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Scenario 1.
Here we have a scenario where Amina is an engineer from the Asian community and she sees herself as a committed hardworking British. She observed that her colleagues who are White British are often selected for a training and career development courses and she is convinced that is a victim of unlawful discrimination on the basis of gender and her ethnic background.  In my opinion it could be a victim of unlawful discrimination because the company was  dominated of male and they was priotise to a better career. Race discrimination occurs when  employees are treated differently than other employees because of unalterable characterictics, such a physical features attributed to their race. For example this act prohibits discrimination against an Asian individual because of physical characteristics such as facial features or ethnic background. Colour discrimination occurs when persons are treated differently than others because of their skin pigmentation. I think is a victim of  indirect discrimination because this happens  when a organisation has a particular policy or way of working that s puts people of your racial group at a disadvantage for example : a hairdresser refuses to employ stilists that cover their own hair, this would put any Muslim woman or Sikh men who cover their hair at a disadvantage when applying for a position as a stylist. Sometimes indirect  race discrimination or ethnic background can be permitted if the organisation or employer is able to show that there is a  good reason for the discrimination. This is know as objective justification. For example: a Somalian asylum seeker tries to open a bank account  but the bank states that in order to be eligible you need to have been resident in the Uk for 12 months and have a permanent address. The somalian man is not able to open a bank account. The bank would need to prove that is policy was necessary for business reason (such as to prevent a fraud) and that there was no practical alternative. The Equality act 2010  , in our scenario, for Amina says that it can’t  be  discriminate because ot etnical  background or race .  In Amina case she believe that is also gender discrimination in this company.  Sex discrimination occurs when someone is treted  unfairly for reason relating  to their sex ( in this case the company for what is working Amina is dominated by male workers ). Although most sex  discrimination occurs  against woman , it ‘s  just as unlawful to discriminate against a man and viceversa because or her?his sex. Overall, woman are more likely than man to report having experienced  each of this things ( like Amina that was not selected as often as they was the majority of her colegues for training and career development courses) or from being passed over the desirable  assignaments to earning less then someone of the opposite gender doing the same job. For all of this what I describe until now I agree whit Amina and I adwice her to contact a solicitator or an good expert for this 
