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MODULE CODE: SHSS5083
 PSYCHOLOGY OF ADVENTURE
ASSESSMENT TYPE: ESSAY 
Assessment/Component: 2

COMPONENT WEIGHTING: 50%

WORD COUNT: 2500 WORDS 

MODULE TUTOR: ALISON CONNAUGHTON
SUBMISSION DETAILS:
Assignments should be submitted via Turnitin (Moodle) by 3pm on Friday the 3rd of May, 2019.

WORD COUNT: 	2500 words 

TASK:
Establish the motives for taking part in an outdoor adventurous activity for an individual of your choice. Evaluate your results in light of previous research.  

Structure of assessment:
You will be asked to decide upon a participant from a specific section of the population who regularly takes part in an outdoor adventurous activity to study. 

You will be provided with an interview schedule (group generated) to use, in order to identify the individual’s motivation for taking part in an outdoor adventurous activity (e.g. mountain biking / kayaking). 

The entire lecture group will collectively complete and sign a UWTSD ethics form for the study. As a group you will discuss and agree upon appropriate methodological guidelines to follow (e.g., interview procedures, data protection)

Each member of the lecture group will individually identify a participant meeting their chosen criteria, and obtain consent to be interviewed.

Each member of the lecture group will individually interview their chosen participant (approx. 10-15 minute interview) and record the interview for verification purposes. You will be required to retain the recording until the assessment has been marked. 

Each student will then individually:
· Write up the participant’s results in an appropriate format (approximately 1000 words).
· Evaluate the results in light of previous research (approximately 600 words)
· Relate the findings to current motivation theory (approximately 500 words)
· Evaluate the implications of your findings for individuals working in the outdoors (approximately 200 words).
· Identify strengths and limitations of the study (approximately 100 words)
· Present ideas for future research in this area (approximately 100 words).

Guidance will be provided via Moodle and during lectures regarding the required structure and content of each of the above sections. 

Important information:
Participants must be provided with a participant information sheet and sign a consent form.
The recording of the interview should be retained until the assessment has been marked. 

Ethical guidelines for this research will be discussed and agree during lead lectures PRIOR to any data being gathered, and MUST be adhered to. Confidentiality and anonymity MUST be guaranteed to all participants. 

Marking Criteria
· Write up the participant’s results in an appropriate format (approximately 1000 words). 40%
· Evaluate the interview results in light of previous research (approximately 600 words) 20%
· Relate the findings to current motivation theory (approximately 500 words) 20%
· Evaluate the implications of your findings for individuals working in the outdoors (approximately 200 words). 10%
· Identify strengths and limitations of the study (approximately 100 words) 5%
· Present ideas for future research in this area (approximately 100 words). 5%


Reference to research: You will be provided with key readings as a starting point for the assignment; however you should also refer to a range of additional resources.
As a guide, you will be expected to refer to at least 10 peer reviewed research articles (not websites) in your assignment.

Submission Date: Friday the 3rd of May, 2019. 
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Assessment Feedback Sheet
	                Student No. /Name:	
                                               Module: Psychology of Adventure 
                                      Module Code: SHSS5083 

	Personal Evaluation – to support your academic progress please complete the section below BEFORE submitting your work.

	What do you consider to be the best aspects of this work?
	

	Which aspects do you consider could have been improved in this piece of work?
	

	What have you found most satisfying whilst undertaking this submission?
	

	
ASSESSMENT CRITERIA
	Learning
Outcomes


	GRADE

	
	
	Poor
< 20%

	Weak
20-29%
	Unsatisfactory
30-39%
	Satisfactory
40 – 49%
	Good
50 – 59%
	Very Good
60 – 69%
	Excellent
70 – 84%
	Exceptional
85– 100%
	
  %

	Write up the participant’s results in an appropriate format (approximately 1000 words). 40%
	2, 3
	
	
	
	
	
	
	
	
	40%

	Evaluate the interview results in light of previous research (approximately 600 words) 20%
	1, 3, 5, 6
	
	
	
	
	
	
	
	
	20%

	Relate the findings to current motivation theory (approximately 500 words) 20%
	
1, 3,4,5,6
	
	
	
	
	
	
	
	
	20%

	Evaluate the implications of your findings for individuals working in the outdoors (approximately 200 words). 10%
	3
	
	
	
	
	
	
	
	
	10%

	Identify strengths and limitations of the study (approximately 100 words). 5%
	1, 3,4,5,6,
	
	
	
	
	
	
	
	
	5%

	Present ideas for future research in this area (approximately 100 words). 5%
	
	
	
	
	
	
	
	
	
	5%

	It is expected that students will present work that is proof read, correctly referenced and adheres to the Assessment Checklist. Therefore a range of 0 – 10 marks will be deducted for non-completion of any of the points on the checklist below.
	

	TUTOR COMMENTS:

	 Submission date: 03/5/19

Via Turnitin
	Return date:
(At least within 4 weeks)
	Tutor:  Alison Connaughton
	Mark: 


Assignment Checklist

· Please complete the Personal Evaluation section of the Assessment Feedback sheet, add your name and details, and paste the whole of this assignment document into the front of your assignment

· Submission is a single word file, clearly labelled with your name and module code
· Font style - Times New Roman, size -12 for text and 14 for headings
· Ink colour – black only
· Line spacing – 1.5 line spacing and 2cm- 2.5cm page margins
· Quotations more than three lines to be indented 1 line spacing
· One line space between paragraphs, paragraphs must be left aligned
· Pagination (your assignment should have page numbers) 
· All tables and figures are internally referenced and have a title
· Word count checked and written at end of text (before references and any appendix)
· Assignment is within 10% of the word limit (excluding references and any appendices)
· All references in the text are included in the reference list
· Correct referencing following the Harvard style, as described in the UWTSD referencing guide.
· Correct spelling using UK English
· Correct use of punctuation
· Grammar and syntax correct- double check anything that has a green line under it
· I have read my assignment out loud to myself and it makes sense and is easy to read
· Somebody else has read my work and it makes sense to him or her!
· I have checked and I have not plagiarised 
Failure to follow these guidelines will cost you marks!
Motives for Taking part in Outdoor Adventurous Activities

As part of this module we were asked to conduct an interview with someone that participates in an outdoor adventurous activity, with the aim of finding out exactly what their specific motives are, as well as any other reasons they may have for participating.

Results and Analysis of Interview
While conducting the interview the participant explained to me that the outdoor adventurous activity they participate in was climbing. He explained to me how he started climbing and how climbing is the type of activity that can be used for exercise purposes or in can also attract the adrenaline junkie type people. From my personal experience of climbing, it can be a very dangerous activity and if you make any mistakes they can lead to a possibly fatal accident. The interviewee explained to me that they began climbing whilst in school as part of a club, after a few sessions with the school club they realised they really wanted to pursue this further. At first it seems as though the main motivation simply the fun aspect of the activity, they also said that they seemed to be afraid of heights to an extent but they got a rush from the fear of being up on the climbing wall. So even at an early stage, for this person the motives were for the pure enjoyment of it and the excitement of being in those situations. During the interview it became abundantly clear that the risk factor was one of the main attractions for the participant. He said that when he is indoor climbing he finds that taking certain risks are a lot easier as it feels like a safer environment to climb in, explaining that despite being a competent climber outdoors, he is generally more comfortable with indoor climbing. This shows that the environment in which a person participates can really have an effect on their ability. For the interviewee they feel as though climbing is more of a hobby that they take part in as often as they can. They said that when they take part in the activity they feel calmed and free, believing that when they go climbing it is a way of disappearing and clearing their mind. It gives them a way that they can think of nothing but the climb and they can really focus their mind. This allows them to focus their ability and climb to the best of their ability.

While conducting the interview we discussed their motivations and whether they have changed. They explained that while participating over the years their motives have indeed changed, and that over time they have developed from doing it for the pure fun of it to that they want to learn more about the technical skills and how he can improve technique and then hopefully pass on his knowledge to others. The thing that came up most in the interview was things about the risk you take in climbing and deciding whether the risk to reward ratio is worth it. This decision is either made over your ability or confidence of your ability. They seemed to like a lot of the risk that surrounded the activity but on some levels the risk was too much. For this person it seemed that they were quite shy and didn’t think that they were as competent as they were. To me they seem as though they think about the risk too much. For some people when you over think the action you tend not to take the risk, even when you know you are safe. It comes down to feeling scared of the action and over time you can overcome these fears and move forward. One thing they did say was that no matter what they do they enjoy the climbing even if they are unable to make a certain move they go with friends, have fun and try different things, all the while trying to improve their ability and learning new technical skills. They did however say that on some occasions they try and go with certain people to try and learn new things as going with certain people and new people is a great way to make sure you get something done and learn new skills. He said this because going with friends is great but sometimes it turns out you don’t get much done. 
	
“Sometimes I go on my own because I like just sitting there looking at the boulder problem and try to work it out on my own. I also like talking to other people that are there to see how they are getting on.”

This statement really says something to me. They seem to like participating in the activity with friends and have as much fun as they can. They also seem to enjoy the adrenaline rush they gain from it. However, they said that they also like going on their own and enjoy sitting there working it out for themselves. For some people it can be a really nice thing to just have some of your own time and do your own thing. It can really help to clear the mind. It is a great way to focus on what you want to do and get things done.
Throughout the interview the interviewee seemed to keep mentioning how they feel like they never seem to find a reason not to try something, other than the fact that they can be too scared to try it. However, for me I can see fear as a form of motivation as it can push you to overcome your fears and climb in ways you never thought you’d be able to.
One thing they did say that kept them motivated what the way they set goals for themselves. Goal setting as a form of motivation can be very beneficial as it gives them something to work towards and something to focus on. For me goal setting is one of the best forms of motivation and ways to progress you can use in outdoor activities. It can help you to do the things you never thought you would or could. It also shows an essential part of progression which in its self is another form of motivation. 

Evaluation of interview in light of previous research 
In previous research I have found that a lot of people participate in certain adventurous activities for many different reasons. One of the most common reasons people come up with is because they are ‘adrenaline junkies’. Which for a lot of people that participate at a certain level it is, but for many professionals and non-professionals this is not really the case. Some people take part for personal reasons such as new ways to exercise, others do it to take part in competitions, some do it as part of their job, and it is a way for them to make money doing something they enjoy. In the interview I found that this participants motives for taking part are not only to enjoy themselves and improve their ability but it is also to socialise and better their knowledge so they can one day teach and instruct younger people to do what they love doing. John H, Kerr and Susan Houge Mackenzie found in their research that lots of people can have more than one motive and although they can be the same as others, they can be rated at different levels of importance to each person. For my interview it seemed as though they held their motives of participating for enjoyment and to improve ability as one of the most important. However, these motives could change at any time. In previous research I found that motives can easily change over time. These changes can be motivated by anything. These could be things that have happened to you, opportunities that may have come up. Allan Wigfield and Jenna Cambria talk about thing such as achievements, performance and mental health can be very influential in how you create what motivates you and how you rate these in importance. Other things could really change your motives such as being offered a new job and therefore your motives may change to improving your teaching and instructing ability. Or you could have had an accident and therefore cannot climb to your previous ability and your motives may change to not just enjoyment anymore but to regain that strength lost and learn new ways you can still participate even with this injury. 
From previous research I have found that the activity itself can really affect your motives for taking part. This can be due to the type of activity, the skill level needed to participate and your own age can also affect this. After looking into it this really made sense to me as being someone to participate in one of these activities I notice the different motives people appear to have. For me at this particular moment I want to just enjoy it and have fun but in the future I can see myself changing that idea as I will be older and looking for jobs and will need to know more in terms of working and instructing rather than just taking part. 
Some people’s motives are very similar if not the same but they will always rate them with different levels of importance. One particular motive I found with research really appealed to me. This motive was based around the idea that most outdoor adventurous activities are not competitive. For many people just being able to take part in the activity without having to compete can really help them get into the sport as there is no pressure that they need to be good enough to compete in the activity and can just enjoy themselves. 
For a lot of people the biggest motive and reason for taking part is just for the enjoyment and fun however there are always smaller motives that are underneath this main one that people just like to keep to themselves or they don’t really know what it is. 


Relating findings to Motivation Theories
As climbing is seen as more of an extreme sport a lot of the people that take part do it for the thrill of climbing, they do it because they get more out of it that than a generic sport like football. For a lot of people it is a matter of weighting up the risk and seeing if it is worth it for them. 
Lots of people participate with different motives. While some share the same motives many people can order these motives in different orders of importance to them. A lot of people will have their own reasons for taking part and they will also have their own way of deciding what is most important for them while they take part. 
There are two main theories for motivation. They are Contentand and the Process motivation theories. The way you distinguish between these is that the Content Theory focuses on WHAT motivates us whereas the Process Theory focuses on HOW human behaviour is motivated. These theories are then underpinned by other theories such as ‘Maslow’s needs hierarchy’ for the content theory and the main process theories are things like ‘Skinner’s reinforcement theory’. These are just a few of the theories included. One thing they say is that no single motivational theory can explain all aspects of people’s motives or lack thereof. Each of these theory explanations can then serve as part of the basis for the development of techniques for motivating. 
From what I found in the interview the participant’s motives seemed more like Contentand motives. This is due to the motivations being something they want. I believe the participants motives were very similar to what McClelland says about ‘the Need for achievement, affiliation and power.’ This is because the motives for my interviewee were things like to do it for fun and to improve their ability in the activity. McClelland’s work is developed on from Maslow’s work of ‘Hierarchy of Needs’. His work really goes into what we as humans want and our end goal should be to reach ‘Self-actualization’. Whereas McClelland has developed this and changed Maslow’s hierarchy pyramid into three main points of achievement, affiliation and power. As I said before it take more than one theory to explain people motives. 
The interviewees motives for participating in this activities are more suited to McClelland’s work as it seems to me his theory is based more on what the person wants now rather than Maslow’s theory that talks about the end goal of self-actualization and what are the steps to get there. 
For my participant their motives were simple and didn’t really have a meaning other than to give you some excitement. In terms of what Maslow says you really need to strive to obtain self-actualization and develop and motivate yourself to do the best you can and become the best you can. 

Implications of Findings for those Working in the Outdoors
For people already working in the outdoors my findings can benefit them and help them to become more motivated in their own work and the adventurous activities they love doing. My research can help people understand what motivated them and what they need to do to try and motivate themselves. 
For many individuals working in the outdoors staying motivated can be hard and for many others it is easy to stay motivated. However if you are struggling to stay motivated you can read my research and find that there is more than one way to motivate yourself. Many people need to find out what motivates them and how they can implement this motive into their work. Others need to find what keeps them motivated outside work so they can carry on doing what they love. 

Strengths and Limitations of Study
A face to face interview worked well in this circumstance, especially regarding gaining certain information about the interviewee. You will not just find out what they think but you will be able to look at their body language and how they talk about what they do. Conducting a study in this way can really help you read a person. You can get an understanding of what they are talking about and how they are feeling. Being able to look at someone like this during an interview you can gain a better understanding of their motives.
On the other hand, only interviewing one person meant that I was limited to just one perspective. 

Ideas for Future Research
To improve this study, it would be useful to conduct more than one interview to try and determine the different motives of others and really try to find what they hold more important. I would be able to compare and analyse the different interviews and gain a better understanding of different people’s motives for participating in different outdoor adventurous activities. I would also make sure all the participants are participating in the same activity as it would give me great insight to what motives people for certain things within one particular activity. 
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