The Employee Lifecycle
Attraction: I came across a job posting on Indeed for a position at a nearby hotel that offered an alluring package and had a strong brand reputation.
Recruitment: I chose to apply to learn more about the position and the company. The interview process was straightforward, and I was offered the position.
Onboarding: I received all the knowledge and resources I needed to work efficiently, as well as authorization to use the system and access the facilities, making me feel extremely welcome.
Development: The training was one of the ongoing learning opportunities available to me to help me become comfortable in my work and give me the chance to advance within the organization and advance professionally toward my career objective.
Retention: I felt involved and driven after learning about the company's culture and values and settling in nicely. I felt respected and inspired to stay because of the supportive company culture and all the resources available for me to grow and be productive.
Separation: I decided to quit the company to devote more time to my development and also I keep a positive working connection with it going forward.
