Introduction
To what degree do ethnic minority backgrounds impact on police policies and procedures?

This research project aims to investigate the question, ‘to what degree does ethnic minority backgrounds impact on police policies and procedures.’ 

With the 2021 statistical publication from South Wales police stating that only 0.2% of applicants to the force were individuals from a Black, or Black British background (2023). A question raised includes; does the public perception of the police, their policies and procedures act as a deterrent to those from ethnic minorities wishes to pursue a career within the police?

By drawing on Historical contexts, this dissertation aims to discuss the background and issues which race and ethnicity have posed when policing within the United Kingdom. Namely, the Brixton Riots in 1981 and Stephen Lawrence’s murder in 1993. 
Discussion shall focus on the context and background to these incidents as well as the reaction and strategic planning which occurred as a result. Deducing evidence from the Scarman report (1986), MacPherson reports (1999, 2009, 2021) and the Race Action plan (2022a), this dissertation highlights how the introduction of the Police and Criminal Evidence Act 1984 and the procedure of PACE may have positively and negatively impacted on ethnic minority groupings and individuals. 

Ensuring other external factors are included within this dissertation discussion will also look at ‘hot spot’ policing and how socio-economic factors play a role within the policing community and how this affects the issues embedded within race and ethnic identity. 

With the low numbers of applicants from ethnic minority groupings applying to the police, this dissertation shall also draw on the principle of ‘diverse thinking’ (Syed 2021). And how it is imperative within a modern society that representations of diversity of thoughts are fundamental when creating successful planning and support for our communities. Linking this back to the Race Action plan 2022, in which one of the main aspects include recruitment and retention of those from ethnic minority groupings.  

By posing three main research questions; 
1. How is stop and search perceived in ethnic minorities?
2. What would be your concerns if joining police? 
3. Do you feel police treat ethnic minorities fairly? 
This research aims to analyse whether there is a correlation between the public’s view of policing policies and procedures; specifically stop and search and the low numbers of applications from ethnically diverse individuals.

The research will utilise primary data from questionnaires posted online allowing participants volunteer their views and to be anonymous. By choosing this method, this research hopes to gain a truthful insight from a cross section of society regarding their own experiences of policing procedures and whether they felt fairly treated. 

Utilising the ‘Research Onion’ (2024), research shall also bear in mind the issue of bias when utilising primary data as a source for analysis.  Particularly with issues which may conjure up personal emotion and reactions, such as the impact and effect an individual’s identity and ethnic background may have on their perceived treatment by an institution such as the police.  





Conclusion

This research project posed the question; to what degree do ethnic minority backgrounds impact on police policies and procedures?

By utilising primary data in the form of an online anonymous questionnaire five questions were posed;
1. How would you describe your ethnic background?
2.  Have you ever had any experience of stop and search (either yourself, someone you know, or have you witnessed a stop and search)?
3. Would you ever consider joining the police?
4. Why?
5. Do you feel the police treat those from ethnic minority backgrounds fairly?

When analysing the data, aspects such as personal bias was taken into consideration. It is important to note that due to the voluntary basis of this questionnaire, it was highly likely that those who had been involved in a negative interaction with the police would have been more likely to complete the questionnaire, compared to individuals who may have had more positive experiences. This element of bias is only natural when collecting personal opinions and responses. But an important note to highlight. 

When comparing and contrasting the data between those from a Black or Black British or Black Caribbean background compared to those from a White British or European background the data suggests that there was a higher level of negative experiences and opinions of policing policies and procedures from individuals from a Black, Black British or Black Caribbean background. The most interesting data to deduce included 63% of all participants said they did not feel police treated individuals from an ethnic minority fairly. In addition to this, exactly 63% also said they would not consider joining the police. This could be collated to demonstrate that those same participants who felt they were treated unfairly has directed impacted them when considering joining the police. 
The hypothesis posed at the beginning of this research project included whether stop and searches were perceived negatively within ethnically diverse communities, and could this have had an impact on recruitment of those from diverse backgrounds when joining the police? The statistic of 0.2% of recruits in 2021 being from Black or Black British backgrounds within South Wales police could be seen as alarming (2023). Linking back to Syed and his theory on diverse thinking (2021) an element which is fundamental to a thriving and effective society could be one which is currently missing within the police community. Whilst this dissertation has acknowledged the bias which may be present within the research data figures, it is difficult to ignore the Historical events (Brixton Riots 1981 and murder of Stephen Lawrence 1999), which have led to the development and analysis of policing procedures and policies. 

A further question which could be explored is whether the Race action plan (2022a), has gone far enough to ensure equity within the policing community and their policies? What are the public’s true views on procedures and policies, has this been included when creating the strategy and does it reflect a diverse modern society? Whilst it could be argued that the aforementioned events occurred over 20-30 years ago, the Race Action Plan (2022a) as well as more recent Far Right Riots which occurred in England in August 2024 demonstrate that there are still elements within race relations which need to be addressed in order to ensure true equality in both our society as a whole and the institution of the police as a employer and service for our communities. 


