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Introduction 
Equality and diversity are the fundamentals of human rights. Equality is regarded as the equal opportunities that are provided to every individual and the protection of them against discrimination and harassment. At the same time, diversity is regarded as the differences that are carried on by the individual and group that are associated with the culture, race, physical abilities and qualities and more (Thompson, 2020). The following essay will provide information based on the importance of equality and diversity within the legal profession. The study will analyse the two legislation related to equality known as the “Equality Act 2010” and “SRA Code of Conduct 2019”. The overall essay will provide the relevant information which will meet the requirement of the given topic. 
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Equality refers to providing equal and fair opportunities to individuals and thereby protecting their rights so that no one is differentiated or discriminated against on any grounds (Thompson, 2020). Diversity refers to the recognition and providing respect to individuals and also valuing the difference of each individual. Thus equality and diversity both emphasise protecting the rights of individuals and ensuring that each individual gets fair and equal rights within the particular jurisdiction or country to grow and live in peace. It is one of the most essential components of social and health care in a particular country. Equality and diversity ensure that the services rendered to society are accessible and equal for everyone (Kirton and Greene, 2021). 
Equality and diversity can ensure that the people in the country are being treated with dignity and that any differences in terms of colour, sex, religion or caste are celebrated by everyone respectfully. It removes or eliminates the biases from the ethical basis of the provision of care and critically defines the protection of the dignity of each and everyone in the country. Such as the Equality Act 2010, introduced by the Labour Government of the United Kingdom to strengthen and consolidate the laws or policies that can protect people from being discriminated against and differentiated on certain grounds. This law was replaced by several laws which were previously drafted by the UK government, to make it easy for every individual so they can understand their rights effectively. This act was formulated to ensure that people are protected against characteristics and that people are being discriminated against by anyone because of who they are, who they love, where they come from and how and who they worship (GOV.UK, 2023). There were mainly other laws in the UK that mainly spoke about the rights of individuals and thus this Equality and diversity act was further created to just simplify and harmonise the existing legislation to provide the country with the new discrimination law. Originally there were around 9 major equality laws in the country and other 100 and even smaller versions which seek to protect the mutual rights of each individual in the country. Thus, the new legislation was drafted to deviate from the complexities of multiple policies and thereby provide one coherent guideline set for the individuals. 
The law covers eight main areas through which people can be discriminated against on certain grounds. The law seeks to protect people from getting discriminated against no matter where they are, it also protects the people facing disabilities. The act also protects people against discrimination on the grounds of colour, ethnic origin, age, faith and even nationality. Thus the law has been formulated to basically promote transparency at work so that each individual understands what they are getting in and through what their current positions can get affected negatively and so on. Thus, the law also has been formulated for public sector organisations so that they actively consider the everyday uncertainties that people have to deal with and how their lives get affected. 
The “Equality Act 2010” of the UK is important as it promotes equality, reduces discrimination and maintains a harmonious environment for every individual. In the UK the “Equality Act 2010” has been integrated with its legal operation. It is found that the legal profession of the UK works closely with the government to maintain equality and diversity. The Equality Act 2010 is important in the legal profession as it allows every individual to gain access to legal services. 
The “Equality Act 2010” sets out the guidance that the public sector firm should comply with the equality duty and develop equality objectives to serve the public with equal services (Sánchez-Monedero et al., 2020).  The same standards are important to be followed in the legal profession. In the legal profession of the UK, the act has been integrated into bringing anti-harassment policies, reducing misconduct and also removing the barrier that can hinder clients from gaining the right and equal legal services. Maintaining equality is important in the legal profession as it will facilitate such institutions to provide equal legal services to the public that will provide a huge societal value to the local community of the UK while maintaining a positive image of the legal profession and the whole country. 
The Solicitors Regulation Authority (SRA) was developed in the year 2007 by the legal services act of the UK. The SRA Code of Conduct 2019 provides the major ethical principle and practices that need to be followed by the firms and individuals. In the UK it is provided that the employees who are working in the law firm or legal profession are sanctioned by the employer and the SRA if any misconduct is found (SRA, 2023). The code of conduct provided by SRA is based on many principles which include ethical behaviour and conduct that will maintain diversity and equality in the public firm that provides services to the public. The code of conduct includes maintaining trust and acting fairly, resolving disputes and more. The SRA focuses on maintaining a better working place in the legal profession that will maintain fair treatment and provide mutual respect to every employee. The code of conduct provided by SRA focuses on maintaining equality and diversity in the legal profession (SRA, 2023). The “SRA Code of Conduct 2019” is important in the legal profession as it allows the profession to provide employment opportunities to the diverse communities that are living in a particular country. Gaining the equal opportunity to work in the legal profession will help the legal profession to create a reflection of the society as a whole where every legal department will serve the clients in a better way. Not only that it increases the positive perception of the people towards the legal services that are being provided by the country. The SRA diversity data of the UK provides that 17% of the lawyers are Black, Asian and from a minority ethnic group (Prospect.UK, 2022). Diversity is maintained in the legal profession of the UK to maintain a right culture and environment where equality is maintained in the employment opportunity that is provided to the local diverse people living in the UK community. Also, the SRA has set standard practices for the legal profession to maintain diversity and equality in the legal profession (Hatchard, 2019). It includes corporation and accountability which states that the firm should comply with the law and regulations that will govern the function and operation of the firm. By applying the same code to the legal profession the cooperation with the law provided by the government will help it to operate more in an ethical way. Every public expects the legal firms to provide them with the equal legal services. For instance, the legal profession in the UK is driven heavily towards maintaining equality in the workplace and also in providing equal services to the general public. The legal profession in the UK follows the legislation as set by the legal service agency. The LSA clearly states the equal treatment of the members which is maintained in the legal profession of the UK. The maintenance of equality in the legal profession is helping them to value human rights by respecting diversity and providing equal opportunity. 
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In the context of the above information, it can be summarised that the maintenance of equality and diversity is an important aspect of the firm that provides public services. It is found that the legal profession focuses on maintaining equality and diversity by building better work culture and at the same time providing equal access to legal services to the public living in a particular country. The “equality act 2020” sets the principle of equality and fair treatment of every individual despite their individual difference. The “SRA Code of Conduct 2019” sets out the better principle that helps the legal firm in maintaining equality and diversity in the workplace. The two legislation is clearly based on the aim of reducing discrimination and harassment and will build a harmonious and better community where the wider public can live and work with full legal support and protection. Hence, it can be concluded that equality and diversity have a huge role in developing and maintaining a better life for everyone. 
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