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Introduction
These days working from home has become very popular. Not only in UK but also in US employees and companies are welcoming working from home with excitement. Working from home brings many advantages and disadvantages. For example one of the key advantage is that employees can work whenever they want without leaving the comfort of their house (Rossie, 2006). So people who have dual responsibilities can easily maintain their work life balance. For example a working mother with small children can work from home while watching the children. On the other hand many researchers like Lorette and Dames (2014) believes in working from the office environment is best for the business and for people because working in office results in creating collective creativity. When people work in office environment they learn from each other especially when people work in team environment. Working in formal environment help people to manage their time more effectively and also learning and sharing knowledge and skills with each other.    

This report is written to analyse the information given in four key articles. Two out of four articles support working from home while the other two criticise working from home.  This report starts with the question of whether working from home is better compared to the working in office environment. To find the answer of this question research and data analysis methods are also discussed in the first part of the report. Second part discuss and analyse the data given in key four articles along with additional data about working from home.  

Question and Method
Whether working from home is better compared to the working in office environment 
To find out the answer of this question secondary data has been collected from given four articles and some additional books and journals. There is two types of data; primary data and secondary data. Primary data is a data which is collected directly from the data source first time according to specific research aim and objectives (Helen, 2013). On the other hand secondary data is a data which has already collected and used before. Secondary data is easily available in books, journals, articles or newspapers. While Primary data is collected with the help of primary data collection techniques like interview, survey or observation etc. (Vartanian, 2011)
Discussion

After reviewing four articles about working from home it has been found that there is a difference of opinion about the effectiveness of working from home. Some people think that working from home is move beneficial for the people and the business as people perform better when they are given option to work in their convenient hours and location (Rossie, 2006). While there are many researchers who believes in working from the office environment is best for the business and for people. First article in hand Shulman (2013) favours working from office environment by discussing the case of Yahoo when Marissa Mayer; information technology executive in Yahoo order that 15000 Yahoo employees should work from the office. The key argument behind this decision is that working in office results in creating collective creativity. This is supported by Lorette and Dames (2014) who claim that when people work in office environment they learn from each other especially when people work in team environment. Further Lorette and Dames (2014) suggests that working in formal environment help people to manage their time more effectively and also learning and sharing knowledge and skills with each other.    
On the other hand in the second article McGroger (2013) criticize Marissa Mayer; information technology executive in Yahoo who order 15000 Yahoo employees to work from the office. As Marissa Mayer believes that working from home is not as effective as working from an office environment. While McGroger (2013) is raising question that why Marissa Mayer has made this decision. McGroger (2013) argued that information technology has connected the world in such a way that people around the world and stay connected any time of the day from any location. She further argued that trust is something companies needs to do in their employees and let them do their job how they wanted to do as long as business objectives are met.  As far as learning is concern IT have given people better opportunities to learn and enhance their knowledge. Workers are skilled people and keeping skilled people is a very hard job, so giving flexibility to employees help a company to keep them for long time and employees enjoy better work life. This argument is supported by Romer (2011) who claimed that giving employees work flexibility increase their work life balance and quality of work as they do not have to stress out for time management. 
On the other hand third article support the idea of working in office environment as Ryan (2013) claimed that some of the best decisions at workplace come from cafeteria discussion. Ryan (2013) further argue that speed and quality is compromised when people work from home in spite of the fact that working from home is becoming popular from every passing day. According to CBI (2011) UK survey results suggests that 59% employees who has responded to the survey work from home.
Finally fourth and last articles again support the idea of working from home. In this article Keller (2013) claimed that she saves time and cost of travelling while working from the home. She claims that she plan her time well and it is worth working from home as she is more comfortable in home environment and when planning a head she is able to offer quality work in set hours. So it is worth for her and for the company.
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While trend of working from home in UK is also increasing. According to the Bureau of Labour Statistics (2013) 24% employees work from home. In spite of these trends many larger companies believes that working from home is just myth without actual benefits. For example formal Google Executive said that it is magical sharing lunch in office, discussing with each other and sharing ideas and knowledge.   
Conclusion 

Based on the discussion above it is concluded that working from home has become very popular. Working from home brings many advantages and disadvantages. For example one of the key advantage is that employees can work whenever they want without leaving the comfort of their house. So people who have dual responsibilities can easily maintain their work life balance. On the other hand many researchers believes in working from the office environment is best for the business and for people because working in office results in creating collective creativity. When people work in office environment they learn from each other especially when people work in team environment. Working in formal environment help people to manage their time more effectively and also learning and sharing knowledge and skills with each other.   It is also concluded that it is also true that information technology has connected the world in such a way that people around the world and stay connected any time of the day from any location. Trust is something companies needs to do in their employees and let them do their job how they wanted to do as long as business objectives are met.  As far as learning is concern IT have given people better opportunities to learn and enhance their knowledge. Workers are skilled people and keeping skilled people is a very hard job, so giving flexibility to employees help a company to keep them for long time and employees enjoy better work life.
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