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The health and social care sector relies on a wide range of professionals who work together to provide safe and effective care for patients. One of the most important roles within this sector is the role of the Registered Nurse. Nurses are responsible for supporting patient health, assisting doctors and other healthcare professionals, and ensuring that patients receive appropriate treatment and care. According to the Nursing and Midwifery Council, registered nurses must provide care that is safe, compassionate, and based on professional standards (NMC, 2018).
Registered nurses work in a variety of healthcare environments including hospitals, community clinics, care homes, and patients’ homes. Their role involves monitoring patient conditions, administering treatments, supporting recovery, and communicating important information to patients and medical teams. Because nurses interact with patients frequently, they play a significant role in improving patient wellbeing and healthcare outcomes (Royal College of Nursing, 2023).
This report explores the responsibilities of a registered nurse and identifies three essential skills required to perform the role effectively: communication skills, clinical skills, and teamwork skills. It also discusses strategies that can help individuals develop these skills in order to succeed in the nursing profession.
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Registered nurses play a central role in healthcare delivery by providing direct patient care and supporting medical treatment. Their responsibilities involve both practical and interpersonal activities that ensure patients receive safe and effective healthcare services (NHS, 2024).
One of the key responsibilities of nurses is monitoring patient health conditions. Nurses regularly measure vital signs such as temperature, blood pressure, and heart rate to detect any changes in a patient’s health. These observations help doctors assess whether treatments are working or if additional medical interventions are required (NHS, 2024).
Another important duty is administering medication and treatments. Nurses must ensure that patients receive the correct medication at the correct dosage and time. This responsibility requires strong attention to detail because mistakes in medication administration can lead to serious health risks. Nurses must also follow strict safety protocols and maintain accurate medical records (NMC, 2018).
In addition to clinical tasks, nurses provide emotional support and guidance to patients and families. Many patients experience stress, fear, or uncertainty during illness or hospitalisation. Nurses help explain medical procedures, reassure patients, and answer questions about treatment plans. This supportive role helps patients feel more comfortable and can contribute to improved recovery outcomes (Royal College of Nursing, 2023).
Nurses also contribute to health promotion and patient education. For example, they may provide advice on healthy lifestyles, medication management, and disease prevention. Educating patients helps individuals take an active role in managing their own health and preventing further illness (World Health Organization, 2020).
Overall, the role of a registered nurse requires a combination of technical medical knowledge and interpersonal skills in order to deliver high-quality healthcare services.
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Communication is one of the most essential skills required for nursing practice. Nurses must communicate clearly with patients, families, and other healthcare professionals in order to ensure safe and effective care (NMC, 2018).
Effective communication allows nurses to explain medical information in a way that patients can understand. Many patients do not have medical knowledge, so nurses must simplify complex information about treatments, medications, and recovery plans. This helps patients follow medical advice correctly and avoid misunderstandings (Royal College of Nursing, 2023).
Communication is also important when nurses collect information about patient symptoms. By asking questions and listening carefully, nurses can gather valuable information that helps doctors diagnose health conditions more accurately (Arnold and Boggs, 2019).
In addition, nurses must communicate effectively with other members of the healthcare team. For example, during shift changes nurses provide handover reports to ensure that important patient information is shared. Effective communication therefore plays a significant role in maintaining patient safety and continuity of care (NMC, 2018).
[bookmark: _Toc223615214]3.2 Clinical Skills
Clinical skills refer to the practical medical abilities required to provide safe and effective patient care. Nurses must have the technical knowledge necessary to perform medical procedures, operate healthcare equipment, and monitor patient health conditions (Royal College of Nursing, 2023).
Examples of clinical skills include administering injections, performing wound care, monitoring vital signs, and assisting with medical procedures. Nurses must also understand infection prevention practices in order to reduce the spread of disease within healthcare environments (World Health Organization, 2020).
Clinical competence is particularly important in emergency situations where nurses must respond quickly to patient needs. For instance, if a patient experiences breathing difficulties or sudden deterioration in their condition, nurses must act promptly and follow appropriate medical procedures (NHS, 2024).
Developing strong clinical skills ensures that nurses can provide accurate treatment and maintain patient safety. Continuous training and professional development are therefore essential for maintaining high standards of nursing practice (Royal College of Nursing, 2023).
[bookmark: _Toc223615215]3.3 Teamwork Skills
Teamwork is another essential skill for nurses because healthcare is delivered by multidisciplinary teams. Nurses work alongside doctors, physiotherapists, healthcare assistants, and other professionals to provide coordinated patient care (West et al., 2014).
Effective teamwork allows healthcare professionals to share knowledge, support one another, and make informed decisions about treatment. For example, nurses may provide important updates about a patient’s condition during medical team meetings or ward rounds (NHS, 2024).
Teamwork also helps reduce errors and improve patient safety. When healthcare professionals collaborate effectively, they can identify potential problems earlier and ensure that patients receive appropriate care (West et al., 2014).
Strong teamwork skills also contribute to a positive working environment. Healthcare settings can be demanding and stressful, so cooperation and mutual support between colleagues are important for maintaining staff wellbeing and providing quality care (Royal College of Nursing, 2023).
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Developing professional skills is essential for individuals pursuing a career in nursing. Several strategies can help nurses improve communication, clinical, and teamwork skills.
One effective strategy is professional education and training. Nursing programmes provide students with theoretical knowledge and practical training that help develop essential healthcare skills. Continuous professional development courses allow nurses to stay updated with new medical technologies, treatment methods, and healthcare policies (NMC, 2018).
Another strategy is clinical placement and practical experience. Clinical placements provide opportunities for nursing students to apply theoretical knowledge in real healthcare environments. Working directly with patients helps students develop confidence in performing clinical tasks and communicating with patients (Royal College of Nursing, 2023).
A third strategy is reflective practice and feedback. Reflective practice involves analysing personal experiences to identify strengths and areas that require improvement. Nurses can reflect on their interactions with patients and colleagues to understand how their communication and teamwork can be improved (Bulman and Schutz, 2013).
Feedback from supervisors and mentors is also valuable because experienced professionals can provide guidance on improving clinical practice and professional behaviour (Arnold and Boggs, 2019). By combining education, practical experience, and reflective learning, nurses can continuously improve their professional abilities and provide higher-quality patient care.
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The role of a registered nurse is fundamental within the health and social care sector. Nurses provide direct patient care, monitor health conditions, administer treatments, and support patients emotionally throughout their healthcare journey. These responsibilities require a combination of technical knowledge and interpersonal abilities (NHS, 2024).
Three essential skills for nursing practice are communication skills, clinical skills, and teamwork skills. Communication helps nurses interact effectively with patients and colleagues, clinical skills ensure safe and accurate treatment, and teamwork supports coordinated healthcare delivery (NMC, 2018).
Developing these skills requires continuous learning, professional training, and practical experience in healthcare settings. By strengthening these abilities, nurses can contribute to improved patient outcomes and deliver high-quality healthcare services.
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