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Assignment one
This essay will look at youth work and how it can use non-formal education, what non-formal education means and how to help young people develop skills in which can be used everyday from problem solving, working in groups and with other and other situations in which to help them become employable for future employment within the current job market. It shall also look at the development of youth work from its earliest start and look at how it has developed over time to the modern day and how its effected by changing policies of the government. This essay will take from references to back up the examples provided to show the benefits of youth work, the impact it will have and can continue to have on the young people in their daily lives as they continue to grow and learn every day and how it affects the provided results of the youth sevice. References which the essay will draw from will come from national occupation standard, also referred to as NOS for short, the welsh government website and past documents such as the national youth work strategy for wales 2014-2018 and Young People, Youth Work, Youth Service National Youth Service Strategy for Wales (WAG 2007).

Youth work is one of the services in which has been around for many years in which has progressed, developed and changed over time, but has always been centred around and aimed at working with young people from the ages of eleven to twenty-five years of age and helping develop and enrich their life experiences no matter how poor or well of their experiences have been so far. Youth work has expanded since it has first been started off in churches working with just Male young people, to now working with both genders. It has changed and developed over the years to the youth network it now forms today that works with young people all over the country and how it educates the young people. The national occupation standard is the foundation of youth work within Wales and provides vital information on how youth work should be done and how the youth work standards and the list of standards in which a youth worker should refer to, when working with young people of other staff to deliver a high standard within their organisation. One of the many way’s youth work stands out is by using non-formal education to help educate young people in a different way, instead of using a class room approach. The National youth work strategy for wales 2014-2018 (WG, 2014) states the following about non-formal/informal education:
“informal and non-formal education in support of young people’s wider learning and development lie at the heart of the youth work. These opportunities should reflect the needs of young people and demonstrates an inclusive approach.”
								            	(WG, 2014 p. 7)
This shows that non-formal education in youth work is made to be approachable to all young people in different diverse backgrounds and needs are all accommodated for and treated respectfully. This allows the young people who attend the youth groups the opportunity to learn and be treated as equals when participating within the activity and it is done in a way in which young people can enjoy the activity that is not in a class room.  Youth work over the years, has developed in such a way, that the organisation as a whole in Wales, any youth work is done by following the five pillars, which are as stated by the same source above, “This is underpinned by the five pillars of youth work in Wales7: empowering, educative, participative, inclusive and expressive” (WG 2014). This allows the young people to benefit more from youth work and for youth organisations to set out its goals and methods of youth work to reach out to young people and allow the young people to choose whether they would like to participate by choice rather than been told they must participate. 
The national occupation standard sets out how a youth worker should be working with young people to the standard expected by the government and how the young people should benefit from youth work. These standards change after so many years in which the government review this and alter the book to ensure it stays up to date with today’s society to ensure the work youth organisations do, continue to improve and benefit the young peoples lives for the better.

 An example of this this is from an organisation called Ad-lib productions, in which is a drama-based group for young people from eleven to twenty-five years of age, which runs for 4 hours every Tuesday, where young people can go to the group to develop their skills and confidence as individuals or as a part of a small group during regular drama sessions. The group allows young people to either just participate in regular sessions or even take a step further and participate in drama shows, they can also learn technical skills in which they can learn to operate music equipment, theatre light and computer software.

From the National occupation standards, there is a list in which youth workers will refer to, in which they know which youth worker standard they are working too. This activity meets the following of the youth work standards, “YW01 initiate, build and maintain purposeful relationships with young people” (NOS, 2012. P. 14), “ YW06 Enable young people to work in groups” (NOS, 2012. P.14), YW10  Plan, prepare and facilitate activities with young people” (NOS, 2012. P.14) and YW21  Develop a culture and systems that promote inclusion and value diversity” (NOS, 2012. P. 14). All these are youth work standards in which are some of the standards in which the group promotes and facilitates when working with the young people in the drama group to provide encouragement and potential to learn some new skills as they are offered and are optional within the group and always open opportunities to allow young people to participate in a capacity that they feel comfortable.

The National youth strategy for wales (2007) is a document in which was formed  and was intended to identify actions that would help move the youth service forward to continue and extend into the future. In the document on page seven, it states the following for “outcomes for young people” (national strategy for wales, 2007):

“The Youth Service, with its positive view of young people, provides a unique learning environment built on the voluntary participation of young people and the quality of the relationship developed with the trained and skilled adult worker.”
						(Nation Strategy for wales, 2007. P. 7)

This means that the relationship formed between a young person, and the youth worker, is voluntary and allows a young person to develop their own skills and enrich their own experiences by their own choice. Ones of the main points in this section, is through the outcome of active participation. These outcomes are as some of the following, enjoyment and achievement, improved health, fitness and wellbeing, becoming involved in activities with the community and acquiring and improving on their own skills.  A few examples of this is running activities in which help young people develop communication, team work, decision making, problem solving which is all done through the outcomes of wider skills development. Activities in which young people can participate in, in which will benefit a young person is just some of the following: first aid, anti-bulling sessions, food preparation, pool competitions, football and basketball, camping and more activities in which a young person can participate in.  some of the activities, such as pool competitions and sports can teach young people how to work as a team, communication and healthy competition. These are important as it is teaching a young person about winning and losing, or for example, in another pool game, called snooker, a young person can learn how to add up their score by learning the rules of the game and how to subtract for penalties and how to work out differences between their own score and the opponents score.

In order to carry out the work the youth service does, it requires funding, either from the government or other organisations that provide funding such as BBC children in need, communities first or local organisation within a community which is available to youth organisations depending on what the youth organisation applies for. A section from the book, monitoring and evaluating youth work, written by Rose, gives an example of why an organisation needs to provide evidence or statistics to secure funding from the government:

“to secure government support workers have to identify the outcomes of their interventions in relation to their contributions to the delivery of the government’s economic and social agenda”
(Rose, 2000. P157)

This shows that organisations need to have proven results to provide when they require continued funding from the government, to ensure that they receive the finance required to continue the work in which they do with young people within their area. If they don’t provide the expected results, they could face funding been withdrawn or services been cut as they may not been needed or required within said area. This is evident from the follow, “if agencies fail to do this on time and to a specified standard they will be punished” (Rose, 2000, p157). This shows as example that although the government funds the youth services and requires results from the money provided to it, in which they may see that the service is not required in said area and could close services to save on money. They may not understand how the youth service impacts a young person’s life and how to provide the quality service when all the government expects are results in a given time frame to the youth organisation. Although the government provides procedures and policy’s, for the youth work sector and allow youth organisations to run on their own accord, many youth services look to other options like local organisations or big companies that advertise available funding in which the youth service provides. Companies like these look at statistics from youth club membership numbers, information on the community and if the services that the club applied for funds to create is available within the community already.

In conclusion, the youth service in Wales has developed overtime since the earliest signs of youth work have popped up within the county, and how it has impacted the lives of the young people overtime, there are strong foundation to the youth work sector. These foundations which are important, play a vital role within the sector, to ensure that the work is carried out by professionals who are trained to work with young people and that they follow the guidelines of the National occupational standards and the national youth strategy for wales, to ensure that they meet the standards in which they are expected to perform at. Following this, it allows the youth organisation to provide the best possible outcomes for informal/non-formal education in which the young people can learn and develop from, the five pillars of youth work which provides a concrete foundation to allow young people to participate voluntary, on their own accord, to choose how they benefit from the youth service and what they get out of the youth service to benefit their everyday life, by learning new skills, wellbeing and health and to help them in their later life to find work and job security within today’s society.
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