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The world of entrepreneurship is a vibrant tapestry woven with a myriad of traits and motivations that propel individuals to embark on the exhilarating journey of starting and growing their own businesses. From the risk-taking innovators to the passionate visionaries, each type of entrepreneur brings a unique set of qualities and driving forces to the table. In this critical evaluation, the aim is to explore the diverse landscape of entrepreneurial traits and motivations, examining how they influence the success and sustainability of ventures across different industries and contexts. 
Since entrepreneurship is intrinsic to the business environment and can significantly affect a company's performance and success, it is essential for any business professional or entrepreneur to grasp the concept of entrepreneurship and its significance. This essay is about getting into the world of entrepreneurship to critically evaluate the various traits and motivations that drive diverse types of entrepreneurs. Entrepreneurship is at the heart of innovation, the emergence of great leaders and leadership, business transformation and value creation in the 21st century global economy (McFarlane,2006) and according to Krishna Rs. (2023) entrepreneurship is an active and complex field that encompasses a diverse range of individuals with unique characteristics and motivations. 
Schumpeter indicated that entrepreneurs revolutionise not only by thinking how to apply ideas, but also by launching new norms of manufacture, products, and models of establishment. Those innovations, require as much ability and courage as the process of creation. (Śledzik, K., 2013)
According to Adam Hayes (2024), an entrepreneur is someone who comes with the idea of a new business, considers the maximum of risks and obstacles, and takes the rewards.
They are revolutionary, creative, and inclined to tackle challenges to convey their thoughts to life. Entrepreneurs play an important function in riding economic boom and creating new opportunities in various industries.
Croci (2016) stated that entrepreneurship is a form of discipline. Croci (2016) emphasized that entrepreneurship stands alone as a discipline on its own. Furthermore, Croci (2016) outlined that entrepreneurship can function both independently and collaboratively across disciplines. Barot (2015) described entrepreneurship as a process that begins with acting and establishing a new business.
Barot (2015) also highlighted that entrepreneurship is crucial for achievement, and anyone who initiates a new business venture into the realm of entrepreneurship.
According to Abdullah F. et al. study (2009), eight crucial factors determine the success of entrepreneurs; these traits are ambition, goal-oriented mindset, dedication, decision-making competence, risk management skills, perseverance, networking abilities, and positivity. Similarly, Di Zhang D. and Bruning E. (2011) noted that entrepreneurs' individual attributes like desire for achievement, thirst for knowledge, and belief in their ability to control outcomes have a positive impact on firm performance.
This essay has been written to describe four of those traits: decision-making competence, goal-oriented mindset, perseverance, and risk management skills.
The decision-making trait involves the mental process of selecting from distinct options when faced with a choice. According to Worsfold (2023) this process includes analysing the problem thoroughly, considering the available choices, predicting their potential outcomes, and selecting the best plan of action. It is crucial to develop the ability to identify simple decisions as the next step in mastering the decision-making process. This not only impacts your overall well-being but also plays a key role in maintaining your decision-making capabilities. While some decisions can be rationalized through logical analysis such as cost-benefit evaluations, other "irrational" factors rooted in emotions or personal beliefs also hold significance.
A successful entrepreneur with this characteristic is Bill Gates. According to a study by Tycoon Story (2023), Bill Gates, while being an average student, had a strong passion for computers, which led him to delve into programming and establish Microsoft. Gates emphasizes that passion is the key ingredient for achieving success in the business world. Entrepreneurs must avoid getting trapped in areas that do not ignite their interest, as lacking passion can hinder their ability to motivate and inspire others. Bill Gates improved his ability to make decisions through a variety of methods, solidifying his reputation as a successful leader and business innovator. Additionally, he adapted and renewed himself to anticipate upcoming changes, ensuring that his decisions would positively impact both his company and his employees.
A second trait is the goal-oriented mindset which is seen in entrepreneurs who are determined to ensure the success of their business and their desire is unwavering, as they are prepared to eliminate any barriers that may hinder their progress. Additionally, they exhibit a penchant for devising strategic tactics and possess a distinct vision of their goals and the meticulous steps required to attain them.
Goal orientation refers to an individual's leaning towards increasing or confirming their skills in settings focused on achievement (Vandewalle, 1997). Broadly speaking, individuals can be categorized as either mastery-oriented or performance-oriented, conditional on whether they aim to improve their skills or display their skills, respectively (Shatz, 2015). A mastery orientation is moreover occasionally described as a learning orientation.
Hurst M. (2012) states that the theory of goal orientation is a social-cognitive theory focused on exploring how goals are linked to student motivation. The theory of goal orientation involves evaluating the objectives set and understanding how they contribute to reaching the ultimate goal. Entrepreneurs apply this theory to enhance their operations and reach significant goals that propel their growth. 
An entrepreneur that has this skill is Elon Musk who has as a major contributor to his success the commitment to ambitious thinking and goal-oriented mindset. Elon Musk is known for his grand visions and aspirations. He is convinced that having lofty goals sets the stage for excellence and requires innovative thinking. Individuals who think big consider things on a large scale, which impacts every aspect of the process from conceptualization to achievement.
The website Ciolook (2022) made an article about Elon Musk and about his entrepreneurial skills and stated that he has fast thinking and rapid execution. He is extremely goal-oriented and enjoys implementing projects as soon as possible. Elon is a multi-tasker and expects what he can do to happen, so he takes a lot of action. Elon Musk believes that if you work promptly, you can manage more knowledge at the same time. With limited exceptions, this characteristic improves decision-making ability and provides a competitive advantage.
Elon Musk is a talented entrepreneur who applies rational judgment, science, and physics to produce fast solutions in a professional business background without allowing for favouritism, selfishness, or politics. He considers the fact that action leads to clarity, while inaction leads to uncertainty. Therefore, he strives to do whatever it takes to achieve his goals and according to the interview given to Ciolook (2022) his motto is “Make a decision and do it right.”
The third trait that has been described in this essay is the perseverance in the entrepreneurial world.
Perseverance is the ability, in the face of obstacles, obstacles and failures, to persist in the pursuit of a goal or task. It is an essential quality for success in business and personal life (Kier et al., 2022). Perseverance does not just mean working harder, it also means working smarter. It requires a combination of determination, resilience, and adaptability. As an entrepreneur, the perseverance is a basic quality needed to achieve the desired goal and it is the ability to resist in the face of difficulties, delays, seatbacks, and obstacles.
According to Boss et al. (2023) the entrepreneurs must possess this skill in order to defeated problems such as absence of capital, competition, and regulation. But with the right attitude and mindset, entrepreneurs can solve these challenges, and the best way to do that is patience.
Entrepreneurship is a risky endeavour and not every idea will work out as planned. The resilience is critical because it helps entrepreneurs learn from failures and become better equipped to deal with future challenges. Entrepreneurs must have courage, determination, and perseverance to achieve their goals. This is a trait that can be developed and refined over the course of your entrepreneurial journey. Persevering through the inevitable setbacks and difficulties helps ensure an entrepreneur's long-term success and motivates others to follow them.
An entrepreneur of such skills is Mark Zuckerberg; he co-created the social platform
Facebook in his student house room at Harvard University. He abandoned the college in his sophomore year in 2004 to focus on the platform full time, which shows the level of confidence and positivity as entrepreneurial skills as well. Facebook's user base has expanded to more than 2 billion people, making Mark Zuckerberg one of the youngest magnates in the world. 
He believes that innovation requires trying different concepts quickly and working on multiple ideas at the same time. He has created a highly efficient and healthy workplace for his employees. He implemented the idea of ​​a hackathon, where employees would write code all night long and generate innovative ideas of their own choosing. He said this not only encouraged employees to be creative and innovative, but also generated latest ideas for the company. Mark Zuckerberg, like numerous businesspersons, knows how to turn concepts into existence. He trusts in his product and team and believes in hiring people who are better than himself and building valuable long-term relationships. Mark Zuckerberg believes that innovation is more than just developing concepts quickly and is always working on current ideas, overcoming the risks, obstacles and solving the eventual problems that may occur in the meantime, demonstrating in this way his trait of perseverance.
The fourth trait described in this essay is the risk management. Richard Cantillon (1680 – 1734) was one of the first economic experts to recognize the relationship between entrepreneurship and risk. The entrepreneurs accept the circumstance that danger is always involved, and their task is to find the best way to further reduce this risk. 
Risk management signifies a full and particularly essential part of the general management of a company, and risk administration itself involves all actions linked to risk management, such as: B. planning, identifying, analysing, formulating preventive and responsive strategies, supervising, and controlling risks.
According to the literature, risk tolerance is an important personal characteristic of a businessperson. This conviction is supported by the theory of personal characteristics, whose core proponent is McClelland (1961). However, despite the widespread adoption of this vision, researchers still suggest a wider picture full of disagreements.
Because risk preference and uncertainty avoidance are correlated concepts, comparing their results can provide insight into the extent to which entrepreneurs are willing to accept and expose themselves to perceived uncertainty in exchange for profits (calculated risk).
Jeff Bezos is the fourth entrepreneur put as an example of one of the entrepreneurial traits. According to an interview given to Entrepreneur shares (2020) Jeff Bezos has always been interested in understanding how things work, and as a child he turned his parents' garage into a laboratory. He graduated from Princeton University with a dual major in electrical engineering and computer science.
Jeff Bezos is an innovator who is constantly developing new product lines to make his Amazon even more successful and he is definitely a risk taker as he's not afraid to take risks and is willing to try new things – which he demonstrated back in the beginnings when in 1990, he became the youngest senior vice president in his DE. Show, and despite that, in 1994, with all the good opportunities, he took the risk and resigned and entered the world of e-commerce. He moved to Seattle, where he founded Amazon, initially as an online bookstore, but the company grew into his trillion-dollar company. 
He is a realist and considers all possibilities and probabilities before deciding and he is obsessed with consumers. He believes that the key to Amazon's success is that Amazon does its best to fully satisfy its consumers.
In conclusion, to succeed in the professional world, it is important to possess a combination of key business abilities. Characteristics such as a goal-oriented mindset, decision-making skills, perseverance, risk-taking, resilience, passion, adaptability, work ethic, leadership, and vision are key factors that contribute to an entrepreneur's effectiveness. 
In summary, risk management, perseverance, goal-oriented thinking, and decision-making competence are important skills for entrepreneurs to succeed in the dynamic and competitive business world. Through effective risk management, entrepreneurs can assess and mitigate potential challenges and make informed decisions that balance potential benefits with potential risks. 
Perseverance allows entrepreneurs to remain resilient despite setbacks, failures, and obstacles and work toward their goals with determination. 
Goal orientation helps entrepreneurs stay focused, motivated, act in line with long-term goals, and align their strategies for success. 
Finally, strong decision-making skills allow entrepreneurs to make timely and well-informed decisions, considering a variety of factors and outcomes, to move their business forward. 
By developing these skills, entrepreneurs can improve their ability to deal with uncertainty, overcome challenges, and seize opportunities to build thriving, sustainable businesses.
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