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Building professional skills is crucial for continuously progressing in the desired career, workplace or just simply to boost confidence in lecturers. Robles (2012) asserts that the development of soft skills- which are essential for success in the workplace, is intimately related to personal growth. During the lecturers we have learned many ways to gain understanding of our personal and professional growth through reflective writing and how to identify our own strengths and weaknesses. Reflective writing has allowed me to gain a deeper understanding of my values, goals and challenges I have encountered throughout. This reflective piece will insight how the modules and lessons has impacted my personal growth. I will be emphasising how method such as SWOT, Maslow's Hierarchy of Needs, and certain personality tests have played a role in my personal and professional growth. Learning about all these methods, I look forward to gaining more clarity on evolving my growth to help in my future carer development as well as acknowledge how far I have come with my growth. 
The SWOT analysis technique was used traditionally for business planning but has been proven to have been an equally effective tool for personal development. By evaluating strengths, weakness, opportunities, and threats, you can gain a deeper knowledge of inner capabilities that can be applied to your personal and professional growth. Using the first component of the SWOT analysis I identified my strengths and discovered I have qualities such as effective communication, adaptivity, good teamwork, and great listening skills. Through this process I have also discovered my weaknesses which are time management, stress management, and delegation. Knowing my qualities has enabled me to thrive in more opportunities and challenges in both my academic and my professional setting. For instance, I have been working in hospitality for a little under three years and dealing with customers every day as well as working in an effective team made me gain great communications skills and listening skills. Adapting to certain environments is also a strong aspect of mine as I thrive for trying new activities in new environments and my adaptability has helped me fit into any room without over stimulating myself. For my weakness on the other hand, I have reflected time management being a huge weakness of mine, I find it difficult to meet specific deadlines leaving me to complete everything last minute and this has caused me to get into unnecessary conflicts in my workplace. I will be continuing to include SWOT analysis to reflect on my strength and to discover many other effective qualities that will contribute to my future growth. According to (Cottrell, 2021), acknowledging one's strengths is a critical step into building confidence and leveraging them into achieving personal growth. 
 
During the lectures we also looked at a learning style test named Honey and Mumford’s. This personality tests helps identify which learning style fits your persona best. The questioner asses four types of learning styles which are: Activists, Reflector, Theorist, and Pragmatist, Cassidy (2004). Using the Honey and Mumford’s results I discovered my learning style as Activist and Reflector. Activists are enthusiastic and they enjoy learning from new experiences, team tasks. An Activist does not hang about they get straight to the tasks without any thinking, they hope for the best outcome. Whereas Reflectors are more calculated, they like to get a deeper understanding and think more strategically than activists. Reflectors learn better by observing and reflecting on what they have learned already. Mumford, A. (1997). I consider myself to be both an Activist and Reflector, depending on the work at hand. Being aware of my learning style has improved my self-awareness and given me more confidence to take on challenges and learn new abilities. I am also utilising this technique to point out areas where I need to improve on, like stepping outside my comfort zone and taking more time to regularly reflect on my development. 
In addition, we looked at Hollands Career Theory, like Honey and Mumford this personally test implies what career is your best match. Holland Career Theory, as well described as RIASEC method suggests that individuals and workplaces may be divided into six personality traits: Realistic/builder, Investigator, Artist/Creator, Social/Helper, Enterprising/ Persuader, and Conventional/ Organiser. According to this theory, people who have personality types that fit in their workplace and more likely to succeed and be satisfied in their job, Holland (1959). My RIASEC personality type analysis had led me to the conclusion that I fit in the category of creator/artist. This knowledge will help me in determining the type of work I should pursue in the future. Having a career that fits my personality type boosts my self-confidence and aid in my professional development, Nauta (2010). As a Creator/Artist, I have searched for professions that would suits me and discovered positions, in visual arts, performing arts, graphic design, music, and fashion design. Knowing this, ill refer to it in the future when I am seeking for a particular employment. Creating my own crafts and ideas, building a portfolio, and networking are some methods I might enhance to be successful in a creators/artist's career, Nauta (2010). After learning my personality type I will continue to use my creative skills to look for significant careers. 

Further on we learned about Maslow's Hierocracy of needs. The five levels of Maslow's Hierarchy of needs are represented as pyramids, each of which stands for a distinct category of human needs. These levels are described as physiological needs, safety needs, love and belonging needs, esteem needs, and self-actualization, Kendrick (2010). I used Maslow’s Hierarchy of needs to think about every aspect of my life. I asked myself if all my wants and needs were satisfised from the first step of physiological needs to the last being self-actualization, and if not, how could I meet them all? I identified areas for improvement and gaps utilising the pyramid, and I focused myself on addressing these. I have also acknowledged my progress and established further objectives that I want to accomplish in the future. I am going to use the pyramids first level to improve my energy and prioritise my health. By completing this I can then move on to examining my safety requirements being, seeking career, and becoming more financially stable. After completing the first two steps, I will evaluate my romantic life, get back in touch with old friends and seek more support from family members or even joining a group. After that, I will concentrate on meeting demands for respects, establishing new objective for my career and determine whether my work is being valued appropriately. Lastly, I will concentrate on self-actualization, pursuer an old favourite hobby of mine to keep myself happy and discover other hidden passion I may have. I may even consider enrolling in further classes to further develop my passion, Fogel (2020) This technique has been by far the most useful for me and I will continue to apply it for future instances. 

After using the methods I have made the decision to create a personal development plan to keep track of my growth. In this plan I will implement everything I have been thought in the lectures. I have identified my strongest abilities as well as my areas of great weakness. For my weakest skill being time management, a way I have decided to improve this is starting to organise my day more effectively, use a planner or just set reminders in my notes on my phone. Another area of weakness is confidence; I find it difficult to move outside of my comfort zone. To address this, I will engage in an activity that require me to express myself more and share my thought, I think this will be fantastic method to boost my self- esteem and get rid of my anxiety of being misinterpreted. 

In conclusion, the professional development module has played a big part in my skills growth. Using the SWOT method I highlighted areas that need improving. The personality tests helped me decided what career path I should consider, as well as what type of learning style would benefit me the most. From what I gathered I will continue to improve my personal development plan and achieve full satisfaction in my professional and personal growth. I will continue to reflect regularly on my journey using the methods I have learned. I look forward to building the essentials skills and to finding an impactful career path. 
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