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[bookmark: _Toc222144271][bookmark: _Toc222144988]Introduction
During this assignment, I focused on the core skills that I use every day as a student working and studying in the digital era. These skills are essential not only in daily life but also in work life and goals.
[bookmark: _Toc222144272][bookmark: _Toc222144989]Main Body
[bookmark: _Toc222144990]Task 1: Essential Academic and Employment Skills for the future career Path
[bookmark: _Toc222144991]Task 1 (A); IEEE Referencing
For a career in app development/ software engineering, if you are determined in being successful in your academic and professional career you will need to perfect a set of essential skills that are used daily, not only for research but for your practical work life. The 6 core skills that I have researched, are critical thinking, Determination, Problem, Communication skills, Digital literacy and lastly creativity.

CRITICAL THINKING 
 [image: ]
Critical thinking is the objective analysis and evaluation of an issue to form judgement. This could also link to attention to detail… If one small mistake is made your whole app could be jeopardised, you need to be able to see future problems and fix it before it even happens. An example of this is hackers therefore, app developers must create strong anti-hacking/backend to stop hackers in their tracks. [1]


DETERMINATION
[image: A poster of a person climbing a mountain

AI-generated content may be incorrect.]
What I have discovered during my research is that one key skill you will need to be successful in this career as developer is determination. You will need to work on coding everyday not only because of funds but to become great at it, so it becomes effortless like speaking a language fluently. Same way athletes are determined to be the best so they train everyday sometimes twice a day, this is how you will have to look at coding. Like learning anything new you will reach obstacles you will need to overcome with hard work this is determination, completing tasks no matter how hard the task is. [2]

PROBLEM SOLVING
[image: A poster of a problem solving process
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Problem solving is the art of analysing and defining an issue and coming up with a solution to fix the current problem. 1/3 of people in the workplace fail to show this important skill. You will need to be able to use your mathematical and scientific intellect to terminate any errors. [3]


COMMUNICATION SKILLS
[image: A poster of communication skills
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Communication skills are very important because you will need to be able to speak to your peer’s using language that they can understand. There will be times that your technical language does not resonate with your peers/team because they don’t understand the technical coding terms. Therefore, you can't level up if you can't explain complex concepts in simple terms. [4]
[bookmark: _Toc222144992]Task 1 (B); Similarity Report Evaluation 
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I believe the reasoning behind the percentage for the similarity report is because of the public task guide. The guide is public to the whole class therefore the format and wording may be similar to my other classmates. The way I can prevent this from reoccurring is by not following the guide exactly how it was presented in class and to use my own intellect to make my work different from everyone else. In my opinion, I would give myself under 10% for my similarity report if the guide that was used was not public. 
[bookmark: _Toc222144993]Task 2: Collaborative Mind Map and Individual Poster
[bookmark: _Toc222144994]Task 2 (A); Mind Map
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[bookmark: _Toc222144996]Task 3 Virtual Collaboration and RefWorks
[bookmark: _Toc222144997]Task 3 (A); Automatic Referencing 
I have explored Tuckman’s stages of development the stage I will be emphasizing on is the “Storming” stage. Storming is the conflict stage; this is the stage where altercations and conflict is more likely to arise between group members. Group members may start to criticise or object the team’s main vision/mission, this causes disagreement and arguments because members characters begin to clash. The team’s behaviour begins to sway from positive to negative, they begin to compete instead of working together, they become easily irritated, communication becomes weak, some members try to take control of the group as somewhat of a power control or group domination then this can lead to alliances and favouritism. These challenges create even bigger problems for the team when it comes to virtually collaborating because this creates a stronger misunderstanding for the team, it de-motivates members and increases isolating and solitary thoughts. [1]
When team members start to lose trust in each other, they begin to believe that they’re thoughts and ideas are more correct than others they begin to think about what is right or what is wrong instead of thinking about the main team goal and finding the correct solutions. But also, without this conflict stage to overcome there will never be any honesty and actual constructive criticism within the group. 
“Conflict is the journey to truth”, this is a very well-spoken line because without the team questioning each other, gathering each other’s opinions they will only have a tunnel vision towards the target but in most cases, this is not ideal. Teams need to question each other because this builds confidence in the team, this turns tunnel vision into viewing and understanding things from bird’s eye view/in multiple viewpoints. This creates an open mind of thoughts. Holding in your thoughts and questions can become frustrating and overwhelming, being able to speak what is on your mind will improve confidence and stop resentment from increasing and letting resentment increase can escalate to many harsher problems within your group. [1]

Communicating virtually, through things like texts, group chats and emails can be very difficult because of your wording/writing. Communicating like this is hard because your tone of voice is not as obvious as actual speech. Your message may come off different to what you have intended therefore, the recipient may understand your message in a different contrast. Such as, your message may have been said simply it may have been written as calm and straight forward to you, but the recipient may have understood it as if it was written with an assertive, dominant tone which is not as you have intended. In conclusion, it is best to speak through voice/video call rather than to speak through texts and emails just to avoid problems that could have easily been averted with just a bit of patience.[1]
Teams/organisations need to come up with specific roles for a specific team member, everyone’s role is important and slightly different. This is implemented to improve structure, as some members are natural leaders while others are creative and good with coming up with new ideas. Some roles may be harder for some and easier for others therefore knowing your role will turn someone’s weakness into a strength and vice versa if done wrong. [1]
[image: ] 
[bookmark: _Toc222144998]Task 3 (B); Step by Step guide to reworks
To organise my references properly, I used RefWorks. I uploaded the journal articles I selected, checked the reference details and explored the tools inside the platform. 
[image: ]
Screenshot 1, This is the RefWorks dashboard with nothing uploaded

[image: ]
Screenshot 2, as you can see on the left, I have created two files “LDE assignment 1 and 2 also, the uploaded Tuckman’s PDF 
[image: ]
Screenshot 3, This the last screenshot that shows the “Create Bibliography” tool that I used to generate properly formatted references. 
Altogether, these screenshots show the full process that I used to organise my sources for this assignment.

[bookmark: _Toc222144999]Task 4
[bookmark: _Toc222145000]Task 4 (A); E-portfolio Creation
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Screenshot’s Section 1 – Home Page
These screenshots show the home page of my e-portfolio. I designed it to look simple and professional. It’s the first page my tutor sees, and it links clearly to all the other tasks.
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Screenshot’s Section 2 – Task 1 Page
These screenshots show my Task 1 page, where I uploaded the written word about academic skills as well as some supporting images, I organised the text and images into clear sections, so everything is easy to read as you keep scrolling downward. I also included the Similarity Report Evaluation and my reasoning for my report. 

[image: ][image: ][image: ] 
Screenshot’s section 3 – Task 2 Page
These screenshots show the Task 2 page with also my mind map and my A3 poster. I implemented both the visual images and my explanations to show how the ideas connect to teamwork.
[image: ]
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Screenshot’s Section 4 – Task 3 Page
These screenshots show my Task 3 page, where I explained how I used RefWorks and added the screenshots as support of the whole process. It proves that I followed the method properly and referenced everything as tasked.

[image: ]
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Screenshot’s Section 5 – Task 4 Page
These screenshots show my Task 4 page explaining how I built the whole e-portfolio using Google Sites. I wrote about the tools I used, my opinion, why I used it, why I prefer it and what I learned from creating everything using this online software.
[image: ][image: ]
Screenshot’s section 6 – About Me Page
These screenshots show my “About Me page”. I wrote about my background, my goals in tech and in life, and why I’m interested in computing, software engineering and cybersecurity.
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Task 3 (A); Automatic Referencing

I have explored Tuckman'’s stages of development the stage | will be emphasizing on is the “Storming” stage. Storming is the conflict
stage; this is the stage where altercations and conflict is more likely to arise between group members. Group members may start to
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and solitary thoughts.

When team members start to lose trust in each other, they begin to believe that they're thoughts and ideas are more correct than
others they begin to think about what is right or what is wrong instead of thinking about the main team goal and finding the correct
solutions. But also, without this conflict stage to overcome there will never be any honesty and actual constructive criticism within the
group.

“Conflict is the journey to truth”, this is a very well-spoken line because without the team questioning each other, gathering each other’s
opinions they will only have a tunnel vision towards the target but in most cases, this is not ideal. Teams need to question each other
because this builds confidence in the team, this turns tunnel vision into viewing and understanding things from bird's eye view/in
multiple viewpoints. This creates an open mind of thoughts. Holding in your thoughts and questions can become frustrating and
overwhelming, being able to speak what is on your mind will improve confidence and stop resentment from increasing and letting
resentment increase can escalate to many harsher problems within your group.

Communicating virtually, through things like texts, group chats and emails can be very difficult because of your wording/writing.
Communicating like this is hard because your tone of voice is not as obvious as actual speech. Your message may come off different to
what you have intended therefore, the recipient may understand your message in a different contrast. Such as, your message may have
been said simply it may have been written as calm and straight forward to you, but the recipient may have understood it as if it was
written with an assertive, dominant tone which is not as you have intended. In conclusion, it is best to speak through voice/video call
rather than to speak through texts and emails just to avoid problems that could have easily been averted with just a bit of patience.

Teams/organisations need to come up with specific roles for a specific team member, everyone’s role is important and slightly different.
This is implemented to improve structure, as some members are natural leaders while others are creative and good with coming up
with new ideas. Some roles may be harder for some and easier for others therefore knowing your role will turn someone’s weakness
into a strength and vice versa if done wrong.
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Task 3 (B); Step by Step guide to reworks
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Screenshot 1, This is the RefWorks dashboard with nothing uploaded.
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Screenshot 2, as you can see on the left, | have created two files “LDE assignment 1 and 2 also, the uploaded Tuckman’s PDF.
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Screenshot 3, This the last screenshot that shows the “Create Bibliography” tool that | used to generate properly formatted references.

Altogether, these screenshots show the full process that | used to organise my sources for this assignment.
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For task 4, | decided to use Google sites as it very easy to use and for simple tasks like this it makes creating the e-portfolio extremely
easy to use. Editting on google sites is perfect for beginners that dont take too much pride in aesthetically pleasing the viewer, It is
straight foward . Adding text boxes, images, resizing text and text boxes also changing colours is effortless. The google sites main
interface is easy to navigate, switching from pages and also adding new pages is effortless. The templates that you can begin with are
easy to to edit and re-organise furthermore, the most webisites only provide certain designs and themes when selecting the templates
at the start but with google sites you can change the themes on the top right dashboard incase you feel as if your project looks too

bland or boring.

In addition, | first tried to create a website using wix but | came to a realisation that wix is a very technical website with alot of
implementations and buttons. Wix in my opinion is better for users who will spend a vast amount of their time editting their
website/portfolio to create an extremely proffessional and artistic peice of work, where as Google sites is straight foward and more

focused on presenting you work on a much simple canvas.

Another reason | have chosen to use google sites is because of it's free software and also its free sharing, | am able to share/send links
to many users for free to view my website. Where as, many other websites do not let you share or present your work without paying an
upfront cost. All my recipient/tutor needs to view my work is to request to view it and | accept it this is an extremely easy and secure

way of sharing my work.

Using google sites made it a breeze when creating this website because | did not have to put much thought into layout, buttons and
designs everything is presenting clearly and easy for the eye to digest, the dashboard is in clear view and there are not any confusing

buttons to navigate through.

In conclusion, google sites was the easiest website builder | have encountered the process of building was easy therefore it kept me in a
calm stress free mind frame when completing this task. This gave me an idea of how you do not need complex websites to make an

elegant, straight foward websites that meet university expectations.
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My name is Andre Moura Dos Santos, | am currently studying level 4 Computing in University Of Wales Trinity Saint David in London.
Technology has always been one of my interests, computing, gaming consoles, Tv's and Phones have always been very intriuging to me

getting a grasp on how these technological advancements have always blown my mind and now learning alot about these things have

become entertaining as well as usefull wisdom-wise.

Growing up | found interest in becoming a sofware and mechanical engineer, being able to create technology and products has always
been something | have been fond of. The reason | have chosen to complete this course is because | have goals in creating my own
technology company therefore | have to begin with the fundamentals and learn everything from scratch. In steps | want complete this

computing course, Software Engineering, Cyber security then with all the knowledge | have gathered | will hopefully be able to create my
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Growing up | found interest in becoming a sofware and mechanical engineer, being able to create technology and products has always
been something | have been fond of. The reason | have chosen to complete this course is because | have goals in creating my own
technology company therefore | have to begin with the fundamentals and learn everything from scratch. In steps | want complete this
computing course, Software Engineering, Cyber security then with all the knowledge | have gathered | will hopefully be able to create my
own team/company to create major technological product. Such as, Phones/tablets, Health products, Motor vehicles etc.





