide the best services to their patients which satisfy the needs of the patients. Providing high-quality services to patients is crucial for any hospital to thrive. A hospital's reputation is often based on its ability to provide reliable, efficient, and patient-centered services. When patients receive the best services, they are more likely to trust the hospital and its staff, thus leading to higher satisfaction levels. This ultimately contributes to the overall success and growth of the hospital (Ko, et.al, 2019).
Another opportunity that helps the hospital to enhance its brand value is they utilize the internet to communicate with the patients and even the healthcare professionals. I think this is important as it helps in maintaining the efficiency and also the hospital is able to know the needs or even the requirements of patients which ultimately helps them to provide the best solutions. Effective communication is paramount for maintaining efficiency in healthcare organizations. Communication between healthcare providers, patients, and their families can significantly impact patient outcomes and reduce the risk of medical errors. For instance, clear communication of patient medical history, medications, and allergies among healthcare providers facilitates accurate diagnosis and treatment. Additionally, effective communication can help providers anticipate patient needs, identify changes in health status, and address patient concerns promptly (Hyland-Wood, et.al, 2021).
[bookmark: _Toc132714828]Threat
The main threats that the organization may face that are the organization should minimize the errors so that they can be able to gain the customer's trust. I think that if they are not able to do so then it can affect their decisions making strategies which ultimately creates a negative impact on their brand value. So if the organization wants to maintain an effective brand value then I think they should work on their services. As I have observed that the organization utilizes IT technology then they should also now or even have the knowledge that in which they can be able to utilize the data of the patents with maintain confidentiality as this is also the part of the building a strong relationship or even the trust within the patients with the hospitals and if the organization is unable to do so then it will again create a negative impact. Finally the high price of the technology for that they either gather the funds or even they can build a strategy that helps them to become financially stable through which they can be able to cope with the situation. So thus these are my observation that I have been seen when I done the SWOT of NHS hospital. 
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