Q1 How effective is Crime Prevention Through Environmental Design (CPTED) as a means of reducing crime? Your answer must be based on academic research, but you may refer to relevant case studies.  Word limit: 1000 words.  
Crime Prevention through environmental design is one method that has been used to prevent crime within communities. The safety of citizens has been at the forefront of most ages’ development, hill forts used higher ground to defend its citizens while these forts then advanced to castles as technology improved to provide great safety for the citizens. In 1285 King Edward the 1st passed a law to clear the highways of ditches and vegetation to prevent crime on the highway. Landowners were now held responsible for the crime if it occurred on their land if they did not remove the ditch or vegetation. (Wortley and Townsley, 2017)
Modern Crime prevention through environmental design  (CPTED) was considered by the U.S criminologist C. Ray Jeffery in the US during the 1970’s, “his works suggests that the physical and social environment can provide opportunities for crime to occur and reduced by varying the environmental factors” (Draper and Cadzow, 2004) CPTED is something that has continued to develop through the ages, with the use of technology such as CCTV, Housing estates designs and automated number plate recognition cameras. 
CPTED is a single method of crime prevention, which encompasses many different methods to prevent a crime taking place. There are many theories about why crime takes place one of which is called the problem analysis triangle. “The PAT model considers three main points of analysis: victim, location, and offender. Solutions are then found through identifying practical measures to address one or more of these points, for example: Protection of the victim through crime prevention or target-hardening measures, providing surveillance or additional patrols in the location concerned and Targeting or persuading offender to cease their disruptive activities.” (Bryant and Bryant, 2021, p.165)
If I consider the PAT model linked in with CPTED, CPTED would be used to try to eliminate the victim and or the location, to prevent any offence taking place to work effectively. Crime prevention used to protect the location would be like those used when King Edward the 1st first instructed the kings highway to be cleared of shrubbery so riders could see what was around clearly without fear of being attacked. This would be the same within modern designed housing estates and areas that have adopted the CPTED approach. The land is cleared to not allow an offender the chance to hide prior to or after committing an offence. 
There is a case study from South Korea that examined the effectiveness of CPTED on reducing the rates of sexual assault in Seoul, this study is different to most other studies carried out on the effectiveness of CPTED. “This study used a weighted displacement quotient to measure the effects on the rate of sexual assaults in neighbouring areas, where CPTED was not implemented in order to assess whether CPTED was effective in reducing the overall rate of sexual assault or whether CPTED would simply displace the crime from one area to another”. (Cho and Jung, 2018)
The results of the study showed that sexual assaults across the area where CPTED was implemented had dropped significantly, the rate had increased in those neighbouring areas where there was no CPTED showing that CPTED can just displace the crime from one area to another. However, the rate of increase in these areas did not measure up against the decrease in the areas CPTED was used in. Thus, concluding that with in the South Korean Capital city CPTED has had a positive effect on society, by reducing the amount of sexual assault occurring.  
The study above touches on one of the main side effects of CPTED, crime displacement. Crime displacement simply means that crime has moved from one area to a different area, the overall level of crime in society will be the same. This would indict that CPTED is a useful tool to prevent crime from specific areas and it will help lower the crime overall in society slightly however it can and does move crime from one area to another area not using CPTED. 
In a study published in 2018 Rachel Armitage examines the effects of CPTED on the third part of the PAT model, CPTED tends to look at target hardening the victim or location through varies means of defensive spaces, clear lines of sight. Rachel Armitage looked at the effects of CPTED through the eyes of the offenders themselves. She asked “a sample of 22 prolific burglars to examine numerous photos of house to see what might prevent them from attempting to burglar them. The study shows that a CPTED might need to be re-examined with surveillance and physical security more of a deterrent to the burglars than defensible space in their decision-making thought process”. (Armitage, 2017)
There is also some evidence from the United States of America that suggests CPTED in a retail environment does lower the rates of robberies by up to 84% however these high levels of results have only been coming from the retail sector. (Menendez and Cunningham, 2016)
Which means when we consider CPTED, we must consider that CPTED is just one method of preventing crime from the areas that use CPTED however when considering this method critically we must consider that although there are benefits to the specific area for adopting a different environment design the overall impact on crime is negligible as the method pushing the crime to another area displacing the crime as opposed to stopping it altogether. The collage of policing crime reduction toolkit rates CPTED as only having some reduction in crime overall however the quality of the evidence is poor. (College of Policing, 2022) The same tool kit puts the use of CCTV and focused deterrence strategies as having a much high rate of lowering the crime rates than using CPTED. CPTED is a tool that should be used to lower crime in all areas but cannot be picked for one area over another as this will lead the crime displacement between the two areas. 
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• Response policing – why is it important to manage trauma and mental wellbeing in 
policing? 1000 words 
Policing is not a normal everyday 9 to 5 type of position. Policing officers have always and will continue to see the worst of society acting in a manner that is deemed to be antisocial, aggressive, and criminal. Modern policing has had to develop more into the emergency service that provides every service possible from first aid as first attenders, water, and fire rescue to mental health calls daily.  “The police are dealing with increasing demands to intervene with people suffering mental health crises” (Syal and editor, 2023)
This means police officers now see and deal with individuals where the police officer may not be the best person to help, however this does not mean police do not go, they attend and see things that will impact their own mental health. “Police work can be challenging and risky at times, which can affect officers' mental health and feeling of wellbeing”. (McDaniel, Moss and Pease, 2020) This results in many officers across the UK police service taking time off due to mental health issues. “Employing almost 130,000 police officers, half of them have taken sick leave due to conditions connected to their mental health in the last five years, according to Hargreaves et al. 2018 and the Police Firearms Officer Association 2017”. (Edwards and Kotera, 2020) 
When we consider why is it necessary to manage trauma and welling for all the police service staff, we must consider the trauma that police officers see on a daily basis. Police officers go into many situations which can drastically change affecting the officer in many ways that may not show straight away. Mental health is now one of the single biggest reasons for police officers to be on the sick now. “Police officers in Canada frequently suffer from mental illness, and a significant portion of them reported having suicidal thoughts with figures of 10% during the past year, 28% in lifetime”. (Edwards and Kotera, 2020) although these figures represent the Canadian police service this is echoed around the world in the number of mental health issues that are becoming apparent from servicing and ex police officers. ““There was a survey in 2016 by the Police Federation including 17,000 officers, it was discovered that police officers' mental health was far worse than that of the general public, with 39% of them in need of mental health treatment”, (Edwards and Kotera, 2020) these figures show there is an issue within the police service that needs to be addressed and measure put in place to help officers. If we were to extend this figure of 39% to the latest figures of 164,000 police officer (Clark, 2022) within the United Kingdom that would make over 63,000 officers within the police service now suffering from some form of mental health issues in need of treatment. With this figure in mind, we need to consider the financial cost and public service impacts that days off due to mental health has on the police service. “In England only there were more than 2000 police officers on sick each day in the year ending 2022 due to mental health issues”. (ADMIN, 2023) these levels will cause a knock-on effect with more pressure being added to the officers who remain in work. This will reduce the number of resources available to police services to deal with every day incidents resulting in a poorer service for the members of the public police officers aim to serve. The numbers provided are a stark reality of policing in the United Kingdom at the current moment and highlight why it is vitality important to manage trauma and the welling being of police officers. If the figures continue to rise the police service will face significantly greater challenge in managing trauma and well-being of officers as there is likely to be a mental health problem within the police. 
When considering police mental health, we should consider the policing culture that existed previously within the force, which wouldn’t have been helpful when promoting mental well-being and resilience. This is changing as the policing culture changes away from the older view of machismo to a culture more encouraging of openness around incidents , “with a number police service bring in the trauma risk management method to help officers in response to officers developing psychological problems” (Watson and Andrews, 2018) TRIM offers officer the chance to debrief from the daily incidents that may now be affecting their mental health especially if they have had a particularly heavy incident to attend. 
Trauma can lead to individual officers developing post-traumatic stress disorder. “Post traumatic stress disorder is an anxiety disorder which is brought on by traumatic, upsetting, or extremely stressful events”. (NHS, 2022). PTSD can set in on anyone after any traumatic event, this can affect the persons behaviour, should a police officer have this it can cause untold damage to their personal and working life. Due to this the college of policing has been reviewing the way and methods that police deal with trauma “This change of focus can help build resilience and increase the likelihood of learning and growing, through successfully dealing with traumatising events”. (College of Policing, 2018)
Policing is becoming an increasingly more difficult and volatile career, with public trust in police low, crime and violent incidents on the increase police officers must deal with a large amount of trauma on a daily basis, add in budgetary constraints and attrition rates at an average rate in the UK of 9.1% of new recruits, between November 2019 and April 2020 (Police Federation, 2022). With figures that high on just new recruits mixed in with the other information give, it has never been more important to manage trauma and well-being within the police service to make sure that the servicing officers do not burn out from demand and the pressures of their job. 
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Essay four: 
Why is it necessary to challenge the negative aspects of organisational culture within policing? 
Your answer must be based on academic research rather than personal experience. 
Word limit: 1000 words.

Within the police service there are positive and negative aspects of organisational cultures that exist, some of these can be beneficial to police officers while the negatives do severe harm to the public trust in the police service.
Within the last number of years there has been many negative headlines in the news regarding policing errors or high-profile police officers conducting themselves in a manner that is unbefitting to the public office. These headlines have resulted in a negative aspect of policing from the public. However, public perception of policing is as soon as something hits the headlines police close ranks, this is the negative culture within policing, and it has been around for a considerable amount of time. “There have been numerous high-profile instances of gross misconduct and criminal behaviour by police personnel in recent years. The government and policing organisations are aware that this has resulted in a decline in public confidence in the police”. (Tudor, 2023) 
One of the main reasons we need to address the negative aspects of organisational culture within the police service is based on the original Peelian principles. In 1829 Sir Robert Peel developed a set of principles which have set out policing in the UK, we police by consent. “This means we rely on the public to have confidence in the police and trust that we are doing the best we can do”. (College of Policing, 2022) this means that any negative headline of a police officer, conducting themselves in any way that breaches our code of ethics or breaking the law will erode the confidence and the trust of the public. 
When considering a culture, both the positive and negative cultures that exist must be considered. These exist in most workplaces but are exaggerated within the police service due to the nature of the job. One positive aspect of a workplace culture within the police service is the teamwork, close relationships are built with fellow officers due to the nature of the calls that are attended, “Being a police officer is to join a close-knit group. There is a lot of solidarity among police officers, who some view as their second family”. (CPD Online College) This bond that is created is a positive culture whereby the officers form a team and learn to work together to support and help one another through the many traumatic incidents we can see throughout the course of this job. However, the nature of being a police officer means that they are constantly under the scrutiny of the public and the good side of workplace culture like, great teamwork can and has crossed the line into workplace bullying, failure to call out and challenge inappropriate remarks, actions as people mistake bullying for so called “banter”. This allows those whose desires are illegal to cross the line and get away with it for a long time. This was highlighted in the case of Sarah Everard who was killed by an off-duty police officer who other officers had many chances to report for improper conduct but considered it “banter”. “Before he abducted and killed Sarah Everard, police had a clear opportunity to identify Wayne Couzens as a prospective sex offender and a threat to women”. (Dodd and Sinmaz, 2023) This is not the only major incident involving police officers which has affected the trust levels in policing from the UK public. Trust in the police service is a key component to the Peelian principles for policing which is embedded in the UK as the policing by consent model.  “In February 2020, seven out of ten Britons stated they believed the police were performing effectively. Currently, just 53% of the populace agrees with this statement, while only 37% of the people believe that the police are doing a poor job, more than doubling from 15%”. (Kirk, 2022)
This percentage drop can be detrimental to policing in this country. This is the main reason we as serving police officer must challenge and change the negative aspects of our organisational culture, that exists within police services across the country. When the public trust is destroyed within UK policing, we must show we can be more transparent, to repair the damage caused by some of incidents that have occurred. "Restoring the public's recently broken faith is one of the most crucial things the police must accomplish, especially in London. More than just valuable, public trust in the police is crucial”. (Constabulary and Fire, 2022) 
According to research conducted by (Campeau, 2015) policing culture can be described as “a us versus them attitude, cops code of silence”. This is the type of culture that needs to be challenged to change policing for the better within the UK. In the UK it is police with consent but without a completely transparent police service the public trust will not be there for the police to consent model to work. One method that has helped with police transparency is the use of technology such as body worn video. Body worn video has lowered police complaints with one study showing that when body worn video were first introduced “the number of complaints filed against officers dropped from 0.7 complaints per 1,000 contacts to 0.07 per 1,000 contacts,” (Ariel, Farrar and Sutherland, 2015) this shows a massive drop in the number of complaints but also shows more transparency within the police service, what is said on the camera cannot be changed. This will have an effect on those officers who wish to pursue the negative aspects of policing culture.  According to Saulnier and Sytsma, 2023 “the effects of a positive body worn video exposure can moderate the negative effects of low trust in the police”.   
Police officers conducting themselves in a manner that is unbefitting the trust the uniform gives them is the main reason that it is the responsibility of all police officers to challenge all aspects of the negative culture that exits within the police force, the code of ethics police have is something that separates police officers from the criminals, those officers that feel a little bit uneasy about the code maybe those who are unfit for the position “we fight with one hand tied behind our back as criminals don’t have a code of ethics” (Westmarland and Rowe, 2016) this is why it is necessary to challenge inappropriate culture within the police.
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Essay five:
How effective is MAPPA as a means of protecting vulnerable people from harm?
Your answer must be based on academic research, but you may make reference to relevant 
case studies.
Word limit: 1000 words.
Multi-agency public protection arrangements (MAPPA) are an effective tool that is used within the criminal justice system to help the offenders reform and at protecting the vulnerable from harm, however there are issues within the system itself that prevent it from being what it was designed to be. When we consider how effective (MAPPA) is in protecting vulnerable people from harm we first must understand what MAPPA is. “Mappa are a set of statutory arrangements to assess manage the risk posed by certain sexual and violent offenders established by sections 325 to 327 of the criminal justice act 2003”. (GOV.UK, n.d.)
As the name suggests this is a multi-agency approach to attempt to prevent offenders from re-offending, with the aim to prevent causing any more harm to an already vulnerable victim, and to protect the vulnerable offenders. Some of the offenders that are within the MAPPA process have not had the education or given the opportunity to progress themselves into a career due to some mental health issues, substance misuse or a traumatic event in their childhood that has affected them. The MAPPA process involves police, probation, and the prison service as the main contributes within the program as well as an agreement between other departments to share information including children’s service, adult social care, health trusts youth offending teams home office immigration, local housing, jobcentre plus, the electronic monitoring providers and some social landlords. 
Therefore, within each of these categories the offenders can be managed at different levels, depending on the risk they pose, the amount of co-operation required by the different agencies and the number of actions that are required to manage the risk.
To start to consider how effective MAPPA is we need to see the facts about the number of people currently within the MAPPA system and then consider the level of support from MAPPA they are having. There are 3 levels to support an individual will have from MAPPA once they are places on the MAPPA process. An offender who is placed within level one is managed by the lead agency within their case where police and probation will exchange information there is no regular meeting and there is no requirement to hold a formal multi-agency meeting to discuss these offenders. This level contains the largest share of the total population of offenders within the MAPPA process some “88,050 of the 89,438 as of the 31st of March 2021/2022”. (Multi-Agency Public Protection Arrangements (MAPPA) Annual Report 2021/22, 2022) 
Any offenders within the level two are deemed to be a higher risk than those on level one, therefore they have more agencies actively involved in the risk management of these individuals. There will also be regular meetings through the multi-agency public protection meetings. “There are 1,563 offenders” on this level according to the same source as above. Any offenders within the level three are thought to be on the highest risk level and therefore will have only senior officers and staff across the differing agencies involved. There are reasons it should be senior officers or staff only is as they can authorise additional resources and even accommodation if required. There are “175 offenders within this level as of the 31st of March 2021/2022”. (Multi-Agency Public Protection Arrangements (MAPPA) Annual Report 2021/22, 2022)
To see how effective the MAPPA service is, there are a few ways in which I can assess this, I am going to consider how many of the individuals within MAPPA commit a serious further offence (SFO), are recalled to prison, breaks a license condition or is given a sexual harm prevention order. Between 2021 and 2022 there were a total number of 6926 further offences as listed above that were committed by individuals already within the MAPPA program. This is a relatively low figure of less than 8% of offenders on MAPPA who have had any issue within the criminal justice process since being on MAPPA. This would indicate that the number of vulnerable people protected from harm is high and MAPPA is very effective at protecting individuals. I also looked at information in relation to how the service was used by the offenders. “110 per cent helped me with my mental health, they opened doors that were never open”. (Criminal Justice Joint Inspection, 2022)
During an inspection by HM inspectorate of probation and constabulary, it was noted that “the inspectors were complimentary on MAPPA’s ability to effectively manage those offenders who pose the greatest risk of harm to other” and “the abilities of the staff to balance the often conflicting needs of the offenders, their victims and the community” (Rawlinson, 2012) 
To critically assess MAPPA fully we need to assess how effective the communication is between all groups within all levels of offender management. Looking at it this way does show ground where MAPPA needs to improve. Level one management of offenders is poor, although this is the lowest risk group, this group contains 98% of the total number of offenders within the process itself, with the total number of offenders going on to MAPPA increasing year on year this is something that would need to be improved. “ I tend to forget they are MAPPA, less emphasis is given to these cases, nine of out ten times if there is an arrest there is no communication of information around this” the report also said “ whether MAPPA had enhanced the management of risk of harm and protection of the public was only answered positively by 32% of level one case”. As stated in the definition of the level 1 framework, level 1 is managed by one agency with little formal multi agency meetings are required. Given the fact there are 98% of people on MAPPA within the level 1 framework this is not very effective way to protect the vulnerable from harm. This cannot be said for those in level 2 and 3 as the same report stated that “we found level 2 and 3 cases were better managed than level 1 case” (Criminal Justice Joint Inspection, 2022)
In conclusion prior to MAPPA being brought in there was little cross communication between partner organisation, MAPPA brought massive benefits to those who have suffered harm and provide the right protection from harm the examples above would show there is still work to continue with and with limited resources there will be a cut-off point where people will not be protected unless greater emphasis is placed on those cases within the level 1 grouping. 
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