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           For some people, a career today is never an option. Many people keep their jobs with a combination of employers and switch between different businesses throughout their working life. We should all be adaptive in our work samples, they should be set up to change jobs, and we also share where we have better opportunities elsewhere. Personal development is about addressing people in importance everyday , such as physical well-being, mental development, in-depth development, competent development, social and family development, to achieve the goals of being a person such as: a plan for effective life, a comfortable life to reach the maximum potential. Create a balance between very important everyday issues, maintain healthy connections, live life, discover how to care about the right issues, standards, conditions and qualifications, such as discipline, loyalty, enthusiasm, attention, study, love and administration.

[bookmark: _Toc24671759]Personal SWOT Analysis

            The most remarkable sensations in my life are always a powerful and impartial way of always being easy: whatever you do diligently and are nominated for my work. These strategies would help me achieve my goals, highlight my strengths and opportunities and destroy my weaknesses and threats around me.
             “I am no bird; and no net ensnares me: I am a free human being with an independent will.” 
― Charlotte Brontë, Jane Eyre

[bookmark: _Toc24671760]Strengths
             At first, my learning style is Aural (hearing directions and speaking answers). This allows me to concentrate on the correspondence I receive and speak the new data. I will also talk to everyone. The buyer, who is my recognized profession, is expected to build and maintain good relationships with suppliers through correspondence. In addition, the exchange is the consistency of the most common buyer. The buyer must set the cost as low as possible to extend the invasion. Regardless of whether the agreement is large, it usually depends on the correspondence. In addition to these lines, the great correspondence in my life is an advantage.
            I am also a discouraging person and the same as a buyer. The discouraging personality gives me the power to build my interpersonal organization more effectively. As a buyer, an interpersonal organization is very important, as it is useful to find the right aggressive provider to build the organization. As a leader, I also have limits to progress reasonably and move. It is essential to be a buyer. This is because there is a reasonable buyer who can find a way to buy the right items that could have a legitimate impact on the benefits and reputation of the organization. As the Belbin test showed, I am also knowledgeable, reliable and reliable and can help me meet the needs of a merchant.
            In addition, my related ability has helped me a lot, and I have found a better approach to managing people. My nomination for my work has really increased, and people trust me continuously, and this is how great people know me. Many pioneers who have had a good reputation and whose goals have been achieved will be encouraged.

[bookmark: _Toc24671761]Weaknesses
	One of my weaknesses has always been a passionate affair that constantly bothers me to achieve my goals. Due to the need for passionate well-being, there are some difficulties that I find difficult to control. I really want the areas not to be too big. In general, there are still some weaknesses that are expected to improve to become a more productive buyer. Honey and Mumford's trial has shown that I am pushing. I am very dissatisfied because I want to act first, think about it later. It would be a big mistake to be a decent buyer. A buyer must be reasonably careful and consider it before deciding on an option. In addition, the result would be very severe and, for example, would influence the profit and reputation of the organization. In addition, I am partial. I would decide on the choice or judgment, depending on my personal value. It would allow me to organize an inevitable acquisition option. In this way, I should improve that deficit and focus on the most basic and common ground before deciding on an election.
            In addition, the Honey and Mumford test have been distinguished, as I understand here and now. He suggests that I would stay here and not be ready to face the difficulties. I could not have reached the most impressive level of my career. You should change your mind and be happy to solve all the challenges. Another thing, no matter how long later, would remain a business partner. In that way, after seeing my weaknesses, confuses me between my personality and my career expectation. I should improve my weaknesses as quickly as possible to meet the needs of a reasonable operator.
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	Usually, I have opportunities that improve my ability to learn something new and have a better approach to managing challenges. I do my best when my group stays together, and I will work together without being disturbed. In general, I trust people a lot, regardless of the conditions I generally dominate better.

[bookmark: _Toc24671763]Threats
	The biggest issue for me is to harm people. Those affected by me, focus more on the unhealthy aspects of my condition and try to think about my effects on my personal and professional development. Usually, I try to turn these threats into opportunities using correspondence methods, talk to the group and then decide what are next steps.

[bookmark: _Toc24671764]Learning Styles

                      The result of learning is renewed information. It assumes an important role in basic leadership. After that, learning is ready for future careers and achievements (Niles et al., 2010). The result of learning is information that can be renewed and improved so you can test the work and easily execute it. It will also be useful to make an appropriate agreement. Rayner (2015) pointed out that the world is developing rapidly. Therefore, people should always adapt to changing circumstances through learning so that they can keep up with aggression (Rayner, 2015).
                       Like most of us, I can say that there were moments in my life when learning became evident. I remember having a raffle on the wall all day when I looked at the tick we recycled and tried to solve it. On the other hand, I can read about when I wanted to learn. I was waiting for the experience and checking the hours until I had the next opportunity to plan the topic. Since the years have passed since my beginnings, as has been the case for a long time, I have discovered that there is a password that relates to my learning style: planned. I am a unique schedule. Since I have memory, I classified the person regularly. The person who had a schedule for everything. The one who knew everything and understood what he wanted and what he did not get immediately.

[bookmark: _Toc24671765]Honey and Mumford
	A vote on the learning styles of Honey and Mumford was prepared to respond to an audit tool and illustrate the development of a legitimate and reliable estimator to coordinate and identify trends in learning styles within a higher level of guidance.
            I am an activist who has a very strong tendency to test. If I had to extend it, I would first check if the course about trading stock I was taken a couple years ago was correct without an important agreement that depends on my idea. When problems came up, I would seek help effectively, for example, by interviewing my colleagues or tutors in different ways until they fully understand the problems. This is very dangerous because the result is forgotten. I understand that, as well as the proof at that time. For the reasons that I generally consider extraordinary, nobody will know what will happen. To my knowledge, communication should be better.

[bookmark: _Toc24671766]Vark      
       It is a comprehensive survey that helps people identify their learning trends that 
can improve the viability and productivity of learning. Now it is clear that the best 
learning styles for witnesses can be varied through the four physiological learning 
styles associated with seeing, listening, reading, reading and feeling (Sarabdeen, 2012).
[bookmark: _Toc24671767]     For me is the best learning style I understand. However, the test seems to be too complete since it allows the application of multimodal learning. For example, suppose I also have a multimodal learning implementation. The objectives of the different perspectives are balance and comparability. In this way, the effect of the test is quite unclear and optional
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	The Myers-Briggs Type Indicator (MBTI) is a mental self-determination instrument designed to divide people into four types according to their tendency.
             I have a place where I can find myself as a introvert. The main difference is the feelings and the thoughts. I realized that I am not too sure sometimes with my decisions and I agree with that. I understand that correspondence and dynamism are the most important for the establishment of the informal community. Then I try to make new partners and open my brain to talk to them. In particular, I appreciate talking to older people. This is because I can be familiar with the structuring of waves through correspondence. For example, they gave me the background, the perspectives and the qualities , which led me to a great increase and change in my attitude.
             About perception, I agree with that too. For example, I continue to do this with my colleagues because I accept that the best result can be achieved through a combination and dialogue. For perception, it is the same for me. My bias is not to take responsibility for a piece or in a row. I understand that I am adaptable and find a plausible way of fulfilling responsibilities. In terms of feelings (F) and thought (T), they also coordinate for me. I would suggest and think about the prejudices of others because I understand the meaning of the agreement. 
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	‘The Go M.A.D. scope of development materials and business improvement programs have been created to help associations improve their profitability and profitability by changing the way people think and participate in the work environment’ (Kudrinskaia and Kubarev, 2013). The Go M.A.D. structure of the results and the rational approach allow individuals and groups to make their attention more effective in solving problems and improving efficiency. At the time that associations adapt and install this procedure as a common language, they are emotional.
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	Finally, I identify and analyze my preferred learning style, my personality and my group work. It allows me to get information about me. Also, due to my dedication and my characters, I chose my future career as a merchant. In addition, many of my learning plans suffer from the increase in my aggression and the fulfilment of my career requirements. I wish I could constantly update myself. And finally, I find the highlights of my career.

[bookmark: _Toc24671772]Personal Development Plan

Plan – Research – Write – Review – Evaluate
Specific        goal and direction
Measurable  progress tracking
Realistic       focus on achievement
Time Bond   report deadline.
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