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    TASK 2 – REPORT: MY PROFESSIONAL CAREER DEVELOPMENT

As we all know, a person's life is made up of the number of choices he makes. The professional side is important, as the work that we chose has a significant effect on our lives. Besides material gains, professional performance must be accomplished so that maximum results are obtained. Careers are as important as families or friends, as we spend a lot of time at work. Skill and interest are important, because compared to simply working for money you produce much better outcomes. Although the selection of a career is not an inevitable step, it can be always done. Two processes, the affective side and the rational side, are involved in choosing a job. It is important that we are well educated when considering a job, that we know precisely what the technical consequences are.
The dynamism in which culture grows makes for the continuous creation of new professions. A successful career means a job where we value the talents we are endowed with.
The career gives a person various levels of personal happiness, aside from being a source of money since each experience of the workplace has a major effect on the individual's general psychological status.
Update your career path from history, current and future as you think about your career. It can have many paths, others even abandoned, sometimes leading to the same person's several occupations.
Furthermore, the career synthesizes the continuity of your educational jobs, responsibilities and job activities and in particular your interpretation of those experiences.
Since infancy, there have been the ideals of people's professions. Asked, "What do you want to do when you grow up?" the children answer without understanding they want fruitful and productive work (doctor, pilot, engineer, etc.).
Slowly, slowly, individuals reach the job market after they pass the schooling stage, whereby the real incentive to evolve is increased. However, good professions have many connotations and are different for each person. Performance is a commercial success; success can be accomplished in a significant position within an important organization while at the same time success is the time when individuals excel in doing business themselves. But people should know when they should stop so that they may finally be good people and be happy with what they are doing.
What is the true definition of job success? Performance is the product of the relation between aspirations, personal goals and outcomes. The optimal success is obtained in the job, personal skills and technical skills successfully used in a predefined venue. This is the main promoter of career growth. One of the most beautiful discoveries of our time is that people will also bring improvements to their lives. From the philosophy of Maslow, success is one of the most critical needs that we achieve. The need for consideration, respect and appreciation for oneself are facts that contribute to confidence or a sense of integrity in one's career.
From a personal viewpoint, it is good to describe what success means. This involves making a serious review of what you are and can be, as well as of your professional personal status and the level you wish to pursue and attain. The next step is to create an action plan covering a range of actions to be taken and assisted by such services in each time span. Lifelong is personal development. It is a means for individuals to measure their talents and qualities, consider life goals and set goals to make their ability a fact and optimize. Investing in personal and career growth would encourage you to be proactive, giving you a strong sense of self and orientation in achieving your goals. 
The continuous self-improvement mechanism that helps you to be the best version of yourself is your personal development. Your talents and abilities will consist primarily of mild, or "essential," skills, through an emphasis on personal growth.
You will strengthen the feeling of personalities and become more positive and successful as an individual by increasing your thinking consistency and giving time to better your health and well-being – both in the workplace and in your personal life.
The process of professional development is to develop your experience and expertise in ways that can boost your job prospects directly. This may include accepting extra responsibility, preparing for a new degree, taking training courses or broadening your experience of areas like your function. You can be more effective and successful in your work by learning skills. They are going to build your credibility on the job.
So, what I want to be when I grow up? I want to be a manager. I am of the view that you must begin with an effort to do something important for yourself and others, for the organization for which you work or the organisation, in order to have a job like that of a manager. Want to make a better difference. 
As a manager, I need to know a little bit of everything:
· Leadership and teamwork: for me and an extraordinarily strong team leader the perfect project manager is. The leader inspires people with whom he interacts, enjoys collaboration, successfully and genuinely talks, questions and trust and works with. Leadership lets you overcome team challenges and disputes (and believe me, it is impossible not to occur). In short, there is a strong leader where you know the team spirit.
· Public Relations: any PR information does not harm, because it allows you to advertise your project and activities, the events (write a press release, invites to whom to give and send, what social networks to use and when, etc.), to draw collaborators who are relevant and to support you with marketing, or with a pen, place, poster. Human Resources: management includes tasks, each task involves a sequence of acts and often involves interacting with individuals to which you must explain your roles and define activities, based on their abilities.
· Sociology. 
· Psychology: closely tied to leadership. You need to meet the staff, to look at them from a human point of view, not just a technical one. People you deal with have varying temperaments, different life experiences, and so it is crucial to know how to inspire them and what prompts their reactions in certain circumstances.
· Finance: elementary and secondary school maths are not that helpful. For the budget you need this ability. And this is not easy. This is not easy.
· Computer friendly: I did not discuss a project manager who does not know how to build a database without a laptop on his shoulder.
· Law-making - civil.
What is my job right now? General Manager of a French restaurant.
Do I feel successful in my job? No. not yet, but I am on my way.
Why I do not feel successful on my job? Because I want more. I started to work in this restaurant 2 years ago as a waitress.  I am a very hard-working persons, have strong communications skills, good learner and good with the people. After 6 months the company offer me a higher position as a supervisor, after another 2 months they offer me the assistant manager position. In that moment I was thinking that I will going to be forever an assistant manager. I started slowly to learn more and more and get the taste of management and I have said to myself: No way! I am going to be the general manager of this restaurant and nothing is going to stop me. So, I started to make more courses to have more knowledge, I enrolled in university and work at the same time. In April 2020 I became the general manager of the restaurant and in that moment my vision about life and working life changed. Some people see me as to much worker, pushing to much myself for the job and forgetting about my personal life, but I am trying my best to make space for both. I less than 1 year my team accomplished all the goals as a restaurant, surviving and making good money in this pandemic period, making us the best restaurant out of the four sites of the company.
What do I need to feel successful in my job? This year the company wants to open 3 more restaurants. I want to manage one of them. Starting from zero, new restaurant, new team, new management, new rules. Until now I have just continued other people work, I want a place where I can put my fingerprint from day one. 
I intend to continue with the university, even if is a little bit hard, as you can see, I am presenting my resit work.
Why is so important for you so much the career? Now for me the answer on this question goes on personal part. It is because I want to make my daughter and my mother proud. For me success is hearing my daughter saying, “That is my mommy” and seeing my mother with tears of pride in her eyes.
TASK 1. ROLE PLAY
                                                 INTERVIEW

The role play will begin with a 1-minute briefing from you for your student partner in relation to the role linked to their personal goals.

 Briefing: 
Hello all. My name is John Smith, and I will play the role of employer of a recruitment agency. 
In the following moments I will interview Ana-Maria Fermesanu – a potential candidate for a certain job. 

Hi Ana-Maria!
I am glad to see you.  I would like to ask you some question to know more about you. Could you tell me…

Interviewer:
1.	What are your strengths and when did they last help you achieve your goal?
|Interviewee (Ana- Maria) is answering:
I believe that teamwork, communication skills and problem solving are my biggest strengths. In the last year I growth in my actual job from a waitress position to a general manager position in the same restaurant. 

 Interviewer:
2.	Can you please tell me why you left your previous position and what was the climax that brought you to this decision?
Interviewee (Ana- Maria) is answering:
I am happy with my current role, but in the last few months I have felt that I can do more. When I reviewed this job opportunity, I became excited as I felt this was an ideal opportunity to challenge myself with new responsibilities, new learning opportunities and career satisfaction
Interviewer:
3.	How many times do you usually make plans and how are they for a short or longer period?
Interviewee (Ana- Maria) is answering:
Last year I would answer daily, today I cannot answer any more like this. In the past year something happened in my personal life that stopped me to plan my life daily. Yes, I do have goals, but I do not have plans anymore. I just accept all the opportunities with open arms, giving 100% of hard work, trusting and believing in myself.
Interviewer:
4.	In your opinion how does a successful outcome look and feel like?
Interviewee (Ana- Maria) is answering:
For me success has nothing to do with money, houses or anything exterior. Success for me is about myself. Did I give my best? If tomorrow will it be my last day on Earth will people remember me? My motivation for success is my daughter and life in general. We are not going to be forever on this earth, and I do not want to waste one day, I want to cherish every moment in my professional and personal life.
Interviewer:
5.	What do others say about your goal, does their opinion matter to you?
Interviewee (Ana- Maria) is answering:
I am starting to develop a strong opinion about myself and I am very picky about the opinions of others. In the end is not about them, it is only about me.
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