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This essay will be looking at whether the diversity of the judiciary has any importance to the legal system. First of all, looking at what role the Supreme Court Justice plays in England and Wales. Establishing if there are potential links to whether a judge’s background could sway their decision on a defendant’s sentence. Looking at how judges are appointed and what qualifies them to become a part of the Supreme Court. To find if there any regulations for this process and if they are enforced. Looking at the current demographics of judges to see if there any anomalies for any particular race, gender or background. Find out what the government or Supreme Court have done to evenly diversify the Supreme Court and if not, why? Finally, concluding whether diversity is of little importance to the Supreme Court and whether more or enough has been done regarding the matter.

Firstly, before looking at anything else it must be established what is the role of the Supreme Court. According to (Supreme Court 2022) “The Supreme Court: is the final court of appeal for all United Kingdom civil cases, and criminal cases from England, Wales and Northern Ireland, hears appeals on arguable points of law of general public importance, concentrates on cases of the greatest public and constitutional importance, maintains and develops the role of the highest court in the United Kingdom as a leader in the common law world”.  Essentially, they are the highest appellate system within the UK, which is why it is important that there are little to no flaws within the Supreme Court.

What must be considered now is if ethnicity or gender may impact how decisions are made. According to a study conducted by the Ministry of Justice (2010), where there were 41 juries who were all white, of which 20 from the city of Nottingham and 21 from Winchester. In Nottingham there were 10 cases with white defendants and also 10 cases with BME (a defendant who is black or is Asian) defendants. Then again in Winchester 10 white defendants and then 11 BME defendants. What the report found is that the verdicts from the juries which are all white were not discriminatory towards the defendants who were of BME ethnicity. Although, there were a few different variables in the verdicts of the cases. In Winchester there was very similar results for both ethnicities of defendants, however, in Nottingham the jurors found it tougher to find a final verdict for someone who was a defendant or victim from the BME ethnicity.

So, we can see that juries will not look to discriminate regardless of the defendant’s ethnicity or the juries if not from the study the jury is precautionary as they do not wish to come across in this manner. It is likely that this study if conducted surrounding the effect of the judiciaries ethnicity, would have a similar result.

According to the Supreme Court (2019) they take several active steps to hire new judges involving an impartial commission and the Lord Chancellor. The first part is where the commission discuss the roles that they will advertise, and also how those roles will be selected with the Lord Chancellor. Then the roles will be placed publicly for advertising and potential applicants are offered to send in their personal statement, stating where they have worked also information for their impartial assessors. The standard requirements which are set via Parliament.
The statute as well demands for “the Lord Chancellor, the First Minister of Scotland, the First Minister of Wales, the Judicial Appointments Commission in Northern Ireland” as well as higher judges throughout the UK to be contacted in this procedure. The applicants are then cut down and interviewed via the panels. Due to changes brought from the Crime and Courts Acts (2013), then the commission narrows it down to 2 final applicants who are seen to be of the same level, then the commission will say who they favour for the role, so they are able to raise the diversity inside the court. 
Once the interviews are done, an evaluation is given to the Lord Chancellor as a report, for his examination. An additional phase then follows of speaking with high up political figures and judges. The Lord Chancellor may take on or deny any suggestions put forward or even may request for the commission to think over their decision again. Finally, once the lord Chancellor agrees to a recommendation, the person’s name is passed on to both the Prime Minister as well as The Queen. The applicants are made aware of the results of their applications leading onto the Prime Minister’s Office will make public the final verdict.
After interviews, a report is sent to the Lord Chancellor for his consideration. There is another round of consultation with the senior politicians and judges. The Lord Chancellor then accepts the recommendation(s), or can reject it, or ask the commission to reconsider.
When the Lord Chancellor accepts a recommendation, the name is notified to the Prime Minister and HM The Queen. Candidates are informed of the outcome, and the Prime Minister's Office then makes an announcement. 

According to Courts and Tribunals Judiciary (2020 – 2025) out of the judicial office positions representing those within Black, Asian and minority ethnicities there are only 8% who are court judges. This has risen from 6% in 2015, again there is only 12% which are tribunal judges, but this has risen from 9% in 2015.  Only 13% of all magistrates and 16 % of those who are non-legal members the same as 2015. This proves there is a lack of diversity as the majority of those who have major roles in the judiciary are those who are of a white ethnicity, with some rise in regard to diversity but it is a gradual, and slow in pace change.

The Ministry of Justice (2020) states regarding judges there are 32% who are court judges who are women rising 8% higher since 2014. As well as 47% who are tribunal judges who are women who again has risen 4% higher since 2014. On top of this inside the High Court and higher only 26% of these roles are filled by women. However, inside tribunals of the higher positions which are judges, women are accounted for by 50%. From this we can now establish that white men are the majority of those who are on the Supreme Court and that women are underrepresented.

As per The Supreme Court (2021) they have recognised a lack of diversity, and as such will look to implement the following ideas into the legal system. First of all, to help and create a much better atmosphere within day-to-day work. To assist the pathway of judicial jobs for those groups of people that are a lack of as well as supporting many opportunities to a larger variety of people. Help raise the amount of applicants from groups of people who are qualified enough for jobs in the legal system but at the same time people who are not as well presented as the current time. Also, to rigorously advertise the want of diversity within the legal sector as well as publicly but to publicise itself. What can be taken from this is that the legal system has recognised some flaw as there is a lack of diversity, but they’re looking to modernise itself to become more appealing as they wish to become more diverse. 

To conclude, taking into account everything that has been discussed inside this essay regarding if it is important to have diversity in the judiciary or not. It is clear to see that the Supreme Court has recognised that there is a lack of diversity as the majority of higher positions are retained by mainly white men. As such the Supreme Court have made strides to change this, but this may take time as this is a systemic change which will need to bed in. The fact that the Supreme Court recognise that they much make changes, resonates that the issue is a serious one. As well as this it would not matter what the diversity of the jury was as all jurors would want the correct outcome regardless of ethnicity or gender.
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