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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Within this essay, I will be discussing the coping strategies that I have researched and applied throughout my initial six months in training to develop resilience; by spending more time with friends and family, and recognise how to minimise and reduce any stress that I have encountered; by increasing the amount of exercise I take part in. When discussing resilience, I will be referring to the ability to maintain mental health despite experiencing adversity, (Herrman et al, 2011). According to my research, stress is often described as how we react when we feel under pressure or threatened and usually happens when we are in a situation that we don't feel we can manage or control (Mind, 2023). I will explain the techniques that have helped me the most and the parts that I have identified to be ineffective. Furthermore, throughout my essay I will be referencing any research that I have found and will complete my reflection using Gibb’s Model of Reflection, it can be used it to help make sense of situations at work and understand what was done well and what could be done better in the future. (MindTools, 2023).
		During my initial 6 months of training, I was under pressure to use the knowledge I had learned in class and put it to use in the practical lessons which as a result, caused me stress. For example, I was on a traffic practical where I was trying to remember the legislation for the offence in order to select the best course of action. I was unable to recall the legislation which caused me to panic and become stressed which resulted in me having to take a break from the practical. This then caused me to me feel embarrassed and ashamed because I was worried about what my colleagues would think of me, which increased my stress level. I didn’t want to experience that situation again, so I started researching ways to cope with stress. 
I have found that chronic stress can cause negative health effects on your mood, immune and digestive systems, and cardiovascular health (Healthline, 2023).  Moreover, I according to my research, regular exercise can increase self-confidence, improve your mood, help you relax (Mayo Clinic, 2022). I discovered that exercise was the most effective way to reduce and manage stress for myself, based on the information I researched. Exercise not only benefits my overall well-being, but it also helps me maintain my fitness level for work. 
 	I have started incorporating more cardiovascular activities such as running and walking around my area into my exercise routine, which not only improved my physical health but also my mental well-being, ultimately reducing my stress levels. I decided to go out more often and increased the number of times I went to 3-4 times a week, usually after work. The only challenge I faced with this method was finding the time to exercise, while balancing my home life with my work schedule. I decided that this was the best method for me to use during my initial 6 months in order to reduce my stress. I will continue to use this method throughout my career and balance my work and home life more to incorporate more time available for me to exercise. 
In addition to researching ways to reduce and minimise stress, I also came encountered the issue of dealing with resilience. At the beginning of the training, I was excited and eager to be starting a new career and meet new people. However, during the second month of my initial 6-month training, I became overwhelmed with the amount of information that I was expected to learn and remember in order to compete my exams. It came to a point where I thought I wouldn’t be able to pass the upcoming exam or finish the remainder of the training. This made me feel hopeless and dejected. I realised that I couldn’t continue feeling like this, so I began researching ways to become more resilient. My research shows that resilience is the ability to cope with and recover from setbacks (verywellmind, 2023). I found that building strong connections with friends and family can help me build and develop my resilience, having a good support network can help to build resilience and make stress easier to manage (Mind, 2023).  
I then made time to see my friends and family which significantly boosted my mood. It helped me adopt a more positive mindset and changed my perspective on how I was feeling. My research taught me that a positive mindset means that you have a positive expectation that things will turn out well and that you will succeed (welldoing, 2015).  The support I received helped me build my confidence which encouraged me to continue my training, therefore building my resilience. The only issue I encountered with this method was that my schedule didn’t always match up with my friends’ or family’s availability.  This approach helped me get through my last months of training, and I plan to continue using it throughout my career because it’s been effective and positively impacted my life. In order to ensure that my schedule aligns with my friends and families, I will notify them in advance in order to arrange specific days for us to get together. 
In conclusion, throughout my initial 6 months training and since being attested as a police constable, I have discovered methods for developing my resilience and reduce and minimise stress. Through my research, I found that by increasing my cardiovascular activity, it had a significant effect on my body, ultimately reducing my stress levels and increasing my fitness levels for work. Furthermore, I also found that spending more time with my friends and family made me feel more supported and positive. In addition to my own observations, my family and friends also noticed a significant improvement in my mental health. This positivity helped me build resilience and build progress.  I have come to recognise the importance of maintaining a positive mindset and a regular exercise routine to keep my resilience strong and stress levels low. By creating a more structured training plan and by scheduling more quality time with my friends and family, it will help me maintain my progress which I will review monthly.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER: 

Police officers encounter various challenges and obstacles while handling different incidents. Officers often face language barriers due to diverse ethnic background. It is crucial for them to handle these situations with sensitivity and respect for different religious beliefs. When officers encounter conflict situations, they must take into account the relevant considerations outlined in the Code of Practice to achieve the best possible outcome.	
[bookmark: _Hlk141935803]

I was attached to a call where the reporting person stated that he had been a victim of a burglary. When I arrived at the victim’s address, his child answered the door and stated that it was only himself and his mother present and that his father, the victim was arriving home shortly. I attempted to speak with the mother but there was a language barrier issue as she did not speak English, however, the son was fluent. I allowed the son to translate in order to communicate with the mother. I also, at an age appropriate level of verbal communication, encouraged the child to describe any knowledge he had of the situation and the effect it had had on him, highlighting that empowering children to express their views and learning to listen to what children may be telling us about their experiences are crucially important issues in safeguarding practice (Library.College.Police, 2021).

Effective communication was challenging, the mother did not speak English and I could not interpret her hand signals and body actions as she was becoming increasingly distressed and erratic. I knew at this point I needed to keep my questions very simple and as closed as possible to ensure they were translated correctly and that I would receive some level of answer. I could see that the mother was frightened and becoming more agitated, and I didn’t want this to upset the child. Because the son was so young, approximately between 8 and 10 years, I had already had to alter my way of communicating with him to a way that he would better understand my questions, however, I did not know if the son was translating effectively or accurately as he was young, and I did not know how proficient his linguistic skills were in Arabic.

Although communication was difficult, I treated the victim, wife, and child in the same way I would treat anyone regardless of their ethnicity, culture or religious background. The Human Rights Act is a law that protects individuals fundamental rights and freedoms. Article 9 of the Human Rights Act safeguards the freedom of religion, ensuring individuals can practice their beliefs without discrimination, everyone has the right to freedom of thought, conscience, and religion (equalityhumanrights, 2021).
 

I decided that it would be best to wait for the victim to come home so I could discuss the matter with him directly. I did not want to offend the wife by stating that it would be more beneficial if I spoke to the victim as he was able to speak better English so I reassuringly suggested that in order to avoid any distress to her son I would wait and discuss the incident with her husband. Whilst awaiting his return, I took the opportunity to try to calm the wife and reassure her in order to build upon and improve the emerging rapport. Building rapport has been shown to be an important way to improve the accuracy and amount of information elicited from victims and witnesses (College of Policing, 2023).

When the victim arrived home, he stated that he was asleep on the sofa in the living room at the back of the house and his wife was upstairs in the bathroom when the incident occurred. As he was sleeping, the subject entered through the back door into the living room and appropriated the victims’ wallet. The subject then went upstairs into the bedroom, stole the victims’ headphones, and departed from the property. When the wife went into the bedroom and realised the headphones had disappeared, she immediately went to converse with the victim. He then realised that his wallet was also gone. He immediately checked his online banking and saw that someone had used his bank card, he then rang the police. 
	
After conducting enquires into the investigation, I discovered the victim was confident he knew who the subject was. I wanted to gather as much information as I could on the subject to know what risks and impact factors I would come across. Gathering as much information as possible at the beginning of an investigation is vital because it’s the most crucial phase, the first chance to obtain material may be the last. Identifying these actions during the initial investigation stage produces the most effective outcome (College of Policing, 2023). 
 
Based on my findings, the subject was already wanted and had dangerous warning markers. Because of this information, I gathered more officers to assist me in arresting the suspect. I had previous knowledge that a possibly dangerous dog lived at the suspects address, so I informed the Dog Unit, and they also came to assist. I also ensured that I had two taser trained officers attending in case the suspect was armed. The suspect refused to come out from the address, so officers broke down the door and entered the property under Section 17 P.A.C.E. To enter and search any premises to execute an arrest warrant, arrest or recapture a person on any premises (College of Policing, 2023). 

The suspect was hiding in the back bedroom and when I approached him, I instructed him to turn around and put his hands behind his back, he refused and became verbally aggressive. Even though the suspect appeared able to communicate in English, it was evident that he originated from a different county. In an attempt to ensure the suspects cooperation, I asked him if he spoke English then made sure to communicate respectfully while clearly conveying the necessary instructions. The suspect refused to answer and his unwillingness to engage in conversation further agitated him, leading to an escalation of his aggressive behaviour. He started issuing threats and raising his fist, displaying clear intentions of physically striking me. Given the suspects history of violence and his aggressive behaviour towards me, I realised that the situation would likely escalate further, prompting me to take immediate action. While addressing the situation and taking action, it was important for me to prioritise my personal safety alongside resolving the situation. Police officers in England and Wales are paying a heavy price for keeping people safe, with many reporting that their health is suffering as a result. The number of assaults on police officers has risen over the past five years (NPCC. Police, 2020). 

As my colleagues and I approached him, he attempted to run away so I performed a straight armbar takedown into a conventional ground pin. I then placed him in handcuffs and arrested him, he was then transported to custody. Police possess the authority to apprehend an individual who is suspected of a crime under PACE Code G. This Code of Practice deals with the statutory power of police to arrest a person who is involved, or suspected of being involved, in a criminal offence (GOV.UK, 2022).

Even though the suspect had been arrested, I had to be mindful of his potential religious practices and beliefs and ensure his needs were met, considering his background. This is covered under the Equality Act and makes it unlawful for police officers to discriminate against, harass or victimise any person on the grounds of the ‘protected characteristics’ of age, disability, gender reassignment, race, religion or belief, sex and sexual orientation, marriage and civil partnership, pregnancy and maternity when using their powers (GOV.UK, 2022).


During this incident, I applied the Betari’s Box Model to effectively address the situation and achieve the desired outcome. The Betari box model uses a cycle to show how our attitude affects our behaviour, then how our behaviour affects others’ attitudes and how that then affects their behaviour (RevolutionLearning, 2023). Initially, I attempted to engage with the suspect in a calm manner, hoping that it would result in his own state of calmness. I avoided any sudden movements or assertive behaviour to prevent hostility. However, this approach didn’t work, and his anger escalated. Because of this, I had to adopt a stern attitude and use force to arrest him due to his aggressive behaviour towards myself and my colleagues. 

I am pleased with the outcome of the situation. I was able to get justice for the victims, enabling them to feel safe again. The suspect was arrested but at the same time treated respectfully and I am satisfied with the amount of force that was used as it was reasonable and proportionate. This applies to the Human Rights Act Article 8, any planned activity that intrudes upon a person’s privacy must be reasonable and proportionate to the underlying need. What is reasonable and proportionate in any circumstances is a matter of judgement (GOV.UK, 2023). Overall, the situation was managed in the best and most reasonable way possible, leading to a positive outcome.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened.  


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

When dealing with different incidents, officers have a responsibility to follow all procedures in line with the Codes of Practice to support victims and witnesses throughout the Criminal Justice System. The CPS (Crown Prosecution Service) plays a major part within the Criminal Justice System. The CPS prosecutes criminal cases that have been investigated by the police and other investigative organisations. Their duty is to make sure that the right person is prosecuted for the right offence, and to bring offenders to justice wherever possible (CPS.GOV, 2022). The Codes of Practice within the police is the Police and Criminal Evidence Act 1984. This is otherwise known as PACE. PACE sets out to strike the right balance between the powers of the police and the rights and freedoms of the public. Maintaining that balance is a central element of PACE (GOV.UK, 2023). PACE plays a crucial role in policing. It outlines the equilibrium between the public and the police, granting the police necessary powers to ensure safety and effectiveness.

I was called to a neighbour dispute which quickly escalated to a child welfare issue. Whilst on duty, I was called to an incident regarding an assault where a neighbour had smashed a glass over the other neighbour’s face. When my colleagues and I arrived, immediately we noticed that the neighbour was irate and upset.  I was aware that because of his behaviour, it was more likely to attract the attention of everyone in the area, so I knew that there was a high possibility that the situation might intensify, and I needed to de-escalate the situation in order to prevent it from getting worse. The primary function of de-escalation is to help the distressed person reduce the intensity of their problematic behaviour quickly and effectively while maintaining that person's safety and others. In addition to reducing the intensity of the current situation, de-escalation also prevents the further escalation of a problem (Psychology Today, 2022).

 Because of this, my first responsibility was to speak with the injured neighbour to check if he was alright and to calm him down. He explained that the female neighbour had been over his house drinking all night, became increasingly intoxicated and violent and, had left her four children in her house alone. He stated that after the incident occurred, she had returned to her house. I asked him where she had left the glass that had been used because I wanted to know if she was still armed as I was aware of the potentially dangerous situation. The primary function of de-escalation is to help the distressed person reduce the intensity of their problematic behaviour quickly and effectively while maintaining that person's safety and others. In addition to reducing the intensity of the current situation, de-escalation also prevents the further escalation of a problem.

The victim only had minor scratches on his cheek and my other colleague came over to help him. As a result, my priorities shifted to ensuring the safety and well-being of the children that had reportedly been left alone for a considerable length of time. We immediately went to the female neighbour’s house. We heard shouting coming from inside the property and as I was unable to see what was happening, I became concerned for the safety of herself and the children so we demanded she opened the door. As soon as she opened the door, she identified herself to be the suspect and the mother of the children, so my colleagues and I immediately apprehended her under Section 3 Common Law, and placed her in the back of the van. Section 3 applies to the prevention of crime and effecting, or assisting in, the lawful arrest of offenders and suspected offenders (CPS.GOV, 2019).

I entered the house to look for the children and discovered that there were 4 children and they were all asleep. I then performed a search of the house to find it was unkept and dirty, and it became apparent that the children were living in poor living conditions. I immediately knew that this was a bigger (care and welfare) issue and social services would need to be informed. As the children were living in these conditions, it was obvious to me that they were vulnerable, and I needed to act quickly. A person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of or protect themselves or others from harm or exploitation (College of Policing, 2023). There were also several cats loose within the property, seemingly hungry and in need of food. Not only were the children being neglected, but I was also concerned for the welfare of the cats so the RSPCA would also need to be informed. 

While I was searching, one of the children, a young female, appeared and seemed surprised and confused to see me there. I approached her and tried to make her feel comfortable as I was aware that this could be a very frightening experience for her. I attempted to initiate a conversation, but it was clear that she was unable to communicate. It appeared she was from a different ethnic background, so I was unsure whether the reason was a language barrier or if she was just shy and afraid. I took my phone and used google translate to ask her a question. I started asking in English to see if she could understand what I was saying. She nodded her head to say yes. Because of her young age, I knew I had to adjust my language to better connect with her. I asked her some simple questions, but it became clear that she was tired and wanted to go to sleep as it was very late. As I didn’t want to cause her any more stress, I helped her into bed with the rest of her siblings so my colleague could keep careful watch of them. Because children pick up on emotional cues, whether it’s through body language or facial expressions, trying to keep as calm as possible and speak to your children in a reassuring way is helpful to them (UNICEF, 2022).

It was decided that the mother would be arrested for Child Cruelty under Section 1(1) Children and Young person’s Act 1933.  If anyone who is 16 years or over wilfully assaults, ill-treats, whether physically or otherwise, neglects, abandons, or exposes a child, or procures a child to be assaulted, ill-treated, whether physically or otherwise, neglected, abandoned, or exposed, in a manner likely to cause unnecessary suffering or injury to health, whether the suffering or injury is of a physical or psychological nature, they are guilty of an offence (College of Policing, 2023) She was further arrested for Actual Bodily Harm under Section 47 Offences Against the Person Act 1861. The offence is committed when a person intentionally or recklessly assaults another, thereby causing Actual Bodily Harm (CPS.GOV, 2022). She was then escorted to custody. 

I then focused on assessing where the children would go once I removed them from the house. As the living conditions were so poor and it was clear the children were being mistreated and their welfare was suffering, I knew I had a power to remove the children from the mother and the property under Section 46 Children’s Act where a constable has reasonable cause to believe that a child would otherwise be likely to suffer significant harm, he may remove the child to suitable accommodation and keep him there; or take such steps as are reasonable to ensure that the child’s removal from any hospital, or other place, in which he is then being accommodated is prevented (Legislation.gov.uk,2023). I was aware due to the age range of the children and the ethnic and cultural diversity of the family that when removing the children, they took anything with them that was significant or vitally important to their religious or cultural beliefs as well as any items that may afford them some comfort during this upsetting time.

I communicated with the children’s father via a phone call and decided that it would be the best option for them to stay with him rather than placing them in police protection as this would significantly increase stress on the children. As I needed to ensure that their fathers’ house would be a safe place for them to go, I conducted some checks on him. I then had one of my colleagues visit his home to ensure that it was safe and clean for the children to live in. Children and young people are a protected group with specific vulnerabilities. Officers have a responsibility for keeping them safe. This means they have a role to play in identifying concerns about a child’s safety and wellbeing, sharing information, and taking prompt action when it is needed to protect a child (College of Policing, 2023).

Overall, the outcome was positive as the children were protected and this will positively impact their future. The situation was managed with fairness and proportionality. 
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Task 4  
Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened.  


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
When dealing with situations and incidents, officers use the National Decision-making Model. This helps police officers deal with the situation at hand by using their discretion to get the best outcome. Officers have a variety of duties, including ensuring they make accurate decisions and following proper procedures and responsibilities. They also prioritise upholding the values of good policing. These values are part of the Competency and Values Framework, this includes transparency, impartiality and public service. This framework will ensure that there are clear expectations 
of everyone working in policing which in turn will lead to standards being raised 
for the benefit and safety of the public (College of Policing, 2016).

I was called to an incident to assist my colleagues after they had come across a fight in the street. Once I arrived, a fellow officer informed me that one of the males had run away down the road. As one male was still present at the scene and the other had made off, I made the decision for myself and my tutor to look for the missing male as the present male was being looked after by my colleagues.

Whilst conducting an area search, two members of the public flagged me down and stated there was a naked male stood around the corner calling for help. I then saw the male stood in his underwear, sweating profusely, and he was mumbling in a different language towards my colleague and I, he then started pointing at the floor shouting that he could see a snake. 
The male was clearly in a mental health crisis and I suspected, likely under the influence of drugs. I assumed the man was under the influence of drugs, it was a judgement made through my own previous experiences and knowledge base, however, until tested by a qualified medical professional or a statement from the person himself, this is an assumption and not fact and as such should be clearly defined as such in any evidence/records I make regarding the investigation. Not every person acting in an ‘unusual’ manner will be under the influence of substances and therefore this pre-conceived bias should not be used as fact until it can be confirmed.

          A mental health crisis is when someone’s behaviours prevent them from functioning or indicate they might harm themselves or others. A crisis can feel overwhelming, and it might seem as if the coping skills you usually have no longer work (Psych Central, 2022). There was also a language barrier as the male did not appear to speak much English and wasn’t able to understand that we were there to help, causing him to become frustrated. At this point, I had no information or intelligence on who this male was or his capabilities, so I made sure to use my discretion wisely when making my decisions. Pоlісе dіsсrеtіоn іs the frееdоm оr thе роwеr оf оffісеrs tо ехеrсіsе vаrіоus аltеrnаtіvе асtіоns tоwаrds а реrsоn (Lawaspect, 2020). 
 
This male was not involved in the original incident. As my colleagues had by now received support from additional officers, I felt at ease letting them handle the original incident. I recognised the urgency of this males’ situation and assessed the threat and risk level and knew he required immediate assistance. The male shifted his anger and was becoming more hostile and aggressive by moving erratically towards my tutor and I. He was refusing to show one of his hands and because of this, I was cautious whether he could potentially be in possession of a weapon, so I ensured that I kept a safe distance away from him. As the impact factors were increasing, I requested the presence of another officer as I could see the situation escalating, and she promptly arrived at the scene. Situational awareness is the ability to perceive and process potential threats in the environment. Situational awareness can help officers and staff make a dynamic risk assessment and to decide whether, when and how to be assertive and seek to take control of a situation (College of Policing, 2023). 

The male then became seriously aggravated. As I am not taser training I decided that it would be the best option for my colleagues who are taser trained, to stand in front because of the males escalating behaviour. My colleagues put the tasers red dot on the male and he started charging towards my colleagues and I shouting ‘Allahu Akbar’. Allahu Akbar means God is greater than anything that can be named and is used as a slogan and as a chant in political rallies and for religious causes (Oxford Reference, 2023).  The male suddenly realised that he was about to be tasered, so he stopped and showed us his hands. I immediately detained the male with my tutor’s assistance. As the male was detained, he spat at my colleague so I decided the male would be arrested. I arrested him for Assault of an emergency worker. An offence of common assault, or battery, that is committed against an emergency worker acting in the exercise of functions as such a worker (Legislation. GOV, 2018). The male was then escorted to custody. 

I believe this was the correct decision as the male was seemingly under the influence of drugs and had no control of his own actions.  He was a danger to himself and anyone else around him so being held in police custody, he would be monitored constantly. After evaluating my options, if I had not arrested the male then he would have potentially become a danger to himself and/or others and the outcome could have been far more serious. In order to be mindful of how things might be seen by others, I had to consider the public perception due to the male’s ethnic background. I took care to follow all the correct procedures as set out on the National Decision-making Model which is a structure and rationale used during an incident (College of policing, 2023) and treat the male with respect, just as I would with anyone else. Being a police officer involves frequently making important decisions and without delay, and as a result, can create situations where harmful racial stereotypes are “primed” if they are dealing with, for example, a black community member. Judgments on a person’s level of hostility or guilt likely prime racial bias in someone’s mind, and therefore are common when policing people of colour (Race, Politics, Justice, 2017). It is critical that I am aware of this and do not allow any such type of bias to influence my actions or decision-making process.

Despite it being a prolific bias that the majority of crimes are committed by members of the black community, data consistently highlights the over-representation of ethnic minority groups, both as perpetrators and victims, when it comes to hate crime, violent crime and drug related offences (GOV.UK, 2021). This is substantiated by figures that show ‘most crimes are committed by black males, between 2019 and 2022, the homicide rate for people of the Black ethnic group was 39.7 homicides per million population in England and Wales, far higher than that of the white ethnic group, which was 8.9 victims per million population for the same time period (Statista, 2023). However, it is not appropriate in policing to allow either bias or statistic to assume that a black male has committed a crime before ascertaining facts and gathering evidence.

[bookmark: _Hlk143958609]I happened upon this male; it was not the direct result of being a call. I had no prior information with regards to the situation and therefore I was very aware that I had to pursue all lines of enquiry thoroughly to enable myself to initially assess the situation and allow me to proceed in an appropriate manner. I am aware that it is my responsibility to ensure any investigation I conduct should be carried out adhering to the legislation set out in the Criminal Procedure and Investigations Act 1966 which states that police officers must conduct an investigation with a view to it being ascertained whether a person should be charged with an offence, or whether a person charged with an offence is guilty of it (College of policing, 2023). To determine if someone will face charges, officers must conduct various investigations. These involve gathering comprehensive information to obtain all relevant details about the subject, taking statements from victims to ascertain the facts and ensuring everything is documented on body-worn video. Body-worn video increases the transparency of policing and any footage recorded can be subsequently reviewed, scrutinised, and submitted as evidence, making officers more accountable as well as offenders (Police Federation, 2020). 

During this incident, I utilised the National Decision-making Model to make the most suitable choices. I was conscious of the potential influence of bias on my decision-making process which led to a positive outcome. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 
 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	I could benefit from learning more about stop search and how to follow the correct process. 







	I could benefit from learning more about stop search by attending a training day that will focus on stop search.  
	I would be supported by my tutor who has been there throughout and knows the best way in which I learn. I would also have support from my Sergeant who would be able to assist if I needed to query anything.
	I aim to carry out between 3-5 stop searches on my next 2 sets to gain more experience faster and become more confident.

	
I need to expand my understanding of completing  case files.










	I would do this by using the time I’ll have for my attachment in the Hub effectively. It would give me a more in-depth experience of how to do them properly and know the correct procedures.
	The people who could support me would be the people who would be working in the Hub. They would be able to give me further training and understand of what is expected of me.
	I would use my three-week attachment in the Hub to learn as much as I can and get a better understanding of what is expected from me from people who specialise in it.  

	
I need to work on enhancing my fitness levels to ensure I am physically capable of performing on the job.


This will be a continual development throughout my career as I gain experience dealing with people with mental health issues.
This will be a continual development throughout my career as I gain experience dealing with people with mental health issues
I plan to reach out to partner agencies in Cardiff to learn more about their approach to handling individuals with mental health issues.
I aim to accomplish this by expanding my understanding of why mental health calls are becoming more frequent and finding out the most effective methods of handling them.




I want to gain a better understanding of the concerns and needs associated with mental health and familiarise myself with the procedures and policies.

                                       
	I plan to do this by maintaining a healthy diet and increasing my cardiovascular exercise.
	I will sign up for a gym membership with a personal trainer who can offer me expert advice on diet and exercise personalised to any of my specific needs. 
	I would continue my gym membership and evaluate the progress I’ve made after three months.
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