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Executive Summary
Otto has presented a claim against the company Woods Construction Ltd for workplace harassment and age discrimination which would come under the Equality Act 2010. The head of Ottos department has been repeatedly making age related insults towards him which could potentially lead to creating a hostile work environment. After Otto’s complaint to HR, the head of Ottos department has allocated tasks which are harder for him to do and any sign of intention to force Otto out of his job could be seen as victimisation. Otto should defiantly be considering taking his complaint higher and even seeking legal advice for a potential claim. Regarding the laptop situation, a legally binding contract would have most likely been formed when Otto sent his acceptance with the cheque as seen in the postal rule, so Evan could potentially be in breach of a contract. 



















Introduction
This assessment in regarding Ottos situations will be answered in a formal report style, including relevant legislation that will help Otto to take things further if that is what Otto wishes to do.  
