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Introduction 
Midwifery is a vital profession within the health and social care sector , focused on supporting woman , babies and families throughout pregnancy, labour, birth and the postnatal period. Midwives play a central role in promoting safe, compassionate and evidence based maternity care while supporting women’s physical, emotional and psychological wellbeing. This report will explore the role of the midwife by outlining key duties and responsibilities, identifying three essential skills required for effective practice, and discussing strategies to develop these skills . The report aims to demonstrate an understanding of midwifery practice and the professional skills needed to provide high quality maternity care.
Description of the role of a midwife 
A midwife is a qualified healthcare professional who provides care and support to women during pregnancy (antenatal care), labour and birth ( intrapartum care), and after childbirth (postnatal care) . Midwives work in a variety of settings including hospitals , maternity units, community clinics and women’s homes . Their role is to ensure the safety and wellbeing of both the mother and baby while promoting normal physiological birth wherever possible.
     
      Key responsibilities of a midwife include monitoring the health of the mother and fetus during pregnancy, carrying out physical examination, providing health education, and identifying potential risks or complications. During labour , midwives support woman through pain management, monitor labour progress , and assist with vaginal birth. They are also responsible for recognising when medical intervention is required and referring to obstetricians when necessary (NMC,2019) 

   Postnatally , midwife’s provide care for both mother and baby by supporting recovery after   birth , monitoring new born health , and offering guidance on infant feeding , including breastfeeding . They also provide emotional support and advice on parenting and mental health , particularly in relation to postnatal depression and anxiety. Midwives play an important safeguarding role by identifying concerns related to domestic abuse, mental health or child protection and working collaboratively with other professionals (RCM,2021) overall , the role of a midwife is centred on woman centred care , autonomy, advocacy and partnerships, ensuring that the women are supported to make informed choices about their maternity care.
Essential skills required for the role of a midwife 
To perform their role effectively, midwives must possess a range of clinical, interpersonal and professional skills . This section will discuss three essential skills communication skills, clinical competence and all decision making and emotional resilience and empathy .
Communication skills
Effective communication is one of the most important skills for s midwife . Midwives must communicate clearly and compassionately with women, families and multidisciplinary teams. Good communication helps build trust , ensure informed consent, and supports women to make decisions about their care . For example, a midwife may need to explain complex medical information, such as screening results or labour interventions, in a way that is understandable and reassuring. Active listening is equally important as women may express fears , concerns or preferences regarding childbirth . Clear documentation and handovers are also essential to ensure continuity and safety of care (NHS,2023). 

Without strong communication skills, misunderstanding can occur , potentially leading to anxiety , disaffection or unsafe care . Therefore, communication is essential to providing safe , respectful and woman centred maternity care.

Clinical competence and decision making 
Clinical competence refers to the ability to apply knowledge, skills and evidence based practice to deliver safe care . Midwives must be able to assess maternal and fetal wellbeing, recognize normal and abnormal signs , and respond appropriately to changing situations .

Decision making is particularly important during labour and birth , where rapid assessment may be required . For example, a midwife must be able to identify signs of fetal distress or postpartum hemorrhage and take immediate action , including escalating concerns to medical staff . These decisions can be life saving and require confidence, knowledge and professional judgment (WHO,2018)

Clinical competence ensure that midwife’s provide high quality care while maintaining safety standards and professional accountability. It is a core requirement of midwifery practice and professional regulation 


Emotional resilience and empathy 
Midwife is both emotionally demanding and rewarding. Midwives support women through intense physical and emotional experiences, including pain , fear, joy and sometimes trauma or loss . Emotional resilience and empathy are therefore essential skills 

Empathy allows midwives to provide compassionate care and emotional support, helping women feel understood and respected . For example, supporting a woman following a traumatic birth or pregnancy loss requires sensitivity and emotional intelligence. Emotional resilience helps midwives cope with stress, shifts work, high workloads and emotionally challenging situations without burning (RCM,2021)

Without emotional resilience, midwives may struggle to maintain with there wellbeing , which can affect the quality of care they provide . Therefore, empathy and resilience are essential for sustaining both professional effectiveness and personal wellbeing 

Strategies to develop essential midwifery skills 
Developing key skills is an ongoing process throughout education and professional practice. This section outlines three strategies to improve communication, clinical competence and emotional resilience.


Education and training 
Formal education and continuous professional development (CPD) are essential strategies for skill development. Midwifery students are qualified midwives engage in academic learning, clinical placement and skills training to build competence and confidence.

For example, simulation based training allows midwives to practise emergency scenarios such as shoulders dystocia or neonatal resuscitation in a safe environment. Communication skills can be developed through role play , reflective writing and feedback from mentors . CPD ensures that midwives remain up to date with evidence based and national guidelines (NMC,2019)

Ongoing education supports lifelong learning and professional growth within midwives practice 

Reflective practice and supervision 
Reflective practice is a valuable strategy for improving professional skills. By reflecting on experiences, midwives can identify strengths, areas for improvement and learning needs. Reflection encourages critical thinking and self awareness.

For example, after challenging birth a midwife may reflect on how communication was handled and consider alternatives approaches for future situations. Clinical supervision and membership also provide opportunities for guidance, feedback and emotional support. This is particularly important for developing decision making skills and emotional resilience (Johns,2017).

Reflective practices promotes continuous improvement and enhance professional accountability.


Self care and emotional support 
To develop emotional resilience, midwives must priorities self care and access appropriate support. Strategies include maintaining a health work life balance , accessing peer support, and using wellbeing resources provided by employers .

For example debriefing after traumatic events , mindfulness practices and counseling services can help midwives mange stress and emotional demands. Supporting staff wellbeing not only needs to benefits midwives but also improved patient care and safety (WHO,2018)

Developing resilience ensures that midwives can sustain long term careers while providing compassion care .

Conclusion
Midwifery is a highly skilled and essential profession within the health and social care sector. Midwives provide comprehensive care to women and families throughout pregnancy, birth and postnatal period , promoting safety wellbeing and informed choice. This report has explored the key duties and responsibilities of the midwife , indentured essential skills including communication, clinical competence and emotional resilience and discussed strategies to develop these skills. Through education,  reflective practice and self care , midwives can continue to enhance their professional practice and deliver high quality woman centered maternity care. 
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