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Learning comes about not from doing, but from thinking about what we do (Kolb, 1984). Reflecting on experience helps individuals or groups understand their flaws and strengths and they can be excelled (Gibbs,G 1996).
Individuals in my group had a different choice of learning and input methods (Vark-learning.com), Some preferred re searching, some writing things down and others creating a poster, however we lacked communication. A primary area we needed to be more precise on and is a foundation to any group (Worth, R. (2009).  This could have been improved if we created time to meet and go through the research.
I took the role of creating the model, as I suggested a 3D box model to present our ideas for the charity sector, I was very vocal in my idea’s as I believed it will be different and exciting, but some failed to put in any input as they feared it was not their strong point (Vark-learn.com. (2018). In hindsight I was pleased with the finishing of the box, as I thoroughly enjoyed creating it and felt a sense of accomplishment in my design.
In relation to delivering the presentation my group executed it with not so great confidence, the evidence and research that was gathered was cut down to meet the time requirement and some was irrelevant or did not meet the criteria. We did not use all the resources on the table or make much eye contact with everyone in the room, this would have engaged us further with the audience (CIPD, 2018). I felt there was lacking in confidence and sense of insecurity.

The timings were not accurate some had more minutes than others and these minutes could have been utilised more effectively if research and information both amalgamated together to present strong flow of information rather than bits and bobs. I spent good few hours doing research of charity and employee alignments as I wanted my part to be effective and send out a strong message that my research was good and proper, In order to help my team achieve this too, I sent a lot of information via google docs, but listening to the information that was presented I felt the input was not acknowledged and reflected in the way it was presented.

In future I would suggest if I would be able to choose my own team, as I understand that everyone has different levels of learning and understanding, but for myself, I am here to achieve the highest I can and I will go to great lengths of research to achieve this, I found in this experience that not everyone is willing and it is a difficult position as I would then take it all upon myself so they can benefit too, but the question is, Is it fair? I believe it is not.



Cipd.co.uk. (2018). [online] Available at: https://www.cipd.co.uk/Images/reflective-practice-guide_tcm18-12524.pdf [Accessed 02 Apr. 2018].

Gibbs, G. (1996). Improving student learning. Oxford: Oxford Centre for Staff Development.

Kolb, D.A. (1984). Experiential Learning: Experience as a Source of Learning and Development. Prentice-Hall: London.

Moon, J. (2009). A handbook of reflective and experiential learning. London: Routledge Falmer.

Vark-learn.com. (2018). The VARK Modalities | VARK. [online] Available at: http://vark-learn.com/introduction-to-vark/the-vark-modalities/

Worth, R. (2009). Communication skills. New York: Ferguson



