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[image: ]Developing The Expression of Interest, version 1 – 6/2/24We were given free rein to write a first draft of the expression of interest, with additional input from Ceri and Zoe during the lesson. This made a good foundation for the final document. 
We inadvertently ‘jumped to the end result’ here instead of describing the details of the intended research as the question demanded.  

We also received feedback after the lesson that helped when we met the following weekend to work on it further. 











[image: ]Both Dominik and I independently researched the topic and met on the weekend between lessons. We found there was a significant overlap in the resources we had  found, which made the discussion about which to include a lot easier.  
 The expected outputs were quite broad at this stage, but through discussion, we focussed ourselves which helped make them more specific and in turn, make the research more targeted and relevant. 














[image: ]Developing The Expression of Interest, version 2 - 10/2/24We also honed this section and although brief at this point, it is also precise in its aims.
We re-wrote this section to be much more precise regarding the parameters of the study.
The lay description was completely re-written after taking into account our research. At this point we were also considering concentrating our own research within Wales. 

The process of developing the EoI taught me that every part of the process both informs and is dependent on every other. Preliminary research informs idea development, which targets further reading, which then focusses the development of the proposal etc.








[image: ]After researching independently, we reached a consensus as we had both found these papers to be relevant to our proposed study. The results of this teamwork gave me confidence that we were ‘going in the right direction’ with our approach to the project and emphasised the importance of performing research as part of a team.
We worked together on the wording of this section, but it was still very much a ‘work in progress’ at this point.
















[image: ]Developing The Expression of interest, final – 19/2/24After some discussion, Dominik took the lead on rewriting this section to include the more precise outcomes we had agreed. 

The second paragraph of this section was reworded to more clearly define the purpose of the project.








[image: ]References were finalised and put into the proper format.
Dominik again took the lead on writing this section after a conversation discussing official and established ethical procedures that should be followed.

The process of developing the EoI as a team meant that I both developed a more in-depth knowledge of the subject we were pursuing, and it gave me the opportunity to learn from skills the rest of the team brought to the project that I could carry forward into future research.













Questionnaire Development, version 1 – 20/2/24
[image: ]I was asked to take the lead on developing questions for the survey. The brief was to keep it to a maximum of 10 questions so the survey would be so long as to discourage participation. This was my first attempt at something of this type and I initially suggested the 9 questions here, which concentrated on veterinary training, as that is what we had spoken about up to this point.











[image: ]Questionnaire Development, version 2After receiving verbal feedback I added demographic questions. I learned these are important because it allows for another layer of data analysis, e.g. what types of people hold the opinions stated. 

Further feedback suggested rearranging the questions. We learned that how and when this type of data is collected can affect participation 
As there are non-clinical staff working in veterinary practices and our survey was limited to vets and vet nurses, this question was particularly necessary. 



[image: ]Questionnaire Development, version 3After further feedback I was tasked with formatting the way participant responses would be collected. This involved my learning about matrices, tick boxes, free text input etc. I learned that these choices are important for many reasons e.g. gathering the right types of data and the layout of the questionnaire on different devices.

[image: ]Questionnaire Development, final versionQuestions were arranged into categories. We learned that the flow of the questionnaire is an important element of encouraging participants to complete the survey in full.
The following pages show the questions that were published in the final survey. The changes made between my previous draft and the published version were the result of a fluid evolutionary process.

[image: ]

[image: ][image: ][image: ]
[image: ][image: ]

[image: ][image: ]As was initially suggested in feedback, the demographics questions were moved to the end as we learned that it is important to consider how important these questions are within the survey. In this case we decided the most important thing was that our focus questions were answered before gathering ancillary information about who was answering them.




[image: ]Online Skills, Debrief – 5/3/24I took the lead on the debrief. As can be seen on this page, there hasn’t been much change between my draft wording and the published version. I did learn some important things about the format though, and the way important parts of the text should be laid out. 






[image: ]I had previously written a debrief form for an earlier module, and had learned elements of good practice which I carried forward to this. I also learned that the debrief is an important part of the process of informed consent, that it should link back to the request for ethical approval in order to fulfil all necessary criteria, and that it is good practice to signpost participants towards further support.











[image: ]Online Skills, Qualitrics Practice – ongoingThis was my first experience with the Qualtrics platform so I setup a blank template on to practice independently with the platform, as most of the input in lessons was done by Dominik.

[image: ]I experimented with the different ways questions could be formatted to both gain answers in the most useful format for the researcher and create interest for the participant. I had leaned in the lessons that both these things were important for running a successful online survey.







[image: ]I leaned Matrices are good for ‘survey’ type questions, but I also learned that this type of table does not always work well on phones, and it is not uncommon for people to use their phone to complete a survey.

[image: ]Qualtrics has a facility to check layout on mobile phones, which is a useful consideration when formatting questions, for the reasons stated above.


[image: ]The template I used did not include a blank space for an information sheet so I used the add block feature.

[image: ]I then used this feature to place the new block at the start of the survey where it could be used as an information page.







[image: ]Data Management Skills, SPSS – 14/4/24 onwardsSimilarly to Qualtrics, this was the first time I had experienced SPSS. I was in fact completely unaware of the existence of either of these programmes before I began this module. I was leant a copy of SPSS Survival Manual (Pallant, 2020) to help me learn some of the available features.
Final data from the survey was imported into SPSS for analysis. As can be seen above, the data was initially very difficult to read and needed to be ‘cleaned and screened’ to both arrange it into a readable and usable layout, and to remove empty cells.








[image: ]Text was formatted to be centred in each column, to make it easier to read.
The first part of the task was to insert a column to identify each of the original participants. This would allow each set of responses to be tracked from revision to revision, even if some of the responses were removed in the process.















[image: ]This column indicates how far each participant has got through the survey as a percentage. Only people who had completed the entire survey were kept for final data analysis.






[image: ]After all extraneous and incomplete data had been removed, information from eleven participants was left for data analysis.
I encountered an issue ruining SPSS on my MacBook Pro. I had been told by IT that there were problems with SPSS and Mac, and I discovered I could not produce tables, graphs of charts with the program. I still found it useful however, as the ability to sort the data into a clear layout made it much quicker and easier for me to perform manual statistical calculations such as the ratio of vet surgeons (36.36%) to vet nurses (63.64%) who completed the questionnaire. I also learned that it is possible to export data from SPSS into Microsoft Excel to produce graphs and charts.








Research Reporting Skills, Creating an Abstract
[image: ]This was my first attempt at writing an abstract, although I have read several through the years I have been in academia. I did not, until researching the subject, fully understand what information goes into one, or how it should be laid out. I looked at several sources to find the information I needed, including How to write a good abstract for a scientific paper or conference presentation (Andrade, 2011) which goes into great detail, and Abstract and Keywords Guide (APA, 2020) which gives a very precise and concise method.
I learned to avoid using references and to keep the overall word count to between 150 and 250 words.
The abstract should be a summary of the project and is designed to help the reader decide whether the contents of the paper are relevant to them.
I learned these are the areas that should be covered in an abstract.











Part 2

Reflection on Learning

For this reflection I will be using the Gibbs model (Gibbs, 1988). I have chosen the Gibbs reflective cycle for several reasons, but the main reason was that the Professional Research Skills module was almost entirely practice based learning. As Gibbs is a practical model in that it is designed around learning by doing (“A ‘How to’ Guide on Reflection”, 2021) it seemed to fit the outline for this reflection perfectly.

Description
I chose the module “Professional Research Skills” immediately upon seeing the title. I have always had an interest, perhaps almost an obsession with seeking knowledge through research. When that was paired with my innate interest in the life experiences of other people and my drive to help others, the combination of learning to perform research to the highest standard within the field of counselling made this module an obvious choice for me. I did not know what exactly to expect from the learning because I had previously had no formal training in research and had only ever performed secondary research to increase my knowledge. I expected to be taught a selection of techniques for primary research in the module, along with data processing and industry norms for the writing-up of that data. I did not expect the module would include such things as how to approach academic journals for publication of reports or any other methods for disseminating the results of the data. The reason for that was simply logic, it was a very short module, only 6 weeks, and I simply could not imagine how there would be time for anything more than learning the intricacies of how to gather data, and perhaps a couple of examples of data processing techniques.


Feelings
I had complex feelings towards the module at the start. I was excited at the prospect of learning things which would not only be useful to me in a practical sense but also in two areas that bring me great joy: psychology and numbers. Does that make me a natural quantitative researcher? Perhaps that would be something this module would help me discover about myself. They are the positive aspects of my feelings, but there was also some trepidation. The module descriptor had made it clear that I would be part of a research team, and that was concerning for me. I am aware that I am not a natural ‘team player.’ I have autism spectrum disorder and although that manifests in many different ways, I have been aware for a long time that for me, examples of those manifestations included:
1. Methodical inflexibility in that if I have an idea how something should be done, I find it difficult to agree that other ways could be equally effective.
2. Impatience when others are unable to see something that seems obvious to me.
3. A preference for working alone when practicing new skills.
I was aware that these things alone would make this module challenging for me, and that I would need to push myself beyond my psychological comfort zone. I was equally aware however that this situation, despite being uncomfortable, put me in the ideal position for gaining the most I possibly could from what the module had to offer. I realised quickly that I was in the heart of the zone of proximal development (Vygotsky, 1978). In an educational environment, that is my favourite place to be as it offers the opportunity for the most learning.

Evaluation
The module was presented in an extremely practical way. Perhaps it was having spent the past 6 years in academic learning, but it reminded me of metalwork lessons in high school. The theoretical part of the module was dealt with in less than an hour, where we decided on the subject of the research and then devised a timescale within which to complete the necessary tasks. There were a number of administrative tasks that had to be dealt with, such as an expression of interest, and we learned how to do them by doing them. We did a first draft upon which we received feedback which we used to create a second draft. That process continued until we had an acceptable document. Similar processes were employed for each part of the research project. Dr. Ceri Phelps took the lead on the application for ethics approval (2024) as it was quite a complex form, and we were feeling the pressure of a limited time scale. It is worth noting that Dr. Phelps very much took the position of a team leader or manager rather than a traditional teacher. That was something of a revelation to me as I had not been in an academic environment like that before. It made the whole project real, which of course it was. We were not approximating a piece of hypothetical research; we were actually doing it. The learning in the module was practical because the experience was real.

Analysis
Given that by admission I began this module with little to no real knowledge or experience of the subject, it would perhaps be pertinent to analyse what if anything I contributed to the module. Of course, on a personal level I was there to learn and gain everything I could from the teaching, but as this was a practical, team orientated subject, I had an obligation to contribute to the content as well. At our first team meeting, the first job was to decide on the subject of the research project. It was my suggestion that we investigate the reason behind the high rate of suicide amongst vets and farmers (e.g. Stoewen, 2015). I had no knowledge of the processes involved in gathering the relevant information at that point but it was accepted as a suitable subject. 

The research team was very small; 2 students, the led researcher / teacher and a researched assistant who had a lot of experience with Qualtrics and who helped guide us through various stages of the process. This small research team helped my comfort levels within the group due to the reasons I mentioned earlier, but it also meant there was quite an intense workload which led to a steep learning curve. I was asked to take the lead at several stages including questionnaire development, the informed consent form and debrief sections of the online survey. This helped me realise I did have some relevant, transferable skills and experience. I also had the opportunity to develop new skills such as learning to use the Qulatrics platform and SPSS programme for data analysis in a solitary environment, which suited my individual learning preferences. During that process I encountered some technical issues with SPSS as it does not have full functionality on the Mac operating system, but that was a positive for me because it gave me a reason to perform manual statistical calculations, which is a type of maths I very much enjoy!

Conclusion
I cannot state strongly enough how the drastically different learning methods employed in this module affected me. I felt a tremendous sense of pressure from the practical learning style, possibly because there was a necessity to develop new skills in a predefined time period. I found myself to be physically tired by the end of each lesson. There was also a sense of responsibility to fulfil my role within the research team. That was new to me, as stated previously, because this was the first time I had been in this type of learning environment. I must say now that, none of the things covered in this reflection are complaints. It was a difficult learning situation for me but I consequently learned a great deal in a very short time. Learning at level 7 is not supposed to be easy, it is supposed to be challenging in a way that leads to deep understanding, and this module fulfilled that criterium perfectly.

Action plan
I dearly wish I could say that I had learned to be able to more open to working with a team in future, yet I know that will not be the case. My reticence in that direction is due to my neurodiversity, not a decision to segregate myself from others. However, I can say that now I have worked successfully in this environment, I now have evidence that I can use to give myself more self-confidence in my ability to be part of a team in future. I have also learned valuable skills which will make me a better researcher both for my impending dissertation and into the future. I believe that from a practical perspective, the professional research skills module has been the most important module of the whole course for me. I will carry the knowledge and skills I have gained into my future career and I believe that those skills will make that career more enjoyable, fruitful and lucrative than if I had not chosen this module. 
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image4.png
Outline the key ethical and data protection considerations from this project? (200 words max)

Taking into account the common reporting of considerable stigma surrounding veterinary professionals
and mental health, protecting the identity and data of these individuals is paramount, in order to not
jeopardize their careers. All interview data and questionnaire data will be anonymised.

Any data collected will only be shared within the research team, with password protected files.

The main ethical issues surrounding this research area include the sensitive topic of mental health, as
considering the existing stigma for veterinary professions, it will be important to carry the interview and
survey out in a way that is sensitive to the possibility of re-traumatising the participant.

The interview and survey debrief will involve signposting to relevant mental health organisations.

Five key primary references

Lewis and Cardwell (2019)
Williamson et al. (2022)

Moir and Van den Brink (2020).
Robinson et al. (2019).

Allister (2019).

aoroN=
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MSc Professional Research Skills 2023-24
DRAFT Expression of Interest Form

Project Title: Investigating the perception of, and attitude towards mental health training for veterinary
trainees and students in Wales.

Brief lay description of the purpose of the project (200 words max):

Issues surrounding mental health and wellbeing of veterinary professionals are well documented for the
UK as a whole, however the evidence surrounding the delivery of effective mental health interventions and
services in Wales specifically has not been widely reported. Availability of mental health and wellbeing
modules as a part of the training procedure varies by training provider, possibly as there is no specific
requirement to provide this training as part of a veterinary degree course.

The majority of mental health support for veterinary professionals, and recently licensed practitioners,
revolves around treating the symptoms as opposed to trying to prevent the cause of many mental health
issues, such as anxiety, clinical depression, traumatic stress, suicidal ideation, which are the most reported
issues throughout literature. The aim of this project is to gain further understanding of what specific
education and training in relation to mental health awareness is considered most relevant to new trainees
and also for future ongoing CPD training.

Summary of proposed methodology (how the work is going to be carried out, including a
description of your target participants and recruitment plan): (400 words max)

Phase One of this project will take the form of a brief online quantitative survey in order to explore veterinary
professionals’ thoughts regarding what effective training would look like for them. The questionnaire will be
created through the use of Qualtrics. It is paramount that the questionnaire captures the most important
aspects of the research questions, which include investigating attitudes towards the currently offered
emotional and mental health wellbeing (EMHW) training on veterinary courses, identifying possible attitude
differences towards the available training, possible attitude differences based on demographics of
participants, as well as identifying training and support needs may need to be implemented into the currently
available training. The participants will be trainee veterinary professionals from Coleg Sir Gar, Gelli Aur
Agricultural College, and other courses across the UK. Qualified veterinary professionals will be recruited
through opportunity sampling, and possibly snowball sampling within the courses.

What are the expected outputs from this project (what will this project achieve and how will you
show this?) (200 words max)

The main expected output for the current study consists of an improved and wider understanding of
currently available mental health and wellbeing training provision that exists in veterinary/agriculture
courses within the UK, and the attitudes of the students undertaking those courses towards the available
training.

If successful, the project will be taken forward further to developing a preventative measure/intervention
and piloting it with veterinary and agricultural students.

The study procedure and results will also be written up for publication within a relevant journal and
dissemination.
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Outline the key ethical and data protection considerations from this project? (200 words max)

The BPS Code of Ethics and Conduct (2021), and the BPS Code of Human Research Ethics (2021) will
be followed in order to ensure appropriate and ethical procedures will be carried out, in order to maintain
the participants’

Considering the common reporting of considerable stigma surrounding veterinary professionals and
mental health, protecting the identity and data of these individuals is paramount, in order to not jeopardize
their careers. All questionnaire data will be anonymised.

The BPS Ethics guidelines for internet-mediated research (2021) will be followed, considering that the
first phase of this project consists of an online survey.

Any data collected will only be shared within the research team, with password protected files.

The main ethical issues surrounding this research area include the sensitive topic of mental health, as
considering the existing stigma for veterinary professions, it will be important to carry the interview and
survey out in a way that is sensitive to the possibility of re-traumatising the participant.

The survey debrief will involve describing the purpose of the study, assuring participants that data is
anonymous and providing the option to withdraw if the participants wish to, as well as signposting to
relevant mental health organisations, such as Vetlife.

Five key primary references

Allister, R. J. (2020). Veterinary Transition Study-investigating the transition from veterinary student to practising
veterinary surgeon: prospective cohort study.

Lewis, E. G., & Cardwell, J. M. (2019). A comparative study of mental health and wellbeing among UK students on
professional degree programmes. Journal of Further and Higher Education, 43(9), 1226-1238.

Moir, F. M., & Van den Brink, A. R. K. (2020). Current insights in veterinarians’ psychological wellbeing. New Zealand
veterinary journal, 68(1), 3-12.

Robinson, D., Edwards, M., Mason, B., Cockett, J., Graham, K. A., & Martin, A. (2019). The 2019 survey of the veterinary
profession. Brighton, UK: Institute for Employment Studies.

Williamson, V., Murphy, D., & Greenberg, N. (2022). Experiences and impact of moral injury in UK veterinary professional
wellbeing. European journal of psychotraumatology, 13(1), 2051351.
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Were you made aware of the emotional stresses of veterinary work as part of your
academic training?

How satisfied were you with that particular element of the training?

Did you feel prepared for the emotional stresses of veterinary work when you began the
practicum element of your training?

Did you encounter stresses post qualification that you hadn’t experienced or been
prepared for during your training?

How long have you been in practice?

Is mental health support available as part of your employment?

Do you now or have you ever seen a counsellor or other mental health professional due
to work-related stress?

Which is more stressful, treating livestock or treating pets?

Why?
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What is your age?

What is your gender?

What part of the UK do you currently live in?

What part of the UK did you complete your veterinary training in?

~could move these to the end

Are you a veterinarian or veterinary nurse?

How long have you been in practice?

Recent research on the veterinary profession identified the following to be the most
common stressors, within the last 12 months...

Were you made aware of the emotional stresses of veterinary work as part of your
academic training?

How satisfied were you with that particular element of the training?

To what extent did you feel prepared for the emotional stresses of veterinary work when
you began the practicum element of your training?

Is mental health support available as part of your employment?

Do you now or have you ever seen a counsellor or other mental health professional due
to work-related stress?
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Whatis your age?

Free text for exact age or choose age from groups (tick box)

Whatis your gender?

Tick box - male / female / prefer not to say

In which part of the UK do you currently live?

Tick box~ England / Wales / Scotland / Northern Ireland

Are you a veterinary surgeon or veterinary nurse?

Tick box - veterinary surgeon / veterinary nurse / other job in a veterinary practice / do
notworkin a veterinary practice

How long have you been in practice?

Free text box (vears)

Recent research of the veterinary profession has identified the following to be the most
common stressors. within the past 12 months have you felt stress caused by... choose
allthat apply)

Multiple tick boxes - High working hours / health hazards e.g. animal related injury /
euthanasia / difficult clients / high workload / internal politics / lack of resources /
access to CPD

In the past 12 months, have you experienced any work-related stress NOT included in
the previous list? If so, please give a brief description.

Free text box

Inwhich part of the UK did you complete your veterinary training?

Tick box~ England / Wales / Scotland / Northern Ireland

Were you made aware of the emotional stresses of veterinary work as part of your
academic training?

Tick box -_yes/no

Looking back, how satisfied are you that the mental health training you received was
adequate to prepare you for the stresses of practice?

Matrix - completely dissatisfied / somewhat dissatisfied / meh / somewhat satisfied /
very satisfied

Is mental health support available through your employer?

Tick box - yes / no

Do you now or have you ever seen a counsellor or other mental health professional due.
to work-related stress?

Tick box~yes /no
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) Role *
Please select your role in your veterinary practice

QO Veterinarian

QO Veterinary Nurse

Add Block

Training and Educational Experience

() signposting

The following questions ask about your experiences during training.

() Qualification *
How many years has it been since you gained your formal veterinary qualification?
O tess than 12 months
O 15years
O 6-10years

O Over 10 years

() Awareness *
Please think back to your initial formal training that led to your current qualification. To what
extent was consideration of mental health and wellbeing included in your curriculum/course?
O Notatall

QO Alitte

O Notsure
O auitealot
O Agreat deal




image11.png
Satisfaction *
Looking back, to what extent do you agree that the mental health and wellbeing training you
received as part of this initial training was adequate to prepare you for practice?

O suongly disagree

O oisagree

O Neither Agree nor Disagree
O Agree
o

Strongly Agree

O import from tibrary

Add Block

Stressors Block

Stressors List | Potential sources of stress in your current roleBelow is a list of potential sources of stress tha

Potential sources of stress in your current role

Below is a list of potential sources of stress that have been reported among veterinary
professionals. Please indicate how often you feel each potential source of stress has
impacted your own mental health and wellbeing over the last 12 months.

If any item is not relevant to you or has not caused you any stress then please select "not at
all”.

Stressor_Hours. *
Working hours (e.g., long/anti-social hours)

Not atall

Rarely

Sometimes

often

Aways

00000
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O

Stressor_Tension *
Workplace tensions (e.g., relationships at work, role confusion)
(Q Notatall

O Rarely

QO Sometimes

O often
O Aways

Stressor_Resources *
Lack of resources (e.g., equipment, PPE)
QO Notatall

O Rarely

(O Sometimes

O Often

O Aways

Stressor_Resources *

Lack of access to Continuing Professional Development/Training

O Notatall
QO Rarely

O Sometimes

QO often

O Aways

- Page Break ---s--sessseosoneoenesees

Stressor_Other 0 *

If you have experienced any other sources of stress in the last 12 months at work, please
give a brief description here.
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Stressor_Hazards
Physical Health Hazards (e.g. animal related injuries; hazardous substances)
Not at all

Rarely

Sometimes,

orften

Atways

00000

Stressor_Euthanasia
Euthanasia of animals in your care
Not at atl

Rarely

Sometimes,

often

00000

Atways

Stressor_Clients
Challenging or difficult clients
Not at all

Rarely

Sometimes,

ofen

00000

Atways

Stressor_Workload
High workload
Not at all
Rarely
Sometimes,

ofen

00000

Always
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Stressor_Positive 9%

Thinking about your mental health and well-being at work, what is the main factor that helps
you retain better mental health and well-being at work?

& import from library + Add new question

Add Block

Block 5

() Initial MH Training *

Please think about your initial training for your qualification. Please indicate which of these
areas of mental health and wellbeing were covered during your initial training/qualification.
Please select all that apply. If any don't apply or you can't remember, please do not select it.
Managing relationships at work

Working with challenging clients

Dealing with physical hazards on the job

Managing your workloadiworking hours

How to ask for help for mental health and wellbeing

Coping strategies to support your mental health and wellbeing

Professional sources of support for mental health & well-being

00000000

Other (please state)
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@]

Employment_Support *
Is mental health support (e.g. referral to a wellbeing service or counsellor) available through
your current employer?

O Yes

O No

(O Notsure

Employment_CPD *

Does your current employer offer you opportunities to attend CPD or training to support your
mental health and wellbeing at work?

QO Yes

O No

(O Notsure

Employment_ProfHelp *
Have you ever seen a mental health professional due to concerns about your mental health
and wellbeing at work?

O Yes

O No

QO Prefer not to say

ProfHelp_Consider *

Would you ever consider seeing a mental health professional if you had concerns about your
mental health and wellbeing at work?

O Yes

O No

(O Notsure
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Stressor_Positive oo

Thinking about your mental health and well-being at work, what is the main factor that helps
you retain better mental health and well-being at work?

Add Block

Block 5

() Initial MH Training *

Please think about your initial training for your qualification. Please indicate which of these
areas of mental health and wellbeing were covered during your initial training/qualification.
Please select all that apply. If any don't apply or you can't remember, please do not select it.
Managing relationships at work

Working with challenging clients

Dealing with physical hazards on the job

Managing your workload/working hours

How to ask for help for mental health and wellbeing

Coping strategies to support your mental health and wellbeing

Professional sources of support for mental health & well-being

Other (please state)

O0OO0O0O0O00O0




image17.png
Demographics

J 37

Finally, please take a few moments to provide some basic information about yourself. This
will help us find out whether there are any demographic differences in the experiences of
mental health and wellbeing training.

Age 9 *

Please tell us your age

() Gender *
What is your gender?

O Male
QO Female

(O Non-binary / third gender

QO Other

(O Prefer not to say

() Area_Trained *
In which part of the UK did you complete your veterinary training?

QO England

O Wales

QO Scotland
O Northern Ireland

(O Other (not UK)
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Finally, if you would like to tell us anything else about your experience of training, or areas of
training need linked to mental health and wellbeing please do so here.
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Debrief

Thank you for taking partin our survey, your participation is of great value to us.

The answers you have provided will help us better understand the main causes of stress
experienced within the veterinary professions, what mental health and wellbeing
resources are provided during training and what are currently available to you as a
practitioner. This information will in turn, help us to identify areas for improvement.

Your participation in the survey is voluntary and anonymous. Click the submit button at
the bottom of the page to add your responses and complete the survey. Please be
aware, as no personally identifiable information has been collected, it will not be
possible for us to remove your answers once you have submitted this questionnaire. If
you no longer wish to take part in the survey, simply close this page without clicking the
submit button.

If you feel you have have been affected by your participation, please contact one of the
research team by using the contact information below to discuss your concerns.

Dr. Ceri Phelps - Ceri.phelps@uwtsd.ac.uk

Dominik Grunski—1901751@student.uwtsd.ac.uk

Jonathan Butterworth - 1806017 @student.uwtsd.ac.uk

You can also contact one of the service providers below, who offer free mental health
and well-being support services.

Vet Life — vetlife.org.uk

Ty Elis (Porthcawl Cousellng Service) —tyelis.org.uk

*xk Submit ***
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Debrief Form

Thank you for completing our survey, your participation is of great value to us. The answers
you have provided will help us better understand what mental health and wellbeing
education and resources are provided during training and what are currently available to you
as a practitioner. This information may, in turn, help us to identify areas for improvement

Your participation in the survey is voluntary and anonymous. Please click the submit
button at the bottom of the page to add your responses and complete the survey.
Please be aware, as no personally identifiable information has been collected, it will not be
possible for us to remove your answers once you have submitted your responses. If you no
longer wish to take part in the survey, simply close this page without clicking the submit
button.

If you feel you have have been affected by your participation, please contact one of the
research team by using the contact information below to discuss your concerns.

Dr. Ceri Phelps — Ceri.phelps@uwtsd.ac.uk
Dominik Grunski — 1901751@student.uwtsd.ac.uk
Jonathan Butterworth — 1806017 @student.uwtsd.ac.uk

You can also contact one of the service providers below, who offer free mental health and
well-being support services.

Vet Life — vetlife.org.uk

Ty Elis (Porthcawl Cousellng Service) — tyelis.org.uk

Please click the submit button at the bottom of the page to add your responses and
complete the survey.
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Background: the state of mental health and wellbeing among UK veterinary
professionals has been well reported in recent years, however, there has been little
research into the part mental health and resilience training plays within veterinary
training.

Objectives: This study aims to discover how much mental health, resilience and
wellbeing training veterinary surgeons and veterinary nurses receive, and how well-
prepared currently practicing professionals feel they were, when they entered the
workforce.

Design: The study took the form of a short online questionnaire that collected basic
data regarding mental health programmes within veterinary training, and the
participants’ level of satisfaction with that training.

Methods: An online cross-sectional study of currently practicing veterinary surgeons
and nurses was conducted. Participants were recruited through social media
advertising and direct contact with veterinary surgeries local to the research team. Data
was then analysed qualitatively and quantitatively to establish the availability and
effectiveness of mental health training for veterinary surgeons and nurses.

Results: it was discovered that there was very little mental health training available to
trainee veterinary professionals in UK, and the training that was available was deemed
largely inadequate by the survey participants.

Conclusions: There is scope to develop specific educational resources that could be
included in veterinary degree qualifications. The inclusion of this training into veterinary
sciences degree programmes could significantly increase levels of mental health
across the profession.
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MSc Professional Research Skills 2023-24
DRAFT Expression of Interest Form

Project Title: Investigating the perception of, and attitude towards mental health training for veterinary
professionals.

Brief lay description of the purpose of the project (200 words max):

Despite recognition of the negative impact of workplace stress on mental wellbeing and organisational
factors, the level of stress and mental health problems reported within Wales and the UK is at an all time
high. Whilst this may partly be due to the impact of COVID and changing working practices, it also suggests
that current guidance and interventions are not providing effective solutions to this issue. This project
proposes a different approach to many existing interventions by recognising the need to support
organisations in identifying a range of potential approaches and tools that may work for that particular
organisation and culture. Therefore, the focus of the intervention needs to be around facilitating positive
conversations around stress and wellbeing at work. It needs to offer a different approach to the HSE
Talking Toolkit so this is a critical element of consideration in taking this project forward.

Issues surrounding mental health and wellbeing of veterinary professionals is well documented, however
the evidence surrounding effective interventions and services is scarce.

Summary of proposed methodology (how the work is going to be carried out, including a
description of your target participants and recruitment plan): (400 words max)

This project proposes to develop a theory-based intervention to promote positive conversations around
stress and wellbeing in the workplace. The intervention will take the form of an interactive toolkit to help
organisations create a more open culture around acknowledging and addressing the issues that may
impact on stress and wellbeing at work. It needs to enable organisations to create bespoke solutions that
work for them. Importantly, it also needs to provide suggestions for how to evaluate and measure the
impact of any changes made as a consequence of using the toolkit.

The content of the toolkit will be based on both theory and research evidence from research interviews
recently carried out at UWTSD which will require a basic thematic analysis to identify key themes. The
intervention will then be piloted in-house online at UWTSD for initial user experience testing before
undergoing acceptability and feasibility testing externally with willing participants involving the use of

Qualtrics,





image2.png
What are the expected outputs from this project (what will this project achieve and how will you
show this?) (200 words max)

This project takes forward recent research from UWTSD around the wellbeing at work agenda and will
test out the feasibility of attempting to support organisations in Wales with promoting positive
conversations around stress and wellbeing at work. If successful the project will be taken forward further
to a quantitative pilot trial. The results of this initial feasibility study will be disseminated to relevant
organisations and may be presented at conferences.

Outline the key ethical and data protection considerations from this project? (200 words max)

Five key primary references
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MSc Professional Research Skills 2023-24
DRAFT Expression of Interest Form

Project Title: Investigating the perception of, and attitude towards mental health training for veterinary
trainees and students in Wales.

Brief lay description of the purpose of the project (200 words max):

Issues surrounding mental health and wellbeing of veterinary professionals are well documented for the
UK as a whole, however the evidence surrounding the provision of effective mental health interventions
and services in Wales specifically has not been widely reported. Availability of mental health and wellbeing
modules as a part of the training procedure varies by training provider, possibly as there is no specific
requirement to provide this training as part of a veterinary degree course.

The majority of mental health support for veterinary professionals, and recently licensed practitioners,
revolves around treating the symptoms as opposed to trying to prevent the cause of many mental health
issues, such as anxiety, clinical depression, traumatic stress, suicidal ideation, which are the most reported
issues throughout literature. This project aims to capture the thoughts of veterinary professionals in regard
to the stigma and barriers that exist, and what they believe an effective mental health intervention would
look like for someone in their profession, and what they would expect to see from a mental health
intervention.

Summary of proposed methodology (how the work is going to be carried out, including a
description of your target participants and recruitment plan): (400 words max)

This project proposes to develop a short but appropriate questionnaire to capture veterinary professionals’
thoughts regarding what an effective intervention would look like for them. The questionnaire will be created
through the use of Qualtrics, and it is important that the questionnaire is anonymised to preserve individuals’
identities. It is paramount that the questionnaire captures the most important aspects of the research
questions. The participants will be trainee veterinary professionals from Coleg Sir Gar, Gelli Aur Agricultural
College. Qualified veterinary professionals will be recruited through opportunity sampling, and possibly
snowball sampling within the courses.

This will be a mixed methods study, the first phase of which will be a semi-structured interview with a select
few participants. The results of those interviews will be used to construct a follow-up questionnaire.

What are the expected outputs from this project (what will this project achieve and how will you
show this?) (200 words max)

If successful, the project will be taken forward further to developing a preventative measure/intervention
and piloting it with veterinary and agricultural students.





