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Bullying is a common word that is making trouble at working or any other places. Bullying means offensive, intimidating, malicious or insulting behavior that makes trouble to another person. It also considered as an abuse or misuse of power through negative behavior that humiliates or injure a person when bullied. Bullying makes a person unhappy when it happens repeatedly and persistently over time. This is the world of communication that connects a person to discuss certain things by face to face or any other means. Bullying made all the activities trouble to accomplish and difficult to achieve several things. 
Everyone tends to stay connected to each other by using the technology. There are some people who misuse the form of communication and it makes huge trouble to communicate or do harassment. It makes the working environment difficult for some people who got bullied and impacts on the dignity of a person’s character. Different factors are impacts at the workplace by bullying and the legal rights that are provided to prevent bullying will be also discussed in this research paper.
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[bookmark: _Toc534325571]Introduction
This research paper is mainly about bullying at work and the legal rights that are provided by the government. Bullying makes difficult to perform different activities at the workplace as it effects on the human mentality. In this modern world, people always stay connected to each other that is important in order to make the workplace situation good. Bullying not only just make difficult to concentrate at the work, but also impacts on the overall working environment (Anastassova, 2016). Different types of laws have been made to resolve the impact of bullying in the workplace. They considered as the pillar that automatically reduces the bullying and makes the working environment easy to continue. This research paper is really critical as it finds out the important issue like bullying that occurred at the workplace and makes the whole situation violating.

[bookmark: _Toc534325572]Research question
What is workplace bullying and what are the legal rights that are provided?
[bookmark: _Toc534325573]Research objective
Here are the main objectives of the research to meet the overall goals:
· Analyze different elements that are occurred by workplace bullying
· Health and safety issues in terms of the behavior that happens due to bullying
· Find out the legal rights that are provided to reduce the impact of bullying
· Find out different forms that bullying is take place.
[bookmark: _Toc534325574]Literature review
Bullying is a serious issue that makes really difficult at the workplace to concentrate and continue regular activities. Bullying is an offensive behavior that is occurred by type of people that misuse the power and humiliates the person by saying different offensive words or making injured of the person (Buick, 2010). 
Bullying made impacts on the health and safety of the affected people as it occurred repeatedly and persistently over time. It impacts on the person's mentality and automatically reduces down the working ability to control different activities (Muthu, 2010). Different actions that are needed to take to resolve the bullying in order to make the overall workplace environment secure to continue. 
It creates an intimidating situation that hostile, degrades and humiliates the overall scenario in terms of age, disability, gender reassignment, race, religion, racism, tall or small and many other physical disabilities or even can be bullied for the name. Bullied are formed by overbearing supervision when some people gossiping on different activities that impact a person’s attention or concertation (Grönroos, 2006). 
Constant criticism while working impacts on the mentality to continue different activities. When a person is tends to work accordingly but criticism is taking place over working environment, that makes slower on the working and no one wants to work accordingly on this type of environment (Gilbert, 2015). Some executives or higher-level manager makes blocking at the time of promotion that impacts on the working environment. This type of bullying makes tough to continue the whole working situation.
Some researcher finds out that exclusion is a kind of bullying that is occurred while taking lunches and drinks and ignoring others. It also can be taking place at the time of relevant meetings or passing of important emails. Being overworked and expecting unreasonable response time is the part of bullying that lower down on concentrating of work (Edvardsson, 2008). 

[bookmark: _Toc534325575]Research methodology
For continuing research activities, I have followed both primary and secondary research. In order to accomplish my primary research, I have made some questions and surveyed among people to find out the impact of bullying and figured out the conclusion as well. 
For secondary research, I have gone through a different research paper, news article, magazine, journal, online library and many other factors where different people have done previous research for this. I have gone through different books that related to the topic and made an overall justification for this.

[bookmark: _Toc534325576]Analysis and findings 
To find out the information, about 50 people have been asked survey question regarding workplace bullying and their impacts. All the question evaluated accordingly to make the best solution that is relevant to the research. Questions are designed as per the depth of the issues and that are set to find out different issues that are occurred by bullying. Here is the question analysis:


My first question was about did anyone ever bullied by others at the workplace. From the analysis of the questionnaire, the response rate was quite shocking. About 45% people said that they have bullied by others and 55% people answered that they didn’t ever bully. From this response, it can be easily said that bullying is a really common factor that is making difficult to continue to do different activities at the workplace. From the survey, most of the women have said that they have bullied than the male workers. They have also shared that bullying impacted on their working structure and mental peace as well. some even shared that they have switched their job due to the continuous bullying at the workplace.


My second question was about to find out the response against did anyone tried to stand against bullying and the response rate was really interesting. About 85% people said that they have stood against the bullying and take the necessary steps from others being bullied. Only 15% of people said that they didn’t take any action against bullying. Some have also responded that they personally took action against being bullied by discussing with the upper-level management. This type of practice helped them to get rid of being bullied and make good environment in the workplace.


My third question was about the forms of bullying faced by different people. Being overworked is the highest rated forms of bullying that faced almost everyone that I have asked. This is the common form of bullying that is found in the different organization. Constant criticism is a form of bullying that occurs almost 70% of people have said they faced this. Constant criticism makes difficult to work when a person works accordingly but faces criticism. Appreciation after doing well increases the chances of hard-working but when there is criticism, no one wants to work hard and make a good effort (Joe, 2013). 65% of people responding that they have faced exclusion which makes disturbance while taking lunches or drinking something. They have also shared they are being ignored at the meeting and important emails that need to shared with them as well. 
60% of people said that they have been blocked from being promoted and that made trouble at the career building. Promotion is one of the most important factors that are being desired by everyone in the workplace. Blocking promotion makes difficult to continue while working. Overbearing supervision is also a form of bullying and 50% of people said that they have faced this. This type of bullying made difficult to continue working as over supervision makes a person tough to accomplish different activities (Jurong, 2007).


An employer has certain responsibilities in order to stop bullying, immediate action and necessary steps are an important factors that automatically makes the workplace environment. My fourth question was about their feelings on employers’ responsibilities for stopping bullying. 95% have responded that they feel an employer can stop bullying at the workplace by following and maintain proper rules and regulation at the workplace. An employer has certain responsibilities under the Health and Safety at Work Act 1974 for the welfare of employees, it makes and maintains a good workplace environment. Only 5% of people responded that employer doesn’t have any responsibilities in order to stop bullying. They feel that an employer can’t control the situation if employees are not aware to make the environment good to continue. 

The fifth question was about what are the legal claims that a person has while facing bullying. Around 50% of people respond that they will claim constructive dismissal which is really helpful for them to get rid of the problem and it will be helpful for future career development as well. However, if anyone failed to prove the case, they will need to refund 25% of the money to against party. 35% of people responded that they will resign from the organization which won't impact any other. Only 15% said that they will file a case against bullying to take legal action.

This question is about the consideration of bullying at the workplace and thinking or perception of others. It’s all about whether anyone will consider this or not if they face bullying and what is the activities that will be taken. About 80% of people responded that they will discuss it along with their colleagues. 65% said that they will discuss along with the HR to prevent this or take necessary action. 45% have answered that they will share this with the union officials to get the necessary steps of the solution. Only 30% have said that they will file a case against bullying.

Here are the below Findings from data analysis:
· Bullying is really serious issues that have already faced by a different person at the workplace.
· Most of the people want to share it with colleagues to find out an alternative solution and people don’t want to case file as they feel that can make difficulties at work.
· When a person stands against bullying, they can also claim for constructive dismissal that can make a good impact at the workplace and can even get a good amount of money if they are working for the organization long time.
· Most of the people feel that employers have certain responsibilities to prevent the bullying as they can take necessary action.
· There are different forms of bullying that take place in the different organization, among all being overworked is the most common one that is being faced.
· Necessary steps or action has been taken by most of the people against bullying and that helps them to stand against this type of issue.
· Different types of legal action are really effective that automatically reduce down the rate of bullying that is shared at the time of analyzing.

[bookmark: _Toc534325577]Conclusion and recommendation
Bullying is a really common issue at most of the organization and different types of supporting system are available to reduce this type of issues. People are now becoming serious to stand against this type of issues and this is a really good sign. This issue not only just impact psychologically, but it also impacts on health issue as well. necessary steps and action are preventive to resolve the issue that is important while reducing this. Health and safety at work Act 1974 are been designed for the welfare of employees in order to resolve bullying at the workplace. Bullying impacts on the good working environment and the people who made this type of issue should be kicked out from the organization (Kale, 2001).
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2. Have you ever taken action against bullying?

2. Have you ever taken action against bullying?	
Yes	No	0.85	0.15	

3. What are the forms of bullying you faced?

3. What are the forms of bullying you faced?	Overbearing supervision	Constant criticism	Blocking promotion	Exclusion	Being overworked	0.5	0.7	0.6	0.65	0.8	


4. Do you think an employer's have certain responsibilities for bullying?

4. Do you think an employer's have certain responsibilities for bullying?	
Yes	No	0.95	0.05	

5. What legal claims do you have?

5. What legal claims do you have?	Resign	Claim constructive dismissal	File a Case 	0.35	0.5	0.15	


6. What should you do if you feel you are being bullied?

6. What Should you do if you feel you are being bullied?	Discuss with colleagues	Discuss with HR	Share with trade union offical	Case file	0.85	0.65	0.45	0.3	


1. Did You Ever been Bullied by others?

Did you ever bullied by others?	
Yes	No	45	55	
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