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Task 1: Compare Job Adverts 
Career Context
This comparison examines two Nursery Practitioner roles: one from Little Ripley Day Nurseries and the other one from Partou. Both positions are crucial for providing high quality care and education to children, yet they exhibit distinct requirements and responsibilities that reflect the changing focuses of each organisation.
Job Advert A: Little Ripley Day Nurseries
The position offered is for a Nursery Practitioner at Level 2 or above, with a competitive salary of up to £13.50 per hour. Applicants are expected to possess at least one year of experience in nursery and childcare settings. The key skills should include strong communication and interpersonal abilities, as well as the capability to build effective relationships with children and their families. The primary responsibilities involve ensuring a safe and nurturing environment for children, planning and delivering a curriculum that meets Early Years Foundation Stage (EYFS) requirements and maintaining effective communication with parents and staff. 
Job Advert 2: Partou
The position available is for a Nursery Early Years Practitioner at Level 3, offering a salary of £13.63 per hour along with a £1,000 welcome bonus. This role requires candidates to have a strong knowledge of EYFS and a minimum Level 3 qualification in early years education. Essential skills include a passion for early years education, excellent communication abilities, and the capacity to build partnerships with families. Responsibilities for this role include engaging children in stimulating activities, maintaining a safe and inclusive environment and fostering strong relationships with families and colleagues. Partou’s emphasis on professional development opportunities, including training and career progression, sets it apart as a forward-thinking organisation dedicated to the growth of its staff and the children in its care.
Comparative Evaluation 
Each job adverts clearly emphasise the importance of communication, relationship building and the safeguarding when working with children. However, there are notable differences between the two positions. Little Ripley requires a Level 2 qualification, while Partou places a greater emphasis on engaging children in stimulating activities and providing opportunities for professional growth. 


Application of One Key Skill
One key skill highlighted in both adverts is communication. In my future career, I would apply this skill by actively engaging with children to understand their needs, collaborating with colleagues to create cohesive learning environments and maintain open communication with parents to effectively support children’s development. 

Task 2: Self-Assessment and Evidence of Readiness
SWOT Analysis
A SWOT analysis provides a structed framework for evaluating my current employability by identifying my internal strengths and weaknesses alongside external opportunities and challenges. It encourages critical reflection by considering how my existing skills and experiences align with employer expectations and identifying areas for future development. Employability is not only based on qualifications but also includes transferable skills, professional behaviours and the ability to apply knowledge effectively within workplace environments (Yorke, 2006). 
	Strengths 
	Weaknesses/ Development Areas

	Practical childcare experience through youth work placement and family childcare business
	Limited experience working in a formal nursery environment

	Strong communication skills with children, parents and colleagues
	Limited experience completing EYFS observation and childcare documentation

	Patience, empathy and ability to encourage positive behaviour
	Need to develop further professional childcare knowledge 

	Safeguarding awareness and ability to create safe environments
	Further qualifications may be required for career progression

	Opportunities 
	Threats/ Challenges

	Further childcare training and professional development opportunities
	Competition from candidates with higher childcare qualifications

	Gaining nursery employment
	Employers may require previous nursery-based experience

	Career progression into senior childcare roles
	Changes to childcare regulations and professional expectations

	Using customer service experience to strengthen employability
	Balancing education, employment and professional development 


Reflective Discussion of my SWOT
Strengths and Weaknesses
The SWOT analysis demonstrates that my strongest employability assets are my communication skills, childcare experience and ability to build positive relationships with children. Through my year-long youth worker placement at Shaftesbury Community & Recreation Centre, I developed practical experience supporting children and young people by assisting with activities, encouraging positive behaviour and helping to create a safe and inclusive environment. These experiences strengthened my patience, empathy and ability to adapt my communication style depending on individual needs. 
These strengths closely align with the requirements identified within the Nursery Practitioner job advertisements analysed in Task 1. Both Partou and Little Ripley highlighted communication, teamwork, safeguarding awareness and supporting children’s development as important skills required by successful applicants. Effective communication is particularly important within childcare because practitioners must develop positive relationships with children, parents and colleagues to support children’s learning and wellbeing (Department for Education, 2024). My previous employment has also contributed towards my employability development. 
Working at Dunnes Stores, Subway and RGIS helped me develop teamwork, reliability, problem-solving and customer service skills. These experiences required me to communicate effectively with different people, manage responsibilities independently and maintain professionalism in busy environments. Transferable skills because they allow individuals to apply learning from different experiences into new workplace situations (Cottrell, 2019. 
The Early Years Foundation Stage framework identifies that practitioners must understand child development, safeguarding responsibilities and approaches that support children’s learning (Department for Education, 2024). Therefore, gaining additional nursery experience and further training will be important in developing my confidence and improving my readiness for professional childcare employment.





Opportunities and Threats
One of the greatest opportunities available to me is the ability to build upon my existing childcare knowledge through further employment, training and professional development. My GCSE Childcare qualification, youth work placement and family childcare experience provide a strong foundation for beginning my career as a Nursery Assistant. However, continuing professional development is essential because childcare professionals must regularly update their skills and knowledge to maintain effective practice (CIPD, 2023).
Gaining employment within a nursery environment would provide an opportunity to develop practical skills, understand professional childcare procedures and gain experience working with EYFS requirements. This would also strengthen my future applications by allowing me to demonstrate workplace experience alongside my qualifications. Despite these opportunities, there are challenges that may affect my career progression. Therefore, qualifications alone may not guarantee employment, as employers also consider practical experience, professional attitude and evidence of transferable skills.
To reduce these challenges, I intend to continue developing my childcare knowledge, seek opportunities to gain nursery experience and complete additional training where possible. This proactive approach will improve my confidence and increase my competitiveness when applying for childcare roles.
Critical Reflection 
Overall, my SWOT analysis suggests that I possess many of the skills required for a Nursery Assistant role, particularly communication, teamwork, patience and responsibility. My youth work placement and family childcare experience demonstrate my ability to support children, encourage positive behaviour and contribute towards creating safe environments.
However, this analysis has also demonstrated that employability requires continuous development rather than relying only on existing qualifications and experience. Initially, I believed that my childcare qualification and practical experience would be the main factors influencing my employment opportunities. Reflective practice allows individuals to evaluate their experiences, identify development needs and improve professional performance (Schön, 1983). Therefore, my future development should focus on gaining formal nursery experience, strengthening my understanding of EYFS procedures and continuing to develop professionally.


Evidence of Readiness for Employability
Academic Evidence 
My academic background has provided me with knowledge and skills relevant to childcare employment. Achieving a Grade A in GCSE childcare and studying health and social care develop my understanding of child development, well-being and supporting individuals. Alongside this, my current Cert HE Business Skills for the Workplace course has strengthen my organisation, communication and professional skills. Through assignments, presentations and group activities, I have developed my ability to manage deadlines, communicate ideas clearly and work effectively with others
Work or Volunteering Evidence
My strongest evidence of employability readiness comes from my practical childcare experiences. During my placement at Shaftesbury Community & Recreation Centre, I supported children and young people by assisting with activities, encouraging inclusion and helping maintain a safe environment. This developed my confidence in supervising children and supporting positive behaviour. My experience assisting within a family childcare business also provided valuable insight into childcare responsibilities. I supported daily routines, supervised children, helped prepare activities and communicated with children and parents. These experiences demonstrate my ability to apply childcare knowledge in real situations
Professional and Behavioural Development
Alongside my education and experience, I recognise the importance of continuous professional development within childcare. Developing further knowledge of safeguarding, EYFS requirements on child development will support my progression within the sector. I intend to continue improving my employability by getting a nursery experience, completing relevant training and seeking feedback from experienced professionals. This demonstrates my commitment to lifelong learning and developing a successful career supporting children’s learning and well-being. Although further nursery experience is still required, I have established a strong foundation from which to continue development my career with childcare.




Task 3 – Employment Goals Personal Development Plan 
Employment Goals
Short-term goals (6-12months)
Reflecting on my SWOT analysis, my short-term goal is to secure employment as a Nursery Assistant and gain further experience within a professional childcare setting. This will allow me to develop my understanding of Early Years Foundation Stage (EYFS), safeguarding procedures and childcare documentation. I also aim to complete additional training, such as safeguarding updates and paediatric first aid, to improve my professional knowledge and confidence. Continuous professional development is important because it supports individuals in maintaining and improving workplace skills (CIPD, 2023).
Long-term goals (2-5 years)
My long-term goal is to progress within the childcare sector by becoming a qualified Nursery Practitioner and eventually moving into a senior role, such as a room leader or childcare manager. I aim to develop the skills required to support children’s learning, development and well-being well contributing positively within childcare team.
Personal Development Plan (PDP)
	Development area
	SMART Objective
	Action Steps
	Resources/Support
	Target Date
	Measure of Progress

	Nursery experience
	Gain childcare employment within 12 months
	Apply for nursery rules and placement
	Careers service and employers
	12 months
	Employment secured 

	EYFS and childcare knowledge
	Improve childcare knowledge within 6 months
	Complete training and research EYFS guidance
	Training providers
	6 months
	Increased confidence

	Professional confidence
	Improve communication 
	Seek feedback and practice professional
	Mentors & colleagues
	12 months
	Positive feedback


Critical Reflection
Developing this Personal Development Plan has shown that employability requires continuous improvement rather than simply gaining qualifications. My SWOT analysis highlighted that although I have valuable childcare experience, I need further nursery-based experience and professional development. Reflective practice allows individuals to evaluate experiences and identify areas for improvement (Schön, 1983). Therefore, I will regularly review my progress and adopt my development plan to support my goal. I’ve become a skilled Nursery Practitioner.
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