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Why is reflection important?
I feel like it is important to reflect back on what you do because to improve and better yourself. As you will always learn from looking back at what you could have improved individually and as a team, In a positive and a negative way. I can use the gibs reflective cycle to help me reflect on our poster competition. 
Professor Graham Gibbs published his Reflective Cycle in his 1988 book "Learning by Doing." It's particularly useful for helping people learn from situations that they experience regularly, especially when these don't go well. (unknown,2017)
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Tashima’s reflective cycle






Description: we designed a poster about M&S and then we all took a value each and applied it to a model linked to theorists I did the values marks and starts and applied it to the model RED by Pearson.


Action plan: so if I was to do this again I would read up on the models that were applied, try to meet up a few times with my team members discuss the value’s together make the poster stand out more by adding more pictures bold colour and have a bigger and better organisation sign. Also being confident in myself by presenting it more by talking about my section which I felt like I was very brief and could have gone into more detail.
Feelings: I enjoyed creating the poster but when I went to present it, I was feeling nervous as I didn’t know what the judges will feel or react towards our poster and what sort of questions they were going to ask. I was thinking if my team members know what they are going to say are they feeling nervous or confident. I feel like as a team we presented well, and everyone put a lot of effort in explaining what they did.














Analysts as a team we all took a section each which helped make it easier. but however, it could have been better if we got together a few times and practised what we are all saying and knew what our team members where talking about as some of us didn’t know until the day because we only practised it once. also, one team member just went and chosen all the values and some of us didn’t agree with them and the individual team member wasn’t willing to change them either. Which made it harder to apply to some of the models.


Evaluation: when we had the 1st judge come to see our poster we weren’t selling our poster that well as we wasn’t sure how to go about it.












Conclusion:  bettered my knowledge learning about the other models my team members applied.




Barrets model:
  Richard Barret founded the Barrett values centre in 1997 he is an British author who writes about leadership, development values. The concepts of personal and cultural entropy, and creating assessments based on Maslow’s hierarchy of human needs. (unknown, no date)
[image: ]
[image: ](barrets value centre,2019)



My attitudes, beliefs and values match with M&S and they also don’t as I’m going to explain how: 
When aligning my personal values using the barrettes model with M&S my highest score don’t match the values marks and starts value however the other scores marked 5 they do align with the M&S value marks and start because that value is all about working with people with disadvantage backgrounds, I believe that it’s important to help those that need of help and respect them and understand them which M&S do an amazing job by working with 4 special companies helping employ people and training them.  I scored a 5 in commitment, enthusiasm, positive attitude and fairness. My value’s do match well with M&S values marks and starts because I enjoy helping people with disadvantage backgrounds and have done in the past.  working with people with disadvantage backgrounds you will need to be committed to them enthusiastic with positive attitude because some employers M&S employ have disability and its important to be fair to everyone, and have a good understanding of how to behave round certain individuals. So therefore, I feel like I match very well with M&S value marks and starts. 
I also fit in with their values suggest to Steve, which is allowing employee voice, having an opinion believing in your employees. I strongly believe in a workplace you must be able to give out your opinion on something you agree and disagree with, because your employer needs to know how you are feeling at work and if something is bothering you. And M&S is a great organisation who believe in that, they allow their employees to suggest ideas feedback on the organisation and most of the time they act upon it as there is evidence on the M&S careers page of many stories on employees suggesting ideas and M&S going ahead with it. 
M&S is a good organisation to work in as they are so flexible with your working hours especially if your parent or lone parent  this is what I scored a 4 in on the barrettes model, which will fit in with me very well I have 2 young children and just being able to finish before school run and come in after school run would be amazing. 
Then I looked at my lowest scores which was being liked, caring, family, friendship and I scored a 2 for all of them. I believe when you are at work yes its important to have the above but its not overall important to go into work and think of being caring or your family or form friendships because end of the day you have to work and any sort of work environment is professional. Though reading through the M&S stories they are like one big family and a lot of families work in the same branch and some staff are very caring towards other staff members. But to me it doesn’t matter us much because end of the day I’m just going to work not form a relationship with anyone. So, in that case I somehow don’t fit in as well, because I’m more work focused not making new relations at the workplace.

Over all my values do align with M&S because their values attitude and beliefs show that they are caring and committed organisation who care about their wellbeing of their staff. But in some places I don’t match as I’m not so affectionate when it comes to working in an organisation just like to get on with work and I’m not to bothered about being liked by many people as we all have to like each other regardless in an professional way as every organisations belief, attitudes and values  should be professional.
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